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 ATTACHMENT 1
- ABSTRACT

Current Popuiation Survey, February 1994: Dispiaced Workers [machine-
readable data file] / conducted by the Bureau of the Census for the Bureau of
Labor Statistics. —Washington: Bureau of the Census [producer and
distributor], 1995.

Type of File:
' Microdata; unit of observation is individuals within housing units.
Universe Description:

The univérse consists of all persons in the civilian noninstitutional population of the United States living
in households. The probability sample selected to represent the universe consists of approximately
57,000 households. ' :

Subject-Matter Description:

Data are provided on labor force activity for the week prior to the survey. Comprehensive data are
available on the employment status, occupation, and industry of persons 14 years old and over. Also
shown are personal characteristics such as age, sex, race, marital status, veteran status, household
relationship, educational background, and Hispanic origin.

The displaced workers questions were asked of all persons age 20 years or older who lost a job
~ involuntarily within the last five years based on operating decisions of a firm, plant, or business in which
. the worker was employed. Data are provided on reasons for job displacement, industry and occupation
of the former job, group health insurance coverage, job tenure, and weekly earnings. Additional data
refer to periods of unemployment as well as number of jobs held, use of unemployment benefits,
_ whether residence was changed to seek work in another area, current health insurance coverage, and
current weekly earnings. : :

Geographic Coverage:
State of residence is uniquely identified as well as census geo graphic division and region. The 113
Iargest metropolitan areas (CMSA’s ot MSA’s), 89 selected MSA's, 66 selected PMSA’s, and 30 central
cities in multi-central city MSA’s or PMSA’s also are uniquely identified1 Within confidentiality
restrictions, indicators are provided for MSA-PMSA /non-MSA-PMSA, central city /noncentral city,
farm/nonfarm, and MSA/CMSA size.

Technical Description:
File Structure: Rectangular.
File Size: 156,246 logical records; 949 character logical record length.

" File Sort Sequence: State rank by CMSA/MSA rank by household identification numbér by line
number. : S ]

1. MSA's = Metropolitan Statistical Areas; CMSA's = Consolidated Matropolitan Statistical Areas; PMSA's = Primary Metropolitan Satistical
Areas. -
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Reference Materials: .

Current Population Survey, February 1994: Displaced Workers Technical Documentation.
Documentation contains this abstract, including ordering information, an overview, definitions, a
questionnaire facsimile, code lists, and record Iayouts of the file. One copy accompanies each file order.
Additional copies are available from Data User Services Division. Customer Services, Bureau of the
Census, Washington, D.C. 20233. ' ‘ .

File Avallabllity:

The file rhay be ordered from Data User Services Division using the Customer Services order form on
the following page. It is available on a single 9-track tape ree] (ASCII or EBCDIC, labeled or uniabeled,
6250 bpi) or IBM 3480 compatible tape cartridge. - - - o




*0011 Census Bureau Order Forms '

PUBLICATIONS — Use this top farm ONLY to arder pubhcatwns mt_m_ﬁmck_q{_GEQ, {Use a GPQ order form for
those sold by GPO.) Orders receive CHSEL, d g refursied Ifyauhcveques-

tions; call Customer Services at 301 =45 7—41 00 : -
Please Type or Print Pnces include regula: domcsuc postage and handling. International customers please add 25%.

- Series - L " Price Total
. Qty. number- . Title each price
I - 'Ibtal for pubhcznons —
' - ' lj Check payable to Supenntendent of Documents
Addiona] “"dm’mm“ "“) o Mail to: Bureau of the Census, DPD—Publications
o — Unit, 1261 E. Tenth St., Jeffersonville, IN 47132 .
- (Sn-ee: nddrem) _ . : _ R .
(G, State, ZIP Cods) | [ cro déstit account ~ [ [ [ ] -
o - * . Mail to: Customer Services, Bureau of the Census,
(Daytime phone including area code) {Date) ‘Washington, DC 20233-0800
o " o [or call 301-457-4100; fax 301-457-3842]

01z . - ' o %
. . ELECTRONIC N[EDIA, MICROFICHE DOCUMENTATION AND o -
OTHER - Use for computer tape (TAPE), computér tape cartridge (CART), technical
documentation (TD), compact disc—read-only memory (CD-ROM), diskette (mm Charge you,r order. [E
microfiche (FICHE), or paper reproductions ~ “blowbacks” (BB). It's easyf —
' ,To fax your orders: 301-457-3842

Please'lype or Prmt. All pnoes mcludc regular domestlc postage and handlmg Internanonal
customers, please add 25% to cover hand]mg and air shipment.

. Media U coo T
Qty. .| (Seesbbrev.abewe) |.  ~ °

Total
price

Price
each

Tile - )

| Total for produets listed (minimum order; $10)

A machine-readable data dictionary generally is included )

All tape files are on 6250 bpi reels, have standard ANSI . without charge with either format.

|abeling, and are blocked at 32K bytes. They are also

Pleasespecifyyourchomeof.
(3 TopeReel " or Ol TapeCarmdge‘

COMPUTER TAFE
INSTRUCTIONS

. available on IBM model 3480-oumpatible tape cartridges.
~ " additional handiing fee of $50.. Before placing an order, make

- arrangements by writing or faxing a description of your specza]

Other tape characteristics are available by special request for an

requirements to Customer Services, attention James Clark, (Use

O eBcpric o O ascr address below, or fax to 301—457—4714.)
- Please Choose Method of Payment: |
: — Check payable to Commerce—Census
(Company ot personal name) .{Plgamtypeorpmt) Census deposit account ﬂ..-
(Additional addresvartention i) (] . VISA or MasterCard Account
' ‘ [ET T T T T I T T I T4t
(Street address) ’

(City, State, ZIP Code)

(Daytimae phone including arca code) (Datc)

Mail to:

(Name on card) Expiration date

(Signature) |

Customer Services, Bureau of the Census, Washington, DC 20233-0800.




L Supenntendent of Documents Publwatlons Order Form
Ovdu'ﬁm(:ode.

. C : ', . Chamre yo ..tr order
Please Type or Print (Form is aligaed for typewriter use. ) . ' To fax your orders (202) 512-2250
an include regular domestic pastage and handling and are subjcct to change Intcmatxonal customcrs p]ease add 25%.

— T - - i Price Total
Qty.{- . Stock Number - ) Title L _ ‘ Each Pncc :
Total

' Please Choose Method of Payment:
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Oy ._lllllllillillllllllll
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Mail To: Superintendent of Documents

(Purchase OrderNo) . S PO. Box 371954, Picsburgh, PA 152507954




ATTACHMENT 2
OVERVIEW
Current Population Survey

Introduction

The Current Population Survey (CPS) is the source of the official government statistics on employment and
unemployment. The CPS has been conducted monthly for over 50 years. Currently, we obtain interviews -
from about 56,000 households monthly, scientifically selected on the basis of area of residence to represent
the nation as a whole, individual states, and other specified areas. Each household is interviewed once a
month for four consecutive months one year, and again for the corresponding time period a year later. This
technique enables us to obtain reliable month-to-month and year-to-year comparisons at a reasonable cost
while minimizing the inconvenience to any one household.

Although the main purpose of the survey is to collect information on the employment situation, a very
important secondary purpose is to collect information on demographic characteristics such as age, sex, race,
marital status, educational atiainment, family relationship, occupation, and industry. From time to time,
additional questions are included on health, education, income, and previous work experience.. The
statistics resulting from these questions serve to update similar information collected once every 10 years
through the decennial census, and are used by government policymakers and legislators as important
indicators of our nation’s economic situation and for planning and evaluating many government programs.

The CPS provides current estimates of the economic status and activities of the population of the United
States. Because it is not possible to develop one or two overall figures (such as the number of unemployed)
that would adequately describe the whole complex of labor market phenomena, the CPS is designed to
provide a large amount of detailed and supplementary data. Such data are made available to meet a wide
variety of needs on the part of users of labor market information.

Thus, the CPS is the only source of monthly estimates of total employfnent (both farm and nonfarm);
nonfarm self-employed persons, domestics, and unpaia neipers in nonfarm family enterprises; wage and
salaried employees; and, finally, estimates of total unemployment. : -

It provides the only available distribution of workers by th= number of hours worked (as distinguished from
aggregate or average hours for an industry), permitting separate analyses of part-time workers, workers on
overtime, etc. The survey is also the only comprehensive current source of information on the occupation
of workers and the industries in which they work. Information is available from the survey not only for
persons currently in the labor force but also for those who are outside the labor force. The characteristics
of such persons - whether married women with or without young children, disabled persons, students, older
retired workers, etc., can be determined. Information on their current desire for work, their past work

~ experience, and their intentions as to job seeking are also available.

For a more detailed discussion about the basic labor force data gathered on a monthly basis in the CPS
survey, see “Revisions in the Current Population Survey Effective January 1994” in the February 1994 issue
of Employment and Eamings published by the Bureau of Labor Statistics. .

CPS Sample Design

The current CPS sample is selected based on 1980 census information. (A redesigned CPS sample based on

the 1990 census will be phased-in starting April 1994 and completed as of July 1995). The first stage of the

1980 sample design created 1,973 geographic areas called primary sampling units (PSUs) in the entire

United States. These 1,973 PSUs were grouped into strata within each state. Some of these PSUs formed

strata by themselves and were in sample with certainty, which is referred to as self-representing. Of the

_ remaining nonself-representing PSUs, one PSU was selected from each stratum with the probability of
selection proportional to the population of the PSU. A total of 729 PSUs were selected for sample




containing 1,297 counties and independent cities. The second stage of the"samplé design selected housing
units within these PSUs. ' . : B

Approximately 70,000 housing units are assigned for interview each month, of which about 59,000 are
occupied and thus eligible for interview. The remainder are units found to be destroyed, vacant, converted
. to nonresidential use, containing persons whose nsual place of residence is elsewhere, or ineligible for other
- reasons. Of the 59,000 occupied housing units, approximately 5 percent are not interviewed in a given
month due to temporary absence (vacation, etc.), the residents are not found at home after repeated
attempts, inability of persons contacted to respond. unavailability for other reasons, and refusals to
‘cooperate. The interviewed households contain zpproximately 110,000 persons 15 years old and over,
approximately 33,000 children 0-14 years old, and about 550 Armed Forces members living with civilians
either on or off basewithin these households. A more precise explanation regarding the CPS sample design
is provided in “Explanatory Notes and Estimates of Error: Household Data - Sampling” in any issue of
Employment and Earnings. : 3

Relationship of Current Pojaulation Survey Files to Publications

Each month, a signiﬁcaht amount of informition zbout the labor force is published by the Bureau of Labor -
Statistics in the Employment and Earnings and Monthly Labor Review reports.

As mentioned previously, the CPS also serves as z sehicle for supplemental inquiries on subjects other than
employment, which are periodically added to the cuestionnaire. From the basic and supplemental data, the
- Bureau o f the Census issues three series of publicztions under the general title Current Population Reports:

P-20 Population Characteristics
P-23 Special Studies
P-60 Consumer Income

All Current Population Reports, including the other series for population estimates and projections and
special censuses, may be obtained by subscription from the U.S. Government Printing Office at 202-783-
3238. Subscriptions are available as follows: Popzlation Characteristics, Special Studies, and Consumer
Income series (P-20, P-23, P-60) combineq, $101 per year {sold as a package only); Population Estimates
and Projections, (P-25), $27 per year. Single issues may be ordered separately; ordering information and

prices are provided in the Bureau of the Census Csralog and Guide, the Monthly Product Announcement
(MPA), and in Census and You. :

Geographic Limitations

The CPS sample was selected so that specific relizbiity criteria were met nationally, for each of the 50
States, for the District of Columbia, and for the sth-State areas of New York City and the Los Anpgeles-
Long Beach metropclitan area. Since 1985, these reliability criteria have been maintained through periodic
additions and deletions in the State samples. Estinates formed for geographic areas identified on the

microdata file which are smaller than states (excert the two sub-State areas mentioned above) are not as
reliable. : '

Weights-

Under the estimating methods used in the CPS, 2™ of the results for a given month become available
simultaneously and are based on returns for the eztire panel of respondents. The CPS estimation
procedure involves weighting the data frrm each sample person. The base weight, which is the inverse of
the probability of the person being in the sample. s a rough measure of the number of actual persons that
the sample person represents. Almost all sample ~ersons in the same state have the same base weight, but
the weights across states are different. Selection rrobabilities may also differ for some sample areas due to
field subsampling, which is done when areas sele=d for the sample contain many more households than

expected. The base weights are then adjusted for zoninterview, and the ratio estimation procedure is
applied. :




1. Noninterview adjustment. The weights for all interviewed households are adjusted to the extent
" needed to account for occupied sample hcuseholds for which no information was obtained because

of absence, impassable roads, refusals, or unavailability of the respondent for other reasons. This
noninterview adjustment is made separately for clusters of similar sample areas that are usually, but
not necessarily, contained within a state. Similarity of sample areas is based on Metropolitan
Statistical Area (MSA) status and size. Within each cluster, there is a further breakdown by
residence. Each MSA cluster is split by “cer.tral city” and “balance of the MSA”. Each non-MSA -
cluster is split by “urban” and “rural” residence categories. The proportion of occupied sample
households not interviewed fluctuates around 5 percent depending on weather, vacations, etc.

2. Ratio estimates. The distribution of the population selected for the sample may differ somewhat, by

- chance, from that of the population as a whole in such characteristics as age, race, sex, and state of
residence. Because these characteristics are closely correlated with labor force participation and
other principal measurements made from the sample, the survey estimates can be substantially
improved when weighted appropriately by the known distribution of these population
characteristics. This is accomplished through two stages of ratio adjustment as follows:

.a. First-stage ratio estimate. The purpose of the first-stage ratio adjustment is to reduce the
contribution to variance that results from selecting a sample of PSUs rather than drawing sample
households from every PSU in the nation. This adjustment is made to the CPS weights in two
race cells: black and nonblack; it is applied only to PSUs that are nonself-representing and for
those states that have a substantial number of black households. The procedure corrects for
differences that existed in each state cell at the time of the 1980 census between 1) the race
distribution of the population in sample PSUs and 2) the race distribution of all PSUs (both 1

. and 2 exclude self-representing PSUs).

'b. Second-stage ratio estimate. This procedure substantially reduces the variability of estimates and
corrects, to some extent, for CPS undercoverage. The CPS sample weights are adjusted to

ensure that sample-based estimates of population match independent population controls. Three
sets of controls are used: ' ‘

1) 51 state controls of the civilian norinstitutional population 16 years of age and older

* 2) national civilian noninstitutional population controls for 14 hispanic and 3 nonhispanic
age-sex categories - - '

3) national civilian noninstitutional population controls for 66 white, 42 black, and 10
“other” age-sex categories : ‘

The independent population controls are prepared by projecting forward the resident population
as enumerated on April 1, 1990. The projections are derived by updating demographic census
data with information from a variety of other data sources that account for births, deaths, and net
migration. Estimated numbers of resident Armed Forces personnel and institutionalized persons
reduce the resident population to the civilian noninstitutional population. Estimates of net
census undercount, determined from the Post Enumeration Survey, are added to the population
projections. Prior to January 1994, the projections were based on earlier censuses, and there was

* no correction for census undercount. A summary of the current procedures used to make
population projections is given in “Revisions in the Current Population Survey Effective January
1994” in the February 1994 issue of Employment and Earnings. '

Comparability of CPS From Microdata Files With Published Sources

Although total estimates of the population will equal published estimates, labor force estimates produced
from a microdata file will not be directly comparable or identical with the published nonseasonally adjusted
labor force data. The major reason for this is due to a final estimation procedure incorporated into the
production of the published nonseasonally adjusted data. 1nis procedure, known as a composite estimator,
is a weighted average of two estimates for the current month for any particular item. The first estimate is

L




percent). This procedure is primarily used to increase the reliability of estimates of month-to-month
change, although other reliability gains are also realized. As noted above, the composite estimation
Procedure does not affect estimates of the total population. ‘ _ ‘

Another factor also inhibits microdata comparison with published labor force data. This is the seasonal

adjustment that is applied to many published statistics. This adjustment is used to adjust for normal
seasonal variations to help distinguish the underlying economic situation in month-to-month changes.

Civilian Civilian ' Not in

Noninstitutional Labor ‘ Labor
Population - Force Employed Unemployed Force
January 1993 ‘ ' |
Data (000's)
Final Weights 192,644 126,115 116,113 10,002 - 66,529
Coxﬁposited
(Not Seasonally '
Adjusted) 192,644 126,034 116,123 9,911 66,610
Composited
(Seasonally. ... . - = . . : :
Adjusted) 192,644 127,083 118,071 9,013 65,561
July 1993
Data (000’s)
Final Weights 193,633 - 130,399 | 121,450 . - 8,949 . 63,234
Composited
(Not Seasonally . ‘ -
Adjusted) 193,633 130,324 121,323 9,002 63,309
* Composited o

(Seasonally : : ‘ '
Adjusted) 193,633 128,070 119,301 8,769 . 65,563




ATTACHMENT 3
OVERVIEW
February 1994 Displaced Workers Survey
General '

Census Bureau staff conducted the February 1994 Displaced Workers Survey as a supplement to that
month’s Current Population Survey (CPS). The CPS is a monthly labor force survey in which interviews are
conducted in anproximately 57,000 households across the Nation. February was the first month in which a
supplement was collected using a totally automated environment-both computer assisted personal inter-

‘viewing and computer-assisted tcicphone intervicwing. Attachment 10 contains the February 1994 Dis-
placed Workers supplement questions asked of all applicable persons 20 years old or older.

Attachment 2 comprises a description of the CPS entitled “Qverview--Current Population Survey.” A de-
scription of the February 1994 Displaced Worxers Survey follows. ' -
Data Collection | |

The displaced workers questions were asked of all persons 20‘years of age or older, as applicable. Item §33
determined whether an individual was displaced from a job in the previous 3 years, and, if so, they were
asked the remainder of the supplemental questions, as appropriate.

If the respondent had lost or left more than one job in the past 3 years, the “reference job” would be the
one the respondent held the longest over that period. Items S40 through S47b identify the industry and oc-
cupation of the job from which the worker was displaced. Items S52 through S89 collected the earnings in-
formation about the displaced job. Items S99 through §136 collected the information about the respon-
dent’s current job (if employed). : ' :

Data Processing 7
The data processing involved editing the Fébruary supplement data. This process is described below.

Edits and Allocations. The data processing involved a consistency edit of all supplement items. In addition,
earnings for the current job were fully allocated by demographic characteristics. '

The consistency edit ensured that the entries within an individual record followed the correct skip pattern.
Items with missing entries were assigned values, if appropriate.

The values for each variable are defined in the supplement record layout (Attachment 9).

Weighting. There is no supplement weight associated with the February 1994 Displaced Workers supple-
ment. Use the basic CPS weight for tallying the supplement items. '

February 1994 CPS/Displaced Workers Computer File
CPS Labor Force Data. The Februar, 1994 CPS file contains 156,246 records. Each record contains 949

characters. Attachment 9 contains the variable name, character size, location on record, universe, and the
values of the variables. . - :

The variable PRPERTYP (located in positions 161-162 on the CPS Basic Items Record Layout) determines
the type of person as follows: '




PRPERTYP |
1 = Child household member (0-14 years old)
2 = Adult civilian household member (15+ years old)
3 =Adult Armed Forces household member (15+ years old) |

The variable HRINSTA (located in positions 57-58 on the CPS Basic Items Record Layout) determines the
interview status of the household. - . : _

HRINSTA |
1 =Interview

2 =Type A Noninterview (These records represent households that were eligible for the February
- 1994 CPS interview but were not interviewed because no one was home, household members
- . were temporarily absent, etc.) :

3 = T’yp_e B aninterview (These records represent sample addresses determined to be ineligivle
for the CPS by virtue of being vacant, demolished, nonresidential, etc.) -

"4 =Type C Noninterview (See explanation for Type B abové)

By combining the values of PRPERTYP (1-3) and HRINSTA (2-4) the number of records can be deter-

mined.
. . 1Y

The values of PRPERTYP are;
o Unwei'ghted Counts
1 =(Child) | 32,642
2 =(Adult Civilian, 15+) : 107,849
3 =(Adult, Armed Forces) 560
- The values of HRINSTA are: |
.- 2 =Type A Noninterview | 4,023
3 =Type B Noninterview ) 10,454
4 =Type C Noninterview 718

February 1994 Displaced Workers Supplement Data
The February 1994 supplement data for adults are located in records 815-949. (See Attachment 9).
Tallying the February 1994 Displaced Workers Supplement File

The February 1994 supplement universe represented the full CPS sample comprised of all persons 20 years
of age or over who had been displaced from a job in the past 3 years. ‘

Unweighted Counts

Attachment 15 is a tally listing of unweighted counts. Use these counts to ensure that the file js being prop-
erly accessed. oo




ATTACHMENT 4
GLOSSARY

Current Population Survey

Age-Age classification is based on the age of the person at his her last birthday. The adult universe {Le.,
population of marriageable age) is comprised of persons 15 years and over for CPS labor force '

- data.

Allocation Flag_Each edited item has a correspoading allocatm ﬂag indicating the nature of the edit. See

the attachment on allocation flags for more information. The second character of the item name is atways

Armed Forces—Demographic information for Armed Forces members (enumerated in off-base housing or

on-base with their families) is included on the CPS data files. No labor force information is collected of

Armed Forces members in any month. In March supplemenni data on income are included for Armed

~ Forces members. This is the only month that nor-demographx information is included for Armed Forces
members. : ' '

Civilian Labor Force—(See Labor Force.)

Class of Worker-This refers to the broad classifization of the zerson’s employer. These broad
dassifications for current jobs are: o

1) Federal government

2) State government .

3) Local government
-4} Private industry (including self-emploved, incorporzzed)
5) Self-employed (not incorporated) '
6) Working without pay

Domain_The domain for an item is a list or range of its possitiz values. Note that all unedited items have
possible values of -1 (blank), -2 (don’t know), and -3 (refused}. Since all items have these possible values,
they are not shown as valid entries for each item. ‘ :

Duration of Unemployment-Duration of unempleyment reprasents the length of time (through the current
survey week) during which persons classified as memployed == continuously looking for work. For
persons on layoff, duration of unemployment repcesents the romber of full weeks since the termination of
their most recent employment. A period of two weeks or mor: during which a person is employed or
ceased looking for work is considered to break thz continuity =i the present period of seeking work.

Earners, Number of-The file includes all persons 15 years ol¢ ind over in the household with §1 or more in
wages and salaries, or $1 or more of a loss in net income frorr Zrm or nonfarm self-employment during the
preceding year.

Edited item-An edited item is allocated or impuizd by the preesssing system. In most cases this means
allocating a value where the unedited item contaiis a value of miank, “don’t know", or “refused”. The
second character of the item name is always “E”. '

An edited version of an item exists only if that item is process= through the edits. If the edits never deal
with a particular item, then that item only has an inedited verxon.

Since the instrument enforces skip patterns and consistency bicween many i:ems, the edits are left mainly
with the job of allocating missing values. Also, si=ce an intervewer is allowed to “back up” in the interview,




- there n'iay' be “off-path” items filled in the unedited dat>. The edits also blank these off-path items if an
edited version of the items exists. ,

Eﬂucation—(See Level of School Completed.)
Employed—(See Labor F orée.) |

Family_A family is a group of two persons or more (one of whom is the householder) residing together and
related by birth, marriage, or adoption. All such persons (including related subfamily members) are

Family Household-A family household is a household maintained by a family (as defined above), and may
include among the household members any unrelated persons (uarelated subfamily members and/or
secondary individuals) who may be residing there. The number of family households is equal to the number
of families. The count of family household members differs from the count of family members, however, in

that the family houséhold members include all persons living in the household, whereas family members
include only the householder and his/her relatives. (See the definition of Family).. :

Family Weight_This weight is used only for tallying family characteristics. In March, the weight on the
family record is the March supplement weight of the householder or reference person. -

Final Weigﬁt-Used in tabulating labor force items in all months, including March. The final weight is
controlled to independent estimates for: ‘

1) States
2} Origin, Sex, and Age
3) Age, Race, and Sex

. This weight should not be used when tabulating March supplement data.

Full-Time Worker—Persons on full-time schedules include persons working 35 hours or more, persons who
worked 1-34 hours for noneconomic reasons (e.g., illness) and usually work full-time, and persons “with a
job but not at work” who usually work full-time.

Group Quarters-Group quarters are noninstitutional living arrangements for groups not living in
conventional housing units or groups living in housing units containing nine or more persons unrelated to
the person in charge. - ‘ : ‘ :

Highest Grade of School Attended-(See Level of School Completed.)

Hispanic Origin-Persons of Hispanic origin in this file are determined on the basis of a question that asked
 for self-identification of the Person’s origin or descent. Respondents are asked to select their origin (or the
origin of some other household member) from a “flash card” listing ethnic origins. Persons of Hispanic
origin, in particular, are those who indicated that their origin was Mexican-American, Chicano, Mexican,
Mexicano, Puerto Rican, Cuban, Central or South American, or other Hispanic. i

Hours of Work-Hours of work statistics relate to the actual number of hours worked durihg the survey
wegk. For example, a person who normally works 40 hours a week but who is off on the Veterans Day
holiday is reported as working 32 hours even though he is paid for the holiday.

For persons working in more than one job, the figures related to the number of hours worked in all jobs
during the week. However, all the hours are credited to the major job.

Household-A household consists of all the persons who occupy = house, an apartment, or other group of
rooms, or a room, which constitutes a housing unit. A group of rcoms or a single room is regarded as a




housing unit when it is occupied as separate living quarters; that is, when the occupants do not live and eat
with any other person in the structure, and when there is direct access from the outside or through a
common hall. The count of households excludes persons living in group quarters, such as rooming houses,
military barracks, and institutions. Inmates of institutions (mental hospitals, rest homes, correctional
institutions, etc.) are not included in the survey.

Househo!d Weight-The household weight is used for tallying household characteristics. In March, the
household weight is the March Supplement weight of the houscholder. ‘
Householder—The householder refers to the person (or one of the persons) in whose name the housing unit
is owned or rented (maintained) or, if there is no such person, any adult member, excluding roomers,
boarders, or paid employees. If the house is owned or rented jointly by a married couple, the householder
may be either the husband or the wife. The person designated as the householder is the “reference person”
to whom the relationship of all other household members, if any, is recorded.

Householder With No Other Relatives in Household-A householder who has no relatives living in the
household. This is the entry for a person living alone. Another example is the designated householder of
an apartment shared by two or more unrelated individuals.

Householder With Other Relatives (Including Spouse) in Household-The person designated as
householder if he/she has one or more relatives (including spouse) living in the household.

Industry, Occupation, and Class of Worker (I1&0)-Current Job (basic data)-For the employed, current job
is the job held in the reference week (the week before the survey). Persons with two or more jobs are
classified in the job at which they worked the most hours during the reference week. The unemployed are
classified according to their latest full-time job lasting two or more weeks or by the job (either full-time or
part-time). The I & O questions are also asked of persons not in the labor force who are in the fourth and
eighth months in sample and who have worked in the last five years. o ' -

Job Seekers-All unemployed persons who made specific efforts to find a job sometime during the 4-week-
period preceding the survey week. o C }

Longitudinal Weight_Used for gross flows analysis. Only found on adult records matched from month to
month. ' ,

PEMLR-(Major Labor Force Recode)-This classification is available for each civilian 15 years old and over
according to his/her responses to the monthly (basic) labor force items.

Labor Force—Persons are classified as in the labor force if they are employed, unemployed, or in the Armed
Forces during the survey week. The “civilian labor force” includes all civilians classified as employed or

. unemployed. The file includes labor force data for civilians age 15 and over. However, the official
definition of the civilian labor force is age 16 and over.

1. Employed

Employed persons comprise (1) all civilians who, during the survey week, do any work
at all as paid employees or in their own business or profession, or on their own farm, -
or who work 15 hours o. :nore as unpaid workers on a farm in a business operated by a
member of the family; and (2) all those who have jobs but who are not working because
of iliness, bad weather, vacation, or labor-management dispute, or because they are
taking time off for personal reasons, whether or not they are seeking other jobs.

These persons would have a Monthly Labor Force Recode (MLR) of 1 or 2 respectively
in characters 180-181 of the person record which designates “at work” and “with a

job, but not at work.” Each employed person is counted only once. Those persons
who held more than one job are counted in the job at which they worked the greatest
number of hours during the survey week. If they worked an egual number of hours

at more than one iob, they are counted at the job they held the longest.




2. Unem_ployed

Unemployed persons are those civilians who, during the survey week, have no employ-
ment but are available for work, and (1) have engaged in any specific job seeking activity
within the past 4 weeks such as registering at a public or private employment office,
‘meeting with prospective employers, checking with friends or relatives, placing or
answering advertisements, writing letters of application, or being on a union or
professional register; (2) are waiting to be called back to a job from which they
had been laid off; or (3) are waiting to report to a new wage or salary job within 30
days. These persons would have an MLR code of 3 or 4 in characters 180-181 of the
person record. The unemployed includes job leavers, job losers, new job entrants,

" and job reentrants. . ' :

a - Job Lem)ers

Persons who quit or otherwise terminate their employment voluntarily and
immediately begin Iooking for work. - o

b, Job Losers

Persons whose employment ends involuntarily, who immediately begin looking
for work, and those persons who are already on layoff, K

C New Job Entmnm

Persons who never worked at a full-time job lasting two weeks or longer.

d Job Reentrants .

Persons who previously worked at a full-time job lasting two weeks or
longer but are out of the labor force prior to beginning to look for work.

Finally, it should be noted that the unemployment rate represents the number of
persons unemployed as a percent of the civilian labor force 16 years old and over.
This measure:can also-be computed for groups within the labor force classified by sex,
age, marital status, race, etc. The job loser, job leaver, reentrant, and new entrant
rates are each caleulated as a percent of the civilian labor force 16 years old and over;
the sum of the rates for the four groups thus equals the total unemployment rate.

3. Notin Labor Force

All civilians 15 years old and over who are not classified as employed or unemployed.
These persons are further classified by major activity: retired, unable to work because
of long-term physical or mental illness, and other. The “other” group includes, for
the most part, students and persons keeping house. Persons who report doing unpaid

work in a family farm or business for less than 15 hours are also classified as not
in the labor force. -

For persons not in the labor force, data on previous work experience, intentions to seek
work again, desire for a job at the time of interview, and reasoas for not looking for work
are asked only in those households that are in the fourth and eighth months of the sample,

Le., the “outgoing” groups, those which had been in the sample for three previous months
and would not be in for the subsequent month. ‘

Persons classified as NILF have an MLR code of 5-7 in characters 180-181 of the person
record. : '




Layoff-A person who is unemployed but expects to be called back to a specific jéb; If he/she expects to be
called back within 30 days, it is considered a temporary layoff; otherwise, it is an indefinite layoff.

Level of School Completed/Degree Received—These data changed beginning with the January 1992 file. A
new question, “What is the highest level of school ... has completed or the highest degree ... has received?”
replaced the old “Highest grade attended” and “Yea- completed” questions. The new question provides
more accurate data on the degree status of college students. Educational attainment applies only to
progress in “regular” school. Such schools include graded public, private, and parochial elementary and
high schools (both junior and senior high), colleges, universities, and professional schools, whether day
schools or night schools. Thus, regular schooling is that which may advance a person toward an elementary
school certificate or high school diploma, or a college, university, or professional school degree. Schooling
in'other than regular schools is counted only if the credits obtained are regarded as transferable to 2 school
in the regular school system, ‘ -

Looking for Work-A person who is trying to get work or trying to establish a business or profession.

Marital Status-The marital status classification identifies four major categories: single (hevcr married),
married, widowed, and divorced. These terms refer to the marital status at the time of enumeration.

The category “married” is further divided into “married, civilian spouse present,” “married, Armed Force
spouse present,” “married, spouse absent,” “married, Armed Force spouse absent,” and “separated.” A
person is classified as “married, spouse present” if the husband or wife is reported as a member of the
household even though he or she may be temporarily absent on business or on vacation, visiting, in a
hospital, etc,, at the time of the enumeration. Persons reported as “separated” included those with legal
separations, those living apart with intentions of obtaining a divorce, and other persons permanently or
temporarily estranged from their spouses because of marital discord.

For the purpose of this file, the group “other marital status” includes “widowed and divorced,” “separated,”
and *“other married, spouse absent.”

Month-In-Sample_The term is defined as the number of times a unit is interviewed. Each unit is
_interviewed eight times during the life of the sample.

Never Worked-A person who has never held a full-time civilian job lasting two consecutive weeks or more.

- Nonfamily Householder—A nonfamily householder (formerly called a primary individual) is a persoh
maintaining a household while living alone or with nonrelatives only.

Nonworker-A person who does not do any work in the calendar year preceding the survey.

Nonrelative of Householder With No Own Relatives in Household_A nonrelative of the householder who
has no relative(s) of his own in the household, This category includes such nonrelatives as a foster child, a
ward, a lodger, a servant, or a hired hand, who has no relatives of his own living with him in the household.

Nonrelative of Householder With Own Relatives (Including Spouse)in Household-Any household member
who is not related to the householder but has relatives of his own in the household; for example, a lodger,
his spouse, and their son. :

Other Relative of Householder—Any relative of ihe householder other than his spouse or child; for example,
father, mother, grandson, daughter-in-law, etc. :

Out Variable-An instrument-created item that stores the results of another item. _

Own Child-A child related by birth, marriage, or adoption to the family householder.

o




Part-Time, Economic Reasons-The item inclvdes slack wark, material shortages, repairs to plant or
. equipment, start or termination of job during the week, and inability to find full-time work. (See also Full--
Time Worker.) ' ‘ S

Phrt-Time, Other Reasons-The item in;flﬁdes labor dispute, bad weather, own illness, vacation, demands of
home housework, school, no desire for full-time work, and full-time worker only during peak season.

Part-Time Work-Persons who work between 1 and 34 hours are designated as working “part-time” in the
current job held during the reference week. For the March supplement, a person is classified as having
worked part-time during the preceding calendar year if he worked less than 35 hours per week in a majority
of the weeks in which he worked during the year. Conversely, he is classified as having worked full-time if
he worked 35 hours-or more per week during a majority of the weeks in which he worked.

Part-Year Work-Part-year work is classified as less than 50 weeks’ work.

Population Coverage—Population coverage includes the civilian population of the United States plus
approximately.820,000 members of the Armed Forces in the United States living off post or with their
families on post but excludes all other members of the Armed Forces. This file excludes inmates of
institutions. TEé labor force and work experience data are not collected for Armed Forces members.

Processing Recode-An item calculated by the processing system from a combination of other items in the
database. The second character of the item name is always “R”.

Race-The population is divided into three groups on the basis of race: White, Black, and Other races. The
last category includes Indians, Japanese, Chinese, and any other race except White and Black. In most of
the published tables, “Other Races” are shown in total population.

Reentrants_Persons who previously worked at a full-tiine job lasting two weeks or longer but who are out of
the labor force prior to beginning to lock for work. ‘

Related Children—Related children in a family include own children and all other children in the household
who are related to the householder by birth, marriage, or adoption. For each type of family unit identified
in the CPS, the count of own children under 18 years old is limited to single (never married) children;

however, “own children under 25” and “own children of any age,” include all children regardless of marital

_status. The totals include never-married children living away from home in college dormitories.

Related Subfamily_A related subfamily is a married couple with or without children, or one parent with one
or more own single (never married) children under 18 years old, living in a household and related to, but
‘not including, the householder or spouse. The most common example of a related subfamily is a young
married couple sharing the home of the husband’s or wife’s parents. The number of related subfamilies is
not included in the number of families.

Schoal-A person who spent most of his time during the survey week attending any kind of public or private
school, including trade or vocational schools in which students receive no compensation in money or kind.

Secondary Individual-A secoﬁdary individual is a person in a household or group quarters such as a guest,
roomier, boarder, or resident employee (excluding nonfamily households and inmates of institutions) who is
not related to any other person in the household or group quarters. '

Self-Employed-Self-emploved persons are those who work for profit or fees in their own business,
~ profession or trade, or operate a farm. '

Stretéh_es of Unemployment-A continuous stretch is one that is not Mteﬁupted by the person getting a job
or leaving the Jabor market to go to school, to keep house, etc. A period of two weeks or more during which

a person is employed or ceased looking for work is considered to break the continuity of the period of
seeking work. ' :




Unabl~ to Work-A person is classified as unable to work because of long-term physical or mental illness,
lasting six months or longer. ' ‘ - -

Unedited item—An item that is produced by the CAPI instrument, either collected during the interview or
created by the CAPI instrument. The second character of the item name is always “U”.

Unemployed—(See Labor Force.)

Unpaid Family Workers—Unpaid family workers are persons working withouat pay for 15 hours a week or

more on a farm or in a business operated by a member of the household to whom they are related by birth
or marriage. '

Unrelated Individuals-Unrelated individuals are persons of any age (other than inmates of institutions)
who are not living with any relatives. An unrelated individual may be (1) a nonfamily householder living
alone or with nonrelatives only, (2) a roomer, boarder, or resident employee with no relatives in the
househald, or (3) a group quarters member who has no relatives living with him/her. Thus, a widow who
occupies her house alone or with one or more other persons not related to her, a roomer not related to
anyone else in the housing unit, a maid living as a member of her employer’s household but with no
relatives in the household, and a resident staff membei in a hospital living apart from any relatives are all
examples of unrelated individuals. :

Unrelated Subfamily-An unrelated subfamily is a family that does not inclide among its members the
householder and relatives of the householder. Members of unrelated subfamilies may include persons such
as guests, roomers, boarders, or resident employees and their relatives living in a household. The number
of unrelated subfamily members is included in the number of household members but is not included in the
count of family members. '

Persons living with relatives in group quarters were formerly considered as members of families. However,
the number of such unrelated subfamilies became so small (37,000 in 1967) that beginning with the data for
1968 (and beginning with the census data for 1960) the Bureau of the Census includes persons in these
unrelated subfamilies in the count of secondary individuals. o -

Veteran Status-If a male served at any time during the four major wars of this century, the code for the
most recent wartime service is entered. The following codes are used:

0 Children under 15
1 Viethamera
2 Korean

3 wWwl

4 WwWI

5 Other Service

6 Nonveteran

Wage and Salary'Workers—Wage and salary workers receive wages, salary, commission, tips, or pay in kind
from a private employer or from a governmental unit. Also included are persons who are self-employed in
an incorporated business.

Workers—(See Labor Force--Employec. .
Work Experience-Includes those persons who during the preceding calenda- year did any work for pay or
profit or worked without pay on a familv-operated farm or business at any tme during the year, on a part-
time or full-time basis. : '

Year-Round Full-Time Worker-A yearrm_md full-time worker is one who tsually worked 35 hours or more
per week for 50 weeks or more during the preceding calendar year.




ATTACHMENT 5.

REVISIONS TO THE CURRENT POPULATION SURVEY
. (Effectlve January 1994)

- Sharon R. Cohany, Anne':Ef-:P_oliyke,lond‘deonifer M. '.Rothgeb o

A major redeslgn of' the Current Popula'uon ‘Sune\:

{CPS) was implemented in January 1994. The ; primary
-aim of the redesigii was to improve the: qml:t} ‘of the data

derived from the survey by.introducing a newquestion -

.naire and mmodernized data’ -collection methods .This

article discusses the major features of the new questlon- N
- . naireand. collection methods and compares Lhe estimates
" derived under theformer and new procedures.* The article’
.. also describes the mtroducuon of new population controls
.. based on the 1990 ctensus ad justed for the estimated popu--.
_ lation-undercount. (The effects 'of-the redmgn and other .

" survey changes on the publication of data are discussec in.

. the companion article, “Revisions in the Prescntnum ol'
- Data in Emplovment and Earnmgs in; 1h|s JSSUE")

Redesngn of the. 0urrent Populatlon '

Survey

. Background

‘A monthly survey of some 60 000 households the CPS
- - isconducted by the Bureau of the Census for the Bureauof

Labor Staustics. Since its mcepuon in 1940 the CPS has

the unéemployed, and persons not in lhe labor force.

" Prior to the recent redesign, the survey- questionnaire - -

had been virtually unclmnged for nearly ‘three decades.

The last major revisions were made in- 1967 2 Smce that” .
time, problems with the queshonna:re in molsurmg cer-- .
‘tain labor market concepts were identified: Also, the ‘Ja-.

" -lion's economy and society underwent major shifts. For

instance, there has been treme.ndous growth in the number
of service-sector jobs, while the tiumber of facl.ory jobshas-.
declined sharply as a share of overall employment Other"

changes include the more prominent -role of women in

. Sharon R Colunvu an economist in the Dlvuwn d'L.'lbor Fme Su-

: tistics and Anne E. Polivka is ap economist in the Oﬂ'lced'Rue:n:h and

Evalustion. Bareau of Labor Statiitics. Jennifer M. Rothgeb is a socia) .
sCience staistcian in the Cenler (o Survey Methods Research, Buréasof

the Cersus The sections relating 1o the 1990 cenaus-based population
ontrols were co-authored by Shail d” Butani, Janice Lent,.Edwin L. Robi.

san, and M bacl E Welch of the Statistical Methnds Division, Bureau of
‘Labor Statistes. and Frederek W, Flollman of the l'opul:mon Difision.

- Burean of the Censua.

“

. * '

. ter capture the dynamlcs of lhe contemporary labor mar- -
ket whilei mcorporaung recent adxances in data collecnon .

. twes 1) To measure the o!T' cial labor, force concepls more .
; prec:sely, 2 to expand the amount of data available, 3)to~ -

computer—ass:sled mtemcmng envxronmenl
“conducted'a number of rescarch projects to guide the de- .

" sions of the questionnaire wete developed, based on both- .
~.-this resesrch and xecommcndnl.xons ‘made’in 1979 by the.

. The various quesgonnmre alternaf.n es were lested in 1990
{ o and 1991 in_iwo -phases usmg centrahzed computer- o

been the primary source of information on. the employed; © assisted tclepl‘lone interviewing (CATI) with a sampleof .-

_households selected lhrough random d:gn. dialing (RDDY)

: techmques The rest's of both of these experimental

uneshonnalre

‘ 'al sample survey; whichran parallel to the CPS from July
1992 {0 ‘Décember 1993. This article compares data from

- ing 1993 annual nverages in order to gauge the effects of
‘the new quesnonnalre ar computer-asswted data collee- -

. the work force and l.he growmg populanl_v,r of alternative " -_tlon on lhe eshmates‘ .‘- R B

- ber 1993 Yionthly Labwr Reviex wnder the hesding ~Overhauling the Cur-

. \.‘

"“ork schedules These changes ralsed lssues which were - -
" notbeing ful]) addressed with the old quesuonnalre Inad- .
", dition; there had beett major advances in surv ey research .
,methods and data collection technology. Spurred by allof
_these: de\elopmen!.s ‘work by BLS and the Bureau of the -

Cénsus beg~n i the mid-1980's toredésigh the CPS tobet.

technology :
. The mdes:gn of the quesuonnalre had four main objec :

im plemcnt geveral defi nitional changes, and. 4) to adopt 2.
‘Beginning:in 1988; BLS and the' ‘Bureai.of- the Census o

\elopment of a'new CPS questionna:re Alfernative ver-

Nationa| Comm:sslon on’ Employment and Unemploy- -
mefht Statistics, also known as the Lev:l.-m Commission.?

phas,es w‘er_e us

Vs

the deve]opmenl. of the final revised

The new: vers:on was then tested extensu e]y ina nauou-'

this * parallel garvey” ".with resiilts from the official CPSus-

: ' For ;ddmonll, ormho': on lhe back;round o we CPS rtdensn. .
see “Questions and Aﬂ“m on the Redetign of the Corrent Population -
Survey,” 3vailable from BLS, and three-articlis publithed in the Septem-

rent Population Survey.” A comprehensne blbl:ographyuamﬂable from
BI. upon requesl,
% See Robert L Strin, “New Deflmlaons for Emplovmfhl and Unem.
vlovment,” l'mﬂmrm nit aml Ecemngs, February 1467,
’Nﬂwn.ﬂ Commission or. Emplovment and Unemployment Statis- -
lics, Conat: nan I.u!u Forew, 1979,




Cornputerlzation '
The new questionnaire was dwgned for a computer-
assisted interview. In most cases, interviewers conduct the

survey either in person at the respondent’s home or by tele- -

" phone {rom the interviewer's home, using laptop comput-

-ers on -which the questtonnarre has been programmed.

. This mode. of data collection is known as computer-

assisted personal interviewing (CAPI). Interviewers ask

the sutvey questions as they appear automatically on the

screen of the laptop, and then type the responses directly .
into. the computer. At the end of each day, interviewers
t]re computer at the.
~__ “‘Bureau of the Census heedquarters A poruon o sample-
. houséholds (expected to reach about 20 percént hter this -

. year) is interviewed via CATI, from two centralized ‘tele-.

. phone centers (located -in’ Hagerstown, Marylknd and-
* Tucson, Arizona) by mtervrewers who also vsea oomput-

- transmif the data via modem to-

' enzed questionnaire. -
Computer—asmsted mtemewmg has 1mportant bene[its

' most notably:

'Conmtcncy In asurvey such as the CPS oonsrstency from
_ interview to interview is essential for data quality. Auto- .

niation facilitates the use of a relatively complex question- -
naire, incorporating complicated skip patterns and stan- -

. dardized followup questions. Yet, certain questions are

'automahcally tailored to the individual’s situation fo

" make them. more understandable to the mpondent -

Edmng The computenzed quahonnau-e has several huzlt- .

_ if editing features, including automatic checks forinternal -
- consistency and unlikely responses. In this way, some po-
*tential errors. can be mught and corrected dunng the mter-

_-\new itself.

. Dependent mlemewmg An. automated interview also per-‘; g

mits dependent interviewing, that is, the use o ml‘orma-

tion in the cuurrent interview that was obtained in a pré-
vious month's interview. Dependent intérviewing reduces
respondent and interviewer burden, while improving con-

s:stency of the datd from one month tothe next. Thetech- .
- mque is Yeing used to confirm the'previously reported oc--
- .cupation and mdustry ‘of & person’s job and, for many peo-

- plenotin the' Iabor.force, to confirm their status as retu'edf " term ““layoff* bas coine to refer £ a permianent termina-

or disabled. I it is determined that there has been no
change in the information which was  supplied in the earlj

.erinterview, nofurther questtons on the topicare asked . If, .
“however, the information which was previcusly supplizd

. has changed, the respondents are asked to provide tha up-
dated mformatron In a somewhat different form of depen-
dent interviewing, persons’ duration of unemployment is
asked in the first month they are reported as unemployed,

and this information is automatically updated by either '
‘or 5 weeks if they remdin unemployed in the subsequent o

month.
It should be noted that the new questlonnaxre was de-

_ mgned for computer—ass:sted interviewing. Given the

14

e

' complemty o&‘ the skip patterns and the use ol' dependent -
- interviewing, it would be nearly impossible to administer

the new survey using a paper-and- pencll guestionnaire. In
fact, there isno operat:onal paper version of the new ques-
tnonmure ' :

Ma;or Questionnatre Changes
Enhanced accuracy W : : :
Unlike the 1967 1 revuuon, whose’ mapr purpose wasto -
sharpen’ the deﬁmtlon of unemployment, the emphasis of
the 1994 redesrgn was toimprove the overall quahty of la-
bor * market  information through ‘extensive - question.

' changes and the introduction of com puters into the collec-
_hon procedum The. redesign-was-also undertaken to ob-

tain data on topics. not prevtouely ar adeqtmtely covered.

‘While the labor ‘force status of miost people is straight- -

forward, some ate more dr[ﬁculttoclasslfycorrectly, espe-

c:ally if theyare engaged in activities that are relatively i in-:

formal o intermittent, Many- of the changes to the ques-
tionnaire were made to deal’ with such cases. This wasac-
comphshed by rewording - -and-adding questxons to. con-
form more preclsely with the official defimtlons, making -
.ae questions easier 10 understand and answer, minimizing:

. reliancé on volunteered responses, revising response cate- *

. gories, and ta]ong edva.ntage of the benefits of ab auto-
mated mtemew Areas afl'ected by t'hese lmprovements R

.mclude i ‘ .

Reference week Many questrons rel'er to achvmes las

week,” but in the former questlonnalre the time period was. L

never. deﬁned Research found that fewer than 20 percent -

- of respondents defined the reference week asitis meantin .

the survey, that is, from Sunday to Saturday of the week -
including: the 12th day of the month. The new ‘question- .~
- naire: prowdes respondents wrth the specrﬁc detes of the

reference wee];

- On onoﬁ Persons on layoff are deﬁned as, those whb are
. separated froma pb to which they are awaiting recall. ‘The
-. old- quesuonnau'e ‘howeéver, wasnot’ structured 1o consis-

tent]y obtain information o theexpectat:on of recall This ..
wasd- ‘particular problem since; in common parlance the

tion rather than the. temporary ntuatnon that BLS and the
Census Bureau are: trying to messure. .
“In order to measure layoffs more accurately, questxons

. were added to determmetf people reported t6 be on Jayoff -

did in fact have an expectation of. recall that is, had they .
been § givena specrﬁc date to return to work or, at least, had
they been given an indication that they would be recalled

" within the next 6 months. Also, a direct question about: '

layoff replaced a long and’ cumbersome questlon about
hoth layoﬂ‘ and absence from work.

Jobsearch methods. To be counted as. unemployed a per-
son must have engaged in an active jbsearch durmg the 4.

-




-

weeks prior 10 the survey, that is, must have taken some
action that could result jna Job offer. In addition to con-
tacting employers directly, active jobsearch  methods

include answering want ads, sending out resumes, and

contacting privaté or public em ployment agencies. On the

- other -hand, passive methods, such as taking a class or.
simply reading the wantads, do not qualify as a jobsearch. - -
To allow interviewers to better distinguish hetween active. -

and passive methods, the response categories for Jobsearch

methods were expanded and reformatted. Also, the basic -
. Question "on’ jobsearch - methods was reworded ‘and -
_ followup questions were added to.encourage respondents

to report all types of jobsearch activity.

Hgmf: at-work. Research s_howe'd-_that., when aske.. about
their actual houts at work, some -respondents. provided -

their séheduléd'qr usual hours instead. To improve the
accuracy of these data, the series of ‘questions on hours

worked was reordered. to “incorporate a recall strategy, -
which asks for usual hours first, then about possible time
taken off or extra hours worked during the ref erence week, . -

- and finally ‘_abdil,!. hours actually worked.-

3

Reasons fbr‘_'w'ofking p_aft time, Persons who work part
time {fewer than 35 hoursa week} do so cither voluntarily
{that is, because of personal constraints or preferences) or -.

involuntarily (L_hai-/is,--bécause of business-related reasons )
-such as slack work or the lack of full-time opportunities), -

the two types Of reasons. More importantly, the measute-

;‘ment of working part time involuhtarily (or for economic
‘ to better réflect the concépt. Start-
.. ing in 1994, workers who are part time for.ecofiomic rea-
" . sons must want and be available for fuil-time work. Indi. -

reasons) was modified

. viduals who usually work part time for an &conomic rea:

" son are asked direct quéstions to determine if they meet .
- these criteria; those usually working full time are assumed, - about the ho 5 they, usually work. Pre ly, ir .
i VT ; © 7 -.tion on usual hours was collected from just one-quarter of -

to meet them. -

r

of these data will benefit significantly from the use of de

peadent interviewing, with most respondents being asked -

1o supply this information only in the initial interview. In
subsequent monthis, they are asked merely to verify the in-

formation that had been reported earlier regarding their -

employer, occupation, and usual activities on the b Ifno

changes-have taken place, no further quesLions are asked -

and the information is simply carried forward. If changes
in the job situation have occurred, the series of questions
that was asked in the previous month is asked again. .

they find easies .
‘monthly, or aj;ngarl.A,AWeel;]y-grningsi_are automatically .
.-calculated for persons who respond on a basis other than -

= Multiple' Jobholding.. Employed - persons are now asked: -
: € it oo - -each month whether they had more than one job. Thisal- =
- Because respondents typically are not familiar: with this - radiieg - p o i

" distinction, the question asking why those working part
- time were doing so was reworded to provide examples of -

Occupation and industry. Research hias shown that the for. = -
mer system of asking questions on occupation, industry,
and class of worker independently each-month Jed to an
overreporting of month-to-month change. The accuracy -

Unpaid famfly workers. The definition of employAment in-
cludes persons who work without pay for at least 15 hours

: a.v}gek in a business or farm owned by & member of thejr -
‘immediate family. To better méasure the extent of work in
- 8uch businesses, the new questionnaire has a direct ques--

tion on the presence of a business in the household. Per.
sons in households with &.business who are not otherwise
employed are specifically asked if they worked in the
business. - - . - - S . '

E&{m'rz-.gé_; - With ‘the former questlon.nmre, i'es_pdndeni.s'

- ‘were asked to report their earnings as a-weekly amount, : -
~ even théugh that may not have been the easiest way to re-

call or report their earnings. In the new version, respon--

 dents are asked (0 report earhings in the time frame which * -+~
t.forexample, hpur]y-, ‘i,\feek]y, }waegk]y,_. L

weekly. Also, individuals are asked a specific question to.

.det_,é::mixjé,'if .they p’sua_lljr “receive overtime pay, tips, ‘or
_'commissions. For minimum wage studies, all earners are

askedlf they are, in fact, paid at bourly rates. .." . - o " B

* The questiohnaire redesign- also. makes it possible td_ D

collect several types of data regularly for ‘the first time,'
pamely: 7 o - o e ot )

[

lows BLS to produce estimates of multiple jobholding ona -

! atvuthly basis, rather than having to derive themthrough
. .special; periodic.supplements. The inclusion of the multj-""

Ple jobholding question also enhiances the accuracy of an- - -

‘#wers to.the questions on hours worked, and itmay helpto’.
. reconcile employment ‘estimates from the CPS with those

from the Current Employment Statistics program, BLS" :

_ survey of rionfarm business establishments. .. -

Usual hours. AII employedpersonsare asked each month. 7
about the hours they usually work. Previously, informa- -

. wage and salary workers each month., - |

g Ue'fin_itio_rial."chaﬁg:gg L

. As part of the leaéﬁién.'-,sé"éré! l_aﬁor -fj'_Oler déﬁn'_itiohs‘_ '
- were' inodified, spécifically: 1aho A A

" Disi;o&rhgéd' workers. Thls was the most impi_:rrt‘hnt, defini--

tional change implemented. The Levitan Commission had . -
criticized: the former definition, because it was based ona’
subjective desire for work and on somewhat arbitrary as-.
sumptions about an individual’s availability to take a job.

As a result of the redesign, two requirements v-zre added:

For persons to qualify as discouraged, they must have en-
gaged in some jobsearch withini the past year (or since they
last worked if they worked within the past year), and they
must be currently available to taked job. (Formerly, avail-

5 - - )
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ability was- inferred from tesponses to other questions;

- now there is a direct question.) Discouraged workers are
now defined as persons who want a job, are avoilabletotohe
6 job, and who had looked for work within the past year but
_not within the prior 4 weeks because they believed their
- . search would be futile. Specifically, their main reason for

- not recently looking for work was one of thefollowing: Be-
lieves no work available in line of work or area; couldn’t find

" . - anyiwork;locks necessary schooling, troining, skills or expe-

tions on this subject areasked of the full CPS samplerather

©lished monthly (rather than quarterly).. © . .-

Unemﬂoymérpf: A"re!au;vely ‘minor change was intofbo‘-

rated into the definition of unemployment. Under the for- -
" mer definition, persons who volunteered that they were *

waiting to start a job within ‘30 days {a very small group
. numerically) were classified as unemployed, whether or
© not they "were actively looking for work. Under the new

definition, people waiting to start a new job are no lunger

* automatically counted as unemployed. Rathér,.they'musi .

 have actively looked for a job within the last 4 weeks in_ -

order to be counted as unemployed. Otherwise, they will
be classified as notin the Jabor force. Thus, beginning in
Jariuary 1994, the unemployed are defined as persons 1)

~ without jobs; 2) actively seeking work, or on layoff froma ~ ‘ : . > paral
- survey with official CPS estimates, it should be recognized

"+ ‘qualify); and 3) currently available to také a job (including
- temporary illness). SR T

'job and expecting recall (who need not be seeking work to

N i
P I

" aré classified as either new entrants.or reentrants (to the

. Jabor force). Prior to 1994 new entrants were defined as -

" jobseekers who had never worked ata full-time job lasting -
.~ . 2 vieeks or longer; reentrants ‘were defined as-jobseekers - .
" 'who had held a full-time job for at least 2 weeks and had
then 'spent some time out of the labor force prior to their’

‘most tecent period of jobsearch. These definitions liave

. ‘been modified to encompass any type of job, not just a full- -
. time job of at least 2 weeks duration. Thus, new entrants

e now defined as jobseek!  have dat ‘

are now defined as jobseekers who havenever worked at - from 0:1 10 0.7 percéntage poiat..

all, and reentrants are jobseekers who have worked before,
~ but not immediately priorto their jobsearch. -

" Fuli-time and part-time workers. The classification of full-
-and-part-time workers is “:ow based completely on their
- usual weekly hours worked. In the past, due to limitations
in tLie questionnaire, persons who worked full time in the
reference week were not asked about their usual hours.
. Rather, they were assumed to work full time on a usual’

1A

rience; employers think too young or too old; or other types -
of discrimination.. Also, beginning in January 1994, ques-

basis and classified as full&.i_me workers. In the revised

questionnaire, oll workers are asked the number of hours

they usually work, and are classified accordingly. -
The Parallel Survey |

As mentioned above, the new.‘compﬁtlérizgd -question-'
naire wastested in a parallel survey, also known as the
«CATI/CAPI Overlap.” The parallel survey was ad minis-

* tered to approximately 12,000 households per month for

18 months, from July 1892 to December 1953. The survey

‘had several objectives, including testing the complex pro- - -
- . ‘ gramming of the questionnaire, breaking in computerized -
“than being limited to a quarter of the sample, permitting - :

ein te ) -data collection and transmission operations, and measus-
-estimates of the number of discouraged workers to be pub-

ing differences in major labor force estimates between the
old and new surveys. Since a lack of funding prevented the

* -administration of the former questionnaire ix a CAPI en-.

vironment and since the new questionnaire’s complexity
prevented its administration on paper, the effects of com-
puter-assisted data collection on the labor force estimates

cannot be completely isolated from the effects of changes- '

 in question wording and sequence. - - ., o c
. The parallel survey was a nationally representative sur- ..

' vy, in which all of the largest metropolitan areas werein- . -
cluded and the remaining areas were sampled on a proba:

- bility basis* The- parallel survey had the same rotation -
schedule as the CPS, that is, households were interviewed -

"'for 4 months, left the sample for. the next 8 months, and -

(]

"then were interviewed for another 4 months.

‘derived from - the parallel

‘When comparing estimate

tha* the parallel survey was based on afiational sample, in

- “éontrast! with the State-based sample design of the CP3..

. . . _ - Moreover, the sample of the parallel survey was just one-
. IR AT Ry ' fifth the size of the CPS samplé. This means that its esti- -
.. New: en,trant;:qnd:ree_ntrm__u,_ts;.:—UnempIOyec_lj-pgrsons-who_--;~ IHRR BhE S A e T ™ y IS means me

were not working just before their jobsearch commenced . - P2 have greater variance, particularly those for siall .

groups, which are based on relatively few sample mem-

. " The data coiﬁpéred in this :'a-rtiél'e-éréhgg3-aﬁﬁh‘z11'ai'rero"7
. ages. There were, of course, motith-to-month fluctuations,

especially inthe parallel. survey, which “are mini- )
mized using avérages of 12 months of dafa. For example,

, L_',t.he_piv,e_:-alll une.rﬁplojmehgra'te from the parallel survey for-
the 12-month period under study (January-December .

1993) averaged 0.5 percentage point higher than the rate

from the CPS, compared with monthly differences ranging
Comiparisons Between CPS and Parallel
. " . Survey Estimates ' '

The following analysis ‘describes differences ‘in labor -

' market estimates between the official CPS and the parallel .
__surve}_r' for 1893. This includes highlights of the major -

1The samplé dz;ign of the parallel survey was based on that used by the
National Crime Victimization Survey (NCVSLvhich is conducted by the
Bureau of the Census for the Bureéau of Justice Stalislics.
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differences as well as sections on the employed unem-

ployed, persons in the labor force, and persons not in the
labor force.

Explanatmné for observed differences in the eshmata-

are suggested whenever possible: It is 1mportanl. to note,
however, that given the sweeping changes to the survey, it
is impossible to completely disentangle the underlying
causes behind the differences. In general, only differenc »s
that are statistically significant at the 90- percent conli-

- dence leve] are discussed. Confidence intervals for ma jor.

esnmates are shown in table 1. Standard errors for esti-

“mates in all other tables are available from BLS upon re-

quest..In order to maintain comparability with parallel
- survey results, the CPS estimates used in this article were

‘not subjected tothe compositing procedure, and asaresult ~

. ‘may not always agree with pubhshed estjmates.?

69.9 percent. (See iable 2. ) : '

There are several questionnaire changes wluch may '
have - contributed to higher estimates of -employment
among women. Many of the revisions to the new question- -

.Daire were made to capture labor force activity more com-

pletely, especiaily that of a more irregalar or informal na-
ture. To this end, key questions on work activity werere- -
worded. (See exhibit A.) For exam ple, the question asking . -
about work was'changed from *Did youdo any workatall - °
LAST WEEK, not counting work around the house?” to

-“LAST WEEK, did you do ANY work for pay?™ Some
- respondents-to the former questionnaire’ may have failed = .

“to report work activities if their activities were part time, -
 intermittent, or perhaps even if they wete home-based. .
The revised question communicates more clearly to there- * -
spondent that the-survey uses an mnluswe deﬁmtlon o

.~ work, to _encompass any work for pay. A

nghlights of ﬁndings

..~ The following are lnghllghts of the study comparing -
. data from the parallel survey (using the revised question- -
.-baire and automated collection) with the CPS (using the-

" former qumtlonna.u-e and procedures) for 1993:
¢ The national unemployment rate as estimated by the

- parallel survey was higher than the rate obtained by the'
“ .- CPS. This difference averaged 0.5 percentage point (table

1). As shown in table 2, the measured effect was relatively

~ .- larger for women than for men. The parallel survey also .’

‘measured more vnem ployment among teenagers and old

T er workers.(85 years and over). -

® The overall proportion of the populat;on that was

- women the ratio based on the parallel survey was higher.
® The labor force participation rate was estimated to

:,,be h.lgher in the paralle]l survey than in the CPS. Again,
- there were significant differences by gender: The percent--
age for men was lower. in the parallel survey while the rate o

for Women was lugher

: Employment

.. As stated above, overall estimates of employment rhl‘- 'A
“fered little between the parallel survey and the CPS:The

employment-population ratio was 61.8 percent in the par-

. ~allel survey, statistically indistinguishabie from the §1.7-
percent using the CPS. This similarity in the aggregate ra-’
- tio, however, masks significant differences by gender. The - -

. ratio for women was higher in the parallel survey than in
“the CPS—54.9 versus 54.2 percent —while for ‘men the
" meagure from the paralle] survey was lowgr 67.3 versus

sf.‘al:n'npt:lsitiﬂg is an estimition procedure which reduces variability in
eslimates, especially of month-io-month change. For a detailed explana.
tion, 1ee “Estimating Methods” under the Household Data section of the
Explanatory Notes and Estimates of Error in this publication

Indeed the entire context of themfmnew must be coni

"sidered. The labor force partion of the former CPS inter.. -
- view began with the following question: *What ‘were you T
doing most _f LAST WEEK (Working, keepmg house,go-
" .ing to school; or something else)?” This queshon, ongma! S
ly mtroduced 2s an-“jcebreaker,” has been criticized on . .
- several grounds, For one; we really don't want to know
-what & person was doing most of last week (the answer to

that might be somethmg unrelated tolabor force activity),
but rather whether a person worked at'all last- week. The - -
phrase *miost of last week,” moreovér, mayhavebeen indi-~

o catmg to.some. mpondents ‘that the interest of the'survey - - .
. was in full-time, *regular® emp]oyment and not ;n parf.
.working — the employment-poplation ratio— was essen- - .

-tially the same in the parallel survey and the CPS. Howev-
" er, there were marked differences by gender. For men, the .
ratio was lower in the parallel survey than in the CPS; for

time ‘or intermittent work. . o
Another diffi culty with t.he fo ormeropemng qumnon was, - -

 that interviewers were instructed to tailor it dependmg on .
the person’s apparent mtuaﬂon For a person (typicallya - .
woman) who appeared tobe n- homemaker, the question- -

could be’ phrased,,"What were you domg most of last’

. week— working, keeping house, or something else?” Fora E
young person, thequesuoncouldhetaﬂoredtoread *What -
“were you doing most of. last ‘week— workmg, gomg to | -
. school, or something else?” The “working” option wasnot-
" “always offered. Everyoneelse was asked, *What wereyou
- doing most of last week— workmg or:omethmgelse” Itis .-
not known to. what.-extent - these - procedum were Lo
. followed; however, the instructions for:tailoring pro-* ..
" vided the potential for bias:and may have cast- doubt -
_ on the intent of the survey ‘to capture s]l lnbor force‘- '
'achnty :

In the new queshonnalre, none of l.he questlons iscus-

. tomized on- the-basis of the appm.rance of respondents. :
- Thus, for example, after an opening question (asked.once - y

for the entire hovsehold) on the presence of a business or

farm, eberyone is asked whether he or she dxd any work for
© pay, clearly setting the tone that thisis a survey in which
labor force activity is the sole interest. Also, the new ver-

s:on svstematlt-ally asks aboutem ployment in family busi-
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from me CPS5 und.the plullel survey, 1993 annu.i lve\ ges

N (Numbers in mquunds)

Tablz 1. Ernploymenl shtus of tha popumlon for selected Iabpr teree qroups uslng 1560 &ensus—based populau«on estlrnnes

. S Difference -
‘ : Paraltel . -
‘ Emploment slatus m.'ld group cPs? ‘sutvey - : - —
T : ‘ . Level - Error at 1.6 sigme?
. TOTAL _ . R B ok
Civilian nomnshtr.rbonal populatlon ............... 193,550 ' 193,550 ) : OA-‘- R
Civilian Iaboriorcer...—.-'......:‘ ........ 128,103 128,965 = 8c2 642
Percentofpopulahon : 66.2 . 6686 A - : :
Employed ... ciiuaeirneianannnedys 119,389 119,606 217
Employmeni-populaticn ratio ... ...\ ... .. 61.7 - 618 U A
: Unemployed .....ocuvniiraenanns Lavannnns 8,714 9,359 B45 278
i Unemploymenlrale...........,.‘ ........... 68 - 73, 5 2
i llen, 20 years md over . e .
Cnril'.an mmnsmuhonal populatron 85906 - 85,850 .'--56' 0 .
Civilian labor force .. ......n 0. .- 66077 £5,599 -478 - 354
"ercent of populaton Veemeeeeibaaanrans . - 789 .. 76.4 Y T FR )
. Employed ..\e.... rereaeanenan 61,884 ;:51,233, - 801 a1
Employmeni-populatlon ratic Cesesrararanas ’ 720 714 - -B: A
Unemployed ......c.500s B A : 4193 4318 . 123 - 189
. Unemploymentrate ..... seeearrasaeannan 1. 6.4 - .68 -2 =
WOrnen. 20 vears and over = L S
 Civilian nonmst:tuhonal p_opulanon TS . 94,389 _ 94 361 . - '-.28 A
Civilian laber force . ... 55,184 ,56.162"" 978 . 486
" Percentof populatson e : . 585 © 885 - 100 R
Employed ‘«..veensiecsionaiann - 51,965 52604 628 503
Employment—-populallon tatio . ...ieiinanss 85.1 '55.8 o7 -5
Unemployed ..., .iverienaiannns Chesasees 3,219 3,559 340 . 159
Unemployment rale LT PRSI REPEPD B - &8 6.3 S
L Both sexes. 16 to 19 years v
‘ o . ' R I
. Civilian mmnst:tubona! populahon crreaeiean- : T 13,254 13,338 L
“Civilian laber force - ‘ s 6,842 7.203
Percent of populahon R 516, .. 540 .
Employed .::....%. e " 5540 5719 . .
Empbymem—populabon reho - e 418 429 3
‘Urnémployed V..l feramenmaaanre 1303 3 485 ¢ Q.
. Unemploymentrale....-........;' ...... . "18.0. - 206 - g 1.3:
" Whhte - . e
g 'Cwl.lnan nonlnshtui;c;nal populatuon e e - -163,92) 163,921 - 0 .‘ o
than labor foree . ...hniaiaciiinenns .. 109,407 110,209 - BOZ . . ) 607
. Percent of populatlon wreananans wremaeaaan 66.7 67.2 -5 . U T
Employad ...rioreaananen eeirenen 102,891 103,267 376 ' 648
Employment—populahon raho ciersennn vanes - 628 . 830 -2 R
Unemployed ...... Ceveraerenaes thanaenaas 6,516 ‘8942 426 L =
. Unemployment rate ....... S 6.0 . 83 3 L2
) Givillan noninsttutional population —............. |* 22329 22,339 0", 0
Civilian labor fofce ........ Nenrreanevsneneras 13,957 © 113,908 -4 - 325 -
 Percentof population ............ Cerenena 62.5 T 823 -2 15
Employed .....ovvrvnnvancncannens vesaaan N 12,148 . 11,822 -225 - g
Employment—populahon rauo B ‘ 544 3.4 1.0 .14
Unemployed .. .. eeveesiunninnninnnes .. 1,809: 1,985 176 © 129
Unemploymentrate ......0........ e 3 13.0 " 143 13 S8

See foo-tﬁole atend of table,
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- Table 1. Employment status of the population for selected labor force groups using 1980 census-based popululon estlmates
fr 'mthe CPS and the parallel suivey, 1993 annual averages — ...onllnued .

(Numbers in thousands)

. T _ Lo - , - e "Diﬁe'rence
Employment slatys and group - : cps' | Perallel . —
- R survey- Tl N ’ ;
; . Level ~ Error a1 1.6 sigma?
- " Hispanic origin, ‘ -
Civilian noninstitutional populahon e | © 15,783 - . 15753 - .- o 0" i DU 0
Civiian labor force . ..... e . - 10,385 - 10666 @ 281 | . 241
Percent ot population ............. . T 65.9 ) 67.7 18 - | 15
Employed Ereseeessramaananranen Penmeeas e 9,285 9412 127 .. - 268
) : Employmenl-populahon fatio ... o . 389 - 59.7 . : - N T K
- - T Unemployed ...l L0 - | 1254 L. 154 R A
UngmpbymeMrate R P _ 108 : Sone [0 a2 o, - -

7 These estma!es ditfer slightly from previcusly publis..ed 199>  Jlways agree due fo slight differences mesﬁmaung procedures. Detaui

" averages because of the estimation procedure used.: . for the above race and Huspamc-cﬂgm groups will not sum to totals be-
Sampling error al the Qo-percent confidence jevel. . .. " cause dala for the “other races” ‘group are not presented and Hispanics

NOTE, Popu!auon esumates obmned l'rom the two surveys will not . ere included in both the whrle and black populahon groups .

T Table 2. Employment status Gf the populmon by age, sex, nce. and Hispanic oélgin wsing 1380.ce'néu§5bl_sed estimates from 1th .
-CPS and the panllel snrvey.ﬂsa ahnoal avenges ‘ -4 S B
(Numhas in ﬂxousands) oo T ] - .

: ) Voo Tetl T e L .. Women -
. Employment status and | ‘ . , , : - A SN I
. s Yll'lfl‘l. s ‘US anc age cPS! - Paralle] - | - Ditier- " Cpg! Parallel | piffer. | - CPS' ..|. Paraliel - Ditter-
) - | survey ence? - survey | ence? . | - .0 | survey | ) 9"592_
- Civillan noninstitstional . - o N B FEEEE I P S
e population o . N : t ’ I O ‘ ]

Total, 16 years andover .... | 193550 | 193,550 0| 92620 | 92620 |. -0 | 100930 Modes0 | o
6w19years............... | 13254 | 13338 3 .14 | 6769 | . 85 | 6540 ]| . 8569 [ 29 .. .
20tc 24 years . ....... e .| 17,583 17,641 58 " 8,613 8677 | 64 .B970 |7 8964 | . -6 ..
25toddyears . ............. 41,318 | 41,375 61| 20382- 20374 | .8 | 20933 | 21002 - 69 -

- 35toddyears.......... el | 40,341 40,238 | -103 19,831 19,785 ‘48| 20510 | 20453 | .- .57
_45 toSdyears.......... eenes | 28,883 28,943 " B0 | -t4027 | 14016 | 1% 14,836 | - 14,927 91' s
SStoB4years......_... eees | 21,029 210061 . 23 . 9,976 9990 |. 14 11,053 - ) 11.01(:'_&- =37 .
.+ BSyens and over ..., meezes | 81,164 -f 31,008 -156 13078 —713009 1 69 18086 | ¢ 17,999, -87-.:

- Civllian labor force ;

Total, 16 years and over ... | 128,103 128,965 | .- 862 | - 69656 | 69300 | .as'-| seasr | soesa | 1217 -

- . 16t 19years............ 6842 7,203 361 3,579 3702 | 1232283 | 3502 | 233 -
NV 20t024yeas............... | 13555 13705 150-| 7959 12986 | 27 '63%6 6519 | 123
- 25to34years............... | 34473 | 34609-} 136 19,049 |" 18828 | -221- | 15424 | 15782 358 .
- ’ IStoddyears............ .. |- 34274 34287 | - 13 18544 | 18457 . -87 | 15730| 15830. |  100-.
45t 54years..........:.... | 23556 | 23622 66. 12642 | 2482 -160 |-10914 | . 11139 .| © 225
- SStebdyenrs.. . ............ 11,863 .| 11,736 |- 127 | - 6632 |- 6473 | -155 . 5231 | . 5262 | -3
65 yess and over ...iiien..n 3540 -| -3802 | . 262 2,051 2173 | 1227|1489 ] - 1 629 . 140
) Plrlk:ipation rate R . .
Tolal 16 years andover e T 882, 666 A 752 | - 748 §.. -4 ‘S7e 30 S8 4 12
161019 years ... ........0... 516 |, 540 24 533 || 547 { .14 |- 498 | . -533.] . 34
- 2016 24 years.......... aien. 74 | N7 & 831 828 - P & B S 727 | 1A
) 25t034years............... 83.4 836 |- 2 gas |. 924 ey |7azel L 754 S 14
3St0d4dyears. .. ....u.iinnns 85.0 85.2 2 935 - 933 | 2. 7687 774 Y ,
A5t054yemrs............... 816 - 816 0 $0.1 89.1 10 736 7486 1.0°
S5t6dyears . .........,.... 56.4 55.9 -5 665 64.8 WA 473 { © .478 |- 5
6Syearsandover ......... e 1.4 12.3 9

1871 187 | 10| B2 91| ..

‘See fostnote al end of table.
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" Table 2. Employment status of the population by age,'sex, race, and Hispanic orlgin lslng 1!80 census-bued estlmnes from the
CPS and the parallel survey, 1993 annual sverages —Con:inued ’

‘ ,(Numhefshthousands)
S T o Tolal : . * Men ‘Women .
" Employment status and age : Parallel Diﬂelr - 1 paralié) |. Ditter L P . .
1 ) i _ . . - 1. . Paralie! Ditfer-
- -cpst survey ence? cPS! - suvey | efice? | C?S' survey - | . ence?.
Employ'ea, .- -
N ' Tolal, 16 years and over ’ 119389 | 118808 | 2177| 64727 | 64200 | 527 | sase2 | ssaos | 744
16 to 19 years, 3..‘,'.-.....,..'. 5540 | 5719 179 | 28447 2918. 74| " 269 | © 280« 106 .
: mmzuears.,......;....... 12137 | 12,233 96 6354 | 6386 |- -3 | 5783 | 5846 Ces
S 25t034years..,.i..........| 32190 | 32099 |. 20 | 17720 | 17522 | - 202 | 14300 | 1as7a{ 183 .
. L 35toddvears........,....i. | 32,406 32,347 59 - 17512 | 17,400 | . -112 | 14894 | - .14,947 .53 .
45:054years...;........;;._. 2444 | 22431 F . 13| 12011 | 11808 | 203 |- 10433 [ 10623 100
55t064years..~..., ....... ] naa 11,154 159 [ - 62821 6106 ] .-186-| - 5022 |- 5048 R
: 65years and over ooieienn | 3,430 3623 | . 183 | 1986.). _2,057.;- R __1,4447 ) 1.560 o1z s
T fEmploy'mel‘\t'%o;)_niation -
S0 e : .
ol 6yoursandover ... 617 | 618 X! 99| 693 | -8 | sa2| sa’l - 7
- 16to 19 ars. L. sa L] 418 429 1] a4 |- a3~ 7| L ae2z| 427 18
-7 20t0 24 YERIS . .oouieiinaa 69.0 |- €9.3 -3 708 7361 -2 - 645 ] 652 g
ST 25toa4yeats ............... . 776 -1, ‘870 | - 880. {1 10| . 687 |- 694 N S
) ‘3G 4ayears...............| , 803 80.4 4} esa| ceso | - :a| 7286. 731 5
" 45to S years....l..... . 77.8 . 715 -3 | 7 oBs6 . 843 o -13 7037, . 72 9
S5t Bdyears. ... . .oiunae 538 - 53.1 -7 . 631 8L | 20 |- 454 - 45,3 4
n  6Syearsandover [.......... 11.0 11.7 T 152 1584~ - B B -1 Y PR - 7
unmpored | S N N e e |
. Total, 16 years and aver o] oene 9,350 645 |. 4928 5100,, Coare | azes | 4.259 474 -
16t 19years . c.reeininanes 1,302 ' 1,485 183 _ TR 784 - .49 ) - - 587 T 700 - 133
.o - Mto24years............... | 1,817 1472 |7 - 55 . 805 g0 5| 613] 673 ] 7 .80
-7t (25t 34Years....iiin...., v 2a3ss | e2sti| . 57t 1320 301 [ a9} o3| 121001 L 76
o . 35toddyears............. .| 1ees 1,940 72 1,033 1057 | - "24 gas |7 B3| . 48
4510 54 years. ceu.nenni.an. | L112 1,901 - 78 |- 31| . 675} a4 | as2}- - B1E 3 ..
.- 651064 years: ../, ..in... | 0 550°F 8817 v 3t | o vsar| aer| . 26 | o209 214 |7 5.
. GSyearsandover .,......... 110 180 | . 70 |” 65] . 116 |- 51 1. C45 ) .63 18 .
: .U‘nehhlbylnienl_l"_ue .
. Tofal, 16 years and over . :.. 68 [ 73 5. 7ol Al sl ves |l nad|l - sl
16t 19 years. ... uu.u..... 19.0 20.6 1.6 205 212" 7 [ 174l 200 | 26
.7 20t24years...............] w5 ]| 107 2 nz2| . ni. - a6 - 103 7
- 2Sto 3Myears.. . \uiueninnn. 6.8 73 5 62 |.. 89 o —e&r| 7T .10
" 3504 years.....iueuesnnns 55 5.7 2 s6{ - 87| " - 53| 7 'ss 3
. 4StoSdyears.....u.iiiinas 4.7 50- 3 50- 5.4 o4 44 | - . 48 2
- . 55twbB4years .. ........ ieq) - 46 1 0 S0 A -5.1 5.7 - 40| 0 4 i A
‘BSyearsandover .......... . _3.1- 4.7 1.6 32| sS4 22 - 30 _;'39.1 .9, : .

e These estmates ditter slightly ﬁom prewousiy published 1993 U NOTE Populat:on eshmates oblamed ftom the two surveys w1!l

averages because of the estimation procedure used. . - : not always agree due tosh ghl dtflefem:es in ésti matlng procedures
2These’ differences may not equal the results obained from comparmg =

Ihe values shown in lhe mble because of mdependenl sunding. - °

.
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EXHIBIT A. COMPARISON OF KEY

EMPLOYMENT AND UNEMPLOYMENT-
QUESTIONS ‘

" cPs
T What were you doing most of LAST WEEK -

" {working or something else?)

' (keeping house or something else?) -

{(going lo.'school or somethi'ng els‘e_?-l,
If answer mdrcates "w:th a job, but not at work”
{elther :emporauly or an layoft), ask 2, and if 2is

“no” ask 4.1 answer mdu:ates "workmg sk:p?_
All olhers ask 2

2. Drd you do any work at all LAST WEEI\ nct
. counting work around the house? {Note: ! farm

s _or business’ operator in household ask about

unpald work.)

- 3 Dld you have a pb or busmess from whlch you

were temporarrly absent of on !ayoff LAST
WEEK? -

If "no,” ask 5, I “yes,” ask 4.

4, Why were you absent from work LAST WEEK?

5. Have you been Iooklng for work dunng the past £
weeks? :

If “yes," ask 6. .

6. What have you been domg in the last 4 weeks 1o
flnd work?

*  PARALLEL SURVEY o

. Does anyone in thls household have a bus:ness

or a farm‘?

LAST WEEK dud you do ANY work for (erther)
. Pay{or profit)?-

Paren..letlcals in questaon filed in.if anyone m lhe

househo!d has a busmess or farm. :

"'If.1 |s .yes and 2is no " ask 3-

.‘ LAST WEEK d‘d you do any unpa:d work in the

famlly busmess or farm?

Alf 2 and 3 are bolh "no " ask 4. .

. LAST WEEK (m addmon lo the busmess ) did you

have a job, either full- -or part time? .Include any
pb from whnch you were temporanly absent

' Parenthencal in quesuon filed in |f anyone in the
' household has a busmess or farm. -

X lf4l$ no ask5

5. LAST WEEK were you on layoff rrom a pb‘? :

I15|s yee"asks lf5|s no"aske

A .','Has your employer glven you a date 10, return o
: work'? c

4’_"

':Il‘ “no " aslc 7.

2 -Have you been given any mdlcatron that you will
. be recalled to work w1thm the next. 6 months"

: lf “no ask 8

o,

. Have you been doing anwhmg lo ﬁnd work durlng

the last 4 weeks‘?

I yes ask )

. What are all of the lhlngs you have done to find
) work durrng lhe last 4 weeks?




‘nesses and farms, where much of the pre iousl m:ssmg

o employmt' seems to have taken place.

The series of questions on work in the former question-
-naire may havealso led to an overstatement of men's labor

market activity, wh:ch was concentrated among men who
‘were reported as having a job but absent from work. This _

is discussed in the sectlon on charactenstu: of the

employed

: Unemployment . :
.. ' The new: questronnmre (mcludmg the new oollechon
procedures) yielded an overall unemployment rate half a

© . percentage point higher than the CPS, 7.3 percent com-
"~ - 'pared with 6.8 percent for the period January to December

. 1993. But, s.with the employment-population ratio, this

- statistic hides variations among worker groups. Namely,”
- the higher : mudence of-unemployment -was- :tatrshcallyf"*"?
- significant only for women, workers 65 years and over,

- and teenagers. The dlﬁ‘erence for men (0.3 percentage

. puant higher in the paraliel survey) was. close to bemg sta- .

‘ tlst:cally significant. -

Such responses drsquahfy persons f rom bemg classn" ed as
em ployed and move them mto the layoﬁ'/ pbseekmg ques-
tion series.

. A third part of the explanatlon is the du'ect quesuon on

layofY. Research has indicated that the former questionon ' °

layoff was frequently misunderstood. The new direct qués-

tion on layolf and a revised question on the reasons for

absence produce a larger proportion of persons reported

: (but not classified) as on layoff in the parallel survey than

in the CPS. When the criterion of expectation of recallis =

- appUed nearly 60 percent of those initially reported to'be
" on layoff are eliminated from this category. They are then

routed to the series of quemons on pbseehng,and, if they:

. have an active’ jobsearch (which about half do), and are

avarlable to work t.bey wr]l be counted among the unem-
_ployed

It appeers that, mth‘the revxsed quesuons, a number of

* ‘womeri are initially reported to be'on’layoff, although they..

The new questionnaire had a relatwely large el]'ect on .
women sunemp!oymentrate which was 7.1 percentin the -

parallel survey compared with 6.5 percent based on’the

" ~ CPS. Unemployment. in the pirallel survey increased for
_both white women and black women. Among age, groups, -

| .teenagers and workers 65 years and over had higher jobless

-had no expectahon of recall. They do, however, meet the

- Tequirement of active Jobsearch and thus were countedas -

unemployed. It- isunknown hcw such persons would have
‘responded to the previous questlonnmre The new ques-

- tions, however _communicate a: dlﬂ'erent mmge at the

- start of the mtemew which may be promptmg more wom-

rates in the parallel survey. The difference for ‘the

L .25-to—34-year~old category was also statlsnml]} srgmf
' '..cant :

-7 There: are several dl.fferences between the old paper .

-". questionnaire and the revised automated" questionnaire
"-which -could help to explain’ the ‘higher unemployment -

" rates obtained by the paralle] survey. Part of the explana-
. tion'is consistent. w:th that gwen in. the section. on' the -
- employed. That is, the new questionnaire has a broader

- approacl: to.both work and jobsearch activities, due at,
_* least'in part to different messages communicated at' the
. beginfiing of the survey. This could help to expliin: the

higher unem ployment rates among womet, teenagers, and

older workers who ‘are more hkely to be loolung for -

informal employment.:
Also, older people in the new quesuonnalre who mtmlly

‘report that they are retired are asked, “Do you want 2 job ~
* either full or part time?” If they answer yes, they areasked -

the questions on pbseerch for potential classification’as

"unemployed The “part-time” reference may prompt some-

* older workers torecall that they have looked forsucha job.
_Anocther part of the explanation for the differences‘re-

|  lates to persons mhally reported to be temporarily absent

+ from jobs. It appears that a larger proportion of persons
are reported as temporarily absent with the new question-

naire but are not classified as such because, whez asked to - -

provide a reason for their absence, they report they were
“on layofT” or they cite “slack work/business conditions.”
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en to réport a layoff status and an’ actwe pbsearch result- .

'mg ina hlgher unemployment rate

. Characterlstrcs of the employed

Mult:ple pbholdmg About 6. 2 percent of ‘all employed
people held two or more jobs during the fourth quarter of
1993, accordmg to ﬁndmgs from the parallel survey.¢

. Asa'result of the redesign, information on. miiltiple job-
“holding.is available éachi month; previously, this informa- .
_~tion had been obtained only in perlod:c supplement.s tothe .
'CPS. While truly oomparable data are not ‘available from -
‘the reg'ular CPS, the most recent supplement conducted

in May 1991, also showed a multrple Jobholdmg rete of 6. 2

percent _.' - .

\

"Hours oﬁ wark Hours actually worked were somewhat

lowér as estimated in the. parallel survey compared with
‘the CP$. Mean (average) hours for workers in nonagucu]- :
tural industries were 38.9 per week with the new ‘question-

- naire, compared with 39.4 _using the former queshonnalre
- The pattern held for both adult men and adult wom

(See tabie:3.) ]

. These findings reflect’ several changes to the questron-
naire which were made to obtain more accurate informa-
tion"on hours worked per week. A recall stritegy was |
embedded in the series of. guestmns askmg ﬁrst about

® Due to processmg problems, data on muluple pbholdmg are not
available for the first 9 montht of 1993, The data prexented Iiert are
Or.tober—December 1993 averages.
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Table 3. Persons at work in mnagrlcununl Indusules by actust hours of work sex, lnd age" using 1880 census-b ased population
estimates from the CPS and the pacallel :urvey, 1993 annuat aveuges

Hours of work

Thousands ol persons

Percent distribytion

sex, and age

cPs!

Parallel
srrvey

Ditfer-
ence?

cps!

Paraliet
survey

Ditfer-

- ence?

TOTAL

Totaldwork...
To3ihours. ... ..
11tc 4 hours
S hows ............. reen
30103 hours ...
35hou'slndover

‘lb14bours PO
'lSIoahours.....
"30to M hours ...

.................

15bahoms vis

35h3lwurs ..............
d‘lbﬁhours SEAEELEPED

490 59 hours ..., .
GOhou‘sandover

40 heeanenn
A1 aBhodrs ...... .50 ...
491t S hours .. ..,;.\: Cesese
GOhomandover.... ...... b erenead ‘e

110,488
26,954
5130
13,410
8414
83,535
7176
42,523
11,528
13,004
9,304
39.4

5? 032
" 8,5
71,396
3,946
3,190

48,501
2,488

227717
6,980
8,161
' 7.096

43.1

48,308
14,681
2,537
7416
.4,728
33,627
4,390
18,977
4,383
3,1
2 146

5,148
3,41
1,157
2,048
496
1.407
208
770
165
112
62

111,225
29,563

14 475
81,663

38717
13,784
12,158
8570
389

57,014
9,422
1,564
4,251
3,607

47,592
3,104

21,033
8,387

< 8,513
6,554
42.7.

5.256
3,829
1,243
2117
469
1,426
an
725
217
105
69

737

-1.872
1,357
-3,806
2157
- 845
-735
-6

-18
B9
168
418 . | }
616
-1,743
1,408
548
-542
-4

648
1,630

217
-963
729 |
-2 017 -

=191
-200
.8

108
88
46
69

27
0
12

-45
52
£ - .

7
Q

/

1000

T 244
46"
1221
76
755‘
6.5
8.5
10.4
118,
B4

1000

15.0
24
6.9
56

85.0
44

299

122

16:1

12.4

1000

304
53
154,
9.8
€9.6
2.1
393
2.1
.7
4.4

100.0 -
72.7
3.3
39.8

9.6
27.3
5.8
15.0
3.2
2.2
12

100.0
26.6
55
13.0
81 -
73.4 -
7.7
a4
123
10.9

7

100.0
165 .
27
7.5
63
835
54
36.9
14.7
149
115

100.0
33.3
67 .
%66 .
10.1
6.7
105
346
104 7
72"
40

100.0 .

728 -

237
40.3
8.9
271
59
138
4.1 .
2.0
1.3

T 22
.12
=37
19
-8
-7

NMhwoer-

-6
1
=30
25
-1

) R I
LR R IR SRR BN VRN ;

- Average bours, total stwork ............ 24.3 . 243

“2These dnﬂeram:es may notequal the resuhts oblamed Tomcompar- -
ing the values shown in the table. because of independent rounding.

' These estimales ditfer slightly rom previously pubhshed 1993 aver-
ages because of the estimation procedure used -
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usual hours then about any time taken off and extra hours‘
~ worked in thereference week, and finally about totas hours
-. actually worked. And, as described earlier, the queshons
related to employment were reworded to capture work
activities more fully, especially informal, intermittent, and
part-time work. The more complete measurement. of this

type of work could help to lower the average number of

hours worked,
The parallel survey. found a hlgher proporuon of work-

© - ers at the lower. end of the hours spectrum. For example, -
nonagricultural workers who actually worked lessthan 15 .

~ hours in the reference week-accounted for 5.5 percent of

. persons at work in the parallel survey, eompared with 4.6
. percent in the CPS. Those working between 15 and 29 °
" hours it the reference ‘week compnsed 13.0 percent of per-
- sons-at work in the parallel survey, compared with 12 T

~ percent in the CPS.

The proportion of- workers reportmg a workweek’ od' ex=" "

E " actly 40 hours was lower in the parallel survey than in the

~ CPS. With the memory aids embedded into'the new ques. -
,trons workers are better able to recall exceptions to their,
usual schedule, resultmg in less clustenng at prec:sely 40 :

hours

5 . Part-!:me emp!oyment Some of the most closely watched

‘measures derived from the CPS pertain to part-time em- -

* ployment. The proportion of employed people who usual-

ly work part time (less than 35 hours per week) was larger ;-

in the parallel survey (17.0 percent) than in the CPS{16.3
. percent). The difference in part-time employment was rel-
: atwe]y largest for adult woen. (See table 4. ) -

Part t:me for economrc redsonis. The pmporh on of
.em ployed persons working part time for economlc reasons -
: was, suhstantral‘y lower in the parallel survey. The differ-
_ences were observed for all major demog'raphrc groups but . .
 -were relatively larger for teenagers. Overall, the- parallel -
", survey found that 4.2 _percent of employed "persons were
worlnng part: time for ‘economic reasons, compared wlth _

an estimate of 5.3. percent from the CPS..In terms of num-

.bers of people, this translates: into 5.0 million people as’
R measured by the parallel survey, compared with 6.3 mil- -
T lron as measured by the CPS, a difference .of 21 percent.
" - The smaller number and proporuon of workers classi-
ﬁed as part time for econormc Teasons in the parallel sur- .
vey were. observed | among ‘both those who usually work .
part time and those who usua]ly work full time. Among
those who usually \york part time, the difference was more
'pronounced for adult women and teenagers. The declme' )
- among those who usually work full time d:d not differ srg ‘

. - nificantly by demographic group.

The relatively large drop in the' proportxon of workers "

. who usually work part time for economic rensons stems
- from two new criteria, i‘ormerl,\,r mferred that are now ex-

plicit-in the new guestionnaire: Persons ueua]hr ‘working .

part ume are. asked if lhev want to work fuII time and :Iso
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if they were available to accept a full-time job 'during' the
reference week. (For persons whousually work full time, -
these criteria are assumed to be met.) The first cntenon -

< desire for full-time work—had a partlcularly large impact

in reducing the estimate of economic part-time workers, .
while the second — availability — disqualified relatively few -

people. To provide a context for respondents, the question -
_ asking why those who want to work full time were working- .-
' part time was reworded to provide-examples of both eco-

nomic and noneconomic reasons for working part time.
- The difference in the proportion of full-time workers (as
defined by their usual status) who were part time for eco:

nomic reasons in the reference week can be at reast pama]- e
ly traced to several changes in the quesuonnarre Forex- . -

_ ample, the parallel survey contains separale questions for
people who usually and actually worked part- time, '

. reducing the incidence of coding errors. Al<o to- obtam )
‘more accurate codmg, the labels of some of the noneco-_ R
nomic response categories were expanded For example B

“own illness” was changed to"own 1lh1esshn_]ury! medical
appomtment, and * on’ vacation” was changed 1o “vaca- .
tlonf personal day : =

;Part time for noueconamrc reasonr The proportlon oi'

employed persons who worked part time for’ noneconomic -
reasons was markedly higher in the parallel survey (214
percent) compared with the CPS (18.0 percent}. All ‘major
demographic groups showed a similar pattern.: .
These workers can be. divided into two t_ypec—ellher" '

-they usually work full time or usually work part time: It is 7
-not uncommen for’ workers who are usually full time to‘ .
“have worked part ume in the reference weck, having taken
. time off for reasons such as vacation, holiday, or illness.

The higher proportion of these workers in the para]lel sir-
vey — 7.3 percent of all employed people, compared with

-5.3 percent in the CPS— reflects the more preciseinforma-. .
“tion regarding hours at work obtained from the recall> =
© strategy emhedded in the new questions. It appears that
‘the new questionnaire is indeed_ effective in' prompting

workers to.remember exceptions to their usual schedule. .
- Most of the people who were part time for noneconomic

‘reasons in the reference w eck usually work part. time, often - .

to give them more time for school, family, or other activi- . .
ties. The parallel Burvey also oblained a higher estimate of- -

" these workers — 14.1 versus 12.7 percent. This differential -
‘reflects in part-the new que«'.uonnarre s more stnngent re- -

qurrements to be c]assd' ed as econom:c part tlme

'”T'emporo.rv absences. 'Whlle mos't employed people are

actually at work in the reference ‘week, some are found to .
be tem porarily absent from their jobs for thefull week. The
proportion of employed persons classified ‘as temporarily

‘absent in the parallel survey (4.5 percent) was lower than

the proportion found in ‘the CPS (5.0 percent) This
pattern held true for all major demographlc groups e\cept
Leemg(.rs . .




Tabla 4, Empleyed pasons by usaal full- or parl-tlme status, sex,

CPS and the paraitel snrvey, 1993 snnual averages .

Sex, 2ge, and full

Thousands of persons

© Percent dievib ution

of part-ime statys cPs! Parallel . Difter- . crg! . Parallel Difler-
‘ : survey ence? . survey ence?
- 1
TOTAL
) Total employed ............... 119,389 119,606 217 100.0 1000 -

- Atwork ..o, _..' N | 113,438 Haz201 763 95.0 - 5.5 - .5
35 hours or more ..... Chenareeneanen 85,617 83610 -2,007 7.7. 69.9 1.8
Tio34 hours..... Sereraraeaaiaaan 27,821 - 30,591 2770 233 25.6 23

Part time for economic reasons ..... 6,325 5,028 -1,297 53 . 42 - -1
¢ Usually work full ime: ..., 1,988 1,501 T .47 1.7 13 -4
Usually work parttime .......... - 4337 3527 -810 . 38 29 T a7
Part time for noneconomic réasons .. 21,496 - 25563 ¢ T 4067 .18.0 214 34
Usually work full time ............ 6,325 _ L B674 T 2na9 53. 7.3 20
. - Usually work part ime ., cerees 15,171 16888 | 1,718 127 141 1.4
W’tth a pb but not al work ..., 5,951 T 5405 . 546 " 5.0 4.5 -5
Nen. 20 Yyears and over - ) ) ) ) .
Totalemployed.,......'.....'...-...‘... 61884 | 61284 -, -60D 1000 - 1000 -
CoAtwork L 56,198 | ' 59065 - 133 957 ‘963 6
Y . 35hoursor more ....... B 50,162 49,168 - 994 81.1 - ‘80.2 -8
Jto34hours. .. ..., ...l .- 9,036 - 9,897 . 861 146 16.1 15
Parl time for economic reasons . ... . 2,720 2225 - 495 44 ‘3.6 -8
Usually work full time ........... . 1,140 849 29 1.8 1.4 - =5
-Usually work part time ....... Ceen 1,580 1,376 -204- -2.6 .22 -3 -
Part time for noneconomic feasons . .- 6,316 7672 1,356 102 125 23
- Usually work fulltime ....... .70 ... 3,006 4,187 - 1,181 49 . .68 20.
Usuelly work part time .. ......'. . 3,310 3,485 - 175 - 53 7} -5.7 |
- th ajobbutnatatwerk ................ 2,686 2218 -468 43 . 36 -7
Women. 20 years and over . o .
. Totalemployed ... ...ciioi.i... 51,965 52,603 : 637 100.0 100.0 -
Awork ............. e | aspses 49,643 758 94.1 94.4 3 -
© 35 hours o more ...... e 33,067 32,957 T -1,010 | 65.4 62.7 - &
Tto3dhours. ... ....., SO 14,918 16,686 - 1,168 28.7 N7 - 30
Y Part time for economic reasons. ... .. 2,983 23N 612 8.7 - . 45 . 12 .
Usvally work full time ........0... 744 574 =170 14°. 13 -3 -
" Usually work-part ime ........... 2,233 1,797 442 43 -'34 -9
Pert time for noneconomic reasons 11,935 14,315 2,380 230 . 272 .- 42
* Usually work full time ..., ......... 3,169 4,292 1,123 6.1 8.2 A
Usually work partime .., ........ 8,766 10 1,257 “16.9 - s19 22
W'nhepb bm potatwork ................ 3,082 2,960 22 59 - 5.6 -3
Both sexes, 16 to 19 years :
Total employed .. e v eeaaae 5,540 5719 179 100.0 - 1000 - -
AWOIK o i e 5,357 5492 135 %7 " . 960 -7
35 hows of more ................... 1,488 1,485 -3 269 26.0. -9
Mo hours ..o ....0lee ool 3,869 4,007 138 69.8 700 RS
_Part time for economic reasos ..... 823 430 -, -183 na- -1 75 3.7
Usually work full time ............ 104 k24 .27 19 1.3 L
Usually work part ime ..._.. .~ 519 353 -166 94 |- . .82 3.2
Part time for noneconomic reasons 3,248 3577 aa 586 625 as
Usielly work full ima ._.......... 150 195 45 27 | 34 iy
Usuellyworkparthme........—... 3,096 3382 286 859 .- 59.1 - . az
_ With 8 job but not etwotk 183 27 44 33 . 40-. 7

and age using 1980 census-based ﬁqpnlullon estimates fromthe

" These estimates differ slightly kom prevnously pubkished 1993 aver-
ages because ol the eshmauon procedure used.

Y

¥ 27hese differences mey notequelthe results obiained &omcomper-

mg !he value.'. shown in the table. becnuse oI' lndependenl roundmg
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The bew questionnaire appears l,o result in more accu-
rate classification of workers who are temporarily absent.

‘This may reflect several changes— the eliminatica of the-.
. major-activity question, the inclusion of separate direct .
. questxons on temporary absence and on layoff, and there-

vamping of the question on the reason for absences. Ret
. garding the mapr—ochv:ty question in the former ques-

o txon.tmre, some responses may have given interviewers the .
impression that those respondents had a job from which -
‘they were absent, when in fact they did nothavea pbatall. -

o -Also, the direct questions on layofl in the new question-
naire allow some people to be properly classified as unem-

- ployed or not in.the-labor force; rather than bemg erro-‘

. neously counted as absent from a job. =
-To emphasize the important role played by the series of

; ‘questions on temporary absence; it is estimated that most
of the drop in men’s em ployment level in the parallel sur- .

vey was attributed to a lower estimate for persons tempo-

rarily absent. The other category of employed persons, - i

those at worl: was essenl.x.ally the same for men on. both
surveys.

Class of worker In the aggregate the :hstnbutron of :
.employed persons by their “class-of-worker™ status dif- -

‘fered little betiveen- the two- surveys. Wage and saliry
. ‘workers comiprised about 88 petcent of all workers in both
the CPS and the paraliel survey. This classification is fur-

- ther' broken down into private and government workers. -

_ Ag‘am, there were no significant differences between the
. surveys, with the private sector accounting for about 73
. percent and- the government sector accounting for about

. .15 percent of all employed persons. Nearly all of the're

maining 12 percent were classr.ﬁed as sell'-employed <n

~ -.both gurveys. (See table 5, J-
-+ Only a small fraction of all workers were classxﬁed as’
-unpazdfam:ly workersin the CPS, and the proporhon was. . -
. - even smaller in the parallel survey. Thrs may seem surpris-
* . ing, given the changes to the questionnaire designed: fo-
identify" workers in famlly businesses. In fact, the new -
_ questions .were successful; however,. many persons re-
- ported as working in family. businesses were also found to

-have received pay-or profit from the business and thus

- were classified as.wage and salary workers. Even in agri-
" culture, where unpaid family workers are far more preva: -

Jent than'in most other industries, the new questions re-

" *_ gulted in a smaller propartion of such workers. Insum, the .

" .redesign’s efforts to more accurately identily workers in

{amily businesses resulted in more wage and salary work-

" ers compared with the former procedures.
' Looking at the class-of<worker data by gender, the new
series of questions obtained quite different results for men
* and women. For men, the parallel survey had a higher pro-
_ portion in wage and salary work and a smaller proportion
in self-employment. For women, the findings were just the
. reverse— a higher proportion of self- employed and a lower
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proporhon of wage and salary workers in the parallel sur-
vey. The level of self-employment among women was 4.8 .
million in the paraliel survey, compared with 4.1 million in
the CPS; which was equal to most of the increase in female
employment in the parallel survey. Thus, the improved

-questions on work activity and the addition of questions

on work in 4 family business resulted in more women bemg :
properly c[assrﬁed as self-employed :

.Occeparxon and mdus'try- ‘I"he'dzstnbu'hon"of employed - . -

persons ‘according to the. occupation and industry of their
job shifted somewhat. under the new questxonnmre (See

"~ table 6.) For men; the parallel survey had a larger propor- -
.tion employed in the managerial, professlonal and techni- - .
- cal categories; and a smaller proportion in salesoccupa- -

ticns. The data suggest that the large decrease in the ium- _
ber of men who were employed but absent from théir pbs
in the parallel survey may have reduced their repraenta-
tion in occupations (suchas sales) in WhICh employment.

arrangements may be more tenuous.

Looking at: the mdush-y distributions for men, the paral-
lel survey had a higher proportion in manufacturmg and -
eduoatronal services and a smaller. proportion in retail ..

trade, mining, public administration, and private house- - R

holds: Asa partial explanatlon of these differences, itis hy-
pothwzed that the classification of fewer men a5 tempo- -
ranly absent from work as a result of the revised question- .

naire- reducw their. representahon inindustries with more *

informal or irregular employment, such as trade and pri-
vate households. .-
Among women, ‘a higher proport.lon in: the parallel sur :

. vey.were workmg in managerial and farmmg occupations. '

This is consistent with evidence presented earlier thatthe

‘new questxonnmre is measuring more women workmg in- -

family businesses or farms and in their ‘own businesses. - -

A tmaller- proportron were jn admxmstrahve support and o ;
private’ household positions. . R
‘The distribution by industry. t'or women showed that, e

only one industry, agriculture, had a higher proportion-ol
workers in the’ parallel survey. than in the CPS. (Evidence -

suggests thit the former survey may have underestimated .

employment of wonien in agriculture by 25 percent.) Pro-
portiosisas. measured by the parallel survey were lower in :
puhho admmrstratzon and pnval.e households - '

. Eormngs Medlan weekly earmngs of full-t:me wage and

salary. workers were somewhat higher under the revised

" questionnaire: ($462) than under the C'PS ($450). The.

parallel survey found lngher median earnings for men but

. no difference in mmgs for. women." Among part- time

workers, total earnings and those for men were also slight-
ly hlgher in the parallel survey. (See table 7.)

Both in the parallel survey and in the full CPS, estimates
of earnings are based on data collected from nne-quarter of -
the sample each month. It should be noted that due to the




Taole 5. Employed b&sons by class of worker and sex using 1990 censns-based pepulation esllmales from the CPS and the

. paralel survey, 1993 annual averages

. " Thousands of persans Percent distribution
Class of worker and sex cpg' | Parallel. "Differ- CPS! Paralel Ditter-
R survey ence? - < - survey. ence?
_ TOTAL . G
'l’otnlenployed...;.‘ ....... Ceraranaas .- 119389 | 119606. 217 100.0 . " 100.0 -

Agriculture ......... e reeerenseenan 3,080 3175 95 26 27 N

. Wage and salary workers ............ - 1488 1. 1487 - e 12 12 w0
Private industries ......... evavens . -1476- 1439 - -37 12 - 12 - 0
Government... .. Careean eeranane 1 2 1. 48 36 &) ) -

_ Sell-employed workers ....,..:...... 1488 | 1,632 144 - 12 14 3
lncorpotated TEETSPR S e | - 150 172 13 . | A 0
Other ........0... e e | 1328 L 1460 132 Lt 12, S

l.hpa:diarnhwkers...'.,...._. ..... o0 6 T .49 - W1 O -

- Nosagricultural industries . ...... ..... | 116,309 - - 116,432 - 123 - or4 ar3 -1

~ Wage and salary workers e telieaas 103,703 103897 ° 194 . 869 ©..869 . .0
- Private Jndustnes Crareeeananens L 85184 : | 05838 641 14 1 8. 4
Goverament..\.............0.. ... ‘18509 [ . 18062 447 155 - 1501 4

Self-employed workers ... ... ez |- 12,397 12,369 -23 10.4 10.3 0
Jocorporated .......... PN 3413 759 | . e 29 C 3t 3
-Other il iil... e |7 BOB4 - 8611 | 373 - 75 72 =3

Unpaid 1amily WOIREI’S ceeieoas - ] ' 166 42 2 .1 - .6

Hen; . - .
Totalemployed ................. Lol Teazer | ese0 527 100.0 1000 - -

Agiculture ..., PP - 2,444, - 2386 | -8 s - Jr S -1

" Wage and salary workers o S AT - BN IR K17 B <L - 1.8 1B R
Privale industries ...... P IS B T 1,165 Te’. 18 - L8 1
Government., ... . ....... SO 8- .1 . 18, 10 & I G -

. Self-employed workers ........;..... o 1287 - 1,158 ~99 19, 1.8 |
Incorporated .......... Ceeeiene | 132 .13 -19 2 -2 -
Other 5:,.....,... . - 125, 1,045 -80 17 16 -1

Unpaid family workers ......... N R~ A BT 13 N | N .

_Nonagricultural industries ., ..... T 62284 . oIl 449 . 96.2 95,3 m A

Wage and salary workers ..........,. 053685 - - 53,758 73 829 .87 -8
Private mdl.rslms Ceirereaaas .o | 45297 1. 454B0. 183 700 .708 9
Government.. ... et ereraiaas +. |~ 8387 T 8278 . -109 130 129 =1

Self-employed workers .............. : 8554 "1 - 8022 -532 132 - 125 | -7
Incorporated ...0.. .ol . 268 . - 2703 . - 47 4.1 42 - B
Other ... ....... veenriideeas ] 5898 ] 5319 -579 -y 83 -8

Unpaldfamﬂyworkefs....,...._,..:... : 458 ] . 54 o8 a0 L VI

Women T A - . . . :
Totafemployed ... ... ... 0 el ... .. | os4662 | 55406 ‘744 1000 - 1000 - -

D Agiculture L. ... il Yeevesen| - 836 0|7 808 172 12 BRI 3

Wage and salary wotkers ............ -~ R I 303 - -35 © 6 - I -1
Private industries™, ... .. .. DI D < 274 -60 6 5 -1
Covernment. .............. ST P | S I 25 ) 1 =

" Sef-employedworkers ........0..... |- 231 . | a4 243 4 - A
Incorporsted .._........ oo [0S 28 . 59~ 3 .1 i I -1
Other ©uiiree s eesieearenrans T« < B 415 212 - | B A A4

Unpaid family workers _.......iol..t| BT 3, -3 .- R RS -1

Nosagricultural industries ...............| 54025 . 54,697 . §72 9888 8.5 <3

Wage and salary workers ... 50,019 | . 50139 120 "915 905 -1.0

" Private industries .., . i ..., ©.39,897.°. | 40,355 458 73.0 L 728 -2
Government.......... ool |0 10122 9,784 -338 - 185 77 -9.

Set-employedworkers .............. | -~ 3844 | 4,347 503 7.0 78 . B
Incorporated ...l 757 1,056 209 1.4 1.9 5
Other . et ape7 |- 3291 204 56 59 3

Unpaid fanuly workers ....... ereiena 1€3 1 - -52 . < 2 -1

! These esumates drffer slightly from previcusly publushed 1993 aver-
ages because of the estimation procedure used.
2 These dtﬁerences may not equal the :esulls obtamed from compar-

iﬁg the values shown in the table beca use of indeyendent rounding.
Less than 0.05 petcent.
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lelc 5. Employed persons by occupuion, lndustry, and sex uslng 1980 census-based pap:lslron estimates from the I':PS
nnd the paraliet unrey. 1993 annllal lverages

{Percent d'strlbubon)
Total - T Men Women
o " Occupation and industy ; - ] Pisallel | Differ- Ffaralllel‘ Ciffer- | - Parallel Diffet-
ST 0 | cpst | swvey | ence? | cPs? | 6uvey | ence? | €PS | survey | ence?
N OCCUPATION ~ ° -
. Managérial and professional specialty ......... A 282 11 ] 281 | 273 | 12.| 284 { 292 |- 08
Executive, administrative, and manageﬂal aer 12:9 136 7 13877 143°] - S5 71. 19| 128 -
Professional'specialty .......:.......x.... 142 146" Al 123} . 130 )|. 7| 165 | 1w647]. 0 . .
'lechnical sales, and administrative: support .. |. 38| 3305]  -3| 205 | 203 ; 21 428 423 | -7 )
Technicians and related suppcrt trreueeibe. 34 36| 2 ‘31| . as -4 <A T - T I -
’. Salesoccupabons e esemanressdrarnnenes 119 "ms |- -3 114 J11.0 -4 | .126 127 2
_.Administrative suppor, Includmg clerrcal..... - 18.5: 151 § -4 | - 60| . 59 -1 267 | 258 -8 .
. Service occupations.....oin Ll | 13957 1357 -4 103 9.9 -5 80 | w7 | -3 .
) " _Privats households . SRTED e : N . -1 T3 iAo 16 14 | o 2.
. "Protective setvice ........ . ‘1.8 17 - 28 | 26 IR B P G SRR - sy
P Service, exceptprrvaie households - . ‘ ’ 1 -7 |- N : .o ;

- and protective service ......,... S e o n2 | a7 72 |0 -3 BBl 57 .0
Praciaron producﬁon crefl, and repa cea-| M2 109 . -3 { 189 | -186 =32ty 201 -
Operators. fabricators, and laborers .....,.... 14.3 14.1 -2} 198 | 187 ] -2 | 7.7 B P TR+
- Maghine operators, assernblers ST - . L R A PR I e

Cand INSPectors ... iiiiedeeeiie e 6.2 63 A ol Tl - |- 52| 54 2
Transponabon and material movmg‘~ - - Lo . ) N RN IR PR B O
<Toccupabions ... ..o, Noeole | 42 40 2| 70 ‘e8] -2 81 T R
Hnndlera, eqmpmenl ckaners helpers, - -~ N = K ’ : A S

-and laborers .. ....... 000 rtereanrrsaenns 39 as -1 . 58 | .57 9 TN I - 18 «1 .
Fumrng.foresty,andﬁshmg U NN -2 B 28§ 0 44 [ 423 S I NS - B U K- 2 ‘
- 5 . o ; . . ]

e e S INDUSTH.Y L R
Agﬂcultr.lre.......’..... SO : . 26 2710 )| ss )l 38724 -1 ] 12|, 115 3
;. Mining : ceenad . 4 - -2 -8 &7 2] 27 A -1
< ... Construstion ..v....... ' . - 63’ 8971 -2/ 103 ]| 983 4| |l 12 A
: Mnnufact\mng .......... . vedens 16.4 17.3 "8 205 | 218+ 14 |- 116 | 120 -4
L DUrabe'GO0ds ..ot el aeaas 95 | 0.1 &) 128 | 139 14185 57 2
. Nondwablegoods ..........s000ivnteaie | - B8 72 |. 3 76| 80| 4| 60| 62 2
“Transportation and public tilites . ............ | 71 69 |- -2 | 94 921 -2} .44 -a24. -3
Whalesale and retail kade ;. 2077 2057 -2 204 |- 198 ]| 54 . 2127|213 a0
‘th!esaletrade._._.......;.'......,—..A,....., 39 40 11 51 52| a} 24| .26 }. . 2.
Retal tade ..., ..... e e v} 189 | 651 -3l 153 17| w6 | 188,187 40 -1
~ Finance, hsurnnce and r.al estate Cieencesnie 6.7 66 -1 s1 1. 51t]. .0..851 84 -1
Services B S S 350 383 | © 3| 247 | .250. 37| a3 | 472 -1
. Private | households PN .2 8] - -3 20 ] sy el 16 -2 -
Oiher service mdusines S e 341 | 345 . A4 24'.5 .. 249 | -4 |-455 45.7 2
. - Educational gervices. .-, A teernas 79 8.3 A3 47 | o520 .5.| m11.8-] 118 ]
“Public admlnistrabon - viase |- 148 45.]. -4 | 1. -48°]. -3 | 45| -43'}. -4
‘Those drst'buhons differ sﬁghtly ﬁ'om pre\nously published 1993 "’Thesa dlfferences may nolequallhe resul‘lsoblalned from compar- ‘
averages beeause of the esumabon procedure used.. . mg the values shown in the 1al:le because of independent roundmg

e iaxtrqrnély srnall m‘mpl_e 'ori,'Whic}i arnings daia. fromthe  The breakdown of respondents' preferences in reporuhg
“parallel survey are based, these data are subject to even earnings was:
_ gr'eater 'vaﬁability than other data_ from the paralle] -

' In the new qu&honnarre respondents are asked to’ "~ Houly - 384 percent’
. report their earnings in the time frame that is easiest for © ... Annally 218 - 7
them, ratherthan forcing them to report a weekly amount - Weeldy - 213
. Biweekly T4 .
as had been the case. Results from the paralle} survey indi- 7 Monthly 64
~ cate thut, when given a choice, only a relatively small pro- ' Twice 2 month 2.4 -
portion of respondents chose to report on a weekly basis. ** Other .23
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For mlmmum wage studm information is also col-
- Jected on the number and wage rate of persons who are
paid at hourly rates. In the revised questionnaire, individu-
~ als who choosa to report their earnings on a basis other
* than hourly are psked directly whether they were paid at

" an hourly rate. If so, théy are asked what their hourly rate

of pay is. In the parallel survey, 61 percent of workers r~-

o ;' - ported being pald hy the hour, somewhat lngher than the

59 percent reporl.ed m the CPs.T

G Characterlstlcs of the unemployed ‘_
'Thenew queshonnmre had & greater incidencé of unem-

- ployment overall, with gignificantly tugher rates for cer-: - l

-~ tain worker groups. This section explores the effect of the - ‘mentioned in the seétion on compu tion, duraticn of

- new procedures on selected characteristics of the unerd- "

: 'ployed mcludmg persons on layeff, and reasoos for and
durahOn of unemployment

'On ."ayoﬂ‘ As descnbed earller, the series on worken; on

_ layoff was revamped to obtain more accurate inf ormauon,'
parucular!y relating to: the expectatlon of recall. As méa- -

sured in the parallel survey, the percentage of the une.a-

ployed accounted for by persobs on layoff was 12.8 per-

- - cent, essentially the same as the 12.5 percent obtamed
. 'from the CPS. {Seé table 8), .

*.  The proportion of unemployed men who were on Iay Af

" was pot statistically significant between surveys. On the -

-'_other hand, the proportion of unemployed women who

. - ' wereon layoff was higher in the parallel survey compared
- with ‘the CPS. For men, there appeared to have been’

_ several oﬁsetung effects. In the parallel survey, people

o were asked a direct question — “LAST WEEK, were you .

on layoff from a job?” —and more were initially reporied

*  tobeon layoff But when the questions on expectations of -
recal]l were’ posed gome did not meet these criteria. Asa

. Tésult; the numher of men on.layoff ended up to be about
* the sime under the old and new guestionnaires. .
.. For women, these offsetting effects are also preseat, but
" in addition it is. suspected that other changes to the ques-

. tlonnaue, such as:the elimination of the initial labor force

question, the speclﬁclty of the work for pay question and
the direct, layoff 'question, prom pted more women to
: .report labor market activities. Greater reporting of such
- activities by women: could contributetothe higher propor-
- tionof unemployed women on layoff i the parallel survey.

‘Those who are initially reported to be on layoff, but do-
> - ot mieet the expectation of'recall, are asked the series of

" questions on pbswch and most are found to have looked
.~ for work within the prior 4-week period. If 50, they are still
.- counted a5 unemployed, but as pbsaekers, rather than
persons on layoff B )
Duratwn of unemployment. Measures of both mean and
medlan durauon were llttle different between the old and

T These estimates pertammg o hourly paid workers are tased on the
average of (he 6 months from Seplembef 1992 to February 1993.

‘new procedures. The mean duration in the parallel survey

was 19.7 weeks, compared with 18,1 weeks in the CPS,and
the median duration was 9 weeks, compared with § weeks.

Several changes were made to the unemploymeént dura-
tion measure, including one which allowed respondents to
report duration in weeks, months, or years, as they prefer,
rather than only in weeks, as in the former questionnaire.
This change was des:gned to make it easier for the longer-
term unemployed to report their length of jobsearch, and,
in fact, the parallel survey o‘bta.med relahvely morerepots |
of longer-term joblessness.’

Apother change involved dependent mtemewmg As

unemployment is automatically updated by either 4 ar 5
weeks each month ‘(depending on the number of -weeks
between suneys) as lga.s a person continues tobeu:nem

-ployed.

‘Reasons for uném ployment The unempIOyed are classfied
- by their activity :mmedmtely prior {0 becoming unem-
* ployed. These *reasons for unem ployment include kav-
ing lost a job (mcludmg persons on layoff), baving lefta job
to seek a new one, or. being either new entrants or reen-
trants to the labor force, Several changes to the. quemon
paire— both definitional and operational - —resulted in dif-
ferences in the way the unemployed are dlstnbuted among
these mtegonm: S

There was a hlgher proportlon of the unemployed -
counted as reentrants in the parallel survey (32.7 percent) .
compared Wltb the CPS (24:6 percent) and a ‘smaller pro-
portion of new entrants (6.7 versus 10. 2 percent). These’
estimates weré a.l‘fected by the increase in the overall pum--
ber of unemployed some of whom were coming from out-
‘side the labor force and mcr@smg ‘thetanks of reentrants.
Also, the eeemmgly minor modification to the definition of

" “entrants, which'was broadened to take into- account any

type of _pb and not Justafu]i -time job-of at least 2 weeks -
duration, affected the esumates ol‘ new entranm and reen-

- t.num;

Tebie 7. Hednn weekly eamlngs ol' full- and part- -time wage
and salary workers by sex using 1980 census-based
populauon éstiniates from the CPS 'll'ld the plnllel survey;
1993 annuasi lvenges wet . -

‘(In current dollar_s)

Category |- cPs® © 1 Paesalel " | ‘Diyerence
At - 2| csurvey

" Foll-time workers | - . )

Total oo ivevniennns A 5450~ | - s462 |- 872
Men ....iveseeies |- 508 .59 X
Women -..... Ceeee ;400' SRR [¢. B I
Part-time workers  § .

CTotal it ianieee, | 130 133 3
Men ..... PR . 120 127 7
Women, ., ...i..a | 138 - 135 -1

* These eslimates difler slightly rom previausly published 1953 av-

. erages because of lhe eslimation procedurés vsed.
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lele 3. Unemployed lae'reons by reeeon for end dumlon o! enemﬂloyment esing 1960 censu-bued poplletlon eelimeles from.

ﬂmcrs endthopln eutvey.nsa annual lveuge.. :
o - Thousands of persons * Percent distribution
- _Reason and duration - . - S paratlel |- ‘ Pacallel | - -
: ‘ . CPS' | .| survey |Difference®| CPS'. | suvey |.Difference?®
REASON
Towunemployed.....-...;;' ..... i | 8714 9358, | &4 .| 1060 | w00 | -7
doblosers ...... 473 3820 | o1 543 - 408, |- 135
“Onleyett . .. 11 _ 1,091 1202 | -1 | .. 125° 128 .3
. Other job losers ..., N 3,640 2618 1,022 | 418 | 280 .} - <138 -~
Personswhocomplelediemporuy bbs .. ¢ .| 985 |7 @ AR & T EOEE [ 1- T S &
‘. Jobleavers ;... il eielan 840 861 -88 | 108 |82 | a7 -~
" Reentrants........... Cerenenan PR dsaeens wrednaee | -2,143 3,064 . : g2r 246 o3RI 81 -
Newentanls ............. :....'.'......;...;......".1 -890. 629 . -261 . w2 |- 67 -5
T puaion S
» I.eselhan 5weeks % aise 2801 | -3a7 3.0 | e8| 81 .
Bty Mweeks ...l Ll -2562 ] 2968 |- 406 c294. | AT | 23 -
- 15 weeks and over . -3015 | 3580 - 575 .36 -] 384 (. - 38 -
15b26meks....‘...;..;.... 1,250 -1 1,476 | 226 7143 )} 158, S =T
*_ 27weeksandover........... Ciivieviieeieeeain]. 1765 2114 | . 349 | 203 | 226 |- 23
L 2T10BIWeEKS ciusiiiiaen s ieeieana it eean | TAT | L 899 ‘152 |- 86 f. 96 | 10 -
: 52weeksendover._.‘ ............ eaasasie edrasina ‘-.-10"3-.- 17 1218 w7 | 1T N 1L T I P R
‘ Averagﬁ(mean) dutebon! in weeks I ) 181 - ~187 | 18 S - . o
o Medun dureton inweeks :........ e rereneas R I B ._8_.0; 80- (.. 10 | ~ = o} L= o=

" Vihess estrnetes differ sl'ghﬂy iom pre\nously pubﬁshed 1993 av-

' erages because ol the estimation procedure used.

s ln%lhe values shown in the table because of independent roundlng T

Not a\fallable

These drﬂerences mey nolequel the results ohtained 1rom co rnpar L

e "Completed temporary pb' was added as a mapr rea- .
‘ son for unemployment oetegory, Yased on a revised ques-
. tion posed to jobseckers who were working before they-
,. .started looking for work: *Did you lose ar quit that job,or
« . wasita temporary job that ended?” Under the old ques- -
> tionnaire; most- people who tbecame unemployed when

_ their temporary job ended were classified as *job losers
* Under the new procedures, persons who complet,ed ‘tem-

“porary jobs account.ed for about 11 percent of all unem-

- ployed. The job loser- proporhon was lowered b_v close to
thls magmtude ;

Olha- thanges As dlscussed in the sectlon on ma_]or ques-
tionnaire changes, the distinction. between actwe and .pas- -

sive jobsearch miethods is a crumal one, ‘and, in- the new
‘questionnaire, response eetegones were reordered and ex-

. panded for greater accuracy in classzfymg responses. “Two
‘passive methods— “looked at ads” and attenoed job
trmmng programs/courses” — were added to'the list, as .

-waga category called “other passnre " In the past, inter-

. viewers were instructed to code passive pbseerch methods -

-as “nothing™ and other active methods as “other,” but
there was evidence that some passive methods were belng
miscoded as “other.” Also, it is quite possible that some
active jobsearches were miscoded as “nothing.””
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' Labor Iorce

The quesuon on whether a- person looked for a pb diir- -

. mg the last 4 'weeks was reworded to convey a broader con-

cept of jobsearch activity (see-exhibit A), and followup

. questions wereadded to obtain afull accounting of the job-. - '
‘search methiods used. The parallel : survey yielded a some-
what higher proportion of individuals' who gave passive

reasons only —4 4 versus 3.2 peroent ol‘ e\re:yone reoemng"

-'the Jobsearch queehon

The labor foroe parhc:pahon rate, that is, f.he peroent—

'age of the populataon that is either employed Or unem-

-ployed, was higher in the parallel survey than in the CPS. -

Forall workers, the labor force participation rate using the
" pew queetmns was §6.6 percent, compared. mth 66.2 per-

cént in the CPS. (See tablés 1 and 2.) :

Women's partlclpahon rate was 59.1 pereent in the par-
allel survey, compared with 57.9 percent in the CPS. Teen- .
agers and older workersalso had higher participation rates
in the paral]el survey than in the CPS. The labor force par- -
ticipation rate for men, however, was somewhat lower in
the paralle] survey —74.8 versus 75.2 percent.

" To explain the differences in participation rates among
certain demographic groups, the arguments used to ex-
plain variations in employment and unernploxment apply.




EN

That is, the new quest:onnaue generally ohtams more la-
~.-bor force activity, especially for those worker groups

‘which have tradmonally had more part ‘time or- megular'

'parhcapatlon o S

' : NotIn the labor force * : R
Given the greater proporuon ol' labor force partxcnpants

. in the parallel survey compared with the CPS; it follows - -
. - -that the percentage of the population that was oyt of the
- " laber force was lower in’the parallel eurvey, 334 percent

. compared with 83.8. percent. The “not in the labor force”
- group is ,la.rge and dwerse, mcludmg rehrees -homemak-

.ers, students, the ill. and disabled,-and aII others who are .

- ; 'neither. workmg nor lookmg for work .
- Dzscouraged workers Wlthm the "all others category isa

. -_ E group of particular interest—discouraged workers. These
- - are people who'want Jobs but have not searched for work -
. -in'the prior month because they bel.leve theregrenojobsta :

o _be found .or none for which they could qualify. -

As duscuseed in the. section on deﬁmhonal changes.‘ the

L deﬁmhon of. dtscouraged workers wa.s ‘made more restric-
" tivebyr Tequiring some search acl.mty within the prior year

-+ iand availability to work. 'I‘hese.two new criteria, especially

the forimer, contributed toa substanuallyreduoed number

L7 Cof discouraged workers in the parallel survey compared :
. - with the CPS. (See table 9) : _

"7 " Most, but not all, of the reducuon in dlscouragement is

- * ‘due to the change in definition, but other ‘changes in the

'~ “questionnaire played \a role also. Even when estimates

T -based on the former definition were com pared, the paralle!

o surveyesnmatesremamed lower than those from the CPS.
‘Data on & larger group ‘of’ ‘persons outside the ]abor '

' force, one “that includes dlscouraged workers as well as

. persons who desire work but give other reasons for not
"searching (such as child-care problems family responsibi-

- lities, school, or transport.auon problems) may also be rele-

" - vant for’ ‘analysis. This group is made up of persons who - -

wanta job, are available to work, and have locked for work

. within the past year. They constitute 2.1 percent of the
not-in-the-labor-force group in the parallel survey. Thege .

. is'no com parable figure for the CPS, since the old questioff-
. -.naire did not ask about recency of _pbmrch for those not
" in the labor force,

". Retired and disobled’ persons. One of the most frequent
complaints from respondents and inter .
" “former questionnaire was the burden it placéd on retired
* and disabled people, who every month were asked a series
of questions on labor force activity which had no relevance

to_their_situation. In_the new questionnaire, several =~

changes were made to address this problem. In the case of
retirees 50 years and. over, the first month they volunteer
- that they are retired they are skipped to a question asking
whether they currently want 2 job {either full or part time).
If they do not want a job, the interview is ended. In subse-

iowers about the

quent months through dependent mtervxewmg. they are - .
asked if they did any work in the Jast week If not, it is ver;.

" fied'that they are still retired and donot wanta job. Nearly -
.. all of the people who were ldeﬁuﬂed as retlred in-previous, -
- months venfy thnt they are su]l rehred in the lubSequent' -

- “'month.". .
) Slmxlar ehanges were made to reduoe the burden for = i
those who volunteer: that they are dlsabled or unable to -

work. (The latter eetegory isintended to oower people with -

‘a tempormylllness ormjurywho mlghtnot perceivethem. . -
selves as disabled; a term which. may have a more perma-' T
nent connotauon] Individuals ‘who are reported as dis- . o -

abled or unable to work are tisked afollowup question to

- determiue if they will be abie to doany gainful workinthe - <
next 6 months. If they’ wor't] the interview is ended. In . i
- subsequent months, they are asked if they :worked jn'the . |
prior week: If not, they ar¢ asked £0 srmplyvmfy theirpre-
- vious month’s status a5 d:eabledfor unable to work ' Sl
- Itisimportznt to beeware\o{the factthatthe “shortcut® * .
‘offered to older survey partlclpants did ot ‘reduce-the : f
countof older persons who are active in the labor market. - .
On'the contrary ‘the'parallel survey obtained a larger labor . -

force’ ainong the older population than’ did the’ CPS. As

- explained in the eectzons on emplqyment anﬂ unemploy-; . )
ment, the new questions’ -appeared  to- oapture more . -

part-time and irregulsr work, as well ‘as ‘more jobsearch =

“for these types of work, resultmg in“higher estimates of -
labor force acu\nty for several groups mcludmg o]der :
“workers. :

It should ‘also he noted that the response mtegone.q of :
. “red and disabled were ml.ended mere]y to reduce the -
burden of _participating in the survey, -not o provide'a.
complete count of retlred or dlsehied persons Such classr-h .

' Table 9. Disoonuged workers by séx end age uslng 1980

census-based population estimltearﬁom the CPS and the
parullel survey, 1993 anmnl lveuges o .

{in 1housands]

. Category - | oepst ;'*Pé‘;"'e' * | Ditterence?
T ] survey o
Notin labor force, total .. | 65447 | ‘eas85 | 862
Discouraged workers: | . - | . C
Total .............. 1,327 424 703
Men ......... 823 |. 221 302
Wamen [...5.:.. 604 204 ~400
to2dyears.... {. 222 | . 114 -108
Men .......... ) 120 ). 14 -53
Women. . ... e w02 47 [ 55
© 25 years and over 905 o -584
- Men coovioiie ] 404 ) . 184 ).
Women......... 502 157 | -345

! These estimates ditter slrghliy irom prewously publushed 1593
averages because of thé estimation procedure used.
2 These difierences may nal equal the results oblained rom com-

- paring the values shown in the table because of independentrounding.
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. July 1994 after the effects of switching
" ' .- terviewers from the automated survey to the paper survey. =
. have beén investigated. It is important for data sers and -

fications in the survey ae?ehd tiricilyon indi_viduala'._vél-
unteering the information. No attempt is made to deter- -
mineif those who say they areretired ever worked at a pay- -

" ing job or met any other specific criteria. Moreover,

 persons active in the labor force market who are also re-

tired from previous careers or disabled are classified as
- foroe (retired or disabled). - S

R 'H'ij.storlt:ﬁ‘gl 'Cqmparabil-ity -

... Thie new questionnaire and mode of data collection will .
.. ., result in changes for most estimates. Examination of the.
-, pdrallel survey data bas helped quantify the magnitude of .
. -these differences and identify their possible causes. BLS - - -~ |
- “will mot, however, usé the parallel survey data to reissue - " -
. official estimaites. Instead, BLS will provide estimates and
* suggestions in the form of research seriesand publications, - -

. rder toid individuals who xamine CPS data bistors "

- ¢all

" . collected prior to Janyary 1994, the use of measurement

" dict what the CPS estimates would have been had the new.

* procedures been used prior to January 1994, the'explora: -
tion of geographic variation to gain insight into the effects’
" . of the new questionnaire and procedures at different levels .
- of unemployment, and the tracking of the CPS and paratlel -
. - 'survey.data with other concurrent measures of ecopomic
B - ___’acﬁﬁ'_.{y._:ﬁf' RN - - S i

P Considerable anlysis of the sggregate unemployment
., ratehasalready been completed and is available from BLS -
o uponi_reqiiest..Work'o_ﬁ other labor market series will be

" coming ot over the next 12to 18 months® T

Alsofor comparability; BLS and the Burea

pénicil procedure, using the 12,000 household sample in

... the public to know that data from the second parallel sur-"
.. vey are being collected for the purposes of historical com-

- 3Fer prelinlnuryflndiﬁgi-lrgq thi research, see tw., BLS Technical
Reports: “What Would the UnemploymentRate Have Been Had the Re-

© -~ designed Current Populition Survey Been in Place From Seplember 1952

to December. 1993%; A Measurement Error Analysis,” by Stephen M.
Miller {Telephons 202-606-7372); aad “Predicting the National Unem- .

ploymient Rale That the “0K’ CPS Would Have Produced,” by Richard
Tiller (Telephone 202-606-6370). A
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LA of the Cen-
- sus will, for a period, continue'to’ conduct the "old 7 o
o - . e PRI ; i E TN e .-
. CPS*=that is, with the old questionnaire and paper and - - y) 5§ giates and the District of Columbia
" the 1992-93 parallel survey. Cuirrent plans éall for datd -
from this second parallel survey tg be made available in .
respondentsand in- -

parisons only. The official unemployment rate estimates
will continue to be derived from the 60,000 household
sample that, s of January 1994, is administered with the
new automated questionnaire, Given its small sample size,
estimates from the second parallel survey will have a great

tired fr re cl " deal ‘of variability and thus reduced reliability. Specifical-
employed or unemployed rather than as not in the labor -

ly, the standard error on.a 3-month national unemploy-

~ ment rate from the 12,000 household second parallel sur-
vey will be more than twice as large as the standard error -
 from the 60,000 household sample. To put this in perspec-~

tive, data from thie second parallel survey would have tobe
aggregated together for more than a-year to obtain & level '

 of variability as small as that obtained for 1 month of CPS
- data collected from the 60,000 household. sample.

B

. Introdiction of 1990 Census:Based .~

“Population Controls -

* " Some of thie techniques being investigated for use in the
* construction of histarical research series include theimpo- .
 sition of old definitions 6n the data collected begining in -
Janviary 1994, construétion of new definitions with data "

Derivation of 1990 cens'usfbas'éd,popdlétibn _
-controls, with adjustment for netcensus . -
. undercoverage. - S :

Beginning with the CPS estimates for January 1994, the-

" eeror models to explore the gructural relationskip be: indépendent natiopal population controls used for theage-

"% twéen the CPSand the parallel survey datain order to pre- -

sex-race groups in the second-stage estimation procedure”

are being prepared by projecting forward the resident pop-

ulation as enumerated on: April 1, 1990, Also, for the first y

time, estimates of the decensial census undeércount, ob-

added to the population controls.

tained from the Post Enumeration Survey (PES), are being
" Current month CPS estimates of the populiﬁun aread--

© Jostad ‘to agree- with independent population controls.
 These controls are developed from a variety of sources,as. . -

described below. In the second-stage estimation proce- 2

‘dure, the CPS saniple weights are adjusted to ensure that
. sample-based estimates of population match the indepen- -

dent controls. The CPS population estimates are consis-

. “tent with three sets of controls for:

' 3) 66-while, 42 black, and 10 other race-agé-sex.
Cgoups ..
The firt set of controls is restricted to the civiliannonin- -

stitutional population (16 years and over) and the remain-

. .. -

controls aré developed for the civilian noninstitutional

- population pllis noninstitutionalizéd children 15 years and -

under. . : o :

Since the population controls are derived primarily
frorh non-survey data, they are assumed to coni2in no -
sampling error and thus do not contribute to the variance
of the survey estimates. The second-stage ratio adjustment
reduces the variability of those CPS estimates which are

" 2)'14 Hispanic and § non- Hispanic agosex grovps.



correlated with the population — particularly estimates of )

entployment and civilian labor force. At the same time, the -
edjustment partially corrects for CPS undercoverage of
certain demographic groups, most’ notably Hispanics. .
The 1990-based independent population controls are
aggregates of more detailed population projections and are
developed in a manner similar to earlier controls. Decen-
nial census data and a variety of administrative and survey
. information are used to “age forward” estimates of the
population to the current month, adjust for births énd
deaths, account for net migration, and then subtract the.

counts of Armed Forcés and institutionalized persons, -
.. The population figures derived in this manner are projec- -
- tions based on administrative estimates, in contrast to the .

survey-based estimates of population obtained from the
CPS. A-description of the method used.to make the
1990-based projections is given here. S
. The base figures for the resident population are derived -
 from the 1990 decennial cénsus, which has an official ref--

- erence dateof April 1, 1990. (The resident population in-

" cludes all persons living in the United States, regardless of

age, institutional status, or Atmed Forces membirship.)
‘Theage distribution is modified to correct fof lags between _
. the censug date and the actual date of interview. The race -

distribution is modified to be consistent with OMB Direc-
. ‘tive 15, which stipulates that persons of unspecified race;, -

mostly persoris of Hispanic origin; are allocated to one cf -

four race categories (white; black; American Indian, Eski-

. Mo, and Aleut; Asian and Pacific Islander). Az a result of
these changes, the base figuires differ in age and race distri-

* bution from figures published by the Bureau of the. Census
in decennial census reports: For details, see U.S, Buresu of

_the Census, Publication CPH-L-74, Age, Sex, Race, and
Hispariic -Origin -Information from the 1990 Cénsus: g

~ " Comparison of Census Resultswith Reiyilts where Age-and -

- Race have been Modified. The Bureau of the/ Census slso
develops estiimates of the April 1, 1990 population, inde- .
 pendent of the 1990 census; using méthods of demograph-

ic analysis. The.-"'»géﬁm'gtésar@a]sq_ 1sed in developing the
Population controls for CPS. .- el
" A myriad of data sources are tapped to measure post-...

censal change' in the resident population due to births, -
deaths, and net migration. The Nalional Center for Health
- Statistics (NCHS) provides the Census Bureau with data”™ -
. on births by sex, race, and Hispanic origin, althiough data "
for the latest month must be projected. Deathis by age, sex, -
end race aré also obtained from NCHS, although the latést . -
6 months must be projected from a life table based on -
. NCHS and Social Security Administration data. (The en---

tire series of deaths for the Hispanic-origin population is

" projected.) Data on legal international imamigration are

. obtained from the Immigration and Naturalization Ser-
. vice, the Office of Refugee Resettlement, and the Puerto
Rican Planning Board (mostly projected between the lat- -

est July 1 to the current month, although preliminary data

are used to track refugee movémeuts). Estimates of net un-

documented immigration and permanent emigration of

legal United States residents are modeled using the 1980 -

census and data from surveys and earlier censuses. Thenet

- movement of United States citizens from overseas to the

United States is estimated based on data provided by the
Department of Defense and the Office of Personnel Man.-

agement (for military and civilian Federal Government

personnel and their. dependents). Other net migration is
assumed fo'be zero (e.g., movement.of foreign students and -

“civilians not affiliated with the Federal ‘Government). -

Most of the data ate characterized as administrative,

although some data for recent months must be projected. .-

Thus, while the data are not subject to sampling error, they |

may contain nonsampling errors and bias.

The “inflation deflation” ‘method uses data from all .

these sources to generate the current month's national ot
State) projections of the resident population by age, ses,

. race, and -ethnicity. The inflation-deflation method is a”
“variant-'of the standard cohort-component method in

which a pop~lation is sged forward a number of years tak-
ing into accourt births, deaths, and net migration by age.
The cohort-component method is improved by factoring

in estimates of the decennial census undercount,'us'ingthe;';‘ :
. method of inflation-deflation. -~ L

‘The basic procedure may be described as follows. For

. each age-race-sex cell, the 1990 census population countis™ -

divided by the corresponding estimate of the resident pop- . -

- ulation ‘made by demographic. apalysis. The resulting in- -
flation-deflation factors are estimates of [census.coverage -
.. rates. The fictors are assumeéd £o be time-invariant and as--

sociated with'a specific age range. At'the April 1.census -

date, the reciprocals of the factors are viewed s inflating’ AR
the census figures: up “to -the demographic. 'analysis.
figures (alttiough these are not always larger). The demo- -
graphic analysis “population estimate is aged forward .

-10 the current time. Estimates of births and net migration

are added to each aged demographic analysis cell valug,

and estimates of deaths are subtracted. Each cell valueis - .
- then multiplied by the inflation-deflation factor of its new - -

age to deflate the value. While not correcting for netcensus .. -
undercount {which is'both added and subtracted), the in:,

flation-deflation procedure preserves the age pattern of the * .

ports 1045 and" 1095, U.S. Bureau of the Census.

Let us consider an exdmple. The 1990 factor of approxi- ~ . -

mately 0.98 for whité male 13-year-olds represents a 2-per-
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-undercount. For ‘more information on data sources and -
methods, see Current Population Reports; Series P-25, -R.e-, R

-cent undercount in the census; the factor of 1.02 for white
-male 17-jyear-olds represents an overcount of 2 percent. .

The demographic analysis population estimate is aged for- . -
_ ward to the current time. Each aged demographic apalysis
“cell value'is adjusted for births, deatbs, and migration. -
.- Each cell value is theri mulliplied by the inflation-defla-
tion factor for its new age to deflate the cell value to corre-




~ spond tothe decénnial census base. If the current reference: -
date:sApnl 1994, the 13-year-old white male cell value for

the census is inflated by dividing by 0.98 and aged forward
to 17 years of age. "Deaths are subtracted, and pet migra-

" tion figures are added. The cell value is then mulhphed by .

. the 1.02 factor for the 17-year- old group, effectively
giving the new ‘cell. estlmate a census overcount of 2
percent. =~ - :

To’ obtain the cmhan nonmshtutxonal popnlatlon,
- which is the universe for the CPS, the resident population
estitnates for those 16 years of age and over are reduced by

subtracting’ both Armed Forces personnel residing in the .
* United States and cmlmns living in institutions. The num-.

ber of resident' Armed Forces personnel is estimated using
- data from the Department.of. Defense. The 1990 demo-

graphic census data on the institutional population are up-

- dated anpually: through a canvass of group quarters famh-
ties. The estimates of the resident population for those un-
“der 16 years &f age are also reduced by subtracting the in--.
stitutional population. = '

Asa last step, corrections for net census undercount are .
applied.. The level of the 1990 decennial census ender-
count is ealculated from the PES by sex-raée-ethnicity for
- each year of age.. The level of undercount is assumed to be

invariant over time, and a matfix of indercounts is added
to the populatmn projections. The overall level of the pro- :

Jections is raised by the addition of this constant matrix; i

~ but motth-ts-month clianges in the population are upaf-

" fected. See U.S. Bureau of the Census, Assessment q’Accu—

~

" racy of Ad_,rmted versus Unadjusted 1990 Census Base for
. use in Intercensal Estimates: Repori of the Committee on
- Adjustment of Postcenial Estimates. The undercomt ad-

Jjusted projéctions are aggregated to obtain the national

-age-sex-ethnicity and age-sex-race "population_controls

‘used in second-stage ratio adjustment. f
State pro_}ectnons of the civilian noninstitational popula-

tion age 16 and:over are developed using similar proce- -

dures. Pcpulation estimates for States are produced by age

~ and sex only (ot race or ‘Hispanic ongm) and only the 16
- and over totals are ysed in compuung independest con-

- trols. Information from tax returns is used to estimate mi-

. : gration between States. For each State, the population IG

years and over is ‘calculated for each July. The two mdst

recent July. figures give the latest estimate of yearto-year
. chapge. For the current month, a straight-line extrapola-

tion of the change is made, with a new base series for the - .
projection mshtuted each January, Counts of resident -

‘Armed Forces and the institutiona} population 16 years
and oldeér are subtracted o yield the civilian norinstitu-

tional population. A prorata adj _pstment ensures the addi- .

tivity of the State projections to the projection for the

national civilian noninstitutional population. For more
_ information, see Current Population Reports, Series P-25, -

Reports 957 and 1010, Bureau of the Census.

Ef!ect ot 1990 census-based populatlon
' coritrols on national estimates '

CPS eshmates of major labor force charactensucs for
the annual average of 1993, using both the 1980 census-
" based and adjusted 1990° census-hased population con- -
" trols, are presented in table 10. An undercount adjust-
‘ment, based on results from the Census Bureau's Post -
.Enumeration Survey (PES), is- -applied to the 1990-based

controls. These averages are based on monthly CPS esti-
- mates using the final wenghts computed after second- -stage

estlmatlon, ‘which are neither composited nor smsonally :
adjusted. Under the new controls, the annual average ésti- -
" mate of the civilian nomnshtuhonal population 16 years of
age ‘and over increased by about 1.3 million or 0.7 percent; -

_the civilian labor force increased by about 1.1 million or -

0.9 percent; and the level of unemployed increased by 0.2 °
- million er 2.3 percent. The estimated totals s using the 1990
populatmn controls are considered to be ‘more accurate,
‘since these controls are- projected- frmn the Apnl 1909
decenmal census estimates and adpsted for undercount,

wheras thé 1989 based controls are pro_)ected from the -

1980 decennia) .census estimates..

Under thenew controls, the estimate of the an.nual aver- -
age unemployment rate’increased by 0.1.percentage point,
_-primarily because-of the latge upward population adjust:
- ment for pramcs {see below), who have an unemploy-
-ment rate higher than the overall labor force. The labor-
" force participation rate increased by 0.2 percentage point;
and the. employment—populatmn raho mcrmsed by 0.1’
percentage point. -

. Levelsincreased for the cmhan nonmstxtutmna} popula--
 tion ‘and.all labor.force: categories in- all demographic -
groups s ghown in table 10. The most noiable increases oc-

" “curred_for ‘Hispanics. The change from the 1980- to.

1990-based estimates of the populatlon for thisgroup was

approxnmntely 11- percent, with similar percentage in- ~ -~
creases in employed and unemployed levels The difference -
- betweei the 1980- and 1990-based estimates of the unem-. - .

ployment rateforall groups, except teenagers, was near the

. national average of 0.1 percentage point; for teenagers, - '.

there ‘was neghglble change in the unemploym-t rate,

_ Differences in labor force parutnpatxon rates for. adult
men. blacks, and H:spamcs were-above the niationa) aver-
“agedf 0.2 percentage point, while the differences for adult
‘women, teenagers, and whites were below the national
average, Differences in employment-populahon ratiosalso
“exceeded the national average of 0.1 percentage pomt
" for adult men, blacks, and Hispanics, while there wcre vir-

.'stually ‘no “differences for 'adult women, tee.nagerS, and

whites. -

Total effects due to changes in methods and
population controls - : -
leferences in Jabor I'orce est:mates usirg the old and




new questionnaires and data collection procedures were

presented in the section on the redesign. These differences -
were calculated from 1993 annua) average CPS and para-
llel survey estimates bised on 1980 population controls -

and represent changes that can be attributed to the rede-
eign. Changes in 1993 GPS estimates attributqd to the pew

.population controls were discussed in the previous section. - °

This section presents a brief discussion of the combined ef-

fects of the new questionnaire and controls by comparing
labor force eitimates from the 1993 CPS, -adjusted to

1980-based controls, with estimates from the parallel sur- -

vey, adjusted to 1990-based controls. -~ -

“Table 10 shows annual average estimates of major-labor

force characteristics for the 1993 CPS (1980-based) and
the paralle] sirvey (1990-bised) and the differer -es be-
tween these estimates. The effects from the new methods

and population controls are essentially additive. For ex:
ample, the eslimate of civilian Jabor force incredsed by 2

‘million; an increase of 1.1:million is due to the new populs-:

tion controls as reported in the previous section, and the

remainder (0.9 million) is attributed to the survey rede- -
sign, Similarly, estimated total employment increased by
1.1 million under the new miethods and population con--

trols. Of this amount; about 0.9 million is dye to the new
controls and: 0.2 million is contributed by the new ques-
tionnaire; Total unemployment inereased by 0.9 million,
of which 0.7 million is attributed to the redesign and 0.2
million is due to the new- population controls. '

*- The sum due to the population controlsand the redesign -

may not equal the total effect in table 1, primarily because

the new population controls affect CPSand parallel surve;
estimates differently. For .example, the parallel gurvey. -
yields a larger estimate of the number of unemployed; con-

sequently, the effect due to the population controls would

be slightly larger for that survey estimate. In'addition,"
there are minar differences in the CPS and parallel survey .

second-stage estimation algorithms. .

 The breakdown of the total effect on varjous rates and
ratios is given in table 11. The increase in the annual aver-
age unemployment rate is 0.6 percentage point; since the
difference due to population controls is 0.1 percentage
point, the contributioh from the redesign is 0.5 percentage
point. The labor force participation rate increased by a to-
tal of 0.6 percentage point, with 0.2 percentage point due
to population controls. The total change in the employ-
ment-population ratio is 0.2 percentage point, The change
stiributed to the redesign is about balf this amount, or 9.1
percentage point. Note that the total effect is-not always
the sum of two positive effects. For example, the tota] ef-
fect for adult men's employment-population ratio is 0.4

percentage point. The effect from population controls is

0.3 percentage point, and the questionnaire effect js -0.7
Percentage peint. o - .

“efTect fd; a given month; 'hpifequ, as the redesign

- fect due to population controls

£
9 B

Table 11 also shows that for the unemployment rate the
effects from new population controls are about 0.1 per. -
centage poirt for all demographic groups except teenag-
ers. The total effects vary from 0.3 ‘percentage’ point for
adult men to 1.6 percentage points for teenagers. The of-

fects from population controls are fairly stable over time * .-

80 the annual average is similar to the population contro} " -
vary from month to month, especially for Hispanics and -

teenagers, the annual average redesign effect may not bea o o

good indicator of difference for a single month, * ¢ -
The total change for labor force participation rates in -

{able 1 | varies from -0.2 percentage point for adult mento .
2.3 percentage points for teenagers and Hispanics: The ef-

P

for teenagers (about 1 percentage point; all attributed to - .-

the redesign) and Hispanics (0.8 pefcentagé point from the
redesign and 0.3 percentage point due to population.con-
trols). Again, the estimates of the redesign effects for teen-
agers.and Hispanics have a high degree of month-to- -

month variability, primarily due to smiall safplé sizes. For .

adult mei and blacks, the tota] effect on thé_employnien;f' .

population ratio is a decline’ of about one-half of one per.
centage point, G A
Effect on State and Area Estiniates * RN

Beginaing with estimates for January 1994, State.and -
&rea labor market statistics produced by BLS in coopera.

tion with State Employiment Sécurity Agenciesalio reflect,

» “mber of important changes. Consistent with changes 7

affecting the national dats, these include: /-~ -~
®. mplementation of the CPS fedesign, and
® :introduction ol 1990 census-based populstion con-

trols (adjusted for the estimiated population undercoust).* ©

- In addition, the State and area labor market mt:mat.es 'r
arcaffected bys, - e ket estimate

: N A T hs R ) . .

® incorporation. of selected 1990 census data in ‘the

area labor force eshmatlon :

Beographic definition of labor market areas and in'local. .~ -

Back of thest topics will be explained in s dotaled .
article which will &ppear in the March 1994 issue of this
publii;at_ipn, B R S

F urfhér:infor'm'a:thn

Additional information is available on all of the subjects

covered in this article. Requests should be ‘sent to: U.S.

“Bureau of Labor Statistics, Room 4675, 2 Massachusetts

Avenue NE., Washington, DC 20212.0001. The ‘elephone
number is-(202) 606-6378; Fax (202) 606-6426.

ulation controlsis largest for blacks, Forthe
emplqymentfpopulaﬁon'ﬂ;aﬁp,-_the‘tolalchangsa‘;-elarger, S

® - improved time series miodels for the smaller States, *
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Tobh 10. Tonl moct of tha adluud 1m eemu«ba ved popilltuon conuols and the rmﬂgu on uhcud hboc fotu nroupc. 19

: lnmul rungn .

[Numbeu In m ggdl'l
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cPs Pacael survey Efiect?
o T T , Adjusted ] Adused Pope |
. Employment stalus snd grovp 1900 1950 1980 1990 Totsl lafios : | Radesign
i [ ) consus- CORBUL- censvs consus- L conbols .
' “besed' | besed | -based Tbased . | (s1) | &) (=R
R T - B B w. | @ | @ m.
o . TOTAL - S _
.CuWunmmmPopuhion veevenee | 193550 | 196,805 | 193550 | “vessos’ | 1285 1255 S
- Civilian labor forca ., ... liesienans 128,103 | 129,240 128,965 130103 2,000 1137 862
 Percentof papulstion ............. . 65.3 66.6 - 5 2 SR |
Empbjﬂl Sressennrenesiarnaneesse, | 119,389 . | 120,323 | 119,606 . 120511 1,112 B <& N 217
Enpbyncmmrﬁo 1 swr Tl 618 . 618 . : 61.9 2 -1 A
Unemployed ...ii pucnaianannsne 8714 8,07 -9,959 .‘9.592 : 878’ 203 645
Uunpbymnluh o C . 68 6.9 73 - 74 - a0 857
_‘ !m,zcr-mmlm . SN I
Chviinn noninsiiubonal populstion ,....... | 85906 | -eez0 | eseso |. -ee2. | ° 32 384 | . 56
Crﬁanhbaioru reTeeranevenennanan 8,077 - 66,680. 65,599 66,197 120 604, ~78 -
. Percentof population ........1...... 769 55 764 | . 768 .2 A -5
Empbycd .............. ceeeenens | 61,084 G, 402 61,283 - . 61,706 . g7 519 S0
Empbyaont—popm uiio - T20° A’ 714 oona -4 - N -8
C Unemployed .. ..ieisienlocianines . 4,193 4218 4316 1 - . 4410 216" -] 122
Unomplovmonl uh ........... . B4 _ 64" .66 . 1. . 6.7 - B "} -2
Women.uycmmdour ) . ) ) _ T ‘ i o '
 Civilian mmmwmm cvreven | w4389 94598 {. 94361 | 94590 " 201 208 8
,c:vianuwmce 55184, | . 55379 56162 : 58363 1178 195 978
B Pucenttlpﬁpuhhn ..... 585 585 95 . 596 11 1 1.0
Employed Liin.iiiiiieienean. I 54966 52,110 52604 | 52735 769 144 .. 638
Empbymm-md.hontan e s51° | 551 558. | 558 - & 0 R
Unemployed . .iveecronarannareras -3.213 3zro < 3,559 - 3627 409 51 - 340 .
Ummphyumnuh - 5.8 - 59 - 6.3 - 6.4 - 8- a7 5 .
Bomu:es.nto‘llyw. ) '.7 . . . ) - oL ‘
Civilian noninstitutional population ........ | 13254 19wo16-| 13338 7| 1397 725 682 &
Civiban labor JOrce. . ..voennne. ceeenses |- 6,842 7480 | 7.203 7543 | 01 . 338 | 38
-Percent of populabion ... oc.eniiaes 516 516 54.0 . 540 -3 - 0 24
Employod cersenens R . . 5,540 - 5,812 5,719. 5,989 449 . 2re v
o Empleymeni-populaﬁon 45 e | A8 418 429 . 428 R e 11
" Unemployed L.....eiiiccainaaiiees 1,302 1,269 1,485 . 1,554 1252 . 182
' Unemploymen!tm © 180 18 (206 206 - AL L 16
. Cwilian noninsEtutional populaton ... .. | sz | 1eazes | o301 | weazes |oosei[ o ar | o
Civilian tabor Jorce w..civecvavacarcae: 109,407 | 10973% .| 110,209 110,550 - 1,18 %9 - 802
Percant of population ...c...-vve €6.7 668 |- 67.2 673 .8 RN I 5
Employed Gedspaeenbermasiernaanr. 102,891' 103,114 103267 103,482 .~ 592 23 a6
-Employment:poj puhbonrnho........ . G628 . 628 630 | 630 ") -2 .0 .2
 Unemployed ....euiieeeeerses veee | 6518 6,622 6942 | 7087 | 55 “ 108 26
Unemploymentcato ..... . 60 .. 60, 63 |- . 64 ER 1, (<
Bk L | |
" Civilian noninsﬁuﬁonal.bom’hion crieeees | 22229 T 22505 22.329. 2505 . 17"6- .- ¥ 0
Civiliain Iabor orCe 3. .ouureiennnnns . 13957 14224 |- 139208 | 4N 214 | ™ 287 A
- Percentof population ............. 625 - 632 623 62.0- 5. . -2,
Employed ......ccciiannnnns . 12,148 12,370 11,923 12,133 -14 222 225
. Employment-population catio . ... ... 54.4 . 550 53.4 . 539 5 6. 1.0
« Unemployed ....i.siaeiieiecenaens 1,809 1,855 1585 2,038 229 45 176
Unemployment rate Celeareeaes 130 130 153 14.4 1.4 3 13




Tabie 10. Totsl etfect of the sdjusted 1990 censs-based poprlation controls and the :_ede‘;lﬁn on'selected labor force groups, 1953
annual svarages —Continwed _— : : : : .

- (Numbers in thousands) . )
' cPs _ Paraile! survey - : " Effect?
_ S ‘ - Adjusted | Adjusted - Popu-
~ - "~ .Employment stxtus and group 1580 | -1090 1980 [ 1990 | Toa laton. | Redesign-
o - . . . census- census- census- census. - : controls- .
R T .based" | pased based based § (&1) .| - (21 B3y
ty @ | @& | @ @ | ® | m
- _"-_ Hispasic origin o , n , » :
- - CiiEan noninstituSonal population ........ | 15753 | . 17,505 15753 | 97505 | 172 | 1752 - 0
Civilian labor force ........ efeananns o | 0385 1 ne1n ol 10666 | 11933 | 148 1226 | .2m -
-~ Percentof popation ..,........ .. - 658 © o663 [ . er7 68.2 23 oA 1.8
. Employed ....ieeoeeoiiinnii 9285 | 10370 | 9412 10,528 1243 | 1085 | 1272
- - 7. Emplyment-populationrato....... * 589 1. 892 | 597 €0.1 .12 A 1 8
T TUNempRoyed cuoae e S0 T 1241 1 1254 [ 1,405 - 805 | 141 | 185
T : _.c' Unel_nplqymentuie‘ SESEETEPYPPPPOUN NN 1+ 1- 3 07 ] 1. ns | 12 7 - an ] 1.2
- : I'-Tlles:e'esﬁr‘nitg's'éilhr ﬁghﬁy from prev.iously published 1.5‘93 aver- : 'ag’r_ee due 1 slight 'diﬂéfe_ﬁcés in estimating proce.dures. o
- " ages because of the esSmation procedurs used. - G N : S C e Vo
.-+~ "2 Changes in column 5 minus those in column 6 do not necessarly NOTE: Detail for the above race-and Hispanic-origin groups will not
-7 qualthose in column 7 primarily because the population coptrols al-  5Um tototals because data for the "other races” group are not presented
" - fected the CPS and the paraliel survey estiniates differently, Moreover, and Hispanics are included in both the white sndblack population groups.
" .. population estimates obkined ¥om the two surveys do not always ’ o - S ’ . R .
"7 Table 11. Total effect of adjusted™ 990 censve-based Population controis and the redesign on salected labor force tatlos andrates,
- 1993 snnual averages. : oL o o : oo
(- . (Perccnl) co ' - . o L - - . ,.." .
* Category - . - CPS 1580 P'ar_allel survey, [ __- — = o
.- gory L - census-based' adjusted 1990 e Population | . _ ., ...
) - i . census-based | Towal & . conols . |- Fi_edg_slgn-
: : Labor force participation rates’ T .- P o
Total, 16 years andover .................. ... | 62 |  ess Q6 02 - . o4 ...
. Men 20 yedrsandover ................... . . 189 . 768 T -2 A BN SR T
" -Women, 20yemrsandover .....0............ | =sg5." - 596 - A IS -1 SR %
~ Both sexes, 16 % 19years................... 518 Lo 80 0 za - IR 24 ..
T Whits Ll e | BT - T 613 8 3 S B
BIBCK e 625 630 | .8 ST R S
-, Hispanic origin ............ T o T T ©68.2, 23 -4 Co.18
- T - Employment-population ratlos N P . g
- . Towli6yearsandover ....... ... .. s | e | e1s 2. [ T
N ~ -7 . Men20yearsandover ..................... TR0 AN A 4 - S, IO v A,
- T ngen.mywsnndoye‘r‘.;,; ........ - 581, .| - _ 588 - Y S I . 2 -
Both sexes, 160 19years.. ................. . 418 i o428 1.1 0. S K
Whits ... e anea i . 628 630 2 0 - ‘2
: T Black................ cerranens .- 544 - " 5839 . -5 B e
R o .. Hispanic origin ........... A reeneanas - - 589, . 60.1. R - < : 8.
PR ' Unemployment rates . X ST _ 5___'. C B -
Tot;l._-'ls'.'years andover ._............. . 68 T4 R a1 5
© Men, 20years and over ...... Ceveerenas ceraas . 64 67" S I IR -
- Women, 20 years and over . . 58 : 6.4 & S 8
- Bothsexes, 16 to 19 years . 19.0 . 206 R B . 16
. WhHe.. .l ...l i ‘ 6.0 64 - R I B . 3
Black............... Crereeniieee.. © . 130 ' 144 14 AR IR PR B 2
Hispanic origin ........ ... cerraea - 106 11.8 12 0 B 12

" 1 These estimales differ slightly from previously published 1993 av- Z_The'sum ofthe difference dus to population contréls and the rqdesigri .
erages because of the estimation procedure used. i . may not equal the total difference primarily due to rounding.

' . : : R . " 37
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ATTACHMENT 6
HOW TO USE THE RECORD LAYOUT

Data users familiar with the CPS data files in prior years will see many similarities between the format of _
this file and those files released before January 1994. As in the past, there are numeric locations on the file
which correspond to each variable. There is only one record layout which contains the variables for
children, adults, and armed forces members. In prior years, each type of person had a separate record

layout. Attachment 7 contains the differences between the variables on this file and similar variables found
in files before 1994, :

Item Naming Conventions
¢ The first character of each variable name is one of the following:

H - Household item
.G - Geography item - ‘ : :
*P - Person item (includes adult items, child items, and armed forces items)

~ * Thereisno need to distinguish adult, child, and armed forces items in the variable names in the

new system. The recode PRPERTYP (located in positions 161-162) tells you what category the
person is in.

! The second character of each variable name is one of the following:

E - Edited item

U - Unedited item

X - Allocation flag (see Appendix 17 for.more information)
. W- Weight '
- R - Recode

¢+ The remaining characters describe the variable.

¢  For multiple entry items, the file contains a separate variable for each possible response. Each item
has the same descriptive name but a number is added as the Jast digit. For example, Question 22A
allows separate entries for up to 6 job search methods. The item names are PELKM]1 (this item is

edited), PULKM?2, (this item is uneditel), PULKMS3, etc. These items are located in positions 296-
307 of the record layout.




| ATTACHMENT 7
CHANGES IN THE RECORD LAYOUT SINCE 1993

~ Current Population Survey

Due to the redesign of CPS, the Bureau of the Census had to rewrite the processing system. In doing so, we
attempted to create a number of recodes that provide consistent labor force data between the pre- and post-
January 1994 public use files. In this section, we present a comparison between the basic labor force and
demographic data from the two systems and what steps, if any, are needed to make the data sets
comparable. Wherever possible, we developed recodes in the new system that allow a high degree of
equivalence in definition between the two systems. Recodes dealing with the primary labor force
characteristics generally have the same universes. Any differences are noted on the following pages. The

- same is not true of most labor force items. Items that contain a high degree of equivalence are listed below.
Many new questionnaire items are asked of restricted universes (allowing better question design), however,
and have no direct equivalence with previous data.




DEC. 93 AND ‘ JAN. 1994

EARLIER NAME LOCATION  FORWARD NAME © LOCATION COMMENTS
PRIMARY LABOR FORCE STATUS RECODE
A-LFSR -- 198 PEMLR g ' 180  NOTE THAT THE
1 = WORKING _ 1 EMPLOYED-AT WORK UNEMPLOYED CODES
2 = WITH JOB, NOT AT WORK "2 EMPLOYED - ABSENT ~ AREREVERSED. ALSO,
3 = UNEMPLOYED, LOOKING FOR WORK 3 UNEMPLOYED - ON LAYOFF THE NOT IN LABOR FORCE
4 = UNEMPLOYED, ON LAYOFF 4  UNEMPLOYED - LOOKING ' CODES ARE DEFINED
5 = NILF- WORKING W/O PAY <15 HRS; 5 NOTIN LABOR FORCE - RETIRED . DIFFERENTLY.
TEMP ABSENT FROM W/O PAY JOB 6  NOT IN LABOR FORCE - DISABLED _
6 = NILF- UNAVAILAELE . 7  NOTIN LABOR FORCE - OTHER _ -
7 = OTHER NILF . ~ :
REASON FOR UNEMPLOYMENT
A-UNTYPE _ 19 PRUNTYPE 412 CODES2AND3ARE
1 = JOBLOSER - ON LAYOFF 1  JOBLOSER/ONLAYOFF . EQUIVALENT TO OLD
2 = OTHER JOB LOSER 2 OTHER JOB LOSER CODE 2. NEW CODES
3 = JOBLEAVER 3 TEMPORARY JOB ENDED 46 ARE EQUIVALENT
4 = RE-ENTRANT 4  JOBLEAVER TO OLD CODES 3-5
5 = NEW ENTRANT' 5  RE-ENTRANT RESPECTIVELY.
| 6  NEWENTRANT .
FULL/PART TIME STATUS :
A-WKSTAT 202 PRWKSTAT : 416 CODE EQUIVALENCIES
, ' ' OLD NEW
1 = NOT IN LABOR FORCE 1  NOTINLABORFORCE 1 | 1
2 = FULL-TIME SCHEDULES 2 FTHOURS (35+), USUALLY FT 2 o 24,589
3 = PART-TIME FOR ECONOMIC REASONS, 3 PT FOR ECONOMIC REASONS, 3 , 3
USUALLY F/T USUALLY FT
4 = PART-TIME FOR NON-ECONOMIC REASONS, .4  PTFOR NON-ECONOMIC REASONS,
USUALLY P/T | USUALLY FT ,
5 = PART-TIME FOR ECONOMIC REASONS, 5  NOT AT WORK, USUALLY FT
USUALLY P/T : :
6 = UNEMPLOYED F/T , 6  PTHRS, USUALLY PT FOR . 5 6
| ECONOMIC REASONS T
7 = UNEMPLOYED P/T ‘ 7 PTHRS, USUALLY PT FOR ' L4 7,10

NON-ECONOMIC




|

DEC, 93 AND - - JAN. 1994 |
EARLIER NAME LOCATION  FORWARD NAME LOCATION COMMENTS
A-WKSTAT-Con. ' 202 PRWKSTAT—Con. _. 416 = CODE EQUIVALENCIES
: , : \ OLD NEW
8  FTHOURS, USUALLY PT FOR
ECONOMIC REASONS
9 - FTHOURS, USUALLY PT FO
. NON-ECONOMIC '
10 NOT AT WORK, USUALLY PT
11 UNEMPLOYED FT 6 11
12 UNEMPLOYED PT 7 12
'EXPERIENCED LABOR FORCE EMPLOYMENT STATUS .
" A-EXPLF 203 PREXPLF ' 395  FULLY
" EQUIVALENT
LABOR FORCE BY TIME WORKED OR LOST
A-WKSCH' L 2y . PRWKSCH 414 FULLY
EQUIVALENT
" CIVILIAN LABOR FORCE
' ‘ CODE EQUIVALENCIES
OLD : NEW
A-CIVLF ‘ ‘ 205 PRCIVLF : 387 0 2
: - 1 1
FULL TIME LABOR FORCE
A-FTLF ' - 206 PRFTLF 397 NOT FULLY EQUIVALENT.
0 = NOT IN UNIVERSE : 1 FULL TIME LABOR FORCE SEE ATTACHMENT 3 FOR
1 = IN UNIVERSE _ . 2 PART TIME LABOR FORCE THE NEW DEFINITIONS.
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DEC. 93 AND - JAN. 1994 :
EARLIER NAME ' : LOCATION FORWARD NAME LOCATION COMMENTS

REASON NOT AT WORK OR HOURS AT WORK

A-EMPHRS ‘ 07 PREMPHRS ' 391 CODE EQUIVALENCIES

: OLD : NEW
WITH A JOB, BUT NOT AT WORK 0 - UNEMPLOYED AND NILF-. \ 0 . 0
1 = ILLNESS : 1 W/JOB,NOT AT WORK - ILLNESS 1 i
2 = VACATION 2°  W/JOB,NOT AT WORK - VACATION 2 2
3 = BAD WEATHER 3 W/IOB,NOT AT WORK - 3 3
WEATHER AFFECTED JOB 4 4
4 = LABOR DISPUTE 4 - W/JOB,NOT AT WORK - 5 5,6,7,89,10,11
o ' - . LABOR DISPUTE
5 = ALLOTHER s W/IOB,NOT AT WORK -
: , , CHILD CARE PROBLEMS
' : . AT WORK
6_ = 1-4HOURS N : . B W/JOB, NOT AT WORK -
| FAM/PERS OBLIGATION
7 = 5-14 HOURS ‘ 7 W/JOB, NOT AT WORK -
- : o : MATERNITY/PATERNITY
8§ = 1521 HOURS, 8§  W/JOB,NOT AT WORK -
. ' | : SCHOOL/TRAINING
" ¢ = 2229HOURS 9  W/JOB,NOT AT WORK -
| | CIVIC/MILITARY DUTY
10 = 30-34 HOURS 10  W/JOB,NOT AT WORK -
' o | DOES NOT-WORK IN BUS
11 = 3539 HOURS : 11 W/JOB,NOT AT WORK - OTHER
12 = 40 HOURS 12 AT WORK-1-4HRS 6 12
13 = 41-47HOURS _ - 13 AT WORK - 5-14 HRS 7 13
14 = 48 HOURS ' - 14 AT WORK - 1521 HRS 8 14
15 = 49-59 HOUIS : 15 AT WORK - 22-29 HRS 9 15
16 = 60 HOURS OR MORE ' 16 AT WORK -30-34 HRS. 10 16
' 17 AT WORK -35-39 HRS : 11 17
18 AT WORK -40 HRS 12 18
" 10 AT WORK - 41-47 HRS 13 ' 19
20 AT WORK -48 HRS , 14 20
21 AT WORK - 49-59 HRS 15 . 21

22 AT WORK - 60 HRS OR MORE 16 22




- DEC. 93 AND
EARLIER NAME

AT WORK 134 HOURS BY HOURS WORK
A-PTHRS |

DETAILED REASON FOR PART TIME
A-PTREA

USUALLY WORK F/T
1 = SLACK WORK

2 - MATERIAL SHORTAGES,
3 = NEWJOB STARTED

4 = JOBTERMINATED

5 = HOLIDAY

6 - LABOR DISPUTID

- 14

7 = BAD WEATHER
8 = OWNILLNESS
9 = ONVACATION
10 = ALL OTHER
USUALLY WORK P/T
11 = SLACK WORK
12 .= COULD FIND ONLY P/T
13 = OWN ILLNESS
= TOO BUSY OR DID NOT WANT F/T
15 = F/T UNDER 35 HOURS
16 = OTHER

JAN.1994
LOCATION

211

6

0o ~J

1
12

14

16
17

FORWARD NAME LOCATION
PRPTHRS - . L 403
PRPTREA . 405

USU. FT - STACK WORK/
BUSINESS CONDITIONS
USU. FT - SEASONAL WORK
PLANT REPAIR

USU. FT - JOB STARTED/
ENDED DURING WEEK
USU. FT - VACATION/
PERSONAL DAY

USU. FT - OWN ILLNESS/INJURY/
MEDICAL APPT

USU. FT' - 1IOLIDAY

- (RELIGIOUS OR LEGAL)

USU. FT - CHILD CARE PROBLEMS
USU. FT - OTHER FAM/ |
PERS OBLIGATIONS

USU. FT - LABOR DISPUTE

USU. FT - WEATHER AFFECTED JOB

USU. FT - SCHOOL/TRAINING

USU. FT - CIVIC/MILITARY DUTY

USU. FT - OTHER REASON

USU. PT - SLACK WORK/

BUSINESS CONDITIONS .

USU. PT - COULD ONLY FIND PT WORK
USU. PT - SEASONAL WORK

USU. PT - CHILD CARE PROBLEMS

3 .

COMMENTS
FULLY
EQUIVALENT
CODE EQUIVALENCIES
OLD NEW
1,2 1
10 278111213
34
9 4
8 5
5 _ [§)
6 9
T 10
11 14
12
16 1621,23
14 17,18,20

15
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DEC. 93 AND S JAN. 1994

EARLIER NAME ,  LOCATION  FORWARD NAME . LOCATION .~ COMMENTS
A-PTREA—Con. 211 PRPTREA~Con. : 405 CODE EQUIVALENCIES
_ | | OLD NEW
18  USU.PT - OTHER FAM/
PERS OBLIGATIONS ,
19 . USU.PT - HEALTH/MEDICAL LIMITATIONS 13 - 19
20  USU.PT - SCHOOL/TRAINING
21 USU. PT ~RETIRED/SS LIMIT
ON EARNINGS
22 USU. PT - WORKWEEK <35 HOURS 5 2

23 USU.PT-OTHER REASON

REASON NOT AT WORK AND PAY STATUS

A-ABSREA 1 | 213 PRABSREA 385  CODE EQUIVALENCIES
- OLD NEW -
USUALLY WORK F/T PAID
1 = VACATION 1 FTPAID - VACATION 1 1
2 = ILLNESS 2  FTPAID-OWNILLNESS 2 2
! 3 - ALLOTHER 3 FTPAID - CHILD CARE PROBLEMS 3 a-10
NOT PAID : ' ] ‘ |
4 = VACATION , : 4  FTPAID-OTHERFAMILY/ 4 1
: o - PERSONAL OBLIG. , \
5 = ILLNESS 5  FTPAID - MATERNITY/ 5 12
o ‘ A PATERNITY LEAVE - .
6 = ALLOTHER. - 6  ¥TPAID - LABOR DISPUTE 6 13w
USUALLY WORK P/T PAID - o o : . _
7 = VACATION ‘ 7 FTPAID - WEATHER - 7 , o
| ‘ ' AFFECTED JOB .
8 = ILLNESS g  FT PAID - SCHOOL/TRAINING 8 22
9 = ALLOTHER 9  FTPAID-CIVIC/ 9 23-30

MILITARY DUTY
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DEC. 93 AND : - JAN. 1994

10

EARLIER NAME ‘ LOCATION  FORWARD NAME LOCATION COMMENTS
A-ABSREA-Con. ‘ 213 PRABSREA-Con. . 385 CODE EQUIVALENCIES
' ' ‘ OLD . NEW
- NOTPAID ‘ ' ‘ _
‘= VACATION 10  FTPAID-OTHER 10 - 31
11 = JILLNESS 11 - FT UNPAID - VACATION - = : 11 ' 32
12 = ALL OTHER - , 12 FT UNPAID - OWN ILLNESS 12 33-40

13 FT UNPAID - CHILD CARE PROBLEMS

14 - FT UNPAID - OTHER FAM/ :
PERSONAL OBLIGATION

15 FT UNPAID - MATERNITY/
PATERNITY LEAVE

16  FT UNPAID - LABOR DISPUTE

17" FT UNPAID - WEATHER AFFECTED JOB

18 FT UNPAID - SCHOOL/TRAINING

19 FT UNPAID - CIVIC/MILITARY DUTY

20 FT UNPAID - OTHER

21  PT PAID - VACATION

22 PT PAID - OWN ILLNESS

23 PT PAID - CHILD CARE PROBLEMS

24 PT PAID - OTHER FAMILY/

PERSONAL OBLIGATION

'S PT PAID - MATERNITY/
PATERNITY LEAVE

26 PT PAID - LABOR DISPUTE

27  PT PAID - WEATHER AFFECTED JORB

28 PT PAID - SCHOOL/TRAINING

29 PTPAID - CIVIC/MILITARY DUTY

30 PTPAID - OTHER

31  PT UNPAID - VACATION.

32 PT UNPAID - OWN ILLNESS

33 PT UNPAID - CHILD CARE PROBLEMS

34 PT UNPAID - OTHER FAMILY/
PERSONAL OBLIGATION

35  PT UNPAID - MATERNITY/

'~ PATERNITY LEAVE

36 PT UNPAID - LABOR DISPUTE

37 PT UNPAID - WEATHER AFFECTED JOB

38 . PT UNPAID - SCHOOL/TRAINING

39 PT UNPAID - CIVIC/MILITARY DUTY

40  PT UNPAID - OTHER

L]




DEC. 93 AND
EARLIER NAME

' AG/NONAG INDUSTRY RECODE

A-AG-NA

MAJOR INDUSTRY RECODE

A-MJIND

'DETAILED INDUSTRY RECODE *

A-DTIND

' MAJOR OCCUPATION RECODE

A-MJOCC
DETAILED OCCUJPATION RECODE
A-DTOCC

EARNINGS ELIGIBILITY FLAG

A-ERNEL

JAN. 1994
LOCATION

215

216

218

220

FORWARD NAME

PRAGNA

PRMJIND1

PRDTIND1

PRMJOCC1

PRDTOCC1

PRERELG

LOCATION

482

472

476

?—

COMMENTS

FULLY
EQUIVALENT

FULLY
EQUIVALENT

NOTE THAT OLD CODE 33 IS
BROKEN INTO 2 CATEGORIES
(33 AND 34). NEW AND OLD
CODES 1-32 ARE EQUIVALENT.
NEW CCDES 35-52 ARF.
EQUIVALENT TO OLD CODES
34-51 RESPECTIVELY.

FULLY
EQUIVALENT

FULLY
EQUIVALENT

FULLY
EQUIVALENT




- V .

DEC. 93 AND - JAN. 1994

EARLIER NAME - LOCATION ~ FORWARD NAME LOCATION COMMENTS
EARNINGS ITEMS |

USUAL HOURS WORKED PER WEEK

A-USLHRS : 185 PEHRUSL1 ‘ ' 218 FULLY |
: - : - EQUIVALENT
NOTE THAT THE
. ' UNIVERSE IS NOW ALL
- , © EMPLOYED INDIVIDUALS
' : RESPONSES OF “HOURS
- : VARY” ARE CODED AS
000 IN THE NEW SYSTEM.
THE OLD SYSTEM
DID NOT ALLOW SUCH
RESPONSES.
PAID BY THE HOUR ON THIS JOB |
A-HRLYWK | 187 - PEERNHRY . 506 FULLY
, - : ' - EQUIVALENT
HOURLY RATE OF PAY
A-HERNTP . - 233 PRERNHLY 520  FULLY
o : | | \ EQUIVALENT
WEEKLY EARNINGS : INCLUDING THE
A-WERNTP . 237 PRERNWA 527  TOPCODING
E . CRITERIA
HOURLY RATE OF PAY TOPCODE FLAG
A-HERNTF . | , 241 PTHR _ 524  FULLY
| ' EQUIVALENT
WEEKLY EARNINGS TOPCODE FLAG
A-WERNTF 42 PTWK 535  FULLY
| A . EQUIVALENT




L

DEC. 93 AND
EARLIER NAME

UNION MEMBERSHIP
A-UNMEM
' UNION COVERAGE

- A-UNCOV

JAN. 1994 |
LOCATION  FORWARD NAME

139 ~ PEERNLAB

140 ' PEERNCOV

LOCATION

561

563

COMMENTS
FULLY
'EQUIVALENT
FULLY

EQUIVALENT
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DEC. 93 AND L JAN, 1994 S | |
EARLIER NAME | ‘ LOCATION  FORWARD NAME LOCATION COMMENTS ‘

INDUSTRY AND OCCUPATION FLAG o ' : f )

A-IOELIG | - o»s PRIOELG ‘ | FULLY
: EQUIVALENT

DISCOURAGED WORKERS FLAG

A-DSCWK 226 PRDISC . | | : 389 NOTE THAT THE DEFINITION
' OF DISCOURAGED WORKERS
CHANGED. SEE THE

. S OVERVIEW OF CHANGES,
DETAILED CLASS OF WORKER |
ADTCLWK 27 PRDTCOW1 468  FULLY

EQUIVALENT

EM15LOYED PERSONS FLAG (EXCLUDING FARM AND PRIVATF HOUSEHOLD WORKERS)

AEM - | , 229 PREMP | 480 °  FULLY
_ EQUIVALENT

NONAGRICULTURAL WAGE AND SALARY WORKERS

A-NAGWS ' 230 PRNAGWS - 494 FULLY

' ' EQUIVALENT
CLASS OF WORKER RECODE
A-RCOW ‘ 231 PRCOW1 ' S 462 CODE EQUIVALENCIES
. ' OLD NEW
1 = PRIVATE 1 FEDERAL GOVT 2 & 1
2 = FEDERAL 2 STATE GOVT 3 ; 2
3 = STATE 3 LOCAL GOVT 4 3
4 = LOCAL 4 PRIVATE (INCL. - 1 4

_ SELF-EMPLOYED INCORP.)
SE-UNINC. - SELF-EMPLOYED, UNINCORP.
WITHOUT PAY _ 6  WITHOUT PAY

7]

o ta
non

7.
N LA




?—

DEC. 93 AND - JAN. 1994 '
EARLIER NAME LOCATION  FORWARD NAME LOCATION ~ COMMENTS

'NONAG PRIVATE WAGE AND SALARY WORKERS (EXC PRIVATE H-:HOLD WORKERS)

A-NAGPWS 732 PRNAGPWS 42 FULLY
, | ' EQUIVALENT
FAMILY RELATIONSHIP |
A-FAMREL o - 21sP ' RFAMREL : 153  FULLY
_ EQUIVALENT
FAMILY TYPE -
A-FAMTYP ) 274 - PRFAMTYP | 155 FULLY
R EQUIVALENT
FAMILY NUMBER
A-FAMNUM | o PRFAMNUM 151 FULLY
, | ' ‘ EQUIVALENT
) MARITAL STATUS RECODE
A-MARITL o 122 PRMARSTA o 15  FULLY

EQUIVALENT .




L0

' DEC. 93 AND ‘ JAN. 1994 ‘
EARLIER NAME LOCATION  FORWARD NAME LOCATION COMMENTS

TYPE OF HOUSEHOLD RECORD

H-HHTYPE 34 HRINTSTA 57 CODE EQUIVALENCIES
| - : OLD NEW
1 = INTERVIEW 1 - INTERVIEW : 1 1
2 = TYPEANONINTERVIEW 2 TYPE A NONINTERVIEW ' 2 | 2
3 = TYPE B/C NONINTERVIEW 3 TYPE B NONINTERVIEW 3 34
4 TYPE C NONINTERVIEW -

NUMBER OF HOUSEHOLD MEMBERS .

H-NUMPER 36 HRNUMHOU | 59 FULLY
: | EQUIVALENT
HOUSEHOLD TYPE
H-HTYPE - ' 38 HRHTYPE 61 CODE EQUIVALENCIES
, ‘ OLD NTW

0 = NONINTERVIEW HOUSEHOLD 0 NONINTERVIEW HOUSEHOLD

1 = HUSBAND/WIFE PRIMARY FAMILY 1~ HUSBAND/WIFE PRIMARY FAMILY 1 1
(NEITHER HUSBAND OR WIFE IN - " (NEITHER AF) —

ARMED FORCES) - o A .

2. = HUSBAND/WIFE PRIMARY FAMILY 2 HUSBAND/WIFE PRIMARY FAMILY 2 2
(HUSBAND AND/OR WIFE IN | (EITHER/BOTH AF) .
ARMED FORCES) - ,

3 = UNMARRIED CIVILIAN MALE 3 UNMARRIED CIVILIAN MALE - 3 3

' PRIMARY FAMILY HOUSEHOLDER PRIMARY FAMILY HHLDER

4 = UNMARRIED CIVILIAN FEMALE 4  UNMARRIED CIVILIAN FEMALE - 4 4

. PRIMARY FAMILY HOUSEHOLDER . PRIMARY FAMILY HHLDER |

5 = PRIMARY FAMILY HOUSEHOLD - | 5  PRIMARY FAMILY HHLDER - 5 5
REFERENCE PERSON IN ARMED RP IN AF, UNMAR,

‘ FORCES AND UNMARRIED .
6 = CIVILIAN MALE 6  CIVILIAN MALE 6 6

PRIMARY INDIVIDUALPRIMARY INDIVIDUAL




?7—

DEC.93AND - ' : _ JAN. 1994
EARLIER NAME LOCATION ~ FORWARD NAME LOCATION . COMMENTS

REIATIONSI-ﬁP TO REFERENCE PERSON

A-EXPRRP . ' 196 PERRP - 118 CODE EQUIVALENCIES

' OLD NEW -
1 = REFERENCE PERSON : { - REFPERS WITH OTHER - - 1 AR |
WITH RELATIVES . : : RELATIVES IN HH ‘
2 = REFERENCE PERSON 2 - REFPERS WITH NO OTHER 2 2
, . WITHOUT RELATIVESRELATIVES IN HH
3 = HUSBAND 3 SPOUSE . 34 3
4 = WIFE 4 CHILD 5,6 4
§ = NATURAL/ADOPTED CHILD 5 GRANDCHILD 7 5
6 = STEPCHILD ‘ 6 PARENT 8 6
7 = GRANDCHILD 7 BROTHER/SISTER 9 7
8 = PARENT 8 OTHER RELATIVE 10 8 .
9 = BROTHER/SISTER : 9 FOSTER CHILD - 11 9 .
10 = OTHER RELATIVE _ 10 NON-REL OF REF PER W/ 12 10
' ' - OWN RELS IN HH o , )
11 = FOSTER CHILD o . 11  PARTNER/ROOMMATE S 13 1.
12 = NONRELATIVE WITH RELATIVES . " 52 NON-REL OF REF PER W/ L 14 12
. ‘ ' ‘ NO OWN RELS IN HH

13 = PARTNER/ROOMMATE '
14 = NONRELATIVE WITHOUT RELATIVES
TYPE OF PERSON RECORD S -
H-RECTYP ‘ 101 PRPERTYP 161 CODE EQUIVALENCIES e

: ; o : : OLD NEW
1 = INTERVIEWED ADULT ‘ 1 CHILD HOUSEHOLD MEMBER 5 -1
2 = TYPEANONINTERVIEW ~ - . 2 ADULT CIVILIAN HOUSEHOLD 1 2

= | ‘ . MEMBER , ‘
3 = TYPE B/C NONINTERVIEW ~ - 3 - ADULT ARMED FORCES 4 ' 3
- HOUSEHOLD MEMBER ' :

4 ARMED FORCES RECORD

LN
wou

CHILDRENS RECORD




‘ .

DEC. 93 AND ' JAN. 1994

EARLIER NAME LOCATION  FORWARD NAME LOCATION COMMENTS
H-HTYPE—Con, : . 38 : HRHTYPE-Con, , _ 61 CODE EQUIVALENCIES
| | , , _ : - ~ OLD NEW
7 = CIVILANFEMALE , 7 CIVILIAN FEMALE , 7 7

PRIMARY INDIVIDUALPRIMARY INDIVIDUAL A o
8 = PRIMARY INDIVIDUAL HOUSEHOLD - 8  PRIMARY INDIVIDUAL HHLD - g 8 .

REFERENCE PERSON IN RP IN AF \ | :

ARMED FORCES :
9 = GROUP QUARTERS _ ‘ 9 GROUP QUARTERS WITH FAMILY 9 \ 910

: 10 GROUP QUARTERS WITHOUT FAMILY '

DEMOGRAPHIC CHARACTERISTICS .
A-LINENQO : 114 . PULINENO 147 ALL ARE
A-PARENT : \ 118 PEPARENT . 120 FULLY
A-AGE | 120 PEAGE 122 EQUIVALENT
A-SPOUSE ' _ 13 PESPOUSE 127
A-SEX \ : 125 PESEX 129
A-VET 126 "EAFWHEN' ~ 133
'A-HGA 127 PEEDUCA B £
A-RACE | o 130 PERACE 139
A-REORGN . ' 194 PRORIGIN = - - 141
LABOR FORCE ITEMS
ACTUAL HOURS WORKED AT ALL JOBS |
A-HRS1 ) 133 PEHRACTT 247 FULLY

i EQUIVALENT
PART TIME STATUS AND REASON |
A-USLFT : : 136 PRPTREA 405 THE NEW RECODE
A-FTREAS & 137 , A PROVIDES ALL

' VALID POSSIBLE

ENTRIES
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DEC. 93 AND - © JAN.1994

EARLIERNAME LOCATION  FORWARD NAME LOCATION COMMENTS
- WHY ABSENT FROM WORK
A-WHYABS o - 142 PEABSRSN 210 CODE EQUIVALENCIES
. | OLD NEW
1 = OWNILLNESS ' : 1 - ONLAYOFF S - 67 1
2 = ONVACATION R o 2. SLACK WORK/ : 8 - 2,6,7,8,11,
; _ : BUSINESS CONDITIONS 12,13,14
3 = BAD WEATHER 3 WAITING FOR A NEW 5 3
_ _ JOB TO BEGIN
4 = LABOR DISPUTE : 4  VACATION/PERSONAL DAYS 2 4
-5 = NEWJOBTO BEGIN - 5  OWNILLNESS/INJURY/ 1 5
*° WITHIN 30 DAYS ' : MEDICAL PROBLEMS
6 = TEMPORARY LAYOFF 6  CHILD CARE PROBLEMS
(UNDER 30 DAYS)
7 = INDEFINITE LAYOFF7 OTHER FAMILY/
(30 DAYS OR MORE) | PERSONAL OBLIGATION
8 = OTHER 8  MATERNITY/PATERNITY LEAVE
| - 9  LABOR DISPUTE 4 ‘ 9
1 10 WEATHER AFFECTED JOB _ T3 10
. 11 . SCHOOL/TRAINING | : :
12 CIVIC/MILITARY DUTY
13 DOES NOT WORKIN THE BUSINESS
14  OTHER (SPECIFY)
RECEIPT OF WAGES OR SALARY FOR TIME OFF.
A-PAYABS | 143 PEABSPDO 212 FULLY
' - EQUIVALENT
DURATION OF UNEMPLOYMENT
A-WKSLK 154 ’ PRUNEDUR . 407 FULLY EQUIVALENT
: RANGE EXPANDED

IN NEW RECODE




——

DEC. 93 AND ‘ ‘ JAN, 1994 :
EARLIER NAME LOCATION  FORWARD NAME LOCATION | COMMENTS

WHEN LAST WORKED AT A REGULAR JOB (UNEMPLOYED)

A-WHENLJ 159 PELKLWO 340 CODE EQUIVALENCIES
- OLD NEW —
1 = INLAST 12 MONTHS 1 =- INLAST 12 MONTHS : i o 1
2 = 1.5 YEARS AGO ) 2 = MORE THAN 12 MONTHS AGO 24 2.
3 = MORE THAN 5 YEARS AGO 3 = NEVER WORKED - 5 3
4 = NEVER WORKED FULL TIME :
2 WEEKS OR MORE
3 = NEVER WORKED AT ALL
INDUSTRY CODE "
A-IND | 160 PEI0OIICD : 436 FULLY
, EQUIVALENT
OCCUPATION CODE
A-OCC : 103 PEI010CD 439 FULLY @ -
_ ' _ EQUIVALENT
CLASS OF WORKER
A-CLSWKR . 166 FEIOICOW : : 432 CODE EQUIVALENCIES
o - : * OLD NEW
1 = PRIVATE _ 1 GOVERNMENT - FEDERAL 2 1
2 = FEDERAL GOVERNMENT 2 GOVERNMENT - STATE 3 2
-3 = STATE GOVERNMENT 3 GOVERNMENT - LOCAL 4 3
4 = LOCAL GOVERNMENT 4 PRIVATE, FOR PROFIT 1 45
5 = SELF-EMPLOED -- S PRIVATE, NONPROFIT 5 6
INCORPORATED ' :
6 = SELF-EMPLOYED — 6 SELF-EMPLOYED, 6 7
NOT INCORPORATED INCORPORATED _ .
7 = WITHOUT PAY : 7 SELF-EMPLOYED, ‘ 7 8
: _ UNINCORPORATED '
8 = NEVER WORKED 8 WITHOUT PAY




#7—

DEC. 93 AND ' ' JAN, 1994 , _
) EARLIER NAME . 7 LOCATION _FORWARD NAME LOCATION COMMENTS

WHEN LAST WORKED AT A REGULAR JOB (NOT IN THE LABOR FORCE)

A-NLFLJ 169 PENLFJH | s66  CODE EQUIVALENCIES

‘ . , i _ | OLD . NEW
| = WITHIN PAST 12 MONTHS 1 - WITHIN THE LAST 12 MONTHS - 1 1
2 = 1UPTO2YEARSAGO . . 2  MORETHAN 12 MONTHS AGO 26 2
3 = 2UPTO3YEARSAGO : 3 NEVER WORKED 7 3
4 = 3UPTO4YEARSAGO : : :
5 = 4UPTOS5 YEARS AGO
6 = 5ORMORE YEARS AGO
7 = NEVER WORKED . ”

DOES...WANT A JOB NOW

A-WANTIB i1 PRWNTJOB ' 418 CODE EQUIVALENCIES
| : , * QLD NEW
1 = YES | 1  WANTAJOB . 12 : 1
2 = MAYRE -IT DEPENDS 2 OTHER NOY IN LABOR FORCE 34 2
4 3 =NO ‘ .

‘; 4 = DONTEKNOW

SCHOOL ENROLLMENT ITEMS

A-ENRLW 191 - PESCHENR 575 ALL ARE
A-HSCOL o , 192 PESCHLVL | 579 FULLY
A-FTPT . 193 - PESCHFT : 51 EQUIVALENT




ATTACHMENT 8 |
BASIC CURRENT POPULATION SURVEY RECORD LAYOUT

NAME | L sz DESCRIPTION
LOCATION - T A
A1. HOUSEHOLD INFORMATION |
CHRHAD 12 HOUSEHOLD IDENTIFER o (1-12)
B EDITED UNIVERSE: ALL HHLD's IN SAMPLE
HUINTTYP 2 TvRe OF INTERVIEW | S . (13- 14)
VALID ENTRIES |

0 CATiintsrview
1 Personal (CAP))
2 Telephons (CAPI) | _ |
. HULENSEC 5  CUMULATIVE TIME OF AN INTERVIEW ‘N SECONDS =~ (15-19).
' VALID ENTRIES

00000 Min Value
* 99&09 MaxValue

HUPRSCNT - 2 NUMBER ommmmrreunsopeasomooumcrs_ © (0-21)
VALID ENTRIES '

1 Manalue
"9 Max Value

HURESPLI 2~ LINENUMBER OF THE CURRENT RESPONDENT | U 2-23)
' * VAUID ENTRIES

0 Min Va.tua
. 99 Max Value 7 o
HUFINAL 3 FINALOUTCOME CoDE . . (ea-29)

Ol.ltcomeCodesBetweenONMdZOOAre
For CATL. NlOtherOlJtcomcodes ' .
-Are For CAPI, :

VALID ENTRIES .
000  New interview - Not

Contacted
001 Fully Complete CATI interview
002  Partially Completed CATI Intervlew




T

e - ST DESCRIPTION

LOCATION
HUFINAL . 3 FINAL OUTCOME CODE-Con. ,
. 005 ubdFacern\leSupplmi
o Incomplete - CAT1 : .
024 'HHOowpledEntirelyByMnedForcauambars
. 115 Pmlalwmwewwuhwbadtmu\od-mm
- 20 CAPIGomplata .
202 . CallbackNeeded = -
203 . - Sufficlent Partial - - Procloseout
204 Sufficlent Partlal - At Closeout S .
" 205  Labor Force Complete, - Supp!.lrwnpldb-,CAPI‘ .
210 'cAlemplateReuueMaw L,
216 NoOnaHome
217 . TompomrlyAbsant
218 _ A
219 OUWOcumbd Specily - ' |
224 ArmedForoesOccupledOrUndorAgeM- -
225 Temp.chpled\N/ParmmeRE .
226 - Vacant Reguiar
227 Vacani- StorageOll-HdFunhwe
228 Uniit, To Be Demollishad .
229 UndetConstrucﬂU\Ndnoady -
230 corwanadToTempBusheSSOrswage
- 231, UnowUpladTamomaIer .
»232  Pemnlt Granted - cuwudbnmsuned
233 Other - Specify .
240  Demclished .
41 ,Hms&OrTraIarMovod
242  Outskle Segment -
243 COnVenadToParmBmhessOrswrage
244 Merged )
245 Condemnad . g
245  Bult After Aprl 1, 1980 - N
) 247 UnusedSerialNa/Llﬂmgsmum
) ~ . 248 Other- Specly :
.. HUSPNISH 2 ISSPANISHTHEONLYLANGUAGESPOKENBYNJ. ‘ o (@r-28)
P B MEMBERSOFTHSHOUSEI-IOLDWI-IOAHE15YEARS ‘ o
: AGEOROLDER? :
-'VAUDENTRIES
1 SPANISH ONLYLANGUAGESPOKEN ‘ |
" HETENURE L2 AREYOURIJVINGQUAR’I’ERS (HEADANSWERCATEGORIES) o (29.-30) -

'EDI'I’EDUNIVEP-SE.HR!NTSTA 1ORHUTYPB =13
' VAUDENTRES ' - o
- 1 - Owned&Bek\gBougMByAH-lMarbar

"2 RentedForCash
- 3 OocUpledWHhoanPaynMOGCashRarl

8-2




NAME

LOCATION

'HEHOUSUT

HETELHHD

HETELAVL

HEPHONEO

SIZE

DESCRIPTION

TYPE OF HOUSING UNIT"

EDITED UNIVERSE: ALL HHLDs IN SAMPLE
VALID ENTRIES '

DONODLWDN -

10
1
12

Other Unit ,
House, Apartment, Flat )
HU In Nontranslent Hotel, Motel, Etc.

. HU Permanent In Translent Hotal, Motel

HU in Rooming House

Moblle Home Or Traller W/No Perm. Room Added -
Mobile Home Or Traller W/1 Or More Perm. Rooms Addad
HU Not Specified Above '

Quarters Not HU In Rooming Or Brding Hs

Unit Not Perm. In Translent Hotl, Mot

Unoccupled Tent Ske Or Trir Site

- Student Quarters In Collage Dorm

Omer_UnnNOtSpeciﬂedAbqw :

IS THERE A TELEPHONE IN THIS HOY \SE/APARTMENT?

EDITED UNIVERSE: HARINTSTA = 1

VALID ENTRIES
1 Yes
2 No

IS THERE A TELEPHONE ELSEWHERE ON WHICH PEOPLE
INTHIS HOUSEHOLD CAN BE CONTACTED?

EDITED UNIVERSE: HETELHHD = 2

VALID ENTRIES
1 Yes ;
2 No _ -

IS A TELEPHONE INTERVIEW ACCEPTABLE?

~

EDITED UNIVERSE: HETELHHD = 1 OR HETELAL =1 -

VALID ENTRIES
1 Yes
No

2

(31-32)

(33-34)

(a5 -36)

(37 - 38) |




f

NAME . - SIZE oEscmPnow

LOCATION .
HUFAMING. . -2 FAMILY INCOME o | . (39 - 40)
- - (COMBINFD INOOMEOFALLFAMILY MEMBERS : . :
DURING THE LAST 12 MONTHS. INCLUDES .
~ MONEY FROM JOBS, NET INCOME FROM BUSINESS
'FARM OR RENT, PENSIONS, DIVIDENDS, INTEREST, .
SOGALSECURWYPAYMENTSANDANYOTHERMONEYA
INCOME RECEIVED BY FAMILY MEMBERSWHOARE‘IS ,
YEARSOFAGEOROL'DE.R)
VAIJDENTHIES
| Loss‘l'hanssooo
2 - 5000To7498
3 7,500 To 9,999
4 . 10,000To 12,489
5 - . 1250070 14,999
N 15,000 To 19,999
. 7 20,0007024,999 . .
8 25,000 To 29,999
@ - 30,000 To34,999
10 45,000 To 39,999
11 - 40,000 T0 49,999
12 50,000 To 69,999 - R
13 - 60,000T074999. S R L
,_‘14 75,000 OrMore ~ . . L . C
HUTYPEA . .2 TYPEANONINTERWEWREASON N S (“41-42)
ALIDENTRIES .
P R NoOnsHoma(Noh) ' T
i ) .2 Ten‘tporariykbsamm\) - ' '
3 Refused Ref) ... -
4 OtherOccupled Spedfy
" HUTYPBZ TYPEBNON-lNTEFlVIEWREASON I © T (43-44)
_VAUDENTRIES o S
'l VaoaNRogmar .
2 TemporarlyOccupledByPermW/ UHE -
3 ‘VawmtstoragaOiHNdFunﬂure :
4 Unfit Or To Ba Demalished -
5 Und,ea'c:onstructbn.NotReady
- 6 . Converted To Temp Business Or Storage
7 LUmwup!edTamSIteOrTralarsue
8 PemﬂtGrantedconstructlonNQtStarted
9 OtherTypeB Speclly L
,‘ .




NAME ~ SIZE DESCRIPTION’

LOCATION . |
HUTYPC2 TYPE CNONANTERVIEWREASON | (45- 46)
VALID ENTRIES o
1 Dmﬂ@ﬁ
2 House Or Traller Moved -
‘3 Outside Segment -
4 &mmwhhijMu&&nm
5, Merged .
6 Condemned - .
8 Unused Line Of Listing Sheet
9 QMr%ww _
HWHHWGT 10~ HOUSEHOLDWEIGHT B (47 - 56)
' . - - USED FORTALLYiNG HOUSEHOLD GI"lARAGTERISﬂCS ' ;

:‘EDITEDUNIVERSE.ALLHHLDsINSAMPLE

HRINTSTA -~ © 2 INTERVIEW STATUS N - )
o  EDITED UNIVERSE: ALL HHLDs IN SAMPLE |
_ VAUDENTRIES
inteview
 Type A Non-nterview
Type B NorHnterview ~
WmcmmmmW_,

puné

HRNUMHOU - 2 TOTALNUMBEROF PERSONSLIVING = )
| |~ INTHEHOUSEHOLD (HOUSEHOLD MEMBERS).

| |  EDITED UNVERSE: ALL HHLDs IN SAMPLE.
- . VAUDENTRIES

0. MinValue
- 18 Max Value

HRHTYPE - @ 2 HOUSEHOLDTYPE T . 61-62)
EDITED umvenss ALLHHLDsIN SAMPLE . | |
- vaAUD ENTRIES

'MMMMWH%Mﬁ L
HmMMMMﬁMwﬁmwmwwnﬂ
Husb/Wife Prim. Familly (Either/both AF) -
‘Unmarvied Civilian Male-Prini. Fam Hhider *
Unimarried Clv. Female-Psim Fam Hhider -

- Primary Famiy Hhider-Rp In Af, Unmar.

- Chvillan Male Pdmary Individual -
Chvillan Female Primary Individual
Primary Individual Hhid-Rp In AF
Group Quarters With Family

CONDNEON O

-

o ' - N ‘”.




o

LOCATION .

HRMIS ,

DESCRIPTION

o G umtae Wikt oy

“0N11-I-1N$AMP._

UNIVERSE.ALLI-H-ILDGIN SN‘PLE -

~ VAUD ENTRIES

1 ml'lValuo
8 MaXValue _

. ':_ 'Vmoeumxss

HRYEAR :  | R B

"VEAR o;- mew

.'VNJDENTFIIES

HRLONGLK . f g

' Lmi"LL""‘"-DﬂINSAMPue,J-'

o  MinValue
-99 Maxva;u,

I.ONGITUDINAL UNK INDICATOR

“1VAUDENHMES -71-._ "';{'*

2 MISZ—40(|,USB_B
-3 o mss

3 o?;g ums1(x!uphounuipg1cu:uﬁm ;:: :

,sAMPLEmEN-nnEa

= 1“010‘-&1
Y Dlaltsz-al 000-999

HRSERSUF _ E 2

...-.EDnEDUNNERSEALLHHLDsINsm::LE» ‘ » .

.:.-i A SUFFIX SRR
- IDENTIFIES E)(rRAUNITS o

smrmunwsnsam.mmwﬁ,ﬁ_l,

' -VAUD ENTH'ES

(63-64)

",;Gﬁ-ﬁq‘

67'39.;> 

-7

- ,(Ti'-74) |

NUE




NAME
LOCATION

HURKNUM

HUBUS

HUBUSL1

HUBUSL2

HUBUSL3

HUBUSLA

SIZE

DESCRIPTION

AZ
HOUSEHOLD NUMBER |

THE INITIAL HOUSEHOLD RECEIVES A _
VALUE OF 1, AND SUBSEQUENT REPLACEMENT
HOUSEHOLDS INCREASE THE VALUE BY 1.
VALID ENTRIES

01 - MinValue
08 Max Value

DOES ANYONE IN THIS HOUSEHOLD.
HAVE A BUSINESS OR A FARM?

VALID ENTRIES : o

1 Yes
2 No

ENTER UNE NUMBER FOR HUBUS = 4
VALDENTRIES

01, Minvalue
o9 Max\(alue

See BUSLY (83 - 84)
VALID ENTRIES | .

1 MinValue
99 Max Value

See BUSL1. (35 - 86)
VALID ENTRIES

1 Min Value
89 Max Value

Sea BUSLY" (87 - 89)
VALID ENTRIES

1. MinVaue
89 - MaxValue

&-7

(77 - 78)

(79 - 80)

(81 -82)




NAME = SZE DESCRIPTION -
. A2, GEOGRAPHICINFORMATION © .~ . = =

"GEREG@ - 2 - REGION . T T (85-%0)
L :Enrrenumvsnsemmusmwm o |
" ,_'VNJDENTRIES L -
__.Nortl'mest A
Mldwest(Forn'lerlyNomcemml)

South
WGst

'.u'u»-"

“GESTCEN . . .2 . cx-:nsussmreoom—: T (©1-82)
' Eon-sounwsnsamuﬂwsmsmmz T e T
; -VALIDENTRIES S

" 11 ME
-+ 12 NH

13 VT
14 MA
15 RI
16 CT
21 NY

A

N
2z

ZXPQEESRBIOEAREIEFIIPLBEE

$SBERBRBEEEIEFEL
R PRRUBEREERRFNINICBRILLUER

23
8t
33
34
.35
|
- 42

R |
- i “
.45

46
- 47
- 51
- 63
- 54
" 85




NAME SIZE DESCRIPTION LOCATION
GESTFIPS 2 FEDERAL INFORMATION (93 - 94)
PROCESSING STANDARDS
(FIPS) STATE CODE
EDITED UNIVERSE: ALL HHLD's IN SAMPLE

VALID ENTRIES

01 AL 30 MT
02 . AK 31 NE
04 AZ 32 NV
05 AR 33 NH
06 CA 34 NI
08 CO 35 NM
08 CT 36 NY
10 DE 37 NC
11 DC 38 ND
12 FL 39 OH
13 GA 40 OK
15 HI 41 OR
16 1D 42 PA
17 IL 44 RI
18 IN 45 SC
19 1A 46 SD
20 KS 47 TN
21 KY 48 TX
22 LA 49 UT

23 ME 50 VT
24 MD 51 VA
25 MA 53 WA
26 Ml 54 wWv
27 MN 55 WI
28 MS 56 WY
29 MO

GECMSA 2 CONSOLIDATED MSA CODE (95 - 96)
EDITED UNIVERSE: ALL HHLD's IN SAMPLE

VALID ENTRIES

7  MIN VALUE
97 MAX VALUE




NAME

GE:ASA

GEMSARK

GEMSASZ

SIZE

2

DESCRIPTION LOCATION
MSA/PMSA FIPS CODE (97 - 160)
EDITED UNIVERSE: ALL HHLD’s IN SAMPLE

VALID ENTRIES

0 = NON MET/NOT IDENTIFIED

0001 MIN- VALUE '

9999 MAX VALUE

MSA OR CMSA RANK (101 - 103)
EDITED UNIVERSE: ALL HHLD’s IN SAMPLE

VALID ENTRIES

0 = NON MET/NOT IDENTIFIED
1 MIN VALUE
252 MAX VALUE

MSA FINAL SIZE. . (104 - 105)
RANGE OF 1980

POP OF MSA/CMSA.

EDITED UNIVERSE: ALL HHLD’s IN SAMPLE

VALID ENTRIES

= NON MET/NOT IDENTIFIED
= 100,000 - 249,999

= 250,000 - 495,999

500,000 - 999,599

1,000,000 - 2,499,999
2,500,000 - 4,999,999
5,000,000 - 9,999,999
10,000,000+

o n




NAME

GEPMSRK

GEMSAST

GEINDVCC

GEMETSTA

FILLER

SIZE

DESCRIPTION - LOCATION
PMSA RANK (106 - 107)

EDITED UNIVERSE: ALL HHLD’s IN SAMPLE

VALID ENTRIES

1  MIN VALUE
12 MAX VALUE

MSA STATUS (108 - 109)

EDITED UNIVERSE: ALL HHLD's IN SAMPLE.

VALID ENTRIES

1  CENTRAL CITY

2 BALANCE

3 NON-METROPOLITAN

4  NOT IDENTIFIED

INDIVIDUAL CENTRAL CITY (110 - 111)

(SEE GEOGRAPHIC APPENDIX)

EDITED UNIVERSE: ALL HHLD's IN SAMPLE
METROPOLITAN STATUS (112 - 113)
EDITED UNIVERSE: ALL HHLD's IN SAMPLE

VALID ENTRIES

1 = METROPOLITAN
2 = NON METROPOLITAN
3 = NOT IDENTIFIED

(114 - 115)

8-10a







NAME SIZE DESCRIPTION
'LOCATION : : - -

A3. PERSONS INFORMATION
. DEMOGRAPHIC ITEMS

PUPELG - = 2 INTERVIEW STATUS OF EACH PERSON ~ - (116 - 117)
. L . INTHE HOUSEHOLD -

' VALID ENTRIES

Eligible For Intarview :
LaborForceFUlyComplate
Missing LaborForceDataForPorson
(Not Used)
AsslgnadHAgelsBlark
ArmedForeeaMember
Under 15 Years Old .
Not A HH Member
Deloted

10 Deceased

11 EndOflist . .
?12 . AnerEndOlesl :

DONIN LN =

CPERRP . - 2 RELATIONSHIPTOREFERENCEPEH“DN o 1e-11g).
| -'Eoneoumvenss PRPERTYP-12.0FI3 L
VALID ENTRIES

RafPersWRhOtherRelamaslnHH
RafParsWthoOﬂwHelaﬂveslnHH
Spouse K

Child

Grandchid

Parent o

Brother/Slster
- Other Relative - _ 7
Foster Chid -
10 Non-RelOfRefPerW/OwnRalslnHH
- ¥ - Patner/roommats - -
C12 Non-RelOfRafPefW/NoOwnRelslnHH‘

883882889

PEPARENT - . = 2 UNENUMBEROFPARENT I . ."".'(1'2;:-_121) _
EDITED UNIVERSE: EVERYPERSON | o
vmosnm:ss
-1 No Parent S o

01 Min Value
99 . Max Value

g-11




e
" NAME ~~ S2ZE . DESCRPTION
LOCATION ' S

PEAGE = . ' 2 - PERSONSAGEASOFTHE =’
N - END OF SURVEY WEEK

EDITEDUNIVEFISE PRPERTYP . z.ona,‘
vmosmmes

' ,.o Min Value
.80 MaxValue

PTAGE 1 TOPOODEFORAGE‘
| VAunENTmss |

0 NoTop Codo SR

| __1 TopcodedValueForkno ST

PEMARTL .~ - MARH'ALSTATUS A S

_."j; | EDI'I'EDUNIVERSEPEAGE:--!S
VAIJDENTRIES L

- -.Nwarua.rﬂed Ll A

m‘t‘.n-bc.in-m

PESPOUSE z UNENUMBER OFSPOUSE
- S EDITE)UNNERSE.PEMARITL
vmo smmss

., ) _1 . NOSDOUSG . . .
.0t MinValue Sl
s "'e@.  MaxVelue
. IRESEX : ' ‘2“"‘. SE.K ; o N )
EDITEDUNNERSE.PRPERTYP-1 2.0R3 , '

Al

. (122-123)

(124-124)

(125 1‘26)7

(27-128)

VAIJDENTRIES e '

o~
[l

| e-12




NAME
LOCATION

" PUAFEVER

PEAFWHEN

PEAFNOW

PEEDUCA

SIZE

'DESCRIPTION

DID YOU EVER SERVE ON ACTWVE .
DUTY IN THE U.S. ARMED FORCES?

VALID ENTRIES

1
2

* WHEN DID YOU SERVE?

Yes
No

- EDITED UNIVERSE: PRPERTYP = 2

VALID ENTRIES

‘QM&GN_-‘ ’

Vietnam Era (8/64-4/75)

Korsan War (6/50-1/55)

World War li (9/40-7/47)

World warl (4/17-11/18)

Other Sarvice (Al Other Pododa)
Nonveteran

- _ARE YOU NOWIN THE ARMED FORCESV

E EDFTEDUNNERSE.PRPERTY'P 2DR3 o

1

2

. VAUD ENTRIES

,-Yas

No

o HlGHEST_LEVELbF SCHOOL

COMPLETED OR DEGREE RECEIVED

EDITED UNIVERSE PRPERTYP = 20R 3

VALID ENTRIES

'3&:55553833aﬁ832

LassThaMstGrads o
1st, 2nd, 3rd Or 4th Grade
5th Or 6th Grade

TthOrsthGrade -,

gth Grade
10th Grade

" 11th Grade S
- 12th Grade No Diploma

High School Grad-diploma Or E Equlv (Ged)

" Soma College But No Degree

Assoclate Degree-OwupaﬂonaI/Vocatloml
Assoclate Degree-Academic Program -
Bachelor's Degree (Bxc BA, AB, BS) -

Master's Degres (Exc MA, MS, MENG, MED, MSW)
Professional School Deg (Ex: MD, DDS, DvM)

Doctorate Degree (Ex. PHD, EDD)

&13

B 3. 132)

. (133-134)

(134-138)

»

U Ger-13m)




"NAME . . . SIZE - DESCRIFTION
:.ocmou

PERACE - .2 RACE (139 - 140)
EDITED UNIVERSE: PRPERTYP = 1,2,0R 3
- VALID ENTRIES
White
Black

An'lerlcanlndlan.Nmn.Esldmo !
AslanOrPacHiclslander '

Other - Specify
PRORIGIN ~ ~ ~ -2 omemoaoascsm T  TT R T )

M aDN -

EDITED UNIVERSE PRPEHTYP =1, 2,033

- -

’ VALID ENTRIES

01 Ma:deenmican

02 Chicano

03 - . Maxican (Me:dw\o)

04 Pue:tole.n

05

06 CemaIOrSotmmican
07 Other Sparish
08 All Other

- 09 Don't Know

10 NA

PUCHINHH 2 GHANGE lN HOUSEHOLD COMPDSTI'ION {143 - 144}
- : : e VNJD ENTRIES

Person Added

Person Added - URE

Person Undeletad

PersonDled

Deleted Forﬂaason OtherTlunDealh )

Person Jolned Armed Forces

Person No Longer In AF
Gnngehnemograpﬂclrmmbn |

PURELFLG _ 2 FLAG FDR RELATlONSHIP TO THE (145 - 146)

l.ﬂ"'\l ANy -

ISR owuenouausmsss

VALID ENTHIES

o ‘ NotOwnerOrRelatedToOwnar
1 OwnefOfBusOrRelaledToOmerOth

PULINENO 2 ?ERSON s ...NE NUMBER (147 - 148)
VALID ENTRIES >

D‘I, Mln Value

B-14




NAME - SIZE
LOCATION

PRFAMNUM = = ' 2

PRFAMREL . .2

PRFAMTYP 2

DESCRIPTION

Max Value

FAMILY NUMBER RECODE

EDITEDUNIVERSE.PRPEHTYP-l 2.083

VALID ENI'RIES

8 .

o

NotAFamlyuunber
Primary Family MemberOnIy
Subfamily No. 2 Member
Subfamlly No. 3 Member
Subfamilly No. 4 Member
Subfamily No. 5 Member
Subfamily No. 6 Member
Subfandly No. 7 Member

-Subfamily No. 8 Member

SubfamBy No. 5 Mamber
Subfamlly No. 10 Member
Sublamily No. 11 Member
Subfamily No. 12 Member
Subfamily No. 13 Member
Subfamiy No. 14 Mamber
Subfamlly No. 15 Mamber
Subfamlly No. 16 Member
Subfamily No. 17 Mamber
Subfamily No. 18 Member
SubhnlyNo.'lDMambor

FAMILY RELA'I'IONSHIP HECODE

EDH'EDUNNERSE.PRPERT-YP-1 2.0R3

VALID ENTRIES

AN =-0

NotAFanﬁyMambar
RefermPemon

Spouse

Chid

Oﬂ\arﬂdaﬁva (PrlrmryFamly & Umal)

FAMILY TYPE RECODE
EDITED UNNERSE PRPERTYP - 1 2.0R 3
VAUD ENTRIES

PN e

Prlmary Famly
Priman’ individual
Related Subfamily
Unrelated Subfamly

Secondary individua!

B8-15

(148 - 150)

(151-152)

(s3-154)




 LOCATION

NAME

~ PRHSPNON

- PRPERTYP.

| _PEN_AW

SIZE

2

DESCRIPT!ON

HISPANIC OR NON—HISPANIO
EDITED UNNERSE PRPEFITYP =1, 2, 0R3
VAUD ENTRIES

1"|-llspanlc
Non-l-llpsanlc

MARITAL STATUS BASED ON
ARMED FORCES PAFITICIPATION

EDITED UNIVERSE PRPERTYP 2 OR 3
VAUD ENTR!ES

Marrled,GMlanSpwsaPmem
Marriad, AmwdForoesSpousePresam
Marrlad.SpouseAbsont(Exc.Sapuated)
Widowed .

Divorced

Separated -

NavarManied

g

‘QOH'&UM-‘

TYPEOFPERSONHEOORDRECODE
EDWEDUMVERSE.ALLHOUSEI-%OLDHEMBERS
VA!JDENTRIES ~

1 Ghldl-lwsaholduamber

2 .. Adult Civilan Housshold Member
3. AdtﬂtArmadForeaHomalﬂdMembar
DOUNTRYOFBIRTH
EDITEDUNNERSE.PRPEm'YP-‘Ia.DRS
VALIDENTRIF.S

057- Unlted States

COv2 = .- Puerto Rico

006 = A.S. Outlying Arca

. 100-554, = Forelgn Country Or At Sea
555- Abroad,ﬁountryﬂotlﬁmn

14 ]

816

(157 - 158)

(159 - 160)

(161 - 162)

(163 - 165)




PEFNTVTY

PRCTSHP

PRCITFLG

DESGRIPTION

Momen'soounrmvoramm o es-1ey)
EDI'I‘EDUNIVERSE.PRPERTYP-iz.ORG : o
vmnsnrmes

057 = -Unltod States

072 = Puertn Rico

09%6= . U.S.Oullying Arc

100-554 =  Foreign Country Or At Sea

555- oo AbroadGaNryNommn

Fam:-:n'soouumvwslnm cLhe L (iea-m)
EDITEDUNIVERSE.PRPERTYP-! z.ona RO |
VAL!DENTRIES | N
057« - - United States - L el

072 = . Puerto Rico .

096 = - U.S Oulying Are. RN

100654 = ForelgnComtryOrAtSea
cmz:-:usmpsm'us B L R (172-173)
EDITEDUNNEHSE.PRPEH‘I‘YP-‘I z,oaa . '
VAUDENTR]ES

1= Naiive, Bom ln The Unked Siates s

2= Naﬂva,BomlnPwnoRiooOrUSOtnlylmAraa e

3= Naﬂva.BomAbroadOfAmicanPMOrParm e

4 = Forelgn Bom, U.S. Citizen By Naturallzation -~ .

8= Forelganx.NdACltlzenOle‘nl.k\kedStatea .
r.mzensmpm.omnoume S e L (74178
EDITED UNIVERSE: PnPa-m'P =1,2083 . . |

(SEE APPENDIX X FOR VALUES OF ALLOGATION FLAGS)

Placodhmlaposhlonbecamomrwngmemhnh T

817




R SR

NAME

LOCATION -

PEINUSYR

- SIZE

-IMMIGH.ANT‘ S YEAH OF ENTRY

DESCRIF'I'ION

(176 -177)
EDI'IEDUNIVEnSE PRctTSHP 2.3 4, ons

4

VALID ENTRIES

A= NotIrUNversa(BomanS)
01 = -Before 1850

02 = 1950-1959

03 = 1960-1964 '
04 = - 1965-1969

05 = 1970-1974

06 = 1975-1979

07 = 1980-1981

08 = 1982-1983

09 = 1884-1585

10 = 1986-1887

41'=  1688-1989

12 = 1990-1691
13 = 1952-1004

8-18




NAME
LOCATION

- PEMLR

PUWK

PUBUSTH

PUBUS20T

DESCRIPTION
M PERSONS INFORMATION
LABOR FORCE IT. EMS

LABORFORCEINFORMATIONOOLLECTED ; o (178-179)
BYSE.FORPROXYRESPONSE - o
VAIJDENTRIES

1 Self .

2 - - Proxy

3. BoﬂnSdendeoxy

MONTHLY LABOR FORCE RECODE ~ .- ©© . . (8o-181)
EDITED UNIVERSE: PRPERTYP = 2. T

VALID ENTRIES
Employod-AlWork- el

OO W -
g

LAST WEEK, DID YOU DO ANY WORK - e ae2-ed)
Fon(ﬂmsn)mvmapaorrm S TR

VAUD ENTRJES

*.Yes
No
Diﬁblad
UmhloToWork

LASTWEEK. DIDYOUDOANY - @ . e CnT o (184-188)
UNPAID WORK IN THE FAMILY S T
BUSINESS OR FARM? ‘

GA.NM-&

VA.IJDENTRIES , N

DOYOURECEIVEANYPAYMENTS . - .~ -~ "' ' (186-187) .
onpnomsrnoumsausmsss? ST

VALID ENTRIES

1-‘Yes
2 . No -

19




S Teupis o s DisaBLTYSTATUS SR e -109)

NAME = - . SIZE ‘DESCHI.PTI'ON
LOCATION .

PUBUSCKI 2 cl-leckrrsm (188-189)
o | FlterFotQuesﬂonsOnUnpaldWork |
VAUDENTPJES

1 GoToPUBUSt IR R S
2 GoToPURETCKI * T

PUBUSCK2 - - 2 . CHECKTEM2 (180-191)
L Sklpsmndhlﬂybmmmdldmtwkhﬁweek
VNJDENTRIES

© @oTo PUHRUSLY
" GoToPUBUS2

N

PUBUSCKS - - - 2 - u—nscxrreuaugz m)
B vmoemss |

- .o

4 GoToPUABSRSN' v r. . .
2 GoToPULAY  h. ot

" PUBUSCKA 2 a-aecxrrsm(m 195) | |

‘GoTo PUHRUSLY
GoTo PUABSPD

" PURETOT . . 2 REI'IBEMENTST“TUS S ‘_ ,:i, T (ee-ten)
| - [LastMorﬂhYouWeraReporwdToBe TR
Retired, ArsYouStillHatlradTNsMonth?) e e

VNJDENTRIES "
3 WasNotReﬂredLastMonth e

(LastMonthouWoraReportedTo Co S S
Have A Disabilty) Does Your Disabllity
cmﬂnuaToPrevemYouFromDothnylﬂnd S

OfWorkForThaNextsMonths? S B R

VAIJDENTRIES
-4 Yes B T U
2  No L e
N R DldNotHavoDlsablltyl.astMonﬂ'l S A .
8-20

L




NAME

LOCATION

PERETY

PUDIST

PUDIS2

PUABSOT

PULAY

SIZE

-

DESCRIPTION

DO YOU OUFIRENI’I.Y WANT A JOB EITHER
FULL OR PART-TIME?

EDITED UNIVERSE: PEMLR = § AND (PURETOT = 1 oa
(PUWK = 3 AND PEAGE > = 50) OR

(PUABS = 3 AND PEAGE > = 50) OR

(PULAY ~ 3 AND PEAGE >~ 50))

VN.ID ENTRIES

1 Yes

2 No

3 Has A Job .

DOES YOUR DISABILITY PREVENT YOU FROM
ACCEPTING ANY KIND OF V-UHK DURING .
THE NEXT SD( MONTHS?

VALID ENTRIES

1.Yu
2 No

DO YOU HAVE A DISABILITY THAT PREVENTS
YOU FROM ACCEPTING ANY KIND OF WOHK
DURING THE NEXT SiX MONTHS?

VAUD EN'I'RIES

1 Yes

LAST WEEK DID YOU HAVE A JOB
ETHER FULLOFI PART-TIME?

VALID ENTRIES

Yes

No-

Retired = - T
Disabled .
UnableToWork

LA-ST WEEK. WE.RE YOU ON LAYOFF
FBOMAJOB?

Ulﬁﬂlc-‘

VALIDENTRIES ST ol Lo

Yaa

No

Hetlred

Disabled e
Unable To Work

N -

(200 - 201

{204 - 205)

(206 - 207}

(208 - 209)




ERS

" NAME .

LOCATION

PEABSHSN

PEABSPDO

PEMJOT

EE PEMINUM -

SIZE

DESCRIPTION

" WHAT IS THE MAIN REASONYOU -
. WERE ABSENT FROM WORK LAST WEEK?

v Ebl'l'EDUNNERSEPEMLR-rz :

CONDN RN -

VALID ENTRlES

o On Layoff

- -Slack Work/Buslnass condltlons

 Walting For A New Job To Begn
'Vacatlon/Personal Days

Chlld Care Problems
. ‘Other Famlly/Personal Obllgaﬂon
__MNMMmewm "
Labor Dispute
10 . WGatharAffadedJub AR

.11 " School/Tralning.
. 42 ' Civic/Miitary Duty

18 - Does Not Work .nTha Buslnm

- s :'Oﬂwr(SpecHy)

ARE YOU BEING PAID BY voun -
EMPLOYER FOR ANY OF THE -

| ﬂMEOFFLASTWEEK?
| eomumvsnsapmsnsu 4—12.14

B vmm-:mmes R .

B

2N
novoumvsuonemons.:oa?

EDITED UNIVERSE PEMLFI = 1 2
VALID ENTRIES

51 ) Yea
2 - No

ALTOGEI'HER.HOWMANYJOBS DID YOU HAVE? .

mmuuwmsapewmu
vaunemmss :

2 ._'2Jobe

"3 T 3Jobs
' ' .4 " 40rMmJobe

822

Own lliness/Injury/Medical Pmum '

L(210-211)

| (e12-213)

_"(214_-215')- :

(218-217)




NAME SIZE DESCRIP'I'ION
LOCATION

PEHRUSL1 2 .-HOWMANYHOUHSPERWEEKDOYOU - T (2s-219)
USUALLY WORK AT YOUR MAIN JOB?

ED[TE)UNNERSE.PEMJOT-!OH2ANDPEMLR=1OR2
VAUDENTRIES
-4 Houmv ' LT e .
1] Manalue
89 MaxValua

PEHRUSL2 -2 HOWMANYHOURS PERWEEKDOYOU ~~ — - (220-221) -
USUALLY WORK AT YOUR OTHER (JOB/JOBS)? B

EDITEDUNIVERSE.PEMJOT-
- ANDPEMLH-?OH2

VAIJD EN'I‘RIEb
-4 Hours V

0 " Min Value
89 . MaxValue

PEHRFTPT = = 2.° -Dovouusumvwonxasuounsoa L (e22-228)
MORE PER WEEK? - o

Eon*eouurv:-:nss F.:Hnusu --4ORPEHRUSL2 -4
» _vmo:-:mss R R I
| Yes
z No
Hoana:y
PEHRUSLT ~ = '3 suuorﬂausumouﬂusm Q S (024 228)
. EDH'EDUNIVERSE.PEMLR-*IORZ |
cooL e i vmomrmes
4 Vares
0  MinValue
' uae MaxValua

PEHRWANT . - -21.;.aDOYOUWANTTOWORKAFULL-TIME L et 228
ORKWEEI<OF35HOURSORMOREPEHWEEK? S

EDITED UNIVEFISE. PEHRUSLT 0-34
VA.LID BHTRIES

1 Yas
2 “No"
3 Regtlar Hours Are Fw-ﬂme




NAME SIZE DESGHIP'“ON
LOCATION

PEI-IRHSN1 v 2 WHAT IS YOUR MAIN REASON FOR
WORKING PART-T\ME?

UNIVERSE: PEHRWANI' =1 (PEMLR =1
 AND PEHRUSLT < 35)

VAIJD ENTRIES

SIack Work Conditions

Could Only Find Part-tlme WOrk
Seasonal Work

Child Care Problems

Other Family/Personal Obugaﬂom
Health/medical Lhﬂtaﬂons

School

Ratlred /Soclal Sw.lrlty uml On Earnlngs
Full-time Wakweak la I.oes Thnn 35 Hn
Othar Spedly 5

" PEHRRSM2 - ¢ 2 wmnsmemnamouvouoouor
- WANT TOWORK FULLTIME?

-‘OG*JOUI-DQN-‘

EDITED UNIVERSE: PEHRWANT -2 (PEMLFI -1
. -AND PEHRUSLT < 35)

. VAIJD ENTRIES

G’lIdCareProblm
OMFamly/Personalowgaﬂom
Haalth/modlcath\ltaﬂom

School

Reﬂrﬁ/SocialSeu.nthﬁOnEarﬂnas
w-tlmeWorkwkaessThanSSHows
Othar Speclly

ﬂnm;-u».‘-

PEHRRSN3 2 WHAT ISTHEMAIN REASON YOU WORKED
' I L LESSTHANSSHOURSLASTWEEK‘?

- EDITED UNIVERSE: PEHRAGTT = 434 AND
* PUHRCK? NE 1, 2 (PEMLR =1 -
* AND PEHRUSLT = 35+)

VALID ENIRIES

Chld Care Problems

Other Famlly/Peraoml Obllgaﬂom
Labor Dispute -

Weather Aﬁeaed Job

-‘ﬂ@“@mﬂlhﬂﬁ-ﬁ
) T
£t
-~
Q
)
®.
‘%

o

8-24

(229 - 230)

(231-232)

(233 - 234)




NAME
LOGATION

PEHRRSNG

PUHROFF1

PUHROFF2

PUHROT1

PUHROT2

PEHRACT1

SIZE |

DESCRIPTION

WHAT IS THE MAIN REASON YOU WORKED
LESS'I'I-W»I:-ISHOURSMSTWEEK?—C«L

1" Sd\od/rralrur\g
12 Civic/Miltary Duty
13 : Othar Reason

usrwaac.mnvouwssonme T ' (235-236)
OFF ANY HOURS FROM YOUR 3. FOR - S
ANY REASON SUCH AS ILLNESS, SLACKWOFIK
VACATION, OR HOLIDAY?

VALID ENTRIES.

| Yeos
2 ‘No

HOWMANY HOURS DIDYOUTAKEOFF?
VNJD ENTFHES T T 'f oY

-

o)

o MhVahn R
MaxValue

usrweex.mnvouwoaxmv : T (29-240)
ovsnmsonacmauouaswvouaumwm R
THAT YOU DO NOT USUALLY WORK?
VAIJDENTRIES

l Yee
2 -No : . N

Howumvmomo:muouns TR e T eeraoey)
DID YOU WORK? o .

VAIJDENTRIES ST e T

0o - ManaIue
MaxValm

LAST WEEK. HOW MANY HOURS DID YOU
ACI'UALLY WOFIK AT YOUFI JOB?

(243-244)

EDITED UNIVERSE. PEMLR - 1
VAUD ENTRIES

0 MInValua
99 - MaxValue




-LOCATION

"PEHRACT2 - = 2. LASTWEEK. Howumvnouasmo c ' ' (245 - 246)
_You AOTUALL( WORK AT YOUR OTHER (JOB/JOBS)

EDITED UNNERSE. PEMLR =1 AND PEMJOT = 1
VA.UDENTR! =8 .

0 M!n Value
99 Max Value

PEHRACTT . : SUM OF PEHRAC'H AND PEHRACTZ. : : (247 - 249)
EDITED UNIVEHSE. PEMLR -1
VAlJD ENTRIES

0 MinValue : .
e e 193 MaxValue .- - 7

PEHRAVL : 2 I.AST WEEK. COULD YOU HAVE WOHKED (250 - 251)
FULL-TIME IF THE HOUFIS HAD BEEN AVNLABLE?

EDITED UNIVEFISE. PEHRACTI' - 1-34 (PEMLR = ‘l
AND PEHRUSLT <35AND PEHBRSNI =1, 2.3) : B

VALID ENTRIES :

1 Ya .
2 No 3

PULBHSEC , 5 TOTALSECONDS TOCOMPLETELABOR SN . (252 - 256)
FOHCE ITEMS

VA.IJD ENTRIES

00000 MInVaIue . -
. 99998 MaxValue : - oo

PUHRCK1 2 CHECKITEM1 (257 - zsa)
VAUDENTR]ES

1 GoTo PUI-IRUSLz
- 2 GoTo PUHRUSLT '

826




NAME
LOCATION

PUHRCK2

PUHRCK3

PUHACK4

DESCRIPTION

CHECK ITEM 2 (259 - 260

SHpsPersonsRespomltheaTo
HRFrPTomOfPTSoriea

VALID ENTFIIES

1)

2)

J)

4)

5)

HEntryOan\UN\d

Entry Of D, R OR V In HRUSLY .

And Entry Of D, R, V Or 0-34

In HRUSL2 GoTo HRFTPT

i Entry Of 1 In MJ And ENTRY

OfD, ROrVINHRUSLzAnd

ENTRY Of D, RVOrO—GMn

HRUSL1 GoTo HRFTPT - T
lentrysz.DOrRlNMJ

And ENTRY G D, ROrVInl-lRUSLI
GoTo HRFTPT
HEIWOHINBUStNuENTRY
OfD, FIOrVInHRUSUThen

GoTo HRFTPT
AIIO:harsGoToHRCIG—C g " -

G-lEOKI'I'EM 3 (251 zsz)
VALID ENTRIES

1)

2)
3)

4
5)
€)

lentryOf 1 lnABSOTOr

(ENTRY Or 2 in ABSOT And

Entry Of 1 In BUS And Current

R_P EQUALS BUSLST) THEN GoTo HFICKB
HEntryOfalnRErl GoTo HRCKS

IF ENTRY In HRUSLTISO-{HHom

GoTo HRCK4-C

HEntrylnHRUSLTIS 35+ GoTo HHOFFI
All Others GoTo HRCK4-C

GoToPUHHG«

CHECKITEM 4 (2& 264)
VAUD ENTRIES

1.

2

3)
4)

5)

ltEnuyOH D, ROrV

IN HRFTPT THEN GoToHRACT!
IfEm'yOfZ.DOrRln BUSZThen
GoTo HROFF1

IF HRUSLT iS 0-34 Then GoTo I-IRWANT
if Entry Of 21n Hm-'rrrrnm

GoTo HRWANT

All Others GoTo HRACTY -

827




NAME
LOCATION

PUHRCKS

'PUHRCXS

PUHRCK?

PUHRCK12

PUAYDT

SIZE

DESCRIPTION

CHECKITEM 5 (265 266)
VNJD ENTRIES

1) 1 Entry Of 1 lnMJOTGoTo HRAC72
2) All Others GoTo HRCKB-C

OHECKI‘I'EMB (267 - 268)

VALID ENTRIES

‘.) 1 HRACT1 And HRACTZEQOAnd
Entrysz.D.RlnBuszThenGoToLK

2) IF HRACT1 And HRACT2 EQ 0 Then -
Store 1 In ABSOT And GoTo ABSRSN

3) NIOthemGoTo HRACTI‘-C

C‘HECKITEM? (269 270)

VALID ENI'RIES

1) (lentrysz.DOrHInBUSz)N\d
1LmTran150rD)GoToHRGIG
2) . Enuymz.oo:mnausz)mi
118 15+) GoTo HRCKS8
3) (IFHRUSLT1835+OrIfEmy0H
IN HRFI‘PT\And(HRAClT<35)And
ENI'RYInHRA.GT!OrHRACTz
lsn‘tDOrRﬂwnGoToHRRSNS |
4) . # Entry Of 1 In HRWANT And -
HR.AC'IT<35And (ENTRY Of 1, 2.3
- iNHRRSNﬂGoToHRAVL
5) - -HOﬂmGoToHRO(B

CHEGKI'I'EM 12 =

VALID ENTRIES -

1) IfEntrysz,DOrHInBusz
And HRAC’]'TlsLessThan 15
Or D GoTo LK

2), All OﬂwaGoTo IOOK1

HAS YOUR EMPLOYER GIVEN YOU A DATE
TO RETUAN TO WORK?

VNJD ENTRIES

1 Yas
2 No

{271 - 272)

(273 - 274)




NAME " SZE - - DESCRIPTION
PULAYeM = .2 . HAVE YOU BEEN GIVEN ANY INDICATION - (2r5-278)
THAT YOU WILL BE RECALLED TO WORK WITHIN
- . . - THENEXTEMONTHS? . : -
VALID ENTRIES

| Yeos
2 No

PELAYAVL - ‘2 - COULDYOUHAVERETURNEDTOWORK - = . - . © - {(2r7-278)
I.ASTWEEKIFYOUPMDBEENRECNJ.ED? o

EDITED UNIVERSE. PEMIR 3

VALID EN'I'RIES

i Yas
2 .No

PULAYAVR 2 WI-lYlSTHAT? (279 2&0)
VAIJDBH‘RIES
1. OwnT linass
. 2 -Golng To School
3 . QOther
PELAYLK 2 EVEN THOUGH YOU ARE TO BE CALLED BACK (281 - 282)

TO WORK, HAVE YOU BEEN LOOKING FORWORK
: ' DURINGTHE I.AST4WEEKS

- EDITED UNNERSE. PEI.AYAVL- 1 2

VAIJD ENTRIES

1 Yes
2,.No

PELAYDUR 3 DURAﬂONOfLAYOFF : : B T (283 -285) -
EDI'I'EDUNIVERSE.PELAYU(- t 2
VAUDENTRIES

1 . MInValue
260 - MaxValue




NAME -~ SZE .nsscmmou‘
LOCATION -~~~

" PELAYFTO . - 2 rms*musouoamouwmm R (286 -287)
S T . SAMPLEPERSONWASONLAYOFFFROM .- . =

EDWEDUNNEHSE.PELAYDUR -020
vmoemmr.s | :

PULAYCKS . - 2_'7_}' a-u-:cxrrem (258 2&0}
. 7% \WAUDENTRES -

1 ao'ropmvcm - ‘
-2 . GoToPULAYFT
.3 GoToPULAYDR

PuavGkz 2 OHECKITEMZ (200-201) ' RO
| | \ SOroenFou'DependeruLaydf R
| VALIDENTFIJES

S 1' GoToPULAYDP.a
7. *2 - GoToPULAYFT

CPULAYCKS .t 2 " CHECKITEMS (202-283) . 7"
. 0. PATERFORDEPENDENTI&O .

VALIDENTPJES
>'1 - MISCK = SGoToIO‘IINI' SR
B " HCR = 10rOCR = 1, GoTolOﬂNT L
IR R “;.f:;’l. AROthemGoToSCHCK =~ . <. |
PUK L L -_'_a mvevouasmoomammnaropmo' Ch L (294-298) - -
. WORKDURNGTHELASTAWEEKS? oo = . .

VALID BITRIES

Dlsabled

1
T8 i Retied L s T
B - UmbleToWodt»_ B PR




LOCATION

PULKM2

 DESCRIFTION |

 WHATAREALL OfTHETHINGS YOUHAVE ~ -
;DONETOFINDWORKDUF.INGTHELASTn‘WEEKS?

":-EDITEDUNNERSE.PEMLR-4 N

vmnsmmss o

CEONDNRDN -

./ VALID ENTRIES

1

2

3

4

5
8 .
T
g

9
10

11
12

. Contacted Private Employment Agency

.. Contactad Employer Dirscty/Intorvow
" Conitacted Pulblc Employment Agency -

':comaaedFrbndsometaﬂuas IR
-"Sent Out Resumes/Flled OuApﬂhaﬂm TN
,checkedumm/Prdessbnalﬂaglsten DREE S

ComadadEnployarDlrecﬂy/uurvlow cnoeT
Contacted Public Employment Agency -~ .. .
Contacted Friends Or Relatives -~ -
comactedsmool/UriverakyEmplCorw
SatOmReswnes/FﬂledOaAppucdhn
Gm%ﬂﬂmﬁdwmwmwmn
PMﬁ&wadMsv L

Looked At Ads Lo L
NwmuﬁﬁMmmmmﬂmmm

Other Pasalve

) Comad.edEmployefD&ocﬂy/kmleﬂ

Contacted Puibic Employment Agency
Contacted Private Employlthgency

. * Contacted Friends Or Rolatives .

Cottactad Schoot/Uriversty Esnpl Contar
Sent Out Resumes /Filled omgpplwm

PIacedOrArweredAds
OtharActive . .

- Looked AtAds .

(me-20m)

‘;(2‘98_-299) R

AuandadJobTmL-mnggmm/Cowm'[ Lo

) Othar Passlve
. B SAMEAS PULKMz

Contacted Private Employment Agency

'AttandadJObTmlnlng Proglams/Cousas o
'OthefPaﬁlve -

N (300- 301) b




LOCATION

U . l..z |

" - DESCRIPTION

"'sme AS-PULKM2 -

_' vmo ENTRIES

O@NON WA -

. PUUMS 2

i -

'obqnm;uﬁw

-

i'

v
C

© &-Iq'dm BON -

SAMEASPULKMZ )
vauoemmss : Y
'Cmaedsmployeroirewymum

Contacted Employer Diredy/ktervlew
GmmeMk&uwmn&ww
Contacted Private Employment Agency

- Contacted Friends Or Relatives. =
.comactedSchooI/UnlvorsltyEmplOmter

Sent Out Resumes/Filled OuAppucaﬂon

. ClwckedUnlon/PrdesslomlReglstm
vPlacedOeraredAds L

Looked At Ads .

. Attended Job Tralning Progmm/com": i
i OtharPasslve B '

Contacted Pulbic Employment Agency

: '-Comac:edea:aEmploynmtAgemy

Contacted Friends Or Relatives

Comaaedsmool/umarsuysmceaw,“f
- Sent Out Resumaes/Filed OuAp;Ilcatm :

-dmhﬂhmﬁdwkﬁ&@ﬂn

PiacedOrmadAds K P
. ‘LnokedAtAds : ‘ N
AnendedJobTralrﬂmProgm/Gmm o

| SAMEA.SPULKM2 C

‘ ﬂiOontactedEmployorDﬁ'wﬂYﬂm
) -(':c:ntac:uadF‘uﬂ:ul::Employmem\:leﬂf-‘!r
""'.comactedsmodlurﬂvsrsltyﬂnﬂm“f S

‘> Sent Out Resumes/Filad Out Appllcation - ‘f a T
. ClwckedUnlon/professlonalRaglstm oo

Plaoed OrArmveredAda

. Attended Job Tra.lnlng Progmms/Cocm’ LRI
' ;',MerPasst.re . O

- @o2-309

oz

O sean




NAME = SIZE  -DESCRIPTION

PULKDKI -~ 2 YOUSADYOUHAVEBEENTRYINGTO - ' . (38-309)
. -  FINDWORK. HOW DID YOU GO ABOUT LOOKING? |

‘VALID ENTRIES -

-.&mwNBmMWNWWNMMN

Contacted Pulbic Employment Agency

- Contactad Private Employment Agency . -

- . Contacted Friends OrReiz.ve8" . - T

“anmm&mmMmeawamw

- Sent Out Resumes/Fillad Out Application -

Guhﬂﬂm@ﬂw%mHm@m

Hmwmkwmst

] 1 OtherActive - _

- 10 - ‘Looked AtAds - | EREREE

Vo n~,Ammw&wmmw¢mmmWhnu T o

: ‘.~ 12 Nothing , P e
-8 mmmumo-u g;g:rggﬁF,L -

1wk . 2 ANvIHNGEISE? (¢ i S eeean)

cnﬂdmaunJ

" _'fkusumss ST

 &mmemMmmmmquw
- Contacted Pulblc Employment Agency -

- Contacted Private Employment Agency

" Contacted Friends Or Relatives - ,

vfanww&onmeauGWa_

" Sent Out Resumes/Filad Out Application  *
-mwmwwwmuwwmmws_  _ 7
meakmmst; Y R _

- OtherActive . - ‘,_ a37<‘ T

. 10 . ‘Looked AtAds - o T

Coe ‘f3'@"*_meuﬁmwmmnmwmmm1LQ‘wfw' -
A g:ﬁgw ”mwhwn S

ubﬂégsmn-

© . PULDKS 2 smsAspuumKa L ;,f_[ s @2eany

-;J&mﬁMEWMMmmwmme

_ . Contacted Pulblc Employment Agency - , , ,

_;&mmmwmm&wwmmmmw L

' Contacted Friends Or Relatives R

gWWMMBMﬂNmmw&wamu~fy;ﬁ,ﬂ'

.;&NQNMWmmwmuMMMML;r‘*“
-mmmwmwwmmuwm@mn o
Placed Or Answerad Ads .

e mmmwu.; .-v¢,_

"7 10 . LookedAtAds -

"gﬂ'qumwkhmMMHmmmwnnu'

.13 Wthw

CONBARWN -




NAME - . SIZE - DESCRIPTION
" LOCATION . '

PUUDKe 2 . SAMEASPULKDK2 - S puea
: v ) s T . . r .. . .

. Comntacted Employer Directly/Interview
.~ Contzacted Pulbic Employment Agency

. Contacted Private Employment Agency -

~ Contacted Friends Or Relatives - -
-~&mmm&wummmmamomu
Sent Out Resumes/Flllad Out Application

~ Checked Unlon/Professional Registers
amemNmmst- .-

CONDA RN -

10 ° Looked AtAds = -
. b Auended..lobTmhingPrograms/cam o
PULDKS -~ 2 sAMEAs-PuucDKz o o T (a18-31)
T ,wunarmles S : T -

. COInactedEquioyerDlracﬂy/uwvlew
-+ Contacted Pulblc Employment Agency Lo
”}&mwwﬁmm&wwmanq SO

' Contacted Frlends Or Relatives -+ .

.+ - Contactad School /University Empl Center
f‘_'SemOutResumes[FﬂedOUtApplbaﬂon -

., {Ghecked Unlon/Professional Registers -
gﬂﬁwwmkmmst?;ﬂh_

© 9.7 OtherActive - '  _

... 10 . .Looked AtAds L

) A | ;‘.AnendedJobTramProgmms/Gotm

S R o:herpasslva R

OONDO RGN -

PULKDKE. . 2 . SAMEASPuusz S emseam)
e -HVALIDENTRIES | | |

o 00maedeblcEmploymentAgency ‘
"~ ;. Contacted Private Employment Agency
..~ Contacted Friends Or Relatives . .~ ...
o . Contacted School /University Empl Center
" /Sent Out Resumes/Filled Out Application  ~
c CheckedUrﬂon/ProfesslonalRogls:ers IR
PlacodOrAmweredAds R A
- Other Active :

uéQém&mpq

- LookedAtAds - - . '
. ..,‘Aner\ded Job I'rahlng Progmms/comses

\
7 B - )




LOCATION
PULKPST . T 2

f{mﬂ& ﬁ?¥ 2”

VAUDENTRIES

+ D ONONMAWBN -

CONONADR -

13.

COUDDELN =

10
1

._nsscmpnou' SR

- CAN YOUTEI.LME MORE ABOUT WHAT YOU
_DIDTOSEABG-IFCRWORK? oo

Checked Urﬂon/Prdasslonal Fleglsten

“... Placed Or Answered Ads
-+ looked AtAds ~ .
T At:ended.lobTralnthrogmm/calm S

-Looked At Ads -

- Attended JobTmh{ng Programs/Coursas

Othar Pasl\ra

. SAME AS PULKPS2.
'VNJD ENTRIES

o Contacted Ernployor Dlrocﬂyﬂmervlew
-, Contacted Pulblc Employment Agency

Sl Comadstdwd/UnlversltyEmplcanter
- Sent Out Resumes/Filed OmAppllcathn -
e CheekedUrﬂon/Prdossloml Raglsws ' :
‘AttendeoJobmengProgmm/Caxm '

- ComaaedPI.HblcEmploynmAgency S
. Contacted Priv.ite Employment Agency -
- ... Contacted Friends Or Relatives .~ -~
Cornadade\od/UrﬂversltyEmplcemaf
_Sent Out Resumes/Filed OmApplIcsﬁon

| (320 -321)

ez

aa)




' LOCATION .
- PULKPS4

V}Pmﬁ“ f5f

gz

v

osscm‘mon .

smsmpuucpsz

A vmo ENTRIF.S

omﬂnhappé'

.10
S 1
SRR TY
“- :,SA\AEAS PULKPS2 |
: '-_"vmoemml-:s

r&mmm&qumuMMMWM

obﬂhhauua

| """SAMEAS PULKPS2 "
" _.-'fvmo ENTRIES

i-'LookadA:Ads R e T T
~;AmmwkUMMmenmwm“uﬁ_iﬁg

* Contacted Employer Dh'ecﬂy/lntewlaw

Contactad Putbic Employment Agency

. Contacted Private Employment Agency
~ Contacted Friends Or Relatives
" Contactod School/University Empl Centar - .
:&meMmMMMmeMMm'““'
Checked Unlon/Professional Reglsters
 Placed OrAnsweredAds = - . -~ .
- Other Active 'N“ik~
- Looked At Ads -

Ammwk#mmemmwmmm

meﬂww~.

Gﬂmmwmm&wwmﬂkww

ﬁ*ammmmmm&wwmnuww
~_~Contacted Friands Or Relatives . 31,_—3
'ﬁ&mmw&anan&ﬂGmuﬁ.‘
. Sent Out Resumes/Filled Out Application
. cmmwmmwwwmmmwmn -
usﬁwwakwmwMa :
- OtherActive- + -, - - L
- _Looked AtAds . - TS
,vmmmummmmmnmwmmm‘np
?:GMWuWG' - i

~h#&mmw&umﬂmwmmmmg5_jj'
. .. Contacted Pulblc Employment Agency -
“;;QWMﬁHMm&menMww
"+ Contacted Friends Or Relatives L
_}g;amwm&mnmmmwamama;
,;a&mwmmmwmwmumem;
.1M0mhMMmPMwmwm@MN'"
~~mmnm~mww~u

Othor Active -

Wthw

T .

2s-327)

s

" (330-331) )




NAME
LOCATION

PELKAVL

PULKAVR .

PELKLL1O

PELKLL20

PELKLWO

 SIZE

DESCRIPTION .

LAST WEEK, COULD YOU HAVE STARTED - -
A JOB IF ONE HAD BEEN CFFERED?

EDITED UNIVERSE: PELKM1 = 1-13

. VALID ENTRIES
1 Yes

.o

2 No -

 WHY IS THAT? (334-338)

VAUDENTRIES |

AWK -

Wamng For New Job To Begln
Own Temporary line :
Going To Schoot

Other - Spacify.

" BEFORE YOU STARTED LOOKING FOR WORK,

WHAT WERE YOU DOING: WORKNG, GOING

~ TOSCHOOL, Or SOMETHING ELSE?

- EDITED UNIVERSE PELKAVL - 1-2

- . VALID ENTRIES

1 Wc:ddng,

2 Schoal o

3 Leh Milltary Service -
4 SamﬂﬂngElsa o _r‘"

; DID You LOSE Or QUIT THAT JOB OrWAS m .
A TEMPQRARY JOB THAT ENDED? ‘

EDITED UNIVERSE: PELKLL1O = 10r3 |

. VAUDENTRIES

1 LostJob
"2 . QuitJob

- N TemporaryJobEnded
.-‘wummsrwonm '

EDITED UNIVERSE. PELKLLIO = 1 4
VAIJD ENTRIES

1 Within The Last 12 Months
- 2 More Than 12 MomhsAgo
a NevarWorked

(332 - 333)

(335‘; 337 -

.(3:_53 -339)

- (340-341)




" NAME
LOCATION

PELKDUR

PELKFTO

PEDWWNTO

PEDWRSN

- BMZE

T RN -

“ 2 DONDNRDN -

-0

DESCRIPTION

DURATION Of JOB SEEKING
' EDITED UNIVERSE: PELKLWO = 1-3
'VALID ENTRIES

0 Min Value
999 MWWM

FT/PT STATUS Of JOBSEEKER
EDITED UNIVERSE: PELKDUR = 0-120

| VALID ENTRIES

1 Yes
2 No

- Doesn't Matter-

" DO YOU CURRENTLY WANT A JOB,
ETHER FULL Or PARTTIME? .-

'EDITED UNIVERSE PUDWCK1 =3,4,-1

VALIDENTRIES Lo

" No
Retired
Disabled

* Unable

" WHAT IS THE MAIN REASON YOU WERE NOT

LOOKING FOR WORK DURING THE LAST 4 WEEKS?

. EDITED UNIVERSE PUDWCK4 4,1

VALID ENTRIES

Couldn't Find Any Work -

. Lacks Necessary Sdmoollng/T raining .
Employers Think Too Young | OrToo Old

. Other Types Of Discrimination - -

Can't Armange Child Card

-~ Famlly Responsiblities - -
In School Or Other Tralning
-health, Physical Disabllity
Transportation Problerns o
Other Spectfy _

rwmmmmnhmmMs : _ S

Beliaves No Work Avallahle In Area Of Expertlse _

(342 - 344)

(34534

(347 -348)

o (349-350) .




NAME SIZE . DESCRIPTION
CLOCATION L

PEDWLKO "2 DIDYOULOOKFORWORK AT ANY TIME O (351-352)
- ©_* INTHE LAST 12 MONTHS ' '

EDITED UNIVERSE: (PUDWCK4 = 1:3) or (PEDWRSN = 1-11)
" VALID ENTRIES

1 " Yes
2 - No

PEDWWK - 2 DID YOU ACTUALLY WORKATAJOBOr . - (353-354)
'BUSINESS DURING THE LAST 12 MONTHS? |

' EDITED UNIVERSE: PEDWLKO = 1 -
VALID ENTRIES

1 Yes
2 . No

PEDW4WK 2 DID YOU DO ANY Of THIS wonx DURING | (355 - 356)
: : THE LAST 4 WEEKS? ' : it

EDITED UNIVERSE: PEDWWK"- 1
. VALUD ENTRIES

1 Yes
2 No

PEDWLKWK - . 2 - SINCE YOU LEFT THAT JOB Or 3 . . " -{357-358)
_ | 'BUSINESS HAVE YOU LOOKED FOR wonx? S
.EDH'ED UNIVERSE: PEDWAWK = 2
VALID ENTRIES
1 " Yes -
2 . No

- PEDWAVL 2 LASTWEEK COULD YOU HAVE STARTED. = . (359-360)
RN . AJOBIF ONE HAD BEEN OFFERED? e

" EDITED UNIVERSE: (PEDWWK 2)or(PEDwLKWK 1) .

VAUD ENTFIIES o
1 ) Yes '_

2 No




NAME | SIZE . DESCRIPTION

LOCATION
. PEDWAVR 2 - WHYISTHAT? (361383
~ EDED UNiVERSE' PEDWAVL =2
S VALID ENTRIES |
| 1 OwnTampomry Illness
2 GoingTo &
PUDWCK1 2 . . SCREEN FOR DISCOURAGED WORKERS . © (383-364)
| " VALIDENTRIES
1) ‘IfErnryC'len BU82 GoTo PUSCHCK :
2)  HEntry Of3ONABSRSN GoToPUNLFCKI = =~
3)  WEntry Of 1 InRET1, Store 1 In DWWNTO
. And GoTo PUDWCK4. - : _
7 9 Auomerseoropuowwm |
. PUDWCK2- 2°  SCREENFOR DISABLED | - - (365-366) -
| ’ VALIDENTRIES | - |
1) HEntryInDIS1 Or DIS2 GoTo PUJHCKI-C
o | ‘2)  HEniry Of 4 In DWWNT GoTo PUDIST . -
' N . 3)  HEntry Of5 In DWWNT GoTo PUDIS2
: - 4) - All Otl':ers GoTo PUDWCRK4 - _
PUDWCKS - 2 FLTERFORRETRED . (367-368)
VAUD ENTRIES _
1) I Agemg Equals 14 Or 9 GoTo PUDWCI<4
2) Al Others GoTo PUNLFCK2 |
PUDWCKe . - 2 . FILTERFORPASSVEJOBSEEKERS ~ = " (369-370)
" VALIDENTRIES ' | |
1) .tfsmryonomn/onumwoma
Only In LKM1-LKM3 GoTo PUDWCKS
-2).  KEntry Of 10 AND/OR 11 And/Or 13
~ OnilyIn LKDK1-LKDK3 GoTo PUDWCKS
3)  IfEntry Of 10 And/Or 11 And/Or 13
" ONLY In LKPS1-LKPS3 GoTo PUDWCKS
. ' 4) . AIOthersGoToPUDWRSN |
PUDWCKS 2. FLTERFORPASSVEJOBSEEKERS - . @71-372)

VAIJD ENTRIES

- ' ' 1) fEntry Of 1 In LK Then Store'1
" In DWLKO And GoTo PUDWWK
2) - Al Others GoTo PUDWLK '

840




NAME Size  DESCRIPTION
LOCATION - -

PEJHWKO 2 HAVE YOU WORKED AT A JOB OR BUSINESS (372 -374,
A AT ANY TIME DURING THE PAST 12 MONTHS? :

' EDITED UNIVERSE: HRMIS = 401'8AND
PEMLR = 5,8, AND 7

* VALID ENTRIES

| Yes
2 No

PUHDP1O 2 . DIDYOUDOANYOfTHISWORKIN . - (375 - 376)
S THE LAST 4 WEEKS? o

VALID ENTRIES

1 Yes
- 2  No ; ' .‘

* PEJHRSN 2 WHATIS THE MAIN HEASON VOULEFT - (ar7-378)
ST YOURLASTJOB?

' Enrreo UNIVERSE: PEJHWKO -1

\ -VA!JD ENT RIES

Personal /Famity (Indudhg Pregnancy)
RetumTo Schod .
Health

* RetirementOrOldAge = ,
"Yemp, Seasonal Or Intermittent Job Complete -
Slack Work/Business Conditions . - '
Unsatisfactory Work Mangemants (Hrs. Pay, Etc )
Other - Speclfy C

© PEJHWANT 2. DOYOUINTENDTOLOOKFORWORKDURING - . -{a79-380}
. . THENEXT12MONTHS? . B

EDITED umvsnss (PEJHWKO 2) or (PEJHRSN - 13)
VALD ENTRIES

1. Yes,OrItDepends
2 - No

PUHCKI 2+ FILTERFOROUTGOINGROTATIONS L eeresey
wu.losumms P
AN | nwscxsqmluofa

. Then GoTo PUJHCK2 :
2) Al Others GoTo PUNLFCK1




NAME

LOCATION
PUJHCK2

PRABSREA

SIZE

OO~ NaDN=-

-s%saSaraésssg

DESCRIFTION |

. FILTER FOR PERSONS GOING THROUGH THE | AND O SERIES
VALID ENTRIES
1) WEntry Of 1 InDWWKAnd -MLR= 3,4

Then Stora 1 In JHWKO, Store
" DWAWK In JHDP10O And GoTo PUJHRSN -
2) . HEntryOf2 D Or R In DWWXK Then Store |
DWWK in JHWKO And GoTo PUJHWANT
3) . All Others GoTo PUMHWK -

© REASONNOT AT WORK AND PAY STATUS

EDITED UNIVERSE: PEMLR = 2

- VALID ENTRIES .

FT Pald-Vacation
FT Pald-Own lliness - -
. FTPaid-Child Cara Problems -
- FT Pald-Other Family/Personal Oblig.
" FT Pald-Maternity/Patemity Leave
FT Pald-Labor Dispute -
FT Pald-Weather Affacted Job
FT Paid-School/Tralning
FT Pald-Civic/Military Duty

10 FT Pald-Other . -
11 - FT Unpald-Vacation -

12 FT Unpald-Own liness
13 . FT Unpald-Chid Care Problems
14 FT Unpald-Other Fam/Personal Obligation

15 FT Unpaid-Matemity/Patemity Leave

16 FT Unpald-Labor Dispute

17 . FT Unpaid-Weather Affected Job
18 . ° FVUnpald-School/Tralning =
.19 FTUnpald-Civic/Miltary Duty

20  FTUnpald-Other
22 PT Paid-Own liness -

23  PT Paid-Child Care Problems

24 PT Pald-Other Family/Personal Obllg
25 .  PT Pald-Maternity /Paternity I.save

" “26  PT Paki-Labor Dispute

27 . PT Pald-Weather Affacted Job
PT Pakd-School/tralning .~ -
PT Pald-Clvic/Miitary Duty.
PTPald-Other =~ =
PTUnpald-Vacation .-
. PTUnpald-Ownlliness - . - -
' PT Unpald-Chid Care Problems ‘
- PT Unpaid-Other Fam/personal Obligation
* PT Unpald-Matemnlty /Patemity Leave :
PT Unpald-Labor Dispute -
PT Unpald-Weather Affected Job
' PT Unpaild-School/Tralning ~ -
PT Unpald-Civic/Military Duty
PT Unpald-Other

842

(383 - 384)

(385 - 385)




NAME
LOCATION

PRCIVLF

PRDISC

PREMPHRS = -

,SIZE

_DESCHIPTION

CIVILIAN I.ABOR FORCE

“EDI'I'EDUNIVERSE;PEMLR =17 .
 VALID ENTRIES

or In CMIIan Labor Foroe
G2 ° NotIn Chvillan Labor Force_

DISCOURAGED WORKER RECODE

- EZITED UNIVERSE: PRIOBSEA = 14

VALID ENTRIES

.1 Discouraged Worker

2 Conditionally Intefested
3 - NotAvalable

 REASON NOT AT WORK Or HOURS AT WORK
- EDITED umvsass PEMLR = 17 -

VALID ENTRIES _

0 Unemployed And NILF-

1 W/Job, Not At Work-lines

2 W/Job, Not At Work-Vacation o
3 W/Job, Not At Work-Weather Affected Job
4. W/Job, Not At Work-Labor Dispute -
5 ©  W/Job, Not At Work-Chiid Care Problems
8 W/Job, Not At Work-Fam,/Pers Obligation
7. W/Job, Not At Work-Maternity/Patemity
8 - W/Job, Not At Work-School/Tralning

9 . W/Job, Not At Work-Civic/Milltary Duty

10 W/Job, Not At Work-Does Not Work In Bus

14 W/Job, Not At Work-Other

S+ 12 AtWork- 14 Hrs -

13 . AtWork-5-14 Hrs -
14 AtWork- 15-21 Hrs

15 AtWork-22-20 Hrs
718 AtWork-30-34 Hrs

17 . At Work-35-39 Hrs
18 - At Work- 40 Hrs :
19 - At Work- 41-47 Hrs

© 20 T AtWork-48Hrs

21 At Work- 45-53 Hrs

22 AtWork-60 Hrs OrMore -

(387 - 388)

 (a01-382)




‘NAME

LOCATION
PREMPNOT

PREXPLF

PRFTLF

PRHRUSL = -

 PRIOBSEA

SIZE

F

mqmmauu-'e

- DESCRIPTION

 MLR - EMPLOYED, UNEMPLOYED, OR NILF

EDITED UNIVERSE: PEMLR = 1-7

VALID ENTRIES
Employed
Unemployed
Not In Lat or Force (NILF)-Discouraged -
Not In Labor Force (NILF)-Other

EXPERIENCEDLABOR FOFICE EMPLOYMENT L

EDITED UNIVERSE_ PEMLR = 1-4AND

' PELI(LWO ne3
. VALID _EMRIES

1 Employed
2 Unemplpyec_l

FULL TIME LABOR FORCE

EDITED UNIVERSE: PEMLR = 1-4
VALID ENTRES
1 Full Time Labor Force

-2 Part Time Labor Force

USUAL HOURS WORKED WEEKLY
EDITED UNIVERSE: PEMLR = 12

'VALID ENTRIES - -

0-20 Hrs
2134 Hrs
: 40 Hrs .
 41-49Hrs
50 Or More Hrs .
VarlesFull Time -
Vaﬂes-PartTlma

_“JOB SEARCH RECODE L .
: .EDITED UNIVERSE PRWN'I'JOB -1

- VALID ENTRIES

0N =

' LookedLasuWaeks NotWorked
Looked Last 4 Woeks - Worked
Looked Last 4 Weeks - Layoff
Unavailable Job Seakers o

- NoRecentJob Search

844

(393 - 394)

(395 - 396)

(397 -398)

(399 -.400)

| (401 - 402)

~



NAME
LDCATION

PRPTHRS.

PRPTREA

SIZE .

DESCRIFTION

AT WORK 1-34 BY HOURS AT WORK -

. EDITED UNIVERSE: PEMLR = 1 AND PEHRACTT = 134

VALID ENTRIES -

DN EON D

Usualy FT, PT For Nonec-iomic Reasons
Usuw.FT, PT Econ Reasons; 14 Hrs

Usu.FT, PT Econ Reasons; 5-14 Hrs
Usu.FT, PT Econ Reasons; 16-20 Hrs
Usu.FT, PT Econ Reasons; 30-34 Hrs
Usu.PT, Econ Reasons; 14 Hrs

Usu.PT, Econ Reasons; 5-14 Hrs

- Usu.PT, Econ Reasons; 15-29 Hrs'

Usu.PT, Econ Reasons; 30-34 Hrs -

- Usu.PT, Non-econ Reasons; 1-4Hrs_‘-

Usu.PT, Non-econ Reasons; 5-14 Hrs .
Usu.PT, Non-econ Reasons; 15-29 Hrs

- Usu.PT, Non-ocon Reasnrs; 30-34 Hrs

DETAILED REASON FOR PART TIME

- EDITED UNlVEFlSE. PEMLR = 1 And

fPEHHUSLT -4 Or PEHRACT‘I' - 1-34)

VAI.JD ENTRlES

DD N QDN -

Usu. FI'-Slack Work/Bmlness Condiﬁons
Usu. FT-Seasonal Work : S
Usu. FT~Job Started /Ended During Week

* Usu. FT-Vacation/Personal Day AR
Usu. FT-Own lliness/Injury/Medical Appolnbnem K

Usu. FT-Holiday (Religious Or Lagal)
Usu. FT-Child Care Problems

* Usu. FT-Other Fam/Pers Obilgations

Usu. FT-Labor Dispute -

Usu. FT-Weather Affected Job -
Usu. FT-School/Tralning
Usu. FT-Civic/Miitary Duty

o Usuw. FT-Other Reason

Usu. PT-Stack Work/business Condlilons

- Usw.-PT-Could Only Find PT Work

Usu. PT-Seasonal Work - - = ST
Usu. PT-Child Care Problems "

Usu. PT-Other Fam/Pers Obllgations

Usu. PT-Health/Medical Lh\ltaﬂnns

Usu. PT-School/Tralning

“Usu. PT-Retlred/S.S. Limit On Eamlngs
- Usu. PT-Workweek <35 Hours
., Usu. PT-Other Reason .

- (403 404)

 s-a0)




NAME ~ SIZE . DESCRIPTION
LOCATION g

PRUNEDUR 3 DURATION Of UNEMPLOYMENT FOR - ' (407 - 409)
_ _ . LAYOFF /nd L OKING RECORDS '

* EDITED UNIVERSE: PEMLR = 34 .
. VAUD ENTRIES

0 Min Value
. 899  MaxValue _
 PRUSFTPT 2 USUALFULLTIME/PARTTIME STATUS - C (410-419)
| EDITED UNIVERSE: PEMLR = 1-2 | '
| VALID ENTRIES
1 Full Time
.2 PatTime
' - 3 Status Unknown . _ .
PAUNTYPE 2 REASON FORUNEMPLOYMENT R (412 - 413).

| \ " EDITED UNIVERSE: PEMLR = 34 T

' VALID ENTRIES | |

-~ Job Loser/On Layoff - ' »
Other Job Loser
Temporary Job Ended
~ Job Leaver
Re-Entrant
New-Entrant

D DN -

PRWKSCH 2 LABORFORCEBYTME - - (414-415) -
S ~ WORKED Or LOST - | o

EDITED UNIVERSE: PEMLR = 1 -7

'VAUID ENTRIES

0 NotinLaborForce
1 At Work ,
2 - WithJob, Not At Work
3 Unemployed, Seeks Ft
4

‘Unemployed, Seéks Pt




NAME - SIZE - DESCRIPTION

LOCATION |
PRWKSTAT 2 ' FULL/PART-TIME WORK STATUS |  (@#16-417)
. EDITED UNIVERSE: PEMiR = 1-7
VALID ENTRIES
1 Not In Labor Farce
2 FT Hours (35 +), Usually FT .
3 PT For Economic Reasons, UsualIyFl' :
4 PTFoerEconorlﬂcRaasons.UsmllyFT o
5 Not At Work, Usually Ft -
. 8 PT Hrs, Usually PT For Economic Reasons :
7 _PT Hrs, Usually PT For Non-Economic Reasons \
8 FT Hours, Usually PT For Economic Reasons
- 8 FT Hours, Usually PT For Non-Economic -
10 NotAtWork Usually Parttime -
11 Unempioyed FT -
) 12 Unemployed PT _
PRWNTIOB ~ 2 NILF RECODE - WANT A JOB Or OTHER NILF | (@18 - 419)
| EDITED UNIVERSE: Pi—.MLR &7 |
VALID Emmes :
v 1. WantAJob S
2 , Other Not In Labor Force
PUHCKI 2  JOBHISTORYCHECKMEM - Y (az0-a21)
' VAUD ENTRIES '
1) . HIMIR £Q 3 Or 4 Then GoTo PUJHDP1
| | 2) . AlOthers GoToPUJHRSN -
PUJSHCKA L 2 - .SCREEN FORDEPENDENTNILF -  : o o (422 - 423)
 VAUDENTRIES o ' |
1) ~ HEntryOi2,D OrRin Puomwxof In PUJHDP10
: Then GaTo PUJHCKS
'2)  HEntry Of 1 In PUDW4WK Or In PUJHDP10
. ThenGoToPUIOIINT .
3). - IF-MLREQUALS 1 Or2 And Entryln
.~ PUJHRSN Then GoTo PUJHCKS
4 HEntryIn PUHRSN Then GoTo PUIO1INT
_ 7 5} AlOthers GoTo PUNLFCKl o : _
PUWHCKS 2 SCREENFOR DEPENDENTNILF S )

"+ VAUDENTRES |
ER IFI401ICREquaIB10rI-IO1OCR

_ - EQUALS 1 Then GoTo PUIOTINT
2} AllOthers GoTo PUIOCKS

847




NAME o SIZE
LOCATION '

PUIODPT 2

DESCRIFTION

LAST MONTH, IT WAS REPORTED THAT YOU
WORKED FOR (EMPLOYER'S NAME). DO
STILL WORK FOR (EMPLOYER'S NAME)

* (AT YOURMAIN JOB)?

PUIODP2 2
. PUIODPE 2
- PEIO1COW 2

Ul
S

mqmmhu»w

VALID ENTRIES

1 Yes :
2 ND I

HAVE THE USUAL ACTIVITIES AND DUTIES
OF YOUR JOB CHANGED SINCE LAST MONTH? .

VAUD EN'I'RIES
1 - Yes '

2. No

LAST MONTH YOU WERE REPORTED AS (A/AN) -
(OCCUPATION) AND YOUR USUAL ACTIVITIES WERE
(DESCRIPTION). IS THIS AN ACCURATE
DESCRIPTION Of YOUR CURRENT JOB?

VAIJDENTRIES T
1 Yas
2 No-

-

INDIVIDUAL CLASS Of WORKER CODE
ON FIRST JOB

Nota: A Peloico Code Can e ksslgned
Even i An individual Is Not Currantly

Employod

EDITED UNIVERSE: (PEMLR = 14) o
OR (PEMLR = 4 AND PELKLWO = 1-2)
OR (PEMLR = 5 AND (PENLFJH = 1 OR PEJHWKO = 1)

OR (PEMLR = 6 AND PENLFJH = 1) OR(PEMLR=7 .

AND PEJHWKO = 1)
VALID ENTRIES

Gavermnem Federal
Government - State
Government - Local
Private, For Profit

. Private, Nonprofit .
" Self-employed, Incorporated :
Self-employed, Unlncorpomted
WlthomPay

(426 - 427)

(428 - 429)

(430 - 431)

(432 - 433)




'NAME - SIZE  DESCRIPTION
LOCATION | | |
PUIOIMFG 2 ISTHIS BUSINESS OR ORGANIZATIONMAINLY | (434 435)

, - MANUFACTURING, RETAIL TRADE, .
S " WHOLESALE TRADE, OR SOMETHING ELSE?

'VALID ENTRIES

Retall Trade
Wholesale Trade
PEONCD 3 INDUSTRYCODEFORPRIMARYJOB - . (436-439)

RN -

EDITED UNIVERSE: (PEMLR = 1-3)
" OR (PEMLR = 4 AND PELKLWO = 1-2)
" OR (PEMLR = 5 AND (PENLE!H = 1 Or
: PEJHWKO = 1)) OR (PEMLR = 6
ANDPENLFJH = 1) . .
OR (PEMLR = 7 And PEJHWKO=1)

_VALID ENTHIES

.0 Manalua
299 MaxVaIue

PEIOTOCD 3 .'_OCCUPM'IONOODEFORPRIMARYJOB L (430-441)

- EDITED UNIVERSE: (PEMLR = 1-3)

OR (PEMLR = 4 And PELKLWO = 1-2)

OR (PEMLR = 5 And (PENLFJH = 1 OR .

PEJHWKO = 1)) OR (PEMLR =6 -~ . . 3 :
- And PENLFJH = 1) OR (PEMLR =7 -
 And PEJHWKO = 1) . - ’

- .'VAUD EN'I'RIES

0 MinValue
, o 999  Max Value o
- PEIO2COW. - 2 L INDMDUALG.ASSOFWORIGRON SECONDJOB S _‘,"_:-  (442 - 443)

" Note: FofThosa Self-employed Unlmorporatad -
.T.OnTtwlth'stJob,ThlsShoddHaveAResponsq
© - Every Month. For All Others, This Showd Only . .
HaveAVaJue In Out-going Rotaﬂona ' '

R ’-..'EDH'EDUNIVERSE PEMJOT =1 ~
1 AND(HRMIS - 480rPEIOiCOW =78)

S VAlJDENTRIES

4 Govemment-Federal
3 ° Govemment - Local ‘ S T

~ Private, For Profit




NAME size DESCRIPTION -
LOCATION L

PEIO2COW 2 INDIVIDUAL CLASS OF WORKER ON SECOND JOB.—Con.

Private, Nonprofit -

Self-employed, lncorporated :
- Self-employed, Unlnoorpomed
. Without Pay

" Unknown ]

0~ Government, Luvel Uninown o
t - Sell-Employed, Incorp. Status Unknown
PUIO2MFG -2 ISTHIS BUSINESS Or ORGANIZATION MAINLY : (444 - 425)

- MANUFACTURING, RETAIL TRADE, WHOLESALE TRADE
‘OR SOMETHING ELSE? :

OO~

‘b b

VALID ENTRIES

Manufacturing
Retall Trade = = o . :
- Wholesale Trade ro - S
SomethingBlse =~ . . . . 7

PEIC2ICD ' INDUSTRY CODE FOR SECOND JOB. . L (a46-448)

 EDIED UNIVERSE: PEMJOT = 1 And HRMIS = 4 Or8
“VALID ENTRIES

L

0. Manalue‘, -
899 MaxValue . = -

PEIO20CD 3 - OCCUPATION CODE FOR SECOND JOB. - (9-451)
" EDIED umvsnse PEMJOT = 1 And HAMIS = 40r8 '
-‘VAUD ENTRIES

0 M!nValue
999 - MaxValue

PUIOCKI 2 18OCHECKITEM1 - L us2aas3)
o . SCREENFORDEPENDENTIMO S ~ '

VALID ENTRIES

s _ ) H{MISCKEQlOrS) - '
- : . " OrMISCKEQ24, s-awr-mmeoa-n :
' . - coT e wsmryomnABS}TheneoTopunoum _
. 2) - H(MISCKEQ10r5) .
= - Or {{MISCKEQ 24, 6.8 And IMLREQ 3-7) -
. And(EN'l'RYOf1InWKOrHRCK7—CIsBIank.1-3)}
&~ GoToPUIONUNT =
- 3)  KHOINAMISD, ROfBLANKThenGoToPUIOﬂNT '
- 4) 'AllOﬂ'lersGoTo PUIODP1 D




 NAME SZE ' DESCRIPTION
LOCATION - ,f R
PUIOCK2 2 I&OCHECKTEMZ - | | O usteasy
o | ' ScreenForPrevlousMonthslN\dOCases ” |
VALID ENTRIES - |

) uuouca EQ 1 Then GoTo PUIOTIND B
2) © KIHO10CR EQ 1 Then GoTo PUID10CC A
3) Al Others GoTo PUIODP2 . -

PUOCKS 2 - IBOCHECKMEM3 S (456 - 457)

VALID ENTRIES
1). ¥ HO10CC Equals D,.R Or Blank
. ThenGoToPUIOIOCC .
2) IF I401DT1 Is D, R Or Blank
o Then GoTo PUIO10CC
3. A Others GoTo PUIODPa

PRIOELG - 2 ° INDUSTRYAnd OCCUFATION EIJGIBILITYFLAG . (4sB-as9)
- EDITED UNIVERSE: PEMLR = 1-3, | ‘

OR (PEMLR = 4 AND PELKLWO = 1 OAZ).
'OR(PEMLR = SAND -
(PEJHWKO = 1 OR PENLFUH=1); . -

. OR (PEMLR = 6 AND PENLFJH = 1),
OR PEMLR = 7 AND PEJHWKO = 1)

5 VAUDENTRIES |

0 Not Eliglble For Edit L
K Eligible For Edt .

- PRAGNA 2. AGHICULTURE/NON-AGRIGULTURE iuousmv' L (e0-agn)
EDITED UNIVERSE: PRIOELG = 1 o
VALID ENTRIES |

1 . Agricultural
o 2 - Ngn-Agdcmural__ -
" ‘PRCOWI 2 - CLASSOFWORKERRECODE-JOB1 . =~ < ~ (462-489)
| EDITED UNIVERSE: PRIOELG =1 "
~ VAUD ENTRIES | _

FederalGot - .
- State Govt AR

Local Govt
. Private (Indl. sglf-Employed Inoorp)

. Self-Employed, Unincorp. -
wuhomPay -

DA AN -




NAME
. LOCATION

PRCOW2 .

" PRCOWPG -

PROTCOW1

PROTCOW2

SIZE

DESCRIPTION

. CLASS OF WORKER RECODE - JOB 2

EDITED UNIVERSE: PRIOELG = 1
AND PEMJOT = 1 AND HRMIS = 4 OR @

. VAUD ENTRIES

2

2..

2

cn.m_a-un-s

—n-tpenq'm_cn.hun-y

- O

" Federal Govt
State Govt
Local Govt o

- Private (Incl. Self-Employed Incoip.)
Self-Employed, Unincorp.
wuhout Pay '

OOW PRIVATE OR GOVERNMENT .

EDITED UNIVERbE PEIO1COW =1- 5

' VALID ENTRIES

1 Prlvate ‘
2 Gwemmant

DEI'A.ILED mss OF WORKER REGODE JOB 1
EDITED UNIVERSE PRIOELG =1
wun ENTRIES

Agﬂ.. _Wage & Salary, Private
Agrl., Wage & Salary, Government
Agil, Self-Employad '
Agri,; Unpald
Nonag, WS, Private, Private Hhids
Nonag, WS, Private, Other Private
Nonag. WS; Govt, Federal
Nonag, WS, Gowt, State
Nonag, WS, Gowt, Local .

: . 'Nonag, Self-Employed
Nonag, Unpald :

_ DEI'NLED CLASS OF WORKER RECODE - JOB 2
- EDITED UNIVERSE: PRIOELG = 1

ANDPEMJOT = 1AMdHRMIS =40r8

VALID ENTHIES

1 Agrl. Wage&Salary Private -

2 _AgrL, Wage & Salary, Government

3 Agrl., Self-Employed

4 Agr., Unpald .

5. Nonag, WS, Private, Private Hhids

6 ° Nonag, WS, Private, Other Private
"7 Nonag, WS, Govt, Federal ‘

852

" (464 - 465) |

(466 - 467)

(468 - 469)

(470 471)




NAME .
LOCATION

PRDTCOW2

- PRDTIND1

"SIZE

DETAILED CLASS OF WORKER RECODE - JOB 2-Con. .

8
g
10
1

DESCRIPTION

- Nonag, WS, Gowt, State

Nonag, WS, Govt, Local -
Nonag, Self-Employed
Nonag, Unpald :

DETAILED INDUSTRY RECODE 0B {

EDITED UNIVERSE: PRIOELG = 1

VCONDN RGN

g:sssﬁsagésasagsaaxﬁs

Hospitals -

~ VALD ENTHIES
- Goods Produchg—Agrlcultural Services

Goods Produelng-othar Agrlcultural
Mining .

Construction : '

MFG-Lumber & Wood Prods. Ex Fumiture

. MFG-Fumiture & Fixtures .

MFG-Stone, Clay, Concrete, Glas_s Prods.

- MFG-Primary Metals
‘MFG-Fabricated Metals

MFG-Not Spacified Metal lndusmes
MFG-Machinery, Ex Blectrical -
MFG-Electrical Machinery, Equip Supplles
MFG-Motor Vehicles & Equlp

MFG-Alrcraft & Parts . X

MFG-Dther Transportation eqﬂpmem
MFG-Professlonal & Photo Equip, Watches
MFG-Toys, Amusement & Sporting Goods
MFG-Misc & Nec Mig Industries :

. ‘MFG-Food & Kindred Prods
. MFG-Tobacco Prods
'MFG-Textlle Ml Prods

MFG-Apparel & Other Finished Textile Pr
MFG-Paper & Allied Products .
MFG-Printing, Publishing & Allled Inds

- MFG-Chemicals & Allled Prods
. MFG-Pstroleum & Coal Prods

MFG-Rubber & Mis¢ Plastic Prods
MFG-Leather & Leather Prods

- Transportation .

. ~ Utliitles & Sanltary Servlces‘
v Wholesala Trade
. Eating And Drlnldng Places . .

Other Retall Trade

" Banking An¢ Other Finance,

Insurance And Real Estate
Private Housghold Servi_ees

- +Buslness Services
Automoblle And Hepalr Sewlcas

Personal Serv Exc Private Households
Entertainment & Recraaﬂon Services

(472 - 473)




NAME
LOCATION

PROTIND1

- PRDTIND2

- SIZE

EEFTETTEY-

- DESCRIPTION

DETAILED INDUSTRY RECODE - JOB 1-Con.

Health Services, Exc. Hospltals
Educatlonal Services

Socia) Services -

QOthe: Profasslonal Services

Forestry & Fisherles

Justice, Public Order & Safety

Admin Of Human Resource Programs
Natlonal Security & Internal Affairs
Other Public Administration :

. Armed Forces

DETAILED INDUSTRY RECODE - JOB 2

EDITED UNIVERSE: PRIOELG =1
AND PEMJOT = 1 And HRMIS = 4 Or 8

VALID ENTRIES

DONDU SN =

REBRIEBRNBRRER

Goods Producing-Agricultural Services
Goods Produc’ na—Other Agrlcdtural
Mining .

Construction. -

MFG-Lumber & Wood Prods. Ex Fumlture
MFG-Fumiture & Fixtures :
MFG-Stone, Clay, Concrets, Glass Prods’
MFG-Primary Metals ' ’
MFG-Fabricated Metals =

MFG-Not Specified Metal Industries
MFG-Machinery, Ex Electrical
MFG-Electrical Machinery, Equip Supplles

~ MFG-Motor Vehicles & Equip .

MFG-Alrcraft & Parts
MFG-Other Transportation Equlpment

- MFG-Professional & Photo Equip, Watches -
-~ MFG-Toys, Amusement & Sporting Goods -
. MFG-Misc & Nec Mfg Industries -

: MFG-Food & Kindred Prods -~

MFG-Tobacco Prods

MFG-Textlle Mill Prods
MFG-Apparel & Other FlnlshedTe)allarPr o

MFG-Paper & Allled Products

" MFG-Printing, Publishing & Allied Inds
. MFG-Chemicals & Allled Prods - -

~

MFG-Petroleum & Coal Prods e
MFG-Rubber & Misc Plastic Prods .
MFG-Leather & Leather Prods
Transportation .-

Communications

Utlitles & Sanitary Services

Wholesale Trade -~
Eating And Drinking Places
Other Retal Trade '
Banking And Other Finance -

- B8-54

(474 - 475)




NAME .
LOCATION

PRDTIND2

" PRDTOCCH

iz

' DESCRIPTION

DETAILED INbUSTRY RECODE - JdB 2-Con.

37

EETT T X EY T LT L

‘Insurance And Real Estate

Private Housshold Services

Business Services

Automoblle And Repalr Services
Personal Serv Fxc Private Households

. Entertainment & Recreation Services

" Forestry & Fisherles = -
- Justice, Public Order & Safety -
- Admin Of Human Resource Programs - -
_Natlona Security & Intemal Affalrs

Other Public Admhlstratlon

' ArmedForces

DETAILED OCCUPATION REOODE JOB 1

_ EDITED UNIVERSE PRIOELG = 1

o VALID ENTRIES

1 Ofﬂcials & Admlnlstmtom. PUblic Adrnh
2 - Other Executlve, Admin. & Managerial -
3 .. Management Related OOcupaﬂons .
4 - Engincers
§ - Mathematical And Cornputar Sclentlsts
8 Natural Sclenitists ~ -~ :
7 Health Diagnosing Oocupaﬁom '
8. ‘HearmAssessmalﬁAndTraannerIOOcupaﬂons
8 Teachers, College And University
10 - Teachers, Except College And Unlverslty
- Lawyers And Judges
12.  Other Professional Speclalty Dccupailons
13 . Health Technologists And Techniclans .
14~ Engineering And Sclence Technicians ] g
15 Technicians, Except Health, Engineering, And Sclenco T
18 Supetvisors And Proprietors, Sales Occupations
17 Sa!esaepa.FlnanceAndBushessServlces
18 . Sales Reps, Commodities; Except Retall .
19 - Sales Workers, Retal&PersonalServlees
- 20 | Sales Related Occupations
21 - Supervisors, Administrative Support
22~ ‘Computer Equiptment Operators
23 Secrstaries, Stenographers, And Typists
24 Financl:! Recoida Processing -
25 ' Mai And Message Distribution -
26  Other Admin. Support, Including Clerlcal
27 Private Household Service Occupaﬂom
28 Protective Service
29

Food Service -

 (476-471)°




NAME
LOCATION

PRDTOCCH

~

PRDTOCC2

. SIZE

.DESCRIPTION

DETAILED OCCU/PATION RECODE - JOB 1-Con.

EXIITTE Y BT I Y

* Health Sarvice
'aeanmgmauwmgsm

Personal Servica -
Mechanics And Repalrers

Consiruction Trades ..

Other Preclislon Production, Graft, And Repalr

* Machina Operators, And Tenders, Except Precision

Fabiicators, Assamblers, Inspectors, Samplera
Motor Vehicle Operators

. OtherTransponatlon&sN'nd Material Movlng Oocupatlons

Construction Labor

‘Frolght, Stock, & Materdals Handlars Lo
Other Handlers, Equipt. Cleaners, I-lelpers. Laborers '

Farm Operators And Managers

~ Farm Workers And Related Oocupaﬂons

: ForestryAndFlanngupaﬂons
-AnnedForces :

DEI'AILED OOCUPA'I'I ON HECODE

. -EDITED UNNERSE PRIOELG=-1 '
‘MDPEMJOT-lANDHRMIS 40r8

VALID ENTRIES : S
1 Ofﬁclals&Adrrwﬂshators.Puuchdmh
2 . Othar Executive, Admin. & Managerial
3 Management Related Occupaﬂons ‘
4 Engineers .
.5 Mathematical And Computor Sdentlsts
- B . Natural Sclentists B
7. Heanh Dlagnosing Owupaﬂom
8 ealth Assessment And Treatment Occupations
9 Teac!'bers. College And University -
10 - Teachers, Except College And Untverstty
- Lawyers And Judges
12 Other Professlonal Specialitu Oocupatlons '
13 Health Technologlsts And Technicians
14 Engineering And Science Techniclans . . -
15 - Techniclans, Except Health, Engineering, And Sclenca
16 Supervisors And Proprietors, Sales Oocupatlona :
17 Salesﬂaps.Flna:mAndBuslnessServlceg
- 18. . Sales Reps, Commodities, Except Retall =~ -
19~ Sales Workers, Retall &PersonalSewicos
-’20 " Sales Related Occupations .
1 Supewlsors,AdmImsuaﬂvoSuppon
-22  Computer Equiptment Operators = .-
.23 . Secretarles, Stenographers, And Typlsts
- 24 Financlal Records Processing .
25  Mall And Message Distribution - o
26 Other Admin. Support, Including Clerical
27  Private Household Service Occupaﬂons
- Protective SeMce

- 656

B , (473-.479)'




NAME
LOCATION

PRDTOCC2

 PREMP

PRMJIND1

SIZE

6#}-‘36558883835‘288288]

Do~ hON -

DESCRIPTION

DETAILED OCCUPATION RECODE-Con,

Food Service
 Health Service
Cleaning And Bullding Sesvice
Personal Service
" Mechanics And Repairors
Construction Trades
- Other Preclislon Production, Craft, And Repair
- Machine Operators, And Tenders, Except Precision
- Fabricators, Assemblers, Inspectors, Samplers
Motot Vehicle Operators '
OmerTransportahmAndMa:erhIMwhnOwupatbm
Construction Laborers _
Frelght, Stock, & M~*ertals Handlers s
Omefl-landlars.Etl-iptha:ws.l-lalpom.Laborm
" Farm Operators And Managers - ‘
- Farm Workers And Related Occupations
ForestrdeFlsMngOocupaim
Armed Forces

EMPLOYED PERSONS T (4s0-481)
(Non-Farm & Non-Private Hhid) Recode - |

" EDITED UNIVERSE: PEMLR = 10r2 ~

AND PEIO10CD ne 403407, 473-484
VALID ENTRY

1 E_mp!oyedPer_sbns(Exc.Fann&PdeH) o
- MAJORINDUSTRY RECODE - JOBY  * T (e2-489)
 EDITED UNIVERSE: PROTIND1 = 151 -

VALID ENTRIES
Agriculture
Mining :
Manufacturing - Durable Goods -
- - Manufacturing - Non-Durable Goods.
- . Transportation
. Communications '
UﬂlluesAMSanltalySaMcas .
* Wholesale Trade
10: Retali Trade
11- _ Flnancs, lnsmnce.AndRealEm
12 . Private Housgholds
13 Buslness.AutoN\dRapakServbes
14 Personal Services, Exc. Private Hhids
15 Erltenalnnwmwﬁacreaﬂonsm
16 Hospitals )
17 Medical Sewlces.Em.Hospltals

8-57




e

 NAME
" LOCATION

- PRMUJIND1

PRMJIND2

PRMJOCCH

. SIZE

* DESCRIPTION

' MAJOR INDUSTRY RECODE - JOB 1-Con.
18 Educatlonal Services

19 = Soclal Services
20 Other Professional Servloas
21 Forastry And Flsherles

22 Public Administration

LD ONODAEWN -

(=]

23 Armmed Forces

 MAJOR INDUSTRY RECODE - JOB2 L (sae4s)

EDITED UNIVERSE: PRDTIND2 = 1-61

' VAIJD ENTRIES

Agriculture

- Mining

Manufacturing - Durable Goods ' 3 S
Manufacturing - Non-DmabloGoods . , -

uslnass,MoAndRepakSwicea
Personal Services, Exc. Private Hhids
‘ menamuwnweaﬂonmwes
.Hosplhtals _
MedlealServIces.Exc.Hospttals
Educational Services -

Soclal Services - -
OtherPrdesslonalSeMces
Forestry And Fisheries -
" Public Administration

.Armad Forces

MAJOR OCGUPATION RECODE-JOB1 ~ - .. (486-487)
EDITED unwsnss PRDT0001 - 146" | ‘
VALID ENTRIES |

Executive, Admlnlstraﬂve. & Managerlal Oocupatlms
Professional Speclalty Occupations . :
Techniclans And Related Support Oocupations
Sales Occupations - :

~ -Administrative Support Occupations, Includlng Clerical
: Private Household Occupations

Protective Service Oocupatlons '
. Service Occupations, ExoeptProtad]ve&HNd
Precislon Production, Craft & Repair Occupations
" Machine Operators, Assemblers & Inspectors

8-58




LOCATION

- PRMJOCCY

PRMJOCC2

PRMJOCGR

" PRNAGPWS

. SIzE

DESCRIPTION
MAJOR OCCUPATION RECODE - JOB 1-Con.
11 Transportation And Material Moving Occupations

12 Handlers, Equip Cleaners, Helpers, Laborers

DONDN RN =

13 Farming, ForeslryNﬂFlangOccupaﬂom

14 Armed Forces
MAJOR OCCUPATION RECODE - JOB 2
EDITED UNIVERSE: PRDTOCC2 = 146

| VALID ENTRIES

Professional Specialty Occupations - .
Techniclans And ReiatadSupportOocupaﬂons
Sales Occupations

Private Houschold Occupations
Protective Service Occupatlons

Service Occupations, ExoeptProtecﬁve&Hﬂd
Precision Production, Craft & Repak Occupations
10 Maching Operators, Assemblers & Inspectors

. 11 - Transportation And Material Moving Occupations

12 Handlers, Equip Cleaners, Helpers, Laborers
13 Farming, Forestry And Fishing Occupatlons

14 - Ammed Forces
* MAJOR OCCUPATION CATEGORIES

EDITED UNIVERSE: PRMJOCG = 1-13

VALID ENTRIES

1 Malngeral&Prdesslonal Tod\nlcal

- Sales & Support Occupaﬂons
3° - Production, Craft, Hepalr Opefatora , ‘-

4 Farmlng. Forestry & Fishing Oocupatlons
’ NON-AGRIGULTURE, PRIVATE

WAGE And SALARY WORKERS REOODE - '. e
EDITED UNIVERSE: PRCOW! = 1And

PEIOTICD ne 761 Or 010-030
VALID ENTRY Ny
1 Non-Ag PrivWage & Salary (Ex Priv HH)

"Executive, Admlnl.straﬂve, & Managerld Ooeupatkms |

Administrative Support Occupations, lndudlng Clerical -

(488 - 489)

(490 - 491)

(492 - 43) :




NAME SIZE DESCRIFTION
LOGATION - |

: PRNAGWS g 2 - NON-AGRICULTURE WAGE AND SALA.RY WORKERS RECODE (454 - 495) -

EDITED UNIVERSE: PEMLR = 1-4 |
AND PRCOW = 14 AND PEIOTICD NE 010-030

VALID ENTRY |
| 1 Non-AgWage And Salary Workers
PRSJM 2 SINGLE/MUL'HPLE JOBHOLDER - o | (496-497)
- | 'EDITED UNIVERSE: PEMLR = 1 orz -
VALID ENTRIES |

1 single Jobholder
2 Mulipie Jobhoider

PRERELG . . 2  EARNINGSELGIBILTYFLAG " o (498 - 499)
' EDITED UNIVERSE: PEMLR = 1-2 And HRMIS = 4 0r8 ’
VALID ENTRIES

0 Not Ellglble For Edit .
S T Ellglble For Edit

PEERNUOT 2 DO YOU USUALLY RECEIVE OVERTIME PAY, . {500 - 501)
| : | TIPS, Or COMMISSIONS AT YOUR JOB? .

EDITED UNIVERSE: PRERELG = 1
VALID ENTRIES "

1 Yes
2 No .

PEERNPER . 2  PERIODICITY (502-503)

EDITED UNIVERSE: PRERELG = 1

' VAUDENTRIES . e

Weokly - '
Bl-Weekly _
- Twice Monthly R B

NOO RN =




NAME
~ LOCATION

PEERNRT

PEERNHRY

PUERNHIC

 PEERNH2

8 pssnrqm'o |

SIZE

DESCRIPTION

" EVEN THOUGH YOU TOLD ME I IS EASIER

TO REPORT YOUR EARNINGS (PERIODICITY); ARE
YOU PAID AT AN HOURLY RATE ON '
YOUR (MAIN/THIS) JOB? = -

EDITED UNIVERSE: PEERNPER = 2-7

| VAUID ENTRIES

1 'Yes

.2 No

HOURLY/NONHOURLY STATUS
EDITED UNIVERSE: PRERELG = 1

* VALID ENTRIES -

1 Hourly Worker

2 Nonhowiywwcar

WHAT IS YOUR HOURLY RATE Of PAY ON -
. THIS JOB, EXCLUDING OVERTIME PAY
: TIPS Or COMMISSION?

DollarAmount 2lrnplledDoclmals

© VALID ENTRIES

9.  MinValue

9999 Max Value
(EXCLUDING OVERTIME PhY TPSAnd

- COMMISSIONS) WHAT 1S YOUR HOURLY FIATE
- QF PAY ON YOUR (MAIN/THIS) JOB? . L
‘ DOLI.AR AMOUNT -2 'MPUED DECIMALS -

" EDITED UNIVERSE: PEERNRT = 1

" " VAUDENTRIES

0 MinVale

'!ﬂ MaxValua
: ou1' VARIABLE FOR HOURLY

N RataOfPay(zlmplledDeclrmls)

EDITED UNIVEHSE PEERNPER = I

| VAUD ENTRIES

0 MnValue
9999 MaxValue

(504 - 505)

- (506 - 507)

(508-511).

(512-515)

(516 -519)




NAME
LOCATION

_PRERNHLY

PTHR

PRERNWA

PEERNVR1.. .

PEERNHRO .

. SIZE

DESCRIPTION
RECODE FOR HOURLY RATE
2 Implled Decimals -

EDITED UNIVERSE: PEERNPER = 1 Or PEERNRT = 1

VALID ENTRIES

‘0.  MinValue .

" 9909 Max Value

HOURLY PAY - TOP CODE

'VAUD ENTRIES

© . NotTopcoded
"1 Topcoded

* USUALHOURS (525 -526)

 EDITED UNIVERSE: PEERNH10 = ENTAY
| VAUD ENTRIES

0 MnVaue

a9 Max Valus

_ wssn.v EARNINGS REOODE
. 2Implled Decimals -

N EDrTED UNIVERSE: PFIERELG -1 -

. OR OTHER DEDUCTIONS. 'Does THAT sounn '

’ VAUD ENTRIES

0 MinVaue

- 1823 -Max Value

: WEEKLY EAHNINGS TOP CODE (535 - 535)

0 NotTopcoded A
1 - Topcoded s

" | HAVE ESTIMATED YOUR USUAL WEEKLY'
[EARNINGS (FOR YOUR MAIN JOB). -

AS ( ) BEFORE TAXES
CORRECT?

. EDITED UNIVERSE: PEERNHRO = ENTRY

 VALID ENTRIES"

1 Yes ‘
‘2 - No

(520 - 523)

(524 - 524)

(527 -534)

| os-s7)




NAME - . SIZE - DESCRIPTION
LOCATION - '

PEERNVR3 2 IHAVE ESTIMATED YOUR TOTALWEEKLY " (638-539)
. - EARNINGS (FOR YOURMAIN JOB)AS () |
BEFORE TAXES Or OTHER DEDUCTIONS.
DOES THAT SOUND CORRECT? ‘
 EDITED UNIVERSE: PEERNVR1 = 20r2

(This Is An Approximate Universe AsThe
Variables Which Comprise The Universe Are . -
Not ncluded On This Fle)
“'ALID ENTRIES

1 Yes
2 No

“PEERN - 8 - CALCULATEDWEEKLYOVEHHMEAMOUNT o | T (s40-547)
o o 2lmplledDeclmals |
'EDITED UNIVERSE: PEERNUOT - 71 And PEERNPER =1
wxuoem'mss B

. v .0 MinValue
90000099  MaxValue

'PUEBNz , 8 - GALCULATEDWEEI&YOVER‘I'IMEAMOUNT SRR . (s48-555)
o 2ImplladDeclma!s '
VAIJDENTRIES

. 0. M Value
99999999 Max Value

PTOT R wemvovmnmsmoum TOP CODE | (656558
| " VALID ENTRIES ' '

. 0 Not Topcoded
: 1_ Topcoded

PUERNVR4 2 _IHAVEREOOHDEDYOURTOTALEARNINGS S (e57-558)

. (Forkualnaob)as()sefore'raxes
.- OrOther Deductions. Isﬂmcorrecr?

| VALID ENTRIES

1‘_Yes_ e
2 No : S




"NAME
LOCATION

PEERNWKP

PEERNLAB

_PEERNCOV |

PENLFJH

PENLFRET

SIZE

DESCRIPTION

HOW MANY WEEKS A YEAR DO YOU

GET PAID FOR? .

EDITED UNIVERSE: PEERNPER = 6

| VALID ENTRIES

01 MinValue
. 62 MaxValue

ONTHIS JOB, ARE YOU A MEMBER Of A

LABOR UNION Or Of AN EMPLOYEE Assocmﬁon :

SiMILAR TO AUNION?

EDITED UNIVERSE: (PEIO1COW = 15
AND PEMLR = 1-2 And HRMIS = 4,8)

VAIJD_ ENTRIES. .
1 Yes
2 No

ON THIS JOB ARE YOU COVERED BY A UNION

OR EMPLOYEE ASSOCIATION GONTHACT? r‘.

EDITED UNIVERSE: (PEIO1COW = 15 ' -
AND PEMLR = 1-2 And HRMIS = 4,6) -

VALID ENTRIES
1 Yes
2 No

WHEN DID YOU LAST WORK AT A JOB :
OR BUSINESS? .

EDITED UNIVERSE: HRMIS = 4 Of 8

_AND PEMLR ='3-7

VALID ENTRIES

1. Within The Last 12 Morths.
2 . More Than 12 Months Ago

3°  Never Worked D
ARE YOU REI'IRED FROM A JoB OR BUSINESS?
EDITED UNIVERSE. PEAGE = 50+ And PEMLR 3-7

VALID ENTRIES
1 Yos
2 No

(559 - 560)

(a1 -562)

(563-564)

. (565-566)

(667 -568)




NAME - SIZE - - = DESCRIPTION
LOCATION o

PENLFACT ' 2 . WHAT BEST DESCRIBES YOUR SITUATION AT ‘ (569 - 57n)
- . THIS TIME? FOR EXAMPLE, ARE YOU DISABLED ‘ -
' ILL, in SCHOOL, TAKING CARE Of HOUSE OR -
FAMILY, Or SOMETHING ELSE?

EDITED UNIVERSE: (PEAGE = 1449) OR (PENLFRET = 2) -
VALID ENTRIES
Disabled
W
In School
. TaklnaCaraOwasaOrFan'llly ‘

~ InRetlrement
' Somethlnq Else/Othar

PUNLFCK1 2 NOT In LABOR FORCE - CHECKITEM1 ' S (571 -572)

Bl N -

© VALID ENTRIES
1) HWAgemgEquals140r9
~  ThenGoTo NLFACT . . o , - :
2) - AIOthersGOTNLFRET - | B -
PUNLFCK2 . 2 NOT in LABOR FORCE - CHECKITEM 2 . (s13-514)
B VALID ENTFIIES | A

1) KMISCKEQUALS 4 Or8 Then GoTo NLFUH
2) Al Others GoTo LBFR-END

 PESCHENR . 2 LAST WEEK, WERE YOU ENROLLED INA (575 - 576)
"~ HIGH SGHOOL. COLLEGE, OR UNIVERSITY?

EDITED UNIVERSE: PRPERTYP = 2
~ ANDPEAGE = 16-24 -

VALID ENTRIES

1 Yes
-2 No-

PESCHFT . '2  AREYOUENROLLEDINSCHOOLASA - . . (577-578) -
o " FULL-TIME OR PART-TIME STUDENT? S

. EDITED UNIVERSE: PESCHLVL = 1,2

VALID ENTRIES
1. . Full-ime

2 - Parttlme




NAME SZE  DESCRIPTION
LOCATION - :

PESCHLVL 2 WOULD THAT BE HIGH SCHOOL, COLLEGE, (579-580) - .
' . .~ ORUNNERSITY? -

EDITED UNIVERSE: PESCHENR = 1
VAUDENTRES a )

1 HighSchool-
.. 2 Coliege Or University
PRNLFSCH 2 . NLFACTIVITY - IN SCHOOL OR NOT IN SCHOOL ' (581-582)
o 'EDITED UNIVERSE: PENLFACT = -1
OR 1-6 AND PEAGE = 16-24
' VALID ENTRIES

1 InSthool -
2 Not In School




NAME

" LOCATION

" PWFMWGT

PWLGWGT

PWORWGT |

 PWSSWGT.

. PWVETWGT

FILLER

SIZE

10

10

10

DESCRIPTION

'PERSON'S WEIGHTS

FAMILY WEIGHT

(4 Implied Decimals)
* Only Used For Tallying Family
‘Characteristics. )

 EDITED UNIVERSE: PRPERTYP = 13
~ LONGITUDINAL WEIGHT

v+ implled Decimals) '

Only Found On Adult Records Matched From
Month To Month. (Usad For Gross Flows
Analysls)

;EDITEDUNIVERSE PRPEFITYP 2

) OUI'GOING ROTATION WEIGHT

' (4 Implied Declmals)

10

Used For Tallying Irtformaﬂon :
Collected Only In Qutgoing Rotations

. (LE., Eamilngs, 2nd Job 1 & O,
" Detalled Nilf) : '

' EDITED UNIVEHSE. PRPERTYP 2

FINALWEIGHT (613 - 622)

@“ Implled Declrna! Places) : ‘
Used For Most Tabulatlons, Controlled

- To Independent Estimates For

1) States; 2) Origin, Sex,
AndAge Anda)Age.Race AndSex.

 EDITED UNIVERSE: PRPERTYP = 13
-‘-__VETERANSWEIGHI‘ (623 - 632)

) (4 Implied Declmals)
.Used For Tallying Veteran's Da:a Only.

COntrolledToEstm\a!esOfVetm

"~ Supplied ByVa

" EDEDU UNIVERSE PRPERTYP = 2

10

(583-502)

(583 - 602}

* (603 -612)

(633-842)




NAME
LOCATION

HXTENURE
HXHOUSUT

HXTELHHD - . -

HXTELAVL

HXPHONEO.
PXINUSYR - -

PXRRP
. - PXPARENT
PXAGE

menm. '

PXSPOUSE
PXSEX -
 PXAFWHEN
~ PXAFNOW
PXEDUCA
PXRACE
PXNATVTY
PXMNTVTY
PXFNTVTY

PXINUSYR -
PXORIGIN

_PXMLR -
PXRET1

* PXABSRSN
PXABSPDO

PXMJOT
PXMJINUM

SIZE

DESCRIPTION

“ALLOCATION FLAGS -

ALLOCATION FLAG
ALLOCATION FLAG

" ALLOCATION FLAG
- ALLOCATION FLAG
~ ALLOCATION FLAG

~LLOCATION FLAG
ALLOCATION FLAG
ALLOCATION FLAG

sibinmcin

. ALLOCATIONFLAG
 ALLOCATIONFLAG
ALLOCATION FLAG

ALLOCATION FLAG

.. ALLOCATIONFLAG -
ALLOCATION FLAG
* ALLOCATION FLAG
 ALLOCATION FLAG
'ALLOCATIONFLAG ~
ALLOGATIONFLAG -
 aoomonria
. AuocATIONFLAG
© ALLOCATIONFLAG”
ALLOCATIONFLAG
“ALLOCATION FAs
 ALLOCATION FLAG

ALLOCATION FLAG

ALLOCATION FLAG

(643 - 644)
(645 - 645)
(647 - 648)

(640 650)

- (651 -€52)

(653 - 654)
(655 - 856)
(657 - 658)

(659 - 660)

(661 - 662)

(663 - 664)

(665 - 666)

7000}
(669 - 670)

(671 -672)

(673-674)
| (675-676)

 (677-678)

ro4-020)
(681 - 682)

(683 - 684)

(685 - 686)

(687 -688) .

(689 - 690)

(691 -692)
. (693-694)
(695 - 696}




NAME
LOCATION

_ VPXHRUSL'I
- PXHRUSL2 -

PXHRFTPT
- PXHRUSLT

© PXHRWANT

PXHRRSN1
PXHRRSN2
PXHRACT4
PXHRACT2

PXHRACTT

 PXHRRSN3
PXHRAVL
PXLAYAVL
PXLAYLK

PXLAYDUR

PXLAYFTO
" PXLKM1
PXLKAVL"
PXLKLLIO
© PXLKLL20

PXLKLWO . B
PXLKDUR

PXLKFTO

' PXDWWNTO

PXDWRSN
PXDWLKO
PXDWWK

SIZE

Nw

N

- - DESCRIPTION

ALLOCATION FLAG
ALLOCATION FLAG

ALLOCATION FLAG
. ALLOCATION FLAG

ALLOCATION FLAG
ALLOCATION FLAG

ALLOCATION FLAG

ALLOCATION FLAG

~ ALLOCATIONFLAG
ALLOCATION FLAG
 ALLOCATIONFLAG

ALLOCATION FLAG
ALLOCATION FLAG

'ALLOCATION FLAG

ALLOCATION FLAG

ALLOCATION FLAG
ALdeAnoN FLAG
ALLOCATION FLAG
' ALLb_cAnON FLAG _

 ALLOCATIONFLAG

| ALLocAnbN FLAG
 ALLOCATION FLAG
| ALLOCATIONFLAG

ALLOCATION FLAG

. ALLOGATION FLAG
ALLOCATION FLAG
" ALLOCATION FLAG

(697 - 69
(6% -700)
(701 -702) -
{703 - 704)
(705 - 706)
(707 -708) -

© 09-710)

(711 -712)

(713-714)

(715 -716)
717 -718)

(718 - 720)

(721-722)

" (723-724)

(725 - 726)

- (729-730)

(731 -732)

RS
- .£785_f?36) _
a7-738)
(739-740)

- (74{-742) ‘_

(743 - 744)

(745 - 745)

(747-745)‘ |

(749 - 750)




NAME
LOCATION

" PXDWAWK

PXOWLKWK

PXDWAVL

 PXDWAVR

_ PXJHWKO

_PXJHASN
PXJHWANT
" PXIOICOW

- PXIOTICD

PXIO10CD - . -
PXIO2COW -

PXIO2ICD
PXI020CD
'PXERNUOT

~ PXERNPER

_ PXERNH10
PXERNHRO

PXERN

' PXERNVR1
. PXERNVR3
PXERNRT
'PXERNHRY

PXERNH2

PXERNLAB

PXERNCOV
PXNLFJH

PXNLFRET

| SIZE

. N

NONNN N R RN NN

NTORNNN

N

DESCRIPTION

ALLOCATION FLAG
* ALLOCATION FLAG

' ALLOCATICN FLAG

ALLOCATION FLAG
ALLOCATION FLAG
ALLOCATION FLAG

. ALLOCATION FLAG

ALLOCATION FLAG
ALLOCATION FLAG
ALLOCATION FLAG
ALLOCATION FLAG

ALLOCATION FLAG

© ALLOCATION FLAG
- ALLOCATION FLAG
ALLOCATION FLAG
" ALLOCATION FLAG

ALLOCATION FLAG
ALLOCATION FLAG

ALLOCATION FLAG

ALLOCATION FLAG
ALLOCATION FLAG

. ALLOCATION FLAG
ALLOCATION FLAG
'ALLOCATION FLAG

ALLOCATION FLAG

ALLOCATION FLAG

ALLOCATION FLAG
ALLOCATION FLAG

8-70

(751-752) -
(753 - 754)
(755 - 756) -

(757 - 758)

(750-760)

(761 - 762)
(763 - 764)

(765 -3766)

. (767-768)

769-770)

w7-7
(773-774)

 75-778
(m-r8)

79-780)
(781 - 782)

| ges-784)

oS- 788)

(787 - 788)

. (89-7%0)
- (791-792) -
) 7(793,'79{4)A

(75 - 796)

- (ro7-799).
. (799 -800)
ot
. (803-804)
(605 -808)




NAME

LOCATION

PXNLFACT

PXSCHENR

PXSCHFT
'PXSCHLVL

NN N

- DESCRIPTION

ALLOCATION FLAG
ALLOCATION FLAG
ALLOCATION FLAG

. ALLOCATION FLAG

871

(807-808)

(809 - 810)

(811-812)

(813-814)




NAME'.

PES33

PES34

ATTACHMENT 9
RECORD LAYQUT SUPPLEMENT
February 1994 Displaced Workers Survey

SIZE DESCRIPTION . LOCATION

2

2

During the last 3 calendar yea-s, that is, 815-816
January 1991 through December 1993, did

you lose or leave a job because a plant or

company closed or moved, your position or

shift was abolished, insufficient work or

another similar reason'?

EDITED UNIVERSE:
All household members 20+ years old
VALID ENTRIES: ’ '

1 Yes

2 No

-2 Don’t Know
-3 Refused

-5 No Response

Which of these specific reasons describes 817-818
why you are no longer working at that job?

EDITED UNIVERSE:
PES33=1

VALID ENTRIES:

1 Plant Or Company Closed Down Or Moved

Plant Or Company Operating But Lost Job
Because Of:

Insufficient Work

Position Or Shift Abolished

Seasonal Job Completed

Self-operated Business Failed

Some Other Reason

Don’t Know

Refused

No Response

91




~ NAME

PES35

PES36

PES38

SIZE DESCRIPTION

2

2

oty &P -

When did you last work at that job?

EDITED UNIVERSE:
PES34=1,2, or 3
VALID ENTRIES:
1991
1992
1993
Other
Don’t Know
Refused

5 No Response

Do you 'expect to be recalled to that job
within the next 6 months? ' :

EDITED UNIVERSE:
PES34=2 or 3 and PES35=3, -2 or -3

VALID ENTRIES:

1 Yes

2 No

-2 Don’t Know

-3 Refused -

-5 No Response

Had you been given v ritten advance notice
informing you that you (would lose your job/
the plant or business would be closed)? ‘
EDITED UNIVERSE:

PES35=1,2,3, -2, 6r -3

VALID ENTRIES:

1 Yes

2 No

-2 Don’t Know
-3 Refused

-5 No Response

9-2

LOCATION -

819-820

821-822

823-824




NAME SIZE DESCRIPTION : o : , LOCATION

PES39 2 How long before you were to have lost . 825-826
: your job did you receive that notice?,

EDITED UNIVERSE:
© PES38=1
' VALID ENTRIES:

1 Less Than 1 Month

2 1 To 2 Months

3 More Than 2 Months
-2 Don’t Know

-3 Refused

-5 No kesponse

PE“,SCOW 2 Class of Worker o : 827;828
EDITED UNIVERSE:
Entry in PUS40, PUSI!-l or PUS42
VALID ENTRIES:

1 Federal Government

2 State Government

3 Local Government

4 Private For Profit

5 Private, Nonprofit

8 Without Pay ' _ >
9 Unknown '

10 Government, Level Unknown

11 Self- employed Incorporation Status Unknown

-5 No Response

PESICD 3 Industry Code : 829-831
EDITED UNIVERSE: |
Entry in PUS45
VAL-ID ENTRIES:

000-992 Industry Code
999 No Response

93




" NAME

PRSDIND -

SIZE DESCRIPTION

2.

Detailed Industry Recode

VALID ENTRIES.

£B B WLWLLLLWLLWLLLRMNLR R L R R R R e b b e b e 0 00 < O L 2 0 B —

quds Producing-agricultural Services
Goods Producing-other Agricultural
Mining

. Construction
MFG-Lumber & Wood Prods, Ex Furniture

MFG-Furniture & Fixtures

MFG-Stone, Clay, Concrete, Glass Prods
MFG-Prunary Metals

MFG-Fabricated Metals

- MFG-Not Specified Metal Industnes

MFG-Machinery, Ex Electrical

MFG-Electrical Machinery, Equip Supplies .

MFG-Motor Vehicles & Equip
MFG-Aircraft & Parts

MFG-Other Transportation Equipment
MFG-Professional & Photo Equip, Watches
MFG-Toys, Amusement & Sporting Goods
MFG-Misc & Nec Mfg Industries
MFG-Food & Kindred Prods
MFG-Tobacco Prods

MFG-Textile Mill Prods '
MFG-Apparel & Other Finished Textile Pr
MFG-Paper & Allied Products
MFG-Printing, Publishing & Allied Inds
MFG-Chemicals & Allied Prods
MFG-Petroleum & Coal Prods
MFG-Rubber & Misc Plastic Prods
MFG-Leather & Leather Prods
Transportation

Communications

Utilities & Sanitary Services

Wholesale Trade

Eating And Drinking Places

Other Retail Trade: -~ -

Banking And Other Finance

Insurance And Real Estate

Private Household Services

Business Services

Automobile And Repair Servu:es

~ Personal Serv Exc Private Households
‘Entertainment & Recreation Serv1ces

Hospitals

Health Services, Exc. Hospitals
Educational Services

Social Services

Other Professionai Services

Forestry & Fisheries

Justice, Public Order & Safety

Admin Of Human Resource Programs
National Security & Internal Affairs
Other Public Administration -

No Response

94

LOCATION

832-833




NAME

PESOCD

PRSDOCC

SIZE DESCRIPTION

3

2

Occupation Code

EDITED UNIVERSE:

Entry in PUS46, PUS47A and PUS47B

VALID ENTRIES:
003-905 Occupation Code
999 No Response

Detailed Occupation Recode

VALID ENTRIES:

1 Officials & Administrators, Pub. Admin.
2 Other Executive, Admin. & Managerial
3 Management Related Occupations

4 Engineers :

5 Mathematical And Computer Scientists
6 Natural Scientists '

7 Health Diagnosing Occs.

8 Health Assessment And Treatment Occs.
9 Teachers, College And University

10 Teachers, Except College And University
11 Lawyers And Judges _

12 Other Professional Specialty Occs.

13 Health Technologists And Technicians
14 Engineering And Science Technicians

15 Technicians, Exc. Health,engin. & Science
16 Supervisors And Proprietors, Sales Occs
17 Sales Reps, Finance And Business Serv.
18 Sales Reps, Commorities, Exc. Retail

19 Sales Workers, Retail & Personal Serv.
20 Sales Related Occs

21 Supervisors, Admin. Support

22 Computer Equipment Operators

23 Secretaries, Stenographers, And Typists -
24 Financial Records Processing

25 Mail And Message Distributing

26 Other Admin Support, Inc. Clerical

27 Private Household Service Occs

28 Protective Service

29 Food Service

30 Health Service

31 Cleaning And Building Service

32 Personal Service

33 Mechanics And Repairers

34 Construction Trades

35 Other Precision Prod,, Craft, & Repair
36 Machine Opertrs +.nd Tenders,exc Precis.
37 Fabricatrs,assemblrs,inspectrs,samplrs
38 Motor Vehicle Operators ]
39 Other Transp. & Material Moving Occs
40 Construction Laborers

LOCATION

834-836

837-838




'NAME _ SIZE DESCRIPTION - I LOCATION .

PRSDOCC Con.
41  Freight, Stock & Materials Handlers
42 Oth Handlrs,equip.cleanrs,helprs,labrrs
43 Farm Operators And Managers
44 Farm Workers And Related Occupations
45 Forestry And Fishing Occs : '
46 - Armed Forces
99 ‘No Response
PES48 2 On that job, were you a member of 2 union : 839-840
- or an employee association similar to a union? - ' '
'EDITED UNIVERSE:
Entry in PUS47a
VALID ENTRIES:
1 Yes
2 No
-2 Don’t Know
-3 " Refused
-5 No Response
PES49 2 Were you included in a group health 841-842
insurance plan at that job? : ' :
EDITED UNIVERSE:
Entry in PES4S
VALID ENTRIES:
1 Yes
2 No
-2 Don’t Know
-3 Refused
-5 No Response
PES50 2 How many years had you worked for that 843-844

employer when you lost that job?
EDITED UNIVERSE:

Entry in PES49

VALID ENTRIES:

01-99

2 Don’t Know

-3 Refused
-5 No Response -




NAME
- PES51

PES520

PES54

SIZE DESCRIPTION

2

2

2

ot O 0

Did you usually work 35 hours or more per
week at that job?

EDITED UNIVERSE:

Entry in PES50

VALID ENTRIES:

Yes

No

Hours Varied
Don’t Know
Refused

No incsponse

Out variable for PUSSZ
VALID ENTRIES:

Hourly
Weekly
Bi-Weekly
Twice Monthly
Monthly
Annually
Other

Don’t Know
Refused

No Response

Did you usually receive overtime pay,
tips, or commissions on that job?

EDITED UNIVERSE: PUS52=1-7 or -2

VALID ENTRIES:

1 = Yes

2 No

-2 Don’t Know
3 Refused

-5 No Response

LOCATION

845-846

847-848 -

849-850




NAME SIZE DESCRIPTION | - LOCATION

PESENH10 4  Out variable for hourly pay rate-lost job - 851-854
~ (Item PUSS5S5, PUS56 or PUS58) ‘
Dollar Amount-Two implied decimals
Topcoded o

EDITED UNIVERSE: PUS520=1
VALID ENTRIES:

0-9999

2 Don’t Know

-3 Refused -
-5 No Response

PTHR2 1 ‘Lost job hourly rate--topcode ' : 855
VALID ENTRIES:

0 No Topcode
1 - Topcoded Value

P59 2 How many hours did you usually work per | 856-857
week at that rate?

EDITED UNIVERSE:
PUS520=1 and entry in PESENH10
VALID ENTRIES:
01-99
2 Don’t Know
3 Refused
-5 No Response
PUS60 2 On the job you lost, how much did you 858-859

usually receive JUST in overtime pay, tips or
commissions, before taxes or other deductions?

VALID ENTRIES:
1 Per Hour

2 Per Day

3 Per Week

4 Per Month -
5 Per Year

6 Other

-2 Don’t Know
-3 Refused

-5 No Response

9-8




NAME
PUS67

PUS68

PUSERN

PUSERN2

PTOT?

PUS89

SIZE DESCRIPTION

2

How many hours did you usually work per
week at that rate?

VALID ENTRIES:

00-99

2 Don’t Know
-3 Refused

-5 No Response

What is your best estimate of the number of
hours per week you usually worked at that
rat_e?_

VALID ENTRIES:
00-99 -

2 Don’t Know

-3 Refused _
-5 No Response

Calculated weekly amount of overtime--
lost job

Dollar Amount-Two implied decimals
VALID ENTRIES:

0-192300 (topcoded)

Corrected calculated overtime amount--
lost job

Dollar Amount--Two implied decimals
VALID ENTRIES:

0-192300 (topcoded)

Lost job overtime pay-topcode
(PESERN and PESERN2)

VALID ENTRIES:

0 No Topcode
1 Topcoded Value

How many weeks a year did you get paid for
at that job? '

VALID ENTRIES:

01-52

2 Don’t Know
-3 Refused

-5 No Response

LOCATION

860-861

862-863

864-869

870-875

876

877-878




NAME

PES90

PES91

PESS2

SIZE DESCRIPTION

) :

, ,

2

Did you receive unemployment compensation

benefits after that job ended? -

' EDITED UNIVERSE:

Entry in SENAMT or SERNX1 or SERNX2

"VALID ENTRIES:
1 Yes
2 No :
-2 Don't Know
-3 Refused

-5 No Response

Did you exhaust your eligibility for
unemployment benefits?

"EDITED UNIVERSE:
PES90=1

VALID ENTRIES:

1 Yes

2 No

-2 Don’t Know

-3 Refused

-5 No Response

Since you lost that job, have you moved toa
different c1ty or county?

- EDITED UNIVERSE:

. PES90=1,2,-2, or -3

VALID ENTRIES;

"Yes

No |
Don’t Know
Refused

No reponse

Gl o D=

9-10

LOCATION
879-880

881-882

883-884




NAME

.PESS3

PES9%4

PES95

PESOSM

SIZE DESCRIPTION

2

" Was the reason for the move to look for

work or to take a different job?

EDITED UNIVERSE: PES92=1

VALID ENTRIES:
1 Yes

2 No .
-2 Don’t Know
3 Refused

-5 No Response
Have you worked since losing that job?

EDITED UNIVERSE:

PES92=1, 2, -2, or -3 and PEMLR =3, 4, 5, 6 or 7

VALID ENTRIES:
1 °~ Yes

2 No

-2 Don’t Know
-3 Refused

-5 No Response

After losing that job, how many weeks went
by before you started working again at
another job?

EDITED UNIVERSE:

PES94=1

VALID ENTRIES:

01-52

-2 Don’t Know

3 Refused

-5 No Response

ENTER NUMBER OF MONTHS
EDITED UNIVERSE:

Instrument entry of "M" in PES95
VALID ENTRIES:

01-23
-5 No Response

-1

LOCATION

885-386

887-888

889-890

-

891-892




NAME SIZE DESCRIPTION | | ' LOCATION
PES95V 2 Then about (amount) weeks went by before | 893-894
' - you began working at another job. Is that : '
correct? ' L

EDITED UNIVERSE:
PES95M =entry

VALID ENTRIES:
1 Yes |
2 No

-2 Don’t Know
-3 Refused

-5 .No Response
PES9SE 2 . What is your best estimate? o | 895-896
' . EDITED UNIVERSE: PES95V=2

VALID ENTRIES:
1-99

-2 Don't Know
-3 Refused

-5 No Response

PES9%6 2 Other than Medicare or Medicaid, are you 897-898
‘ now covered by any group health insurance plan? '

EDITED UNIVERSE:

PES94=1,2, -2 or -3 and PEMLR = 1-7

VALID ENTRIES:
1 Yes
2 . No :
-2 Don’t Know
-3 Refused
-5 No Response )
PES97 2 How many jobs have you held since losing 899-900
that job? o :
EDITED UNIVERSE:-

PES94=1 and entry in PES96

VALID ENTRIES:
1-99

2 Don’t Know
-3 ‘Refused. -

-5 No Response

9-12




NAME SIZE DESCRIPTION ‘ o ~ LOCATION
PESQ90_ 2 An out variable for §99 B ' 901-902
EDITED UNIVERSE;

PEMLR =1 or 2 and PES96=entry and
HUMISCK=1,2, 3, 5, 6, or 7

VALID ENTRIES:
1 Hourly
2 Weekly
3 Bi-Weekly
4 Twice Monthly
5 Monthly
6 Annually
7 Other-Specify
-2 Don’t Know
-3 Refused
-3 No Response
PES101 2 Do you usually receive overtime pay, tips, or 903-904
o commissions (?/at your MAIN job?)
EDITED UNIVERSE:
Entry in PUS99
VALID ENTRIES:
1 . Yes
2 No
2 Don’t Know
-3 Refused

-5 No Response
PESEH10A 4 Out variable for hourly pay rate-current job '905-908
Dollar Amount--Two implied decimals
EDITED UNIVERSE:
PUS990=1
VALID ENTRIES:
0-9999 (topcoded such that hourly rate is less
. than or equal to $1923.00 divided by usual hours)
2 Don’t Know '

-3 Refused
-5 No Response

8-13




NAME  SIZE DESCRIPTION - - LOCATION

PTHR3 o1 7 Suppl¢meht current job hourly rate-topcoded . 909
VALID ENTRIES:

0 No Topcode
1 Topcoded Value

PUS106 2 How many hours do you usually work per | . ' 910-911
: week at this rate? ' o

EDITED UNIVERSE:
PUS990 =1 and entry in PESEH10A
VALID ENTRIES:

01-99

-2 Don’t Know
-3 Refused

-5 No Response

PES1060 2 " Out variable for usual hours worked-- ' 912-013
o current job

VALID ENTRIES:

01-99

2 Don’t Know

-3 Refused

-5 No Response

PUS107 2 . (How/At your MAIN job, how) much do you . 914915
usually receive JUST in overtime pay. tips or .
commissions, before taxes or other deductiqns?

VALID ENTRIES: -
1 Per Hour
2 Per Day
-3 Per Week
4 Per Month
5 Per Year
() Other
-2 Don’t Know
-3 Refused
7 -5 No Response
PUS114 2 " How many hours do you usually work per 916-917
' week at this rate? ‘
VALID ENTRIES:
00-99 ,
-2 Don’t Know
-3 Refused

-5 No Response .

9-14




NAME  SIZE DESCRIPTION

PUSIIS 2
PUSERN1 6
PUSERN2?A 6
PTOT3 1
PUS136 2

PRSLWKLY 6

What is your best estimate of the number of
hours per week you usually work at this rate?

VALID ENTRIES:

00-99 . '
2 Don't Know

-3 Refused ,
-5 No Response

Calculated \#eekly amount of overtime--
current job

Dollar Amount-Two implied decimals
VALID ENTRIES:

0-1923000 (topcoded)

Corrected calculated weekly overtime
amount--current job
Dollar Amount--2 implied decimals

VALID ENTRIES:

0-192300 (topcoded)

Supplement current job overtime

. pay-topcoded (PESERN1 and PESERN2A)

VALID ENTRIES:

0 No Topcode
1 Topcoded Value

How many weeks a year do you get paid for?
EDITED UNIVERSE:

VALID ENTRIES:

01-52

2 Don’t Know

-3 Refused

-5 No Response

Recode for weekly earnings on lost job
Dollar Amount--Two implied decimals
VALID ENTRIES:

0-192300 (topcoded)

2 Don't Know

-3 Refused
-5 No Response

9-15

" LOCATION

918-919

920-925

926-931

932

933-934

935-940




NAME  SIZE DESCRIPTION - | " LOCATION

PTWK2 1 Lost job weekly earnings-topcode - 941
VALID ENTRIES: |

0  NoTopcode :
1 Topcoded Value

PRSCWKLY 6 | Recode for weekly earnings on current job. o 3 942047
: This is allocated if missing, don’t know, '
refused or no response. :
Dollar Amount--Two implied decimals
VALID ENTRIES:
0-192300 (topcoded)

PTWK3 1 Supplement current job ﬁveekly earnings-- | o 948
topcode - : i

VALID ENTRIES:

0 No Topcode
1 Topcoded Value

PRSUPTYP 1 Type of Supplement Interview S 948
| 1 Interviewed, Displaced Worker (Self—embloyed
People Included) . .
2 Interviewed, Not A Displaced Worker
3 Noninterview

16




(1]

. introduced. a..revised CPS questionnaire .and an automated data-collection environment.

~instruments have been consolidated-into .this . (updated) composite questionnaire package.

ATTACHMENT 10A
QUESTIONNAIRE

February 4, 1994.

‘;ﬁu;‘EQQMPARISONon.OLD;AND;REVISEnHCURRENT POPULATION SURVEY QUESTIONNAIRES
A;redeaignhoﬁ;thg_Currént Population Survey [CPS] was implemented in January 1994 which
To enable.data-users~to_compareupast_and‘present versions of the questionraire, the two
[This document . contains slight modifications to-the revised CPS questionnzire that wered

made after the: last version of the composite sjuestionraire was issued (March 1983)].

Each page is organized using the following format:

LEFT SIDE: ' RIGHT SIDE: "
Questions from the old : - Questions from the rcvised
 CPS questionnaire R ' CPS questionnaire

‘Pleasemnoteﬁthatwthe-page sequencing for the composite.questionnaire is based on the page

and. question sequencing of the revised CPS questionnaire. As a result, -the questions from

-the old CPS questionnaire [referred to asg CPS-1] are not in their natural order.

Attached to: this document, for reference,purposes, are the following materials:

1. A one-page copy of Ehe o0ld CPS questionnaire;

© 2. A-table summarizing differences between the old and the revised CPS questionnaires;

and, .
3.. A questionnaire item comparison table that juxtaposes item numbers (and labels)
for the old and the revised questionnaires.

Requests. for additional information on the revised CPS questionnaire may be addressed to
the Bureau of Labor Statistics, Division of Labor Force Statistics (Postal Square
Building, Room 4675, 2 Massachusetts Ave., N.E., Washington, DC, 20212; 202-606-6378).
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COMPOSITE QUESTIONNAIRE STRUCTURE

S_eri'as_ !'.itlp 7 . Paga (s}
B AT work - . 13
ﬁITu A Jos , Ce.. 4-5
MULTIPLE JOB OO -
dsuan HOURS | © ve. 1-8
Egououxc PART TIME f ve. 9 And_lz
' _ACTUAL HOURS ee. 10-11
ON LAYOFF ... 13-14
LOOKING L. 15-19
DISCOURAGED WORKERS = ... 20-22
Jéa Hxsronr' S .. 23-24
‘INDUSTRY & OCCUPATION
{a) Dependent - ses 25
(b} Independent ‘
® Firat Job e Y ee. 2628
. Second Job vea 29-:_32
' EARNINGS g R | eer 33-47

NILF/RETIRED/MAIN STATUS ... 48

SCHOOL ENROLLMENT cv. 49 -
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OLD CP3 QUESTIONHAIRE
[CpS~1)

AT WORK

19,

¥hat was ... doing most of LAST WEEK -
Working
Keeping houss
Golng to school
or somathing else?

Working {skip to QC20A}....cuu.,.HK
With a job but not at work.,..,..J
Looking £Or Work.e.eesvososnasys LX

Keeping hous®.vvsvernnaans PSR : |
Goilng to mchool..v..ivcvavenrona.§
Unable to work (skip to Q24}.....U
Retired...vevvunnrnanenseronansesll
Othexr [pOCILY) cacrvvrerrnesnn, OT

LI IR
. 1.

Obuooooo

020,

Digd ... do any work at ill'LAS! WEEK, not counting work
around the housa? (Note: If farm or business operator
in HH, ask about unpaid work.)

YeB.uun.. Y. X S
NOyssssssaananna0 (GO to Q22)

Lust revised 2/2/54

)L T i going o ask a Tow questions abodt work-reTated
LABOR sctivities LAST WEEK, By last week I mean the week beginning
' on Sunday, January 12, and anding on Saturday, January 18,
NOTE: :Ms lt::dls asked only once, after demographics for household have
een asked. - : :
gagﬁ-. Does anyone 1n this household have a business or a farm?
Y3, ioiiiineiass O wam> Whose business _ _ (ine no. BUSLI
. No.,ienvssainnse O or farm 13 112 _ ~ (1{ne np. BUsL2
[blind] Don't know...... 0 e - {line no. BUSL3
blind] Refused......... 0 - {11ne no, BUSL4
KT VUTRK
{IT QIYA 15 ¥yes™ then parentheticals should be TiTTed.)
EﬁO. LAST MEEK, did you do ANY work for (sither) pay (or profit)?
T Yes.., "0 gstlp to Q20C
No,... «« 0 {Go to Q20-CK) -
Retired, oo 0 {Go to Q20-CK
Disab) 4.....,.. 0 ({Go to §20-CK
Unable to work.. 0 (Go to Q20-CK
{blind Don‘t know...... & (Skip to QZDB-;;
blind Refused 0 (5kip to Qz0B-a
Q20-CX. CHECK ITEM
BUSCK] Q197 1s "Yes'.....vev0uaee  (Ask Q20-))
Q19A 13 "No" "D" or "R*,.. (Skip to Q20-CKZ)
020-1. LAST MEEK, did you do any unpaid work in the fam{ly business or
Bus1 farm? . '
Y&S.eoiiiionas O {Ask Q20-2)
Ho. . veeaesass O (Skip to Q20-CX2)
[hllnd . Don’t know... 0 (Skip to Q20-CK2
blind] Refused...... 0 (Skip to Q20-Ck2
Q20-2.  (If QI9A i3 "yes* and QL9A Yine number EQ person number, then
BUS2 plug Q20-2 "yes"and skip to Q20E-A.)

. Do you receive any payments or profits from the business?

blind
blind

. | TP :
Don't know w0
Refused...... 0

Go to (Z0E-A

YOS .vreenn. O ‘Stlp to (20E-A)
Go to Q20E-A

Go to QZDE-A;
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AT HORK {continued) revised 2/26/93

(20-LKe,
RETCK1

lf Q0
If Q20

CHELK ITEM
HIS-CK {5 2-8 or 6-81) and {Prev month Yab force status was "NILF~

tired®) and (Age i3 50+) and {Q20 is ‘ratirad'!. .d.ékiF]:g g%g-RET)
an p to Q20-pum

"yas
(MIS-CK {3 2-4 or 5-8) and {Prav month Jab fo‘;ce status was “HILF-
Ratind') and (Age 1s: 50+) and {Q20 1s NOT “"retired"}..({Ask Q20-RET)

{HIS—CK is 2-4 or 6-8) and (Prev month lab force status was

*N I.F-ombmnmbh Yeouoa (Skip to Q20-DIS)
{s 'Dillbled teenbrenssinsssenidnsanisnsanssnrasl0 10 Q20A-1)
’, -url‘b‘c LR A LA RN LN L LN RN R NN AL N AL LN Go tu qzon-z)

AN Othel‘s.........u.u.-.-....-....u...uuu....... Go to QZO-RET-CKI)

Q20-RET.
REY

Last month {w were reported to be retired.
Are you stl 1 retired? -

thsessavidnibasednetve O ‘SRiP to on'HUH,
ASBFEPA AR AR FEr R P RE RS 0 Skip to on'nn'cxl
Was not retired last month... 0 (Skip to Q20-RET-CK1

[blind] DOR’ KNOM.vsassussuaersnosnssO (SKip to G20-RET-CKI)
biind] Refusedisuescnssnacsacosenassdd (SKkip to qzq-nn-txl)
qz0-01S.

(11§ If QI9A 13 "yes® than fi11 second parenthetical.)

blind
blind

Last wonth you were reported to have a disability.} Does your
isability continue to prevent you from dolnﬂ any kind of work
the fani'ly businass or

ilf Q20 13 "no" then 111 first parenthetical.) - -

for the next & mnths {» ncluding work n
farm)?

VB8 aunsininnronisensseanssanacacesseD (Skip to 027-Cx)
[ PP mEsEsEELIEIBEIER IS SIS

Did not hava dlsabi'llty Tast month...0

mn t RnWIl|..0...l-.l..I..l!..l".‘o

Refused..............................0

Q20-RET-CK1. CHECK ITEM

RETCK2

Q20 4s retired......(Go to on-RET-I:KZ) :
" A others..........(Skip to Q20B-a) ‘

Q20-REY-CK2. CHECK ITEM

RETCKI

Person 1s 50+ yrs. old...... {Ask Q20-num) -
Person 13 under 50 yrs. oid. (Skip to Q20B-a)

on-ﬂuuo

B

blind

blind_

Do yon turrently want a Job, either full or part tim?

Yes or Maybe, it depends..o {Skip to 022)
"o--o---o-o-.---n---t-c--co Skip to Q27-CK
Has ODucsaonneanvidnne Sklp to Q208-1
Dﬂn.t KNOM: s scuenanravines (Sup to Q22
Rﬁfllsednn,.-.u--.uu..o (sk'p tﬂ Q?Z
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AT WORK (continued)

" TRUAST, ; Uices your disabiTity prevﬁnt ou from accepting any kind of
Dl‘sl work during the next six wonths? ‘
Yes ciiiiins O (Skip teo 027-ck)
- . No vessaneas O Skip to !]20A-3-CK
blind] Don’t know , 0 Skip to Q20A-3-CK
blind] Refused ..., 0 Skip to Q20A-3-CK
" Q20A-2. Do you have a disabitity that prevents you from sceepting
D1s2 any kind of work during the next six months?
Yes ........ 0 (Skip ta Q27-cx)
| - :
‘ [blind Don’t know.. 0
blind] Refused..... 0
Q20A-3-LK CHECK ITEM
Discky 023 1s “disabled® or "unable®.....{Skip to Q24-CK)

Q20B-b 1s "¢isabled* or “unable®..(Skip to Q22)
Q208-a 15 "disabled® or "unable®.. Skip to (20B-b)

Q22 1s "disabled® or 'unihll'.....’sklp to Q23-CX1)
ATl Others...cvrernresnrnreonann . Go to (20B-a)




9-Y01

021,

©(1g'3In 019, aXipite onAl

Did ... have a job or business from which he/she waz
temporarily absent oz on layoff LAST WEEK?

Yas......0

" NHOuaaass+.0 (Go to Q22)

WNITH A JOB

. 19A 1s yesnmﬁ]lQ-list equals L-na, 1111 parenthetical.)

- '—-~.‘,2§23:l. "LAST MEEK, (1n addition to the business,) did you hava a Job

. either full or part tima? Include any job from which you were
temporarily absent. : .

Skip to Q208-1)

Skip to Q20B-a-CK)
Retired... 0 (Skip to {20B-RET-CK)
Disabled.. O {Go to (208-a-CK2)
Unable ... O tl;u to Q20B-a~CK2)

Yes ceenee O
Ho ..iuae O

blind] Don’t ‘know.0 {Skip to Q20B-b
blind] Refused ...0 (Skip to G20B-b) .

Q208-a-CK. CHECK 1TEN

. .BUSCKZ 1€ Ql9A §s yes and Q19-11st équﬂ L_no....(Skip to QZOB-II,;

M_'l OLMET S acarenr eenisscasnasnrnannsnsesiSkip to Q20B~

Q20B-a2-CK2 CHECK ITEM : .
- DISCK2 Entry 1n Q20A-] or Q20A-2 ......gSHE to ﬂZOB—bE

Back to {20A-1

Entry {n (Q20B-a is disabled.....
Back to Q20A-2

Entry.in Q208-a is unable..ooens
G20B-RET-CK1  CHECY. 1TEM

. RETCK4 Person §5 50+ yrs. old..........(Back to Q20num)

Person i3 less than 50 yrs. old.(Ask Q208-b)

- ‘qzoa-b. LAST WEEK, were you on layoff from a Job?

LAY
: Yes .o.vese O (Skip to Q21)

0 ..eeses @ (Skip to Q22)
Retired.... @ (Skip to Q20B-RET-CX2)
Disabled... 0 (Go to Q20B-b-CX
Unable .... 0 ({Go to Q20B-b-CK

blind] Don't know. 0O iskip to Q22
blind} Refused.... O (Skip to Q22

Q20B-b-CK CHECK TTEN -

~ DISC3  Entry 1n Q20A-1 or Q20A-2 ......{Skip to Q22

Entry in Q208-b is Dlsub‘led.....{sac to Q20A-1
Entry in Q208-b i3 Unable.......{Back to Q20A-2

. QOB-RET-CK2  CHECK ITEX
- RETCKS

Person s 50+ yrs. old.. ;........ gack to Q20num)
Person is less than 50 yr. old... (Skip to Q22)
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WITE A JOB -{continued)

Q21A.

Why uas ... absent from work LAST WEEK?

Own 1110888, eesncarsres:0.
On vacation...cseasssnassl 0 77
Bad WeAthOL.cseussesans0
Labor dispute....sssveee0
New job to begln ° S ’ :
within 30 day®........0 {(Ekip to Q228 and Q22C2)
Temporary layoff - Cownoa 7T IR ;
{(Under 30 days)esesn..0 {5kip to Q22CH)°~
Indafinite layoff ’ 3 .
{30 days or mors OF - .
no def. recall date),.0 - [Skip to G22C3)
Other (Specilf¥)isessesssl e N

B

Q218.

B € . :ocelvlnq'iagan oilialgry'lzom his/her amployer

for any of the time off LAST WEEX?

"[blind Refused....

Q21c.

- Do#8 ... usually work 35 hours or mora a week at this

job?

HO.cesoss

(Skip to 023 end enter job.held last week)

" ABSCKY

WITH A J0B ({continued)

If (208-a 15 "no* AND (Q19A 11 "yes® and Q19-1ist equals L-nc) then do not

isplay the first three response nptions.) .

NOTE: Top threa categories should not appear if first condition 1n q208-a-Ck

s met,)

4208-1, - Mhat was the gzain reason you were absent from work LAST WEEK?

ABSRSH
 On layoft? {temporary or indefinite).......e.s

Slack work/business conditions...ccssaevanees

. Wafting for new Job o begin .ovevrucenareree
Yacation/personal days...eeveserrarancssnnes
Own_111ness/injury/oedical problems....ieeens
Child cars problems..ccacorcrsnsnsnsrsnccancs
Other family/persc al obligation,...cocevevne
Maternity or paternity 16AVE...cracccarcsanss
Labor disput®.i.siscsnaseonssasscossrarerracs
Yeathar affected .‘lob.....uu-.u-‘n.u.u...
Schoal[trlininﬂ....-......--.....-...........
c'viclﬂ“'t‘r’ dutY.covavesvasssanssrnnsnacen

. Doas not work in the business.....ciuversanss
ABSPC Other {Specify).ccceicsrenrrarucnconcsrnnenns

: {bllnd DON't NOWeisesrsvnvunressonssssannanasossnes

blind Refused....osvsssossaenacnstasssnronnrsnsans .

skip to Q21

szip to QZIi
skip to Q22)

(Go to Q20B-1CK)

sskip to 022}
Go to Q208-1CK
Go tn'QZDB-ltKE

0
0
0
0
0
0
Q
[+
0
0
0
0
0
0
0
0 (Go to [20B-1CK

. QR0B-1CK. CHECK *TEM _
(If Q192 1s ®yes* and Q19-11st equals L _no) and Q20B-a is

BUSCK3

*no®...(Plug Q20B-2 “yes®, QZ0C *no®, and skip te Q20E-A.)

A1V others......oeesvessssensss{Ask Q20B-2)

week?

Rgggaz. Ars you being pald by your employer for any of the time off last

Yas.....}..
HO cocvnees
[blind Oon't - know,

Y-1-X-]

Q208-2CK CHECK ITEM ‘
"1f total actual hours (G20I-1 and Q201-2)

€qUal3 ZOT0...cessvsersanrononnsssensbnunis

(skip to Q20E-2-CK)

A‘] °th'" cu.uu.o-nﬁ'n---c--c----n||-u-q---n.(G° to Q:ﬂc,
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RULTI ?LE JOBS revised 12/8/92

NOTE:
Qzoc,

foitnd]

“or businest™ should be dispTayed only 1T QI9A ﬁ Tyas”, ‘
LAST WEEK, did you have mors than one Job (or business), including
part-tice, avening or weekend work? ,

Y,IE.S'-.-g,-nuu-n'u.uo;-'o

Nﬂ.uu...-u-...-u-n-o sk'p to QZOE—A
Dﬂﬂ't ou conul-.l-lu‘i‘loo- : st‘p tﬂnan'A
Refused..........eieiisi0 (Skip to G20E-A)

NOTE:
g2o0,
LN

o)

*or businesses® should be displayed only 1f Q19 13 yes.
Attogather, how many Jobs (ar businesses) did you have?

2-:0 d (30 -
T0
Refused ....0  Q20E-A)




" OSUAL, HQURS

USUAL HOURS " Revised §/23/92

s "yas”, then parenthetical "main™.} - -
How many hours per week do you USUALLY work at your (main) job? -
{If. Q20C is "yes®) "By main job we mean the one at which you usually
work the most hours.® ‘

{MAIN) JOB
Huober of hourssssy _

Hours vary
Don't know
Refused

CHECK ITEM -
~1f Qz0C 13 "yes®......{Ask Q20E-B)
M othert............(ﬁo to Q20E-CK2)

(If Q0D {s “3" or *4+~, then f11] parenthetical for jobs.)
How many hours per week do you USUALLY work at your other job(s)?

OTHER Q0B(S)
Number of hoursese>
Hours vary

Don’t know
Refused

[ ~X-X-]

6-v01

CHECK ITEM

If q20C 1s “yes* and ({QZOE-A 15 D, R, or hours vary) and

Q20E-B 15 D, R, hours vary, or 0-34 hours))...{Go to QZ0E-1)
If Q20C §s "yes" and ({Q20E-8 1x D, R, or hours vary) and

Q20E-A 13 D, R, hours vary or 0-34 hours))....(Go to Q20E-1)
If Q20C 15 no, D, or R and Q20E-A s hours vary, D or R.{Ask Q20E-1)
If G20-1 {5 "yss" and Q20E-A {s hours vary, O, or R..(Ask QZDE-IE
AlN others,..cnernviossacnsnnasasscssnnsancasess(Skip to QZ0E-2-CK)

Does ... DSUALLY work 35 hours or more a week at

What ‘is the reasecn ...
worked less than 35
hours LAST WEEK?

b (T T ——

What ia the reason ...
USUALLY worka leas than

NOvtnavarrensesd

“fn the family business® should ba filled 1F Q20-1 1s yes.)
you USUALLY work 35 hours or more per week (at your job} (at all
your jobs coobined) (in the family business or farm)?

‘ !:at.'lll. your jobs combined® should be fi)1ed 1f Q20D has an entry.)

Yoseiieena O
Bessvessnas O
Hours vary.. O
Qon't know.. 0
Refused..... 0

as hou;n a week?




0I-v0!

e CUSUAL - H O UR S {continued) Revised 21192
G AE-2-CK,  CHECK TVEM '
HROKD

© 7 Q208-a fs “yes" OR (Q208-a i3 “no® and Q192 1 *yss® and

- q19-11st equals L-no)...... {Skip to Q20K-CK

’ QZO-I!I.III i’ .h.’ ] dob sevestbbobasbaBNsERERabEYS Sklp to QZDK-CK
020-2 13 "n0", "0° OF "Ruccucecncnsnseraceccnsss (SKip to 0201-1)

. IIZOE total i’ 034 hOUPSiassesinrrssennannaense Skip to QZOE—!-CK)
Q20E (total) 1s 35+ hoUrs wivseusesssnsnnsereenss {Skip to Q20G)
A Uther‘ c--o.oo.ooo.oon-----c---.--o-oo-----n- Go to QZIJE—S-CK) )

QZOE;S-CK. l‘.'HECK ITEM

Q20E-1 {s- yes' D, R, or hours vary...........(Skip to §201-1)
G20-2 has entry of "no®, "D" or "R" Skip to Q206)
. Q20E (total) 1z 0-34 hotlrs........ Skip to Q20F-)
. Q20E=1 13 *N0".vseveses Skip to Q20F-1
All Others..asussnsscsscovasssonsoes Skip to QZOI -1




" LH=Y0L

: ECCHOMIC PART TIMX L N By

#0020 -

;goe; +ss USUALLY voxi 35 h&ﬁxn'n; more a wask at this
. " job ‘ S ST

"Nhat ii the :aalonﬁ...r . e
- worked less thanp 35 - -~ - -
hours LAST WEEK?

t 27 TR ———

m— " What ‘1s the reason ...

;.35 hours a week? . .. -

- . (Hazk_the sppropriate reason)” . .. ... .. . S

Slack wOrK.ueeosraseiinaansayges 0
Haterial shortage......ccc,vaees.D.

" Plant or machine zepair,........0

Hew job started during week.,.,.0
Job terminated during week...... 0
Could f£ind only part-tims work..0
Boliday {(Legal or religicus),...0

" Labor dipPut®.sicciecrannnassassl

Bad waather.....cu...,
Own 111n088..cvsseess
On vacatlon.ueiicacucncrssineesaD
Tco busy with housework, school,

personal bus., etC..eessannas.0
Did not want full-time work.....0
Full-time work weak under .

35 hours..... cesssetonsnvnnes il
Othaxr reason {Specifyl..civine...0

(skip gpjnzi.and enter job worked at ;da::yeek)"

P

T QROF-2.7 °Some people work part time because they cannot find full-time
" 'DSUALLY works lems than .. - +wos e

- [orind

[blind Don*t kn

ECONGMIC PART TINE

SRS 11 5 A DE_{ou Want to work @ full-Lina Workweek of 35 houFs or more par
woak? o

HRVANT

Yes vusesenesastarararavens O

L T ) Skip to QZOF-!)

Reguiar hrs are full time.. 0 (Skip to Q206G
Skip to Q206
Skip to Q206

OWssccnannnansarnsy @

bl'nd ‘ lel.l“d..-u..............- 0

HRASNY- . work or bacause business i3 poor. Others work part time becauss
© " -of famlly obligations or othar personal reasons. What is your
RAIN reason for working part time? :

instead of FULL TIME?)

Slack work/busine.s conditions.....couvasss 0
Could only find part-time work..
Seasonal work.....veernennperens .0 {sxip
- Chd care problems..oveceeancnien
Other family/personal obligations...
Health/medical limitations.,.c.seeees- 0 T0
Schoo) Jtraining. v cvveeracocincssicnranass
Retir-d/Social Security Yimit on earnings..0
Full-vime workweek 15 Jess than 35 hrs.,...0 {Q20G)
g:hg:..(specity)...................... 0
n

O, ssevacasasnasatanes

1
[hllnd}
blind Refused...orearnresrascsnensannas, veasseesl

"(PROBE IF RECESSARY: What 1s your MAIH ‘veason for working PART TIME

aZOFig. What 1s the main reason you do not want to work full time?
RRS
Chitd care problems..euecssuaenranns R
Other family/persona) obligations..........0
Health/medical Jimitations....ccvueennannd B
School/tralning..ceeeressnncerannnns eanueesl
Retired/Social Securit{ 1imit on earnings..0
Full-tipe workweek 15 Jass than 35 hrs.....0
HRS$®C2 Dl'.hal'.....(Sptcif])..n...................--0
DOR"t KNOW.e.sesssannasusstovansossoacsnsesd
bl'nd Refu,gdi'!.lcllll.ll.lllll..l--t.-.-.-l!l..o
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k2 _' e g.zlqp..'_.' I

ACTUAL' EOURS

P

pid ,..-lose nnf:t;_mc or take mny time off LAST WEEK . . .. .. ... .

‘for any reason such s» illasss, holiday or #lack work?

. Bow many hours did ...

Y08csrunad wrmmm—D>
' . tgk. nﬁf?

[Corzect Q20A 1f lost ‘time not already deductads

.12 Q20A reduced below 35, correct 0200 and £111 g20C.]

NOsanensel

Q20E.

Did ... work any overtime ¢r at more than one job
LAST MEEX? ' -

Yas, . uaas0 > fow many axtra h_ourl did ...

) work?

. f{Correct 0zO0A and Q20B a# necessary if extra hOl;rl not

already ;nc).uded' and skip to 023.]

(- FRRPRP +

7(-Skip to 23)

- - Q20A. -

How many hours did ... work LAST WEEK at all jobs?

QZGEIC& CHECK. 1TEN

10
ACTUAL HOURS '

{LEAD-IN; How I have soms questions aboul Lhe exact aumber of
hours you worked LAST NWEEK.) )
Q206. LAST WEEK, did you lose or take off any hours from {work) (your
HROFF1 HAI: ﬁ:"iﬁr ANY reascn such as 111ness, slack work, vication,
or holiday ‘ .

o Y."“‘lll.!.'l' 0

Ask Q206-1)
0.eessasnse & (SKip to QZOH!

blind) Don't know.. O (Skip to Q2oH
blind __ll_efuud...‘.. 0 {Skip to Q20H

Qz06-1. How many hours did you take off?’

HROFF2

Number of hourg=es> .
blind] Don*t know 0 o .
blind] Refused -0 : :

Q20H. LAST WEEK, d1d you work any overtime or EXTRA hours {at your HAIN
HRQTI Job) that you do not USUALLY work? ‘ -

YeS cueeneees O (Ask Q20H-1) ~
0 wseesenes 0 (5kip to Q20I-1
[blind] Don't know... O (Skip to Qanl-1
(blénd] Refused ..... 0 (Skip to q201-1

Q20H-1, How many ADDITIOHAL hours did you work?

HROT2 ]
Nuzber. of hours=m=d _
bllnd} Don’t know O
blind] Refused 0 .
Q201-1, " {1f *yes" in Q20C, FiN1 second pa_rentheti:al.ulth MATN'.)
HRACT] 1f Q206 has an entry, fi11 first parenthetical.)

So, for) LAST WEEK, how many hours did you ACTUALLY work at your
-(MAIN) Job? ’

‘ (MAIN) JOB?
(1f Q20C ="yes®, then range of 00-99)
. o(If Q20C ="no®, *D° or "R®, then range of 01-99)

Rumber of hours-¢->' —

[bfind Don’t know O
{blind) Refused 0

T 1f Q20C 45 PYES".eiierresrisrarrinnarnes .. (Ask 0201-2)

o hers. T I (G to Qz0I-CK)
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ACTUAL BOURS {continued)

Q20c.

" Dows ... USUALLY work 35 hours or more & wesk at this

worked lees than 313
hours LAST WEEK?

Job?
, X080 .enriirtiaae O v— What ie the reason ...
HOcunussensaaned  mummmad What is the reason .

USUALLY works less than
35 hours a week?

{Mark the appropriate reason)

51ack WOLK...vicuarsmnssoasenss O
Material shortag®....csevcessce.0

Plant or machine repailr.........0

Hew job started during weel.....0

Job terminated during waek......0

Could find only part~time work..0

"Holiday (Legal or religious)....0

Labor disput@..c.vaccrvrrnrsnanesl
Bad waathex. ‘ .0
Own 111nes8.,0cnensea seeendd

On VACAtiON. .t v vrarrseravsrareseld

‘Too busy with housework, school,
perscnal bus., etC.iccsese04.0

Did not want full-time uoxk....,o‘

Full-time work week under
35 hOULB.svnesarsnsrensaaresssl
Other xreascon {SPBCIfY)eivrvvevs 0

(Skip to 023 and entsr job worked at last week)

’[mnd DOR'E KNOW. tiussasanessraniansansignrnsessnses

4]
AC T U A L H 0 UR 8 ({continued) Revised 2710793

(IF Q20D 5 3 or 4+, %1 parenthetical with 'iobs'.)
Q200-2, LAST WEEK, how many hours did you ACTUALLY work at your other {Job)?

Hcr2 OTHER JOB(S)?
" (Range of og-m :

" Number of hoursesed _ _

[b‘lind Don't know O
blind) Refused 0

Q201-CX CHECK ITEM . '
HRCKG  If total actua) hours worked {Q20I-1 and Q201-2) equals zero, and
Q20-2 = "no*, "0" or 'R'...............{Sk p to §22)
If total actual hours worked {Q201-1 and Q20 -2{ equals zero,
‘ glug Q0B-A "Y83" ..covecnnrsnceaneanais. (Back to Q208-1
AV) oLhors.icascasicaiiacrionsersnnrensvenslBO to Q20I-CK2

Q201-CK2, INTERVEEWER CHECK ITEW
HRCKY

Q20-2 {s ®no, "0°, or 'R'................................(Skig to Q20X-CK)
(Q20E {total) 13 35+ hry, or Q20E-1 s “yes®) AND (Q201 (total} iz

less than 35 hrs) AND (Qz0I-1 or Q201-2 not equa) D or R).s..{Ask Q20J)
Q20F-1 §s *yes® AND Q201 1s <35 hrs AND

‘QZOF—! 1s either “slack work/businsss conditions® OR v

could only find part-tims work® or *"seasonal work").....{Skip to Q20K}
A ﬂﬂ“r’-----uu--u.uuuouooooou-u-uouu-u-u-(sk" to QZOL-—tK)

Q-0d. What {s the main reason you worked 1:ss than 35 hours LAST WEEK?
HRRSH) :

Stack work/business conditions....oveesvnuesnss0
Seasona] WorKesevieiascrinsrsnansonrennossorassl
Job started or ended during week.v.enenuvnsens
Yacation/personal day...eeeilerisiacnionasncns
Own 11tness/infury/medical appte.iceicencacans
Holiday (legal or religious)e..cevierecnrncsess
Child care Problems. vuveiisssarasnnironsrases
Other family/personal obligations.....s..euvus
Labor dispute...uvsrersercrsarnroastnsncscsans
Weather affected J0b..oveeevevrveranraceancsns
School /training. veecuieiiisrsianesersnnsnsrins
Clvie/MIitary duty...veveeniarerensnssassnaas
Other reason --....-.-.-..-........(!pccify).

(sKIP

T0

Q20K-CK)

—2-J-1-)-7-7-Y-F-7_Y_¥- 7.1

BIANA] ROFUSEdeerrrrrrensasrrsnsrersnsssnrnesesssnnns

—_
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o f2
ECONONIC PART TINE  Revised 82382

'- Q20K,  LAST NEEK, ¢ould you have worked full tica ir thn hours

HRAYL  had been offered? -
ves 0 (SKIP
[ XX NN ] o

Ho .
blind] Don't know... O
bl ind R.fllild. sanaas 0 QZOK-ICK)

Yes «oes

QzoK-tK CHEI:K ITEM
- HRCK8

.Lina mmber of cumnt parsnn equals
14ne nuober of current household respondent....(Skip to QEOK—CI@}
: A‘rl OthCl‘S.....nuu-u------uu-u-."n......-(GO tﬂ QZUK-CKU

Q20K-CK1 CHECK, ITEM
HRCKS w4wksDO NKOT READ T0 I!ESPOHDENT‘““ :

Did ... provide any nf the hours information ynu Just collected?
Yes....0 iskip to QZOK-I:M)

Nouldo-t-o Go to QZUK—CIZ
020K-CK2 CHECK ITEM
HRCK10 . “‘“m NOT READ TO RESPDHUU"““'

Did anynna other than (fll'l household respondent’s name) provide any
of t!la hours information you Just collected?

Yes...0 (Go to Q20K-CK3)
No....0 (Skip to QZOK-CK4)

Q20K-CK3 CHECK ITEM
HRCK11 = wessepQ NOT READ TO RESPUHDENT““'

Who was that?
(Display housshold roster so person name and 1ins number appears)

Enter 1ine number . (Skip to Q20K-CK4)
UZOK-CH INTERVIEMER CHECK ITEM

(QZO-Z 1s "no”, D or R) AND (q201- l {s <15 hrs pr D or R)...}Skip to q22)

A1) OO S, eciesceansnanmrennsraasassrronsandssnsvasasarssns

Skip to QZS-CK)




g1-y0l

o LaYory

Q22E.

Could ... have’ thkon a Job LAST WEEK if ona had been

offered?

Yas......0

HOuissooal memmma Why not?
Alceady hil a Jobic.uan ..
Temporary 111neul........ [+)
Going to school.,...... P +

Other (Spescify in ' otes)..0

ON LAYOFYF .
- Q2T Has your employer glvan you a dafe Io return to worky

LAYDT
Y‘s LA A RY N} o ‘stip to QZlA—l)
0 LY ETY]
bl4nd] ‘'Lon’t know.. O
blind]  Refused..... 0
Qzlh. -Have you bean given any indfcation that you W11 ba recalled
LAYEM  to work within the nexl 6 months?
Yes......... ¢
No.cvuvevuas O (Skip to Q22
blind) Don't know., D §Sklp to‘qzzi
blind} Refused..... 0 - (Skip to Q22
Q21A-1.  Could you have retured to work LAST WEEK 1f you had been
LAYAVL  recalled?
;es terevns g {Skip to Q218)
o Shddbanyw
blind] Den't know. O ’Skip to 4218
blind] Refused ... 0 ({Skip to Q218)
Q21A-2. Why 13 that?
LAYAYR
Own temporary lllnus:.....o
Going to Scheol....iusr.s.0
Other, (specify)..... « 0
Blind] Zon"t knoW.......... ..0
blind} Refused........cevvsnease.0
Q218, Even though you expect to be called back to wark, have you been
LATLK  looking for work during the last 4 wesks? .
Yes.iiviiia O
NO tevevesa O
[blind) Don t know, 0
[b1Ind] Refused..., 0
Q21-DPCK.  CHECK ITEM
LAYCK]

Pravious month's Tabor force status was 'llynff'..(Skip to Q21-DPCK2Z,
updatn previous month’s duration of layoff;
forward entry to Q210 froa last
n « Note: the updating and carrying
forward should only be dona 1f the input
. values are not "D, "R" or "blank*
AN nthers........................................(Ask Q21C
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‘oW TAYOFY (continuad)

o Ga16. " As of the end of LAST WEEK, how Tong had you baen on layoff?
LAYOR} L :

gz2c.

1) How many weeks has ... been locking for work?

2] “How many weeks ago did ... start looking for work?

".3) Eow mang waska ago was vew 1nid off?

Q22D.

Hap ... been 1ooun§ 10::‘ for full-times or pu:t-tm

_wozrk?
run......,.........o

PArCausvacosennsres® '

[e1ind) Refused....... 9 Skip to Q25

. LAYCKd

. T
LAYOFF (continued)  revised 8/23/92

‘Nlﬂb.r_- - Heeks 4---.00
NP v ' ’ MonthS.eosss 0
TR o Yoarsessrase 0 LAYOR2
diind) Oon't know.. @ iSkip to Q21D ’
bitnd] Refused .... O (Skip to Q210

{Range check = need range check so duration 13 not greater than 2 years, oF.
24 months, or 99 weeks.).

Q21C-CK. CHECK ITEM - S .

LAYCK2 . . o
Entry in Q21C 13 1 - 4 months...ess Ask Q21C-1)
ATl Others.c.oissussarasasarcotenre skip to q210)

T Q2iC-1. Me would 11ke to have that 1n weeks, if possible. Exactly how wany

LAYOR3 | geek; had you been on layoff?
Number of weeks __

blind] Don’t know....0 {Ask nzm;
blind] Refused.......0 (Ask Q210

©q21b,  Is the job from which you are on layoff a full-tise job of

LAYFT 35 hours or moTe per week?

YeSeunareeunes 0 skip to Q25 (c )

- CHo cetseiannen ¢ {Skip to Q25 (c

Eblind Don't know.... O (Skip to 425 (c
c

QZ1-DPCK2. CHECK TTEM ‘

- Previous month's fndustry or nc:upatibn code was ref:rragg.itggip
: 0 ¢
Al others.....................a.(Skip to Q28-CK) Carry forward
: -~ 'pravious month's 1/0)




A S (1]

LOGKING

022, . {If 1K in 019, Skip to Q22A) -
a0 wove o Ha® ... been looking for work during the past 4 weeks?:

Yos,.....0 )
Hoiivsaes0 {Go to Q24)

Q22A. - - What has ... been doing in the last 4 weeks to find
L work? (Mark all mathods used; do not read list.}

Checked with=
pub, employ. sgency......0 .
CPrt. amploy. &gency......0 -
employer directly,.......0 .
friends or ralatives.....0 T

Placed or anawersd ads.;....0
Nothing..eerioianennnseonana0 {8kip to Q24)
Other (Specify in notes, o ’
4.9. JITPA, union or prof.
raglaster, OLCiavrrrsrinaaal

15

LooKINg revised 171494

K .
7“.“......‘0 Skfp to Q22A
"ﬂ AL XYY 0 SHP to 023— Kl
Retired .... 0 (Skip to Q22-CK2
‘Disabled.... 0 {Go to Q22-CK)
Unable...... 0 (Go to Q22-(K}
[bllnd Don’t know.. 0 (Skip to Q23-CKl
biind] Refused..... 0 (Skip to Q23-CK)

(22-CK1. CHECK. ITEM ‘
LKCK1  Entry 1n Q20A-1 or uznnpz.,.......{Skt to 023-CK1)

'E!!. Have you been doing anyfhing to Find work durlng tha Tast 4 weeks?

. Entr’ in 022 13 Dlllb'led..‘u.....'. Back to Q20A-1
Entry n Q22 {s Unable............{Back to Q20A-2

022-Ck2, CHECK 1TEM o
lKCKZ Person 13 50+ yrs. OIUncouolotuoo !Sup to QZT—CK}
Person §s less than 50 yrs. old.. (Skip to Q23-CKl)

Q22A, What are a)l of the things you have done to find work during
LMl . the Jast 4 weeks?

Hark ALL methods used; do not read 1ist.

fter each response ask, *Anything alsa?®)

) ACTIVE. " PASSIVE
Contacted:
exployer directly/interview....ouoo. 0 Looked At 2d5euvervnsrresenss0
public employment agency..... « 0 Attended job training

private employment agency.. . @ Programsfcourses.....,..0
friends or relatives ,..,...0v.e.u... O Other passiva,.{specify).....0
school funiversity esployment ctr......0 LKMPS1-LKHPSE
. {Skip to Q22A-DK1)
Sent out resumes/
filled out applications..oiiivecead  NOLMING.....ovseiveevensenessl
" Checked union/profussional regfsters,.0 - (Skip to Q22A-DK)
Placed or answered ads................0 .
Other active...eousuenunse.(Spocify)..0  LKMPS] - LKMPSE
{5kip To Q228)

blind] DOR't KNOM....s.eesnsusnneenss O {ASk Q22A-DK)

b“nd Refllild........n.uuu.......ﬂ Sklﬂ to QZJ'CKI B
NOTE: Responses of *Don’t Xnow® and 'Hothln?‘ should only be allowed as the
first entry. The skip nstruction for "passive® app)ias only if there is not
an "active® method also mentioned.
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TZZK-DRT, —Can you Tall e wora about what you d1d to search tor work?

LOGKENG (continued)  Pevised 1/26/84

18

WIIE-DK, You. satd you have bean Lrying to find wark, How did you go about

LKDKi looking?

ALTIVE.
Contacted:
employer directly/interview.c..ivieas 0
public employment 2gency..essviaseess O
private w‘ﬂ nt lﬂlnc’...-,.......'o
friends or relatives c.cocsseerinaces
school funiversity esployment ctrivi.. 0

Sent out resumes/ o
f1lled out applicatfons..icisessadd
Checked union/professional registers..0
Placed or answered adS...vereciaceses.D
Other ActiVe, ccaeassaeoasse{Specify)..0
(Skip To Q228)

‘ b'lind uof-.'t thgn-;c-nou--;o-o-oo- 0
{b14nd] Rafused.cicevecsvainvesrssnerssl

PASSIVE

I.onked at ldluano---sou-auo
Attended job training

‘ Programs/courses, . eaas.l
Other passive..{specify}.....0'

(Skip to §23-CK})

NOthINg. yevvsssssenssssrossssd
(Skip to Q23<CKi)

Skip to Q23-CK1
skip to §23-CK1

OTE: Responsas of "Don’t know® and *Nothing® should only iu allowed as the

. first entry. -

LKPS1

ACTIYE
Contacted: .
emgloyer directly/interview...oveeean 0
public employment 2gONCY:esenavsrcasr
“privata employment agency..
friends or relatives .ccesvsicesreees O
school funiversity employment ctro.... O

Sent.out resumes/ S i

f111ed out applications.. ccoeaeesl
Checked unfon/professional registers..0
Placed or answered ads....cccevvssases0

Other ACEIVE, sersnsesesaaac(Specify)..0

(skip To q228)

“tb11nd] Don’t KROW.essecassssasaaress O

b1ind] ROfuSed.veesearssnscrnsanrensesO (SKip tO zs-culi'
- KOTE: Responses of "Don’t know® and “No
_first entry. . ' :

thing” thou only

PASSIVE

Lovked at adSicisne. caesnvasil

Attended Job training
PTograms/Courses....e...0

Dther passive..({specify).....0

{Skip to 423-CK1)

Nothing..esessrssvasasesncasil
{Skip to Q23-CKl)

NOvovueevasnassremsassrsssansld

(Skip to 023-CK1)

" (skip to Q23-CKI

g a1lowed as the
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LOOXIRG (continues:

Q22E, Could ... have taken a job LAST WEEK if one had been
offared? .
Yes......0
Ho,ssi4000 =——mad " Why not?
Already has & job,.........0
Tamporary illness.......,.0
Golng to school...ssuein.. 0
, Other (Specify in notes)..C.
Q22a, . At the time ... started looking for work, v .s it

because he/sha lost or
other reason?

Loat jbb..-......-..--...-..o .
Quit Job..issucennnaanes ’
Left school.v.iivaacns..
Wanted tesporary work..,....
‘Change in home or family

Tosponaibilities. ..oovree 0

. Left military service.......Q
Othexr (Specify in notas}....0

quit a job or was thors scme

LOOKING {continued)

226

Lezt. LAST NEEK, could you have started & job §f one had been offered?
’ YQSI-cloluo 0 Skip tﬂ QZZ-DPCK)
No soeenans O {Ask Q22B-1) ) .
[biind ‘Lan*t knew. 0 (Skip to Q22-DPCK) [ )
blind] - Refused ... 0 (Skip to Q22-DPCK)
Q22B-1. Why 13 that?
LKAVR ' i
Waiting for new job to begin...... 0 )
temporary 1110838, .c0ucureress O '
Going to School.snsnnineenceensees O (Skip to Q24-CK
LKAYS  Other (specify in notes).......... 0 (Skip to Q24-CK
[blind] Don*t KNOM.euveeicusnnonnerensnnns O Skip to Q24-CK
biind] Refused....ceevvieeesrencaasernnnes 0 Skip to Q24-cK

E'Zéigl’c& CHECK ITEM
v KIS=2, 3, or 4, and person was unemployed (looking} last month

{Carry over previous month's responses to Q22C-1 and
Q22C-2. If previous month’s entry to Q22D was *within
Tast 12 nonths®, then update Q220 by comparing
previous month's entry to Q220-1 to the current month
and year to determina If 1t {s sti)) °within last 12
months.® Carry over previous month's entry to Q22F.
Nota: updating and carrying over should only be done
if tha input values of the appropriate {tems are not
T D% "R®, or TBIAnK"....ieiiianeen ol (SKIP TO Q22F-CK.)

AT1 ObherS . .ieinnrenrenrersossionnnnnnn vernnvena(Skip to Q22¢-1)

- Q2zc-1,
LxLLY

BEFORE you started looklng for work, what were you doing: working, -
going to school, or something else? '

Working .......cceuuuss 0 (Ask Q22C-2)

School ...cuveneaacase O (Skip to Q220)

Left military service,. 0 (Plug "Quit job® in Q22¢-2 and
skip to 0220‘

Somathing else (specify) O (Skip to Q220

{b‘lind " DOR'E KNOW +uvernusnene O gsm to Q220
blind) Refused sesesnnsesse O (Skip to Q22D
Q22C-2, " Did you lose or quit that job, or was 1t a temporary fob that ended?

LKLL2

e

Eost Job ...unvieeunn O
Quit job ............ O
Temporary job ended.. 0
Don®t KNoWw «ovsvensss O
le“s.d o asssanaens 0




0g-voi

inoi:us {continued)

' -~ When did ... last work st itfﬁliifihi 535 of.ﬁhéineai"! B

—'Qiir; ik
SRR lasting 2 qqq-ocutlvd weeks or wors? . . .-
‘Within last 12 months (spaclfy).iiieensd -
: C . “{Month):z__.__ i .
. One to~£iv| Years &gC.asse R - I
. More than 5 years agd..... R ——
Nevar worked full-time 2 wk .0
Never workad at I S s i
_ISkip to 023. If layoff -entared in Q21A, enter job,
either full or part tima, from which 1laid off. . Else
enter last full time job lasting 2 wesks or more, O
vpever worked."]
g22C 1) How many wasks tax ... basn looking for work?
'2) BHow many wasks ago did ... lta:t.lnnklng for work?
3} EHow many weeks &GO WAB ... lald off?
, Q220 7 BaB i béﬁpfipnking_!o::goi'£hll-tlmn or part-time -

work?

Fullissasessaserassl
PALL.eiensesensasssD

A [b'lind] Don't know..... O

18

LOOKIMNG {continued} ravised 6)23/92

T q226-2 has an entry, then £l parenthetical with "that®.)
(22D.  When did you last work at (a) Job or business? S

LKLY S ,
#ithin 1ast 12 sonths...... O
Mora than 12 months ago..... 0 gsklp to qzzsl

Nevil“\fﬂrked sbessutesnssend 0 (Skip to QZZE
h‘ind Doﬂ.t know seansesebpEEN RS 0 skip to szE
blind] Refused Skip to Q2ZE

{ASK IF NECESSARY, OTHERWISE VERIFY)
q220-1. What was the wonth and year that you Tast worked?
Year '

LKDAT :

Month. -

UDATE— LR
b]'ndl Don't kﬂw.'-.--.--.-‘---o‘

 ssswvedbasEeans 0

blind] Refused....erscsasreccsd
{Include range check to accept entry of survey wonth one year ago.}

?}IZ)IEIRI “"As of the end of LAST WEEK, haw long had you besn looking for work? )

- Weeks...0
Honths. .0

i -~ Years...0 LKDUR2

Eind Don’t know .ll-c'o.--coo )

Nunber _
blind] Refused.cscsenrsasess0 )
ge check - Entry cannot be groater than 99 weeks or 24 months or 2 years.

Q22E-CK. CHECK ITEM
K

Entry In Q22E s 1 - 4 ponths. ... (Ask Q22E-1)
Al OLRErScessornnrosesnsnsacnere (k1P 1O q22F) .

q22e-1. Me would 1ike to have ‘that §p weeks, 1f possible. Exactly how many

LKDURY  weeks had you been Yooking for work? .
' Mumber of weeks _ DR

b1ind] Don’t know....0
blind] Refused.......D

-'g22F. = Have you bean looking for full-tine work of 35 hours ar ware

LKFT per week?

YES seecnssenss O
Ho .oeaver
Doesn't matter. G

sase

blind] Refused .eeoner 0




le-vol

LOOX T NS (continued)

Q22F-CK CHECK ITEM ' '
LKCKS Q22D 15 *never worked"...c.cessees Skip to Qz8-Cx)
f unemployed last month..........[Co to QZZF-CKZ;

If ellp‘lﬂyed Tast month snsssaseasns (GO tO Q22F-CK2
A1l Others..cc.siveinsneacsnansanss

Q22F-CK2. CHECK ITEM
LKCKG

Skip to Q25(d)

Previous month’s industry or occupation was referred...(Skip to Q25 (dp
s

. A]I Dthel‘s..........-...........--.-.........(Cll’ry ovar previous mont

1/0 and Skip- to Q28-CX.

1




2¢-v0lL

20

DISCOURAGID WORKERS - SR ‘ © DLSCOURAGED WORKERS

- [IWEK1 Q20-2 1s 0% e cosvsdnsnonaassessssratanredis !sk‘ﬂ to ﬂZB-l‘.Kl
‘ | cxl)
(

Q20B-1 1s *¥aiting for new job to begin.... (Skip to Q27-
Q20-num 1% "yes® or "maybe'....{PTug Q23 “yes" and skip to Q23-CK4.)
- A]] OLherS.costervaranunaraniosssaanssnenssnns Ask 023)
. .024C.  Doas ... want s regular job now, either full- or part- = . © . Q23, Do you currently want a job, either full or part time?
time? E DWWNT ‘ : o .

: . Yes, or maybe, it depands ..0 (Skip to 023-CKd)
Y esonsnnnsnssssasanassd ([Go to 024D} - NG sicasserstassensnnaiarees0 {Skip to q24-CK)
Haybe - it depands - Reti sasaasasunsite Q0 {Sxip to Q23-0x3
{Spscify in notes)......0 (Go to Q24D) - . Disabled..cceasseae 0 (Skip to Q23-CK2
WOussesiveacinassssscessssO {Skip to Q2E) Unable..... 0 (Skip to Q23-CK2
Don't KROWessesssrsacesees0 [Skip to Q24E) ~ [blind] Don't know. 0 (Skip to §24-CK)

0 (Skip to Q24-CK)

(b1NA] ReTUSEdreersersremsvrnnsanee
(23-CK2, CHECK 1T '

Eu N
PNCK2  Entry in Q20A-1 or QZOA-Z....gSki to QZ‘-CKi
)

Entry in 023 is Disabled.....{Back to Q20A-1
Entry tn Q23 §s Unable.......{Back to Q20A-2
ALl 0therS.verrenanersseresss (Skip to0 QZ3-CK

) Q23-CK3, CHECK ITEM ‘
OWCK3 Person 13 50+, ... ceanuen [Skip to Q27-CK}
' Person §s tess than 50.. (Skip to G23-CK4)

gsgiik4. CHECK ITEM :

) (022A-dk 1s only *Loaked at ads,* *Attended job training,” and/or *Other
passive) OR {Q22A-dkl {s only "Looked at ads,* “Attended job training,”
andfor "Other passiva®) or (Qz2A is *Jooked at ads,” attended Job |
training" andfor "ather passive®).....(Skip to Q23B-CK)

ATT OLRETSesevsnerensencossnasnessenss{Ask 023A)




DISCOURAGED WORKER3 (continued)

0240,

© Y11 health, physical disability..

uhlt axe thc reasons ey 1u nOh 1ookinq !or work?l

(Maxk sach reason mantioned)

Belisves no work nvnllublo 1n
line of work O BXe&....e-uss ctesrontasess

Couldn't £ind shy ¥orke.s.ivssenasrsaiiasass0

Lack's neg, schooling, txaining

T akille or- -xpc:ienc................;..1.;0
Exmployers think Egg_xgggg or- . o
too old. . e iaaeune PP . |
Other pers. handi cag in finding job AN .
Can't arrangs child CaXrS..cevessvsne ve o0
Family responsibilitles,.. .0

In _school or other training..

Other (5pecify in notas). ...,..............0
Don't kROW.sscsarsessssravramguanses ........0

£g—vol

DISCOURAGED

WORKERS (continued) ravised 3710792

2}

b11nd

Q23A. - .What 1s the main reason you wers not Jooking for work durin
OWRSN  tha LAST 4 WEEKS? y ’ uried
SDo not read 11st.)
¢1ieves no work available in
- Tine of work OF ETRR...uveeavereniirirnvanenseasl
Louldn’t find any work... .oecsennvanascasiovssisasl
. Lacks necessary schooling, training, skills
or exparianu..o
Emﬂ‘lnyers think too yoiing or too old.ccavevas
ther types of discrimination ..0
Child care problems...... .0
Fll"‘ responsibilities.. 0
In school or other trﬂning sse.0
.. INchealth, physical disadivity vassass 0
D;RSP ;ransporntion problems........ srensrenssanasd
B s cscansasarnass core el
blind] Don't know ....Ef?f?!f{!...
bl{ind teesatnssnnrersarns
) uzaa-cx. CRECK ITEN
ouCKs 022 i3 “yes* P] §238 * and Skip t QZ!B-I
) L 3t [ Y TYTY) u .’ [ 141 ]
Al others........‘lskguz.‘. b ? ’
g&ig Did you a0k for work at any time during the Tast 12 months?
Y':--.--.-aoo-
. NO evaannvsas0 (Skip to Q24-CK
blird] Ean*t knuw ...0 ;Skip to Q24-CK
blind] Refused ......0 {Skip-to Q24-CK
---323B~1. 'Did yuu actullly WORK at a jJob or businass during tha Jast
DiwX 12 wonths? . ‘
i [T T | §
. NO vousuacanas O (Skip to QZJC
blind] Don't knoW..., O isklp to Q23C
blind! Refused ...... O {Skip to Q23C
g 3‘2‘23&2 Did you do lny of this work during the last 4 weeks? -
Yes sesnsncans O (Skip to Q24-CK)
blind] Dot Ehew oo 0
‘Refused ...... 0




ye-vo1

2
BISCOURAGED WORKERS (continuad)

Q238-3, And since you LEFT that Job or businnss have you looked for work?
DWLKWK
Yas..... N 0
: B RN Skip to QZ#-CK)
[blind} Don*t know.... 0 Skip to Q24-CK}
blind] Rafused ...... 0 Skip to Q24-LK
gﬁ:ci LAST WEEK, could you have started 1 Job lf one had been offared?
\ g
) Yes........... 0 (Skip to QZ!-CK)
° I ZAXERS RN N
blind) BDon"t know.... 0 Skip to Q24-CK
blind] Refused ..... 0 Skip to Q24-CK
Q23C-1, #%hy 1s that? .
DWAVR .
Own temporary. §11ness...... O
Going to school.ereecascaes O
Other (spacify in notes)... O !
blind Don*t Xknow,.. Sednsanana o
blind

Refused...iceaniaaanninaed 0



S o B STLe e e o S a‘-_ HISTORY.  ravised 127754

T=TK:  ZHECK TIER ?

i — i R JHCK1 1f 020-num is "yes®, *D* or "R"... Skip to 021-(2!()

JOB EISTCRY - - Ceee oo T Outgoing Rotation ..cesveveceesn. (G0 to G24-CK1)
AT IR .. AT1 Other Rotatfons.....c.euueesns(Skip to Q27-LKI)

K S L ] o QZ‘-CKI. CHECK ITEM -
oL L - T T "J :Q23B-1 1s Yl:............(l’lng QZM "yas®. If previous month’s laber
. . L force status was unemployed or "en
P : Tayoff®, plug Q24-DEP with valus

.

S e ' : in Q238-2 and skip to-Q248;

LTI T otherwise, skip to Q 245.‘ ]
T T S ... Q2381 {s no, D, or R....(Plug Q24A "no®, *0° or "R" - Skip to G24C)
‘ ‘ : - - Al others ...ecerseress. (ASK Q24R) ' )

Q24A. When did ... last work for pay at a regular job or Q4A, Have you worked at a Job or business at any time during the

businass, elther full- or part-tima? JHWK plst 12 nonthsr .

Within past 12 months....0 (Go to Q24B) : Yes creinanass O

‘1 up o 2 years ago......0 (Go to Q24B) ‘ esseensaee 0 (Skip to Q24C

2 up to ) Years 2g0...s.:0 (Go to Q24B) b'llnd Don't know ..0 (5kip to Qz4C

3 up to. 4 YeArS BgO.:i:...0: (G0 to Q24B) - . .. - -[blind] Refused ...... 0 (Skip to Q24C

4 up-to 5 years ago......0 {(Go to Q24B) . . .- - , i

5 Or WOre Years 8g0.i....0 (Skip to Q24C) gﬁzigpcx CHECK. ITEM

¥ .

sver uotkod........ veesd (Skip to Q24C)
. . ’ : : ‘ Previous ponth’s labor force status was

- . - unemployed (lookers or Tayoff)iceceseseses (Ask QZG-DEP

R Al] OtherS...coiecinsnnanosssnnercranrares (Skip to QZ!

Sc-vat

. gﬁé;ll!EP. D1d you do ‘any of this work during the last 4 weeks?

YeS,eienrenandd -

Don't know,...0

. - Refused.......0
2an. ¥y di d 1““ that job? ; : gﬁ;g" Iﬂut is the main reason you leﬂ’. your last Job2
T e e - Sl - Persena], family, {1ncl. pregnancy).seeseessss0
- _!“lonll; flﬂ-’-l.‘l (In'-"l- ER D Return to schoo {-of---o-u???oo.f{! el
pragnancy) or achooli. ‘Healtheaeueovoosas Ni) |

. o . . Feslthiiersesersacsans
Coe e e K Retirement or old age....
‘ ‘ Seascnal Job completed....
.Slack work or business -
conditions,suiarsivenes

Retiremant or old ag erernasl
Temporary, uunml or intermittent

iﬂ pr]'t.d-n-------ouc-olo-lncll-no
. Slack work or business conditions.cuciecaainasl
. : .'Unntlsftctory work arrangements
_ '.rmpon:y nonssasonal ’ : (hours, pay, atc.)...................o
¢+ job complatad,.sseseerss , Other (smu,j
um.ti.z‘ctozy 'OZk . T " b“nd n'n't --ono.oouooo-.-l--n-|--o.---o--.o---0'
“‘“m“t' (nou‘:" P.Y’ .tc,"o A : . b‘ind R.fuld---o-o-----n--cot..-qn--n-o-c--cn-oc---u

,_o:hgr....................-.--..-..

AeeSpcuBEBsRRRRET I RbARENERRSRY




Hhies “”_"’ (coﬂtmdad." ) S SR d 0 l HisTOoRY (contlnuod} ravized 1128)93"

" Q24€, - Do you intend to louk for work during the next 1: lonth:‘l'
JHRMANT  Yes, or it daplnds....

blind] .

YOWerenareieaiare .'n............'..o : o '
It depends. (Specdfy ia notesh.....0 - - . - blind

“O...oc---o---c-o.-od-onooo e

.DOQI ee- .i.atond tu look !o: ucu.-k u! lny kind in the ’
ncxt 12 months? . .

Don't kﬂﬂ'-co-o---------oo-c.-o-o-o

" (1£ entxy in nun-__gh-q:,i_-p-_ :l_ob in 023, cthexwise, skip L g%::gg :: 'n:;‘ b or R. vesnansessssnrernes g:l:otgzaggcg;)

to 026.) . Lol - ' . o . }
ST - C . O : ‘If employed Yast month and Entry. in Q248... Skip to Q24C-CK2)
- i — e e . - : - ' - co Ellt.l‘;pigyﬂﬂﬂ.....nn........'xun....... Sklp to Q25 (d)
" th.r‘-ol.onoouuocu-l------n----o--o--- Skip to QZT—CKI

Q24C-CK2. CHECK 1TEM
JHOKS Hlpnvlous mnth't 170 was. rafnmd....iskip to Q25 (d))

ﬂi r‘cn,oncollnoouo--u--o----co----

kip to QZSE-I:K and

previods sonthy




42-v01

&%
TENDUSTRY/OCCUPATION (DEPHOENT)  1/27/93

10CK1

" {(HIS =1 or 5) or (MiS-2, 3, 4, 6, 7 or 8 and previous manth’s Yabor force

- “status was unempl. layoff or NILF)} AND Q208-a 15 "yes®....{Skip to Q25(b})

. (MIS = 1.or §) OR (KIS=2,3,4,6,7, or B and prev.mo. labor force status was

HILF or unempl. AND {(Q20=yes) OR (Q201-CK2e=conditions 1,2,3,
. ar b]!nk)))..........-......-.-----.-.........-....o. Sklp to QZS(I};
1“0““'“’ name 1s Ror 0 or I-nane {3 blankesasssssnrecnnss Skip to ﬂzE};

: A]l Gthtr’-ic-}....................---o............-....... A;k QZSDEP-

. (FTIT third parenthetical It Geot=1.)
025DEP-), Last month, 1t was reported that you worked for (l-company name).
ICOPI -~ Do you still work for (I-company name) {at your sain Jjob)?

Yes.oioveae.0 ([Go to QZSDEP-CK)
L PR Ski to 025-15

Don't know..0
Refused,.....0

Q25DEP-CK, CHECK I1TEM :
10CK2 . If Industry was referred last mnth.....isklp to Q258-1)

Skip to ¢25-1
Skip to Q25-1

-1f Occupation was referred last month...{Skip to Q25C
AT others..uciiiviasesccsnnsnnsrnnaess (ASk Q25DEP-2

(25DEP-2. Have the usua) activities and duties of your Job changed since
100P2 Jast month? .

Yes..ous.ol0  (Skip to (25C)
HOsuunuines

Don't know.0
Refused....0

?S&?PCKI. CHECK ITEM
If (1-0CC 15 D, R, or blank) OR {If I-DT1 1s O, R or blank)....

. Go to Q25C)
TR others...cciiiiisiiniiiinistansansserseisissicanas Ask Q25-DEP3)

m—:l..m . [ast month you weré reported as (J-occupatlon) and your
[oopy’ usual activities were (I-duty). Is this an accurate
description of your current Job? .

Ves.........;..-.......z.....o Skip to QESE?CK}
0isesvnntonsttnsansessaasnas Skip to QZSC)

Don't KnOW,ssscasnacascreenasd (Skip to Q25E-CK
ReFUSEdorrrrrsesnesreresrens0 (SKIp Lo G25E-CK




A , _ 2%
| TMDOSTAY MuD OCCUPATION. {Iadapandent) ~ i . IMDUSTRYOCCUPATION (Independent) (Revised 2/11/52)

- T gB=""Taw T hava & few questions about Che (main) Jjob -
. s T e . 1I01INT  (a) (at which you worked LAST WEEK.
- b) (from which you were absant LAST NEEK.)
- c) (from which you are on Tayoff.)
o Kd) f(at which you last worked.)
‘ o © U {1f Q250EP-1 i3 “mo", Dor R then £111 "LAST MEEK, was® 1n first
‘ - ‘ e T . . ‘ _ parenthetical.) : .
' . : ' = i : S - (IF QI9A 13 *yas®, then fi11 sacond parenthetical, Corresponding
S S et respense option sl ould only be displayed: 1f QI9A = yes) .
02332-2.‘ - Was thie plorlolfl' - - ) R %ili'lr-r (Was) ... IIP'IO.VGdf?{ 91:!\"!\"I'III¢i :En by a private ';" . Toyed (
. . R B o e o . T . company, a non-profit organization, or wis ... S8l employ or
Mhunplu."og:. L:fu :1:1:3112 <0 ' u::t!ng'in a family business)? - :
_ _for wages, salery.or camd.... P ...0 (6o to Q2IF) - . .government o . 0 (Ask QZS-Z%
o TEDERAL GOV GHOLOYa8. s rneniF < vei0. (GO : T BrIvate for proFit COTPANY.serererererersensseesssd (SKip to 0Z5A-1)
‘ A T O e 1 IE 110 (o to 82361 . Hon-profit organization {ncl, tax exespt P
A 10GAL gov't employes..iiiasik. +:0, (G0 o anaf) - - © i st caglaged and charitable orqaniutinns.......g g:}g E: aggfal)
-eupl. bus., prof..’ R - T URrKIG A TART1Y DUSINESS.essreresssernerosrrnees0 (SKIP L0 nzs-si
S e o fam T bind). Dom't In fanily businesso.osourersreseenenss oo Skip to G25A- ;
Is the business incorporated? ) b11nd] - a&ﬂlSIdlu.-....-..-uun..-.-uun-.--n.-..-...o Skip to Q25A-1
Yes,vanass drevennnans I ...0. {Skip to Q26)
u::....._. ..... veesssSE .0 :Skl;tz ‘026; : ?5?&31 Would that be the federal, state, or local government? :

82-v0l

fam. buB, OF farf........WP ...0 (Sxip to Q2E) 3 oL Stat®aiesicesseerreinarsensass cesesssO  (Skip to 025A-2).

Working WITHOUT PAY ln Federalssesanseavarosssarssinsennassd (Skip to uzsn—zz
Lucal {county, city, towmship)e-....0 (Skip to Q25A-2

MEVER WORKED coeveessrsesHEV ...0 (Skip to 026) . blind] Don't KnoW.e..ses.e.0 {Skip to n25A-2)
. : : S : [blind Rgfused.............ﬂ (Skip to Q25A-2)

T ilf Q25 (cg ‘or Q25 (d) Tead-in was used fi11 "Was® in parsnthetical.
Q25-3. Is) this usincs; incorporated? -

101INC
- ) Yeseiavsesasl (Skip to Q25R-3)
AR . - Dasnasvennss i .
e [oltad] Con’t fiov.
e {blind] Refused.....0




. C 2t
S o INDUSTRY/OCCUPATIO K (Independent - continued) Rev, 2/11/92

“10CK4” " (1f Q20-2 13 *no®, D or R) AND Q20I-) i3 15¢.4. lei *no® in
B I Q25-4 and Skip to Q25A-3)
1f,Q19A-11s¢ not equal to L_no AND Q20-2 13 *yes®..(Skip to 25A-1,

A . . . T Plug Syes® in Q25-4)
coa 7 oo ‘ .- 1f Q19A=14st not equal to L _no, ask Q25-4)
S L o o L * Otherwise, skip to Q25A-3)

Q25-4, " WMas ... working for pay?

- 101¥WP :
. b {'} TR Sk‘lll to QZSA-3;
HOuvereeaaessD (Skip to Q25A-3 ’

[b1ind Don*t know...0 (Skip to Q25A-3
bitnd] - Refused......0 {Skip to U25A-3)

o ) . .h T 3 - o {1£.025-1 ‘i3 *non-profit organfzation®, then f111 second
: - R ___parsnthetical, otherwise, fi11 first parenthetical.) -
‘ . - 7T HE QRS (e) or Q25 (d) Tead-1n was used, then Fi11 “worked* 1n third

parenthetical.
© {If Q20C 15 "yes® fi11 "at your/his/her Hain Job* in fourth
T - } . ) L _-M__aa_renthatlul.) :
 Q23A. . . For whom did.... work? .(Npme, of company, buasiness, ST -25A-T, 7 What s the name of the {company) (non-profit organization) for
organization or other employer.) B I ICINMP  which ... (works) (at your/his/her Main Jab)? =

* (nama of company, business, organization or other employer}
‘ : {Skip to Q258-1)

o
Jl, blind] Don't knew ,...0 (Skip to Q258-1} -
B blind] Refused........0 {Skip to Q258-1,
. (1f Q25 (c) or 025 {d) lead-in was usad, then 411 "worked" in first
parenthatical.
(1f Q20C 3. ®yes® Fi11 *at your/his/her Main job® 1n second
arenthetical.)

* " 'q25A-2. What 1s the nabe of the government agency for vhich ... (works)
. 101MMG (at your/his/her MAIN Job?)
o {5kip to Q258~1})

[h'lmd Don’t know.....0 (Skip to Q25B-1)
blind - Refused.c.o....0 {Skip to Q258-1)

S s e (1 Q19-LIST does not equal L no, then dls:'lu alternative question.)
o e et me T w0 EF 026 {e) or 25 (d)- 1ead-1n was used, then f111 *worked™ in second
. . s . S . g:ren&ljguul.) :
T o S " . q2SA-3. What 15 the name of ...'s businesst (WMat fs the mame of the IGINME
- ) ) a : 10143  business for which ... (works)?

blind] Don’t know,...0
tlind] . Refused.......0




8

" INDUSTHY AMD GOCUFATION (fndepandent—-tontinued) INDUSTRY / OCCUPAYION (Independent « continued) (1/13/54)

{IT 25 {c) ojl25 (d) Tead-in was used, then FiTi “worked” in second
y ) B:renthetlnll .
. ] ’ Q258-1. at kind of business or industry is this?
“Q¥3B. - What kind -0f business or industry ia thia? IOIIHD READ 1F NECESSARY: (tht do they pake or do where you (work)?)
s (Fax example: TV and radio m.tq., retaill shoa atore, ’ {Ask q258-2)
Sliatc Labor Dept.) . '

blind non't know O isklp to Q25C
biind) " Refused 0 (Skip to Q25¢C

qzsa-z. ASK IF HECESSARY) .
“. . 10INFG ° 1Is this business or orglnintinn mainly manufacturing,
. retﬂl trade, whalesale trade, or sumething elsel

’ Hanufacturing 0.
Retaj]l Trade O
Wholesale Trade 0
Something else O
[b]ind] Don't know 0
blind] Refused 0

© (1fQ25 (c) or Q25 (d) ]nd-ln was used f11] "did® in first
: ‘ p;l;_en;geu s 25 {d) lead-{ d i1 “was® 1 d
‘What kind of work wam ... doing? (E‘o: axample é"ggthgg‘)ﬁ?r G25 (d) Tead-in was use vast In secon

. Blectrical L enginser, stock: clerk; ‘typist, farmer.) C. sk, hat kind of uork {do} you do, that is, what (is) your accupation?
‘ - 1010CC  (For example: pluaber, typist, farmer)

biind Dou;t know O
blind} Refused 0

(r QE: {11:) ?r Q25 (d) lead-in was used fi11 "were® In first
. e - arenthatical) .
What: wera ...'s most important activities or duties at - Q25D Em {are) your usual activities or duties at this job?
- thie job? . (For.example: -types,- kcaps account books, - - "[010T  (For example: typing, keeping account books, filing, selling cars,
. ﬂio;,tu:.h cars, operates p:intinq preas, finlahes up.r.ttng printing prus, Taying- brlck)
co ke, o 101011

o012 -
blind] Don"t Fhow O '
blind) Refused . 0
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INDUSTRY/JOCCUPATTEION (Second Job) ravis J 1/26/94

Entry in Q20C="yes" A"?OE(QZS-S §s "no") OR {(25-DEPw] or I-HAM 1s D,
R, or blank) and I-COWeT OF 8)]...0..4... (Skip to Q25F)

(Entry n Q20C. cucsnvenivne +eaes (Skip to stE'CKZ)

Entry in Q20-1 13 "yas®... sesses {Skip to Q250-CK)

Entry ¥n Q248 13 "retired” vsass (END QUESTIONS)

Entry in Q24B s "not retired wennens {Skip to Q27-CK1)

Entry n Q27-1...ccssercanensnscnaesrcconses (END QUESTIONS)

Entry in Q21A-2 13 *schoolfother®, D or R... {Skip to OZJB%

All othe"...c.--.!l.!lll!!ll‘c'uol..llnil.l Sk‘lp to QZB- ‘)

Q25E-CK2, - CHECK 1TEM ‘
10CK6 Q20C 1s "Yes" and MIS-CK = & or 8..!Sk|p to Q25F) .
A“ qth!rs..........-.--....------- SK‘P to ﬂzsﬂ'cx)

{If Q200 1s "3" or "4+" , then dizplay parenthetical.}

10CK5

Q25-F, HNow I have a few quastions about your second job.

10PRO1  (READ IF MECESSARY: By second Job I mean the one that you work
the second most hours.) . :

Enter <P> to proceed _

{IFf Q19A /s "yes®, then f111 parenthetical. Corresponding
response option should only be displayed {f QI9A = yes)
Q25-G.  LAST WEEK at ...'s sucond job, was ... employed by government,
1I02INT by a private company, a non-profit organization, or was ... salf
erployed {or working in a family busii«ss)?

COVETIDErE o caerecnssoscsssnsnernnsernannrnssass0  {Ask G25-H)

Private for profit COMPANY...ceieicsccarssansess@ {Skip to Q25-K-CK)

Non-profit orglnlzation incl. tax exempt

ard charitable organfzations,........0 (Skip to Q25-X-CK)

Sﬂf m’um.tl.llll'l.lll"l!..llc...‘lllllll.o $k|P to st’l -

Horklngnln family business..covieenvresnasaancsdd {Skip to Q25-1
{bllnd DON'E KROW.vsersrresonrrrrennrasinssassnssssnessld (Skip t0 G25-K-CK}
bI1ind] Refused....e.esssicasansorassscarsnsnnennsnsaaca0 (SKip to Q25-K-CK}

?3§E?i Would that be the federal, stata or local government?
Federll....................,....;..g {5kip

Stltl........... .w to
Loca) {county, city, township) .0 Q25-K-CK)

‘ Eblind] DON™E KNOWeearerrennenrsanenensonond :Skip to Q25-K-CX)
© [DHIN] RefUSEdrerrvrvsversvensemceasaensndd (Skip to Q25-K-CK)
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JO2Wp

IKDUSTRY/ZOCCUPATION (Sacond Job = continued)

§25-T. 1= ThTs busTness Tncorporated?
102INC : ' )

Yes;-u.....o
HOcuusanaass
ib“nd .Don*t know..0
blind] Refused.....D

| Q25-1-CKY. CHECK ITEM

TOCKT  tM1S4 or 8) And Q25-1 15 "yes®..e.ives..ess{SKIP to 025-H)
H1S<4 or B) and Q28-] ts "no® "D* or "R"...{Go to Q25-1-€K2) -
Ar' 'Othel‘i-..........;-...----..-..-.-_.....- sklp ta QZSQ-CK) .

025-1-CK2, CHECK ITEM i i
10CK7A 1¢ Q19A-11st not equal to 1_no, ask Q25-J)
. Dt,he_r!ise._sklp to Q25-N)

Q25-J. Mas-... working for pay?’

YeSurannreansd {Skip to Q25-N)
: NOvrsesaeseasl (Skip to Q25-H})

blind] _Don't know...0 (Skip to Q25-M)
blind] Refused......0 (Skip to Q25-M)

025-K-CK, CHECK ITEN . ‘

J0CKke (MIS-4 or B) and 0256 13 "governsent®..........sv0 (Skip to Q25-L)
{MIS-4 or 8) and Q25G is “private”, *non-profit",
DK OF ReFUSA)sesuersnnsancensanssrassaessrriarasnsfB0 to-G25K)
A1l Others.ceesrvsracesssnves-sstssnsiooace- cousenn (Skip to Q25Q-CK)

“{1f Q256 is 'non-grofit organization,” then fi11 second
parenthatical, ctherwise 111 first pa:_-enthecticn.) .

25-K. What :'i-: the name of the (cospany) (non-profit organization) for which

- 10204 .. works at (his/her/your) SECOND Jub?

(name of company, business,organization or other employer})
L '  {Skip to G25-N)

b1ind] Don't Know ....0 iSkip to 025-H)
blind) Refused........0 {Skip to G25-H)

-.G25-L.  What is the maze of the government agenty for which ... works
JozNHe - at {his/har/your) SECOND Job?

(Skip to Qz5-N)

blind] Don't know.....0 (Skip to 025-N)
B8] RAFused..eesss.0 (Skip to Q25-H)
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INDUSTRY/JOCCUPATION (Second Job -~ l:ontinll-ld) (lllilét)

- {If Q19-LIST does not equal L no, then display alternative question.)

_QZS-'H-. " ‘Mhat s tha name of ...'s busTness? (What 1s the name of the IOZRMB
102NMB  business for which ... works?) .

Refused, .vee.. 0 .
%gi:ﬁ What kind of business’or fndustry is this?
S7C) - READ IF NECESSARY: (What do they make or do where you work?)
~ {Ask Q25- .

[hllnd Uon't know ..U {SKip to §2OF : -
blind Refu:ed'.....o Skip to Q25p

q25-0, (ASK IF HECESSARY) ‘
JO2MFG Is this business or organization mainly manufacturing, vetai]
: trade, qho‘lnnle trade, or something else?

[:H:ﬂ Don't know....0

Manufacturing ©
Retadl Trade O
Wholesale Trade O
Something else O
[b'llnd Don't know 0
blind] Refused 0

Q25-P.. What kind of work do you do at your SECOND job, that {s, what
1020CC 1s your occupation? (For exazple: plumber, typist, Farmer.)

'Eblind Don*t know O

blind] Refused 0 .

Q25-Q. What are your usual activitfes or duties at this Job?
10207 - (For example: typing, keeping account beoks, filing, selling cars,
102071 operating printing press, finishing concrete.)

102072 . (5kip to Q25Q-CK)

{b'lind Oon't know ~ 0 (Skip te Q25Q-CK)
blind] Refused. 0 (Skip to Q25Q-CK)
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0250-CK  CHECK ITEM

) Line nuuber nf current person equals :
1ine number of current household respondent....(Skip to 026-CK

A" uthars....................... ..... sraraarnnses (G0 to 425G-CK1

QZSQ—CKI CHECK 1TEM
-mno ROT READ TO RESPONDENT'“"

‘DId ... ?rovlde any of the industry and occupation informatfon you
Just. col ected? _

Yes....0 (Skip ta 026-CK)
Ha.....0 (Go te qzsq-cxz)

ﬂm-cxz CHECK ITER i
xw#aDQ HOT READ TO RESPONDENT&### .

- bid myona other than (Fi17 household respondent’s naml provide any
of ths industry and occupation information you just collected?

'

Yes...o {Go to Q25Q-CK3
No....0 (Skip to Q26-CK

QZSQ CKS CHECK ITEM .
4s44D0 NOT READ TO R.ESPDNDENT"“"

Who u;s that?
{Display household roster so person name and 1ine nuzber appears)

Entlr-‘lino number _ _
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EARMNINGS revised 12/1/92

UZE-TR, CHECK TTER
ERNCK -~ - Qutgoing rotation and 0201 3 "Y3%.eesseranivaness (G0 to Q28-CK)
< -7 ' Catgoing Rotation and ((Ertry in Q20C and Q25-3 is ng") OR
; (Q25DEP-1=1 and previous month’s COW was 7 or 8))..(Skip to Q28-CK)
o out'ﬂlnﬂ Rotation,icscvsessvennacnestosancsssrenan Go To Q26)
L : 7 A]l:.thcr Rntlt‘lons.......---.......-...-..u--... SHp to QZB-CK)

025. This month I have a few questions about earnings.

ERKP

{1f Q20C i3 “yes®, then £111 parenthetical.)
Q26A,  For {our {HAIN) - Sob, what 1s the easfest way for you to report your
aarnings DEFORE taxes or other deductions: hourly, weekly,
annually, or on some other basis? : :

- {READ IF NECESSARY: We use this fnformation to compara the amount
: thl_t pecple sarn in different types of Jobs.)

Hﬂuﬂ]...n...-..ﬂ
Meekly cuersnseedd
Bi-weeklY..oonsesl
Twice monthly....0
Monthly . ..aeess.0
Annually.cuesenndd
ERNPRS  Other (specify)..0

{blind] Pon't KNCW vreaesd
blind Rgfused..........o . {Skip to qzsx)

(1f qz0C is *yes®, fi11 parenthetical.)’
Q26B. Do you usually receive overtime pay, tips, or comnissions
ERKUOT {at your MAIN Job)? :

Yes cevvenee O
HO ceennaes O
blind] Don't know.. O
Lblind; Rafused..... 0
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WIIIG; (contiqueﬁ} u

EA R N I N & § (continued) revised 2/26/93
nzsa-m CHECK ITEM C

uzs“ " hour‘,.'llllll.ll.'l.l'.!..l.!'.I.lllll.lII(Ask stc) )
Q26A 4s nekl{ other or Dh.cssssasruscancnsrsvess-(Skip to uzsn—z;
026A I3 BINAEKIY.vacuiaraasasrsraarensusnsarsanesss{Skip to Q260-5
QZ6A 1s qontlﬂ{ or twice mntlﬂy................... $kip to Q26D-3
‘ Q26A 15 annval Skip to Q2604

‘.I....l.l.lIlll.l.llll'..'.vl.li.

" - yes parenthetical,)
p - IfQ20C 1: yls' then fm ucnnd parenthetical with ®your “MAIN®.)

. SO o . . EXCLUDING onrtlm gu. tips and comisslons) What s your hourly :
Q25C. © Bow much does ... earn per hour? . . ERHHRT rate of pay on (this Jobr

Enter dollar munt--? _——— _ (5kip to nzsc-l)
Lblind Don't know iSkIp to uzsc nx) .

b1ind] Rofused Skip to Q
ange check $1.00 to 30,00 (If fails rangn edit, go’ to Q26C-RNG)

Qﬁ:ﬁﬁg" ‘What 15 your best cstlntc of your hourly rate of pay?
Enter Dollar munt---) e (Skip to QZGC—])
Lblind] Don't know 0 {Sklp to Q261

blind] Refused Skip to 4261
ange check $1.00 to 30 00 (If fli]: range edit, go to Q26c- RHG)

Q26C-RNGE RANGE CHECK ’
ERNRGL  (If Q26C-OK has entry then f111 parenthatical with Q26C-TK.
otherwise, 111 with Q26C.)

#6400 NOT READ*w#

Hourly earnings recorded as: (Fill QZ6C) hourly
1S THIS ENTRY CORRECT?

Yes....(Go to Q26C-1)}
Ho.....(eo to QZSC-RNGZ)
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EARNINGS {continuad)

Q25A. How many hours per weak does ... USUALLY work at this job?

35
E AR KN I N & S (continued) revised 12/1/92

Q26C-RNG2. CHECK ITEM ‘ .
ERNHCO " (I Q26C-DK has entry then fil1 parenthetlcal with Q26C-DK.

Otherwise Fi11 with Q26C.)
##400 NOT READS**

INCORRECT ENTRY WAS RECORDED- AS: (FILL Q26C) hourly

CORRECT ENTRY IS:
nme3[N] 3 .

%ﬁl' How many hours do you usually work per week at this rate?
_ _ (6o to 26¢-CK)

blind) Don't know....0 {Go to Q26¢(-1CK
b14nd] Refused.......0 (Go to Q26C-1CK
(Range check 01-89}

Q26C-1CK. ' CHECK ITEM
ERNCKS If Q20E-2 18 D, ¥, or R ...caueees-{Skip to Q26D-2)
- AN other‘--....-...-------o-lo.n--(?lug QZSC-I with QZOE'I- and
. 'Skip to Q6C-CK)

Enter number of hours

Q26C-CK, CHECX 1TEM
- ERNCXS Q268 13 "yes".,.(Ask Q26D-1)
‘A1) others......{Skip to Q26D-1VER)

Q260-1. (IF Q20C 5 "yes®, fi11 parenthetical.)
ERNOTA

{At your MAIN Jdb'.) How much do you usually receiva JUST in overtime
pay, tips or comissions, befors taxes or other deductions?

Enter Dollar amounte==>_ _ _ _  per hour....D {Skip to Q260-1a)
per day.....0 (Skip to Q260-10K)
per week....0 {Skip te Q260-1YER)
per month...0 {Skip to Qz60-1VER
per year....0 (Skip to Q26D-1VER

' Other.......0 (Skip to Q26D-10X)

blind] Don’t know O (Skip to Q26D-10K)
blind) Refused 0 (Skip to G261}

{Range Edit If entry is per hour - 31 to $30;
If entry is per day - $1 to $20;
If entry 1s per week - $1 to $1,500;
If entry is per wonth - §1 to $6,000;
1f eatry s per year - 31 to $72,000)

" (If fails range adit, skip to Q260-1-RNG)
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E ARNINGES (continued) revised 12/1}92

, ggﬁgﬁn&. _ What 1s your best estimate of how much you usually earn WEEKLY,

"JUST-in overtioe pay, tips, or commissions, befors taxes or other
- deductions? - - ) :

Enter Dollar amountees>_ _ _ - (Skip to Q26D-1VER)

[blind Dan*t know: O isklp to Q261
blind] Refused 0 (Skip to Q261

© Range Edit (S 1ta 1500} {If fails range edit, 9o to Q260-1-RG)

Q26D-1-RNG  RANGE CHECK

‘" ERNRGZ © (If-G260-10K has entry, then 111 first parenthetical with

weekly®  and second parenthetical with Q260-1DK.)
{Otherwise, £111 first parenthetical with periodicity specified In
Q260-1: and- second p;nnthet.ical with amount specified in Q26D-1.)

*400 NOT READS#e
Ysual 'pl'e‘ek‘ly) earnings in overtime pay, tips or commissions recorded
as: (f111 Q26D~1 or Q26D-10K) - . o . .
IS THIS ENTRY CORRECT? :

m;.f.icu to Q26D-1acK)
Ho.,...{Go to Q26D-1RNG2)

Q260-1RNGZ. CHECK ITEM - :

~ ERNOCO (If Q260-1DK has entry, then fi11 parenthetical with Q260-10K.

Otherwise 111 with Q26D-1.)
*430Q NOT READ*** ,
INCORRECT ENTRY WAS RECORDED AS: (FILL 0260-1)
CORRECT ENTRY IS: ' '
o ,-.->[Ni s —w -
Q26D-1aCK. . CHECK ITEM
ERNCKY :
Entry 1n Q26D-} 1s "per hour...... vasssessss-s(Ask Q26D-1a)
 A1Y OthErS.iaecrncrasrnrnensasvasnesraracasens(SkiP t0 Q26D-1VER)

-
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E ARNTIT NG S (continued) revised 12/1/92

“QZGDRII. Hiow many hours do you usually work per weak &t this rate?

Enter number of ho:rs (skip to qzsu—xvsn)

blind] Don't know....0 Ask QZSD-lbl
blind] Refused.......0 (Skip to Q26I)

 (26D-1b. What s your best estimate of the number of hours per week you

ERNOHE  usually work at this rate?
" Enter humber of hours _ _ (Ask (26D-1VER)

blind] Don’t. Imou.....o Skip to Q26]
blind) Refused........0 {Skip to Q261

Q26D-1VER, Calculate weekly earnings varfable (HWKRH) by (multiplying entry
ERNYR] = {n Q26C-1 by entry in Q26C or Q26C-DK) and adding in the entry to
Q260-1 or Q260-10K).

HOTE: Conversion to "weekly" estimates are necessary for different

_perlodlcities in Q26D-1, Q26D-10K. Alsc, for persons responding

‘us "par hour'. the entry must be multiplied by Q260-la or Q26D-1b.

Tha ent 'y of "per month® should ba divided by "4" and the entry of
*per year® should ha divided by *52°.

(FI11 parenthetical 1f Q20C=1.)

I have estimated your usual WEEKLY earnings {for your main job) as
'$ HWKRN “bafore taxes or other deductions. Daas that sound correct?

) {3 PP TP : | {Sklp to Q261)
No.ovsasarnsesanasd (GO to QZGD-IVERZ) . .

blind] Don't know.ysusr...0 {Ask Q?SU—WERZ)
b‘il’ld leused.........--.o SHP to QZE[)

ey
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EARNINGS (continued) revised 12/1/92

026D-1¥£R2. In "3." below £{11 second parenthetical with periodi:ity specified
ERNYR2 in Q26D-1 or Q26D-1DK. " ’

1 have recorded: o

1, Fi11 Q25C or Q26C-DK ) as your hourly rate of pay.

2. -~ {FA11 Q26C-1) as the number of hours you usually worked at this rate.

3. - {F111 Q26D-1 or 0Z6D-10K) as the amount you usually earned (weekly) in
overtive pay, tips and comissions.

4, (F111 Qz60-1a or Q26D-Ib) as the number of hours per week you usuelly
work at this rate. e .

‘8 Which ﬁjcu of Information does mot seea to be correct?

DO HOT READ; Enter nusber ée&jspondlng. to 1ine requiring correction
Al information is correct. (Enter "P" to proceed)

) ' wm—) )
blind] Don't know......
blind] Refused.........(Skip to Q261)

(If ®1," then display: “What s your hourly rate of pay oﬁ this b, excluding

' : overtime pay, tips or comissions?®) ,

(If “2.* then ‘disph,v: “*How many hours do you usually work per v ek at the
; rate of (F117 Q26C) 7°)

{1f *3.* then display: - "How much do you usually earn WEEKLY Just in overtima
. C pay, tips or comnissions?®)

{1F “4." then display: “How wany hours do you usually work per week at the B
7 rate of (FI11 Q260-1)7") ,

{If *P* or "DK" then display: Then, {including overtixme pay, tips and
comissions,} what are your usual WEEKLY
earnings on (this} Job, before taxes or other
deductions?

. Correct entry 1s _ _ _ _ ERNWKI
blind) Don’t know......(Skip to Q261
blind] Refused.........(Skip to Q26l
NOTE: Allow any of the four pieces to be corrected,
Hew entry should not overwrite original entry. Store new entry with )
different varible name. Recalculate weekly earnings (but do not . |
overwrite original weekly earnings) as HWKRNZ s
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. EARNINGS (continued)

0250, . How much doms ... USUALLY earn per week at this job

BEFORE deductions? Include any overtime pay,
coamissions, or tips usually received.

e B KN RN _l N & 8 (continued) revised 1/26/04

" q260-1VERD,
ERNVRI . {FI11 parenthet{cal 1f Q20Cel.)
.+ - T have astimated your total WEEKLY sarnings (.for your main job,
S 8§ (F11Y IMKRN2) WEEXKLY bafora taxes or otgcr deduc{ians. Does that

sound correct?

7 PPN + ’skip to Q261
Ho (Irreconcilable dlffcrnncu)...o Skip to Q261

Q260-2. - il—f Qz6B 13 "yes®, then 111 first parenthetical.)
- ERWWK

1f Q20C s "yes®, then £i)1 sacond parenthatfcal with “your KAIN®.)

- {Including nvertim pay, tips and comissfons) What are your usual
A weekly earnings on (this) job, befora taxes or other deductlons?

Enter Dollar amountese)_ {Skip to Q250-2VER)

- — -

blind] Don't know D iSklp to Q260-20K)
blind) Rafused Skip to Q26G)

Range Edit ($ 1 to 1500) ({If fails range edit, skip to QZ6D-ZRNG)

EZGD-ZDK.‘ What is your best estimate of your wsual weekly earnings befors ‘

‘taxes or other deductions?

Enter Dollar amount===> _ _ _ _ (Skip to QZ6D-2VER)
blind] Don't know O (Skip to Q266 '
blind] Refused 0 iskip to Q266
nge Edit (§ 1 to 1500) (If fai)s range edit, skip to Q260-2RNG)

" G26D-2RNG RANGE CHECK
.. ERNRGY __. . (If Q26D-20K has entry then fi11 pannthatin‘l with Q26D-20K.

Otllinliso, 1T with Q26D-2.)

*#AD0 NOT READ4*+
Heekly sarnings recorded as: (fi11 Q26D-2) weekly
IS THIS ENTRY CORRECT?

Yes....{6o to Q26D-2VER)
No..... (B0 to Q260-2RNG2)
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“E A R N I N 6 § {continued) revised 1271792
stn—zmz. } cuscx ITEN
" ERNRGP: - TT(1f Q26D-20K I\u entry then #1111 p:rcnthetlca'l with uzsn-zox.

Otharwise i1l lﬂth Qa6D-2.)
44300 NOT READ#sw.
INCDRREI:T ERTRY WAS RECORDED AS: (FILL Q26D-2) uéelﬂy
CDaRECT ENTRY ISt ‘ ‘

VLD . :

TZEU-2VER, !F'i'l‘l' parenthetical T TZ0C=13

ERIWM
I have recorded your total earnings (for your main Job) as
~4-¢FITY-(26D-2 or stn-zm() NEEKLY bafore taxes or other deductions.:
Is that correct?

YeS..ureeerserrenesd (SKip Lo Q26D-2VER-CK)
WOusrnsesrearsrsessD - (G0 to G26D-2VER2)

blind] Don't know.........0 (Skip to 26D-2VER-CK
blind] Refused............0 (Skip to Q26D-2VER-CK)

QEODESVER-CK. CHECK TTEM

Q26A 1s "hourly" .................(Skip to QZGI
Al OLhers, . cceenvereresacane- ..(Sklp to Q266

Q26D-2VER2,.
ERNCOR If Q26B 1s "yes", then 111 first parenthatical.)
Fi11 second paranthetical {1f q20C=1)

{INCLUDING overtime pay, tips and comissions) tht are your usual
weekly sarnings on (this) Job, befors taxes or other deducuons?

Entar Dollar amountees> _ _ _ _ _ (Do range check
' : {Go to {26D-2VER2-CK2)

[b’lind] fon't Imw...........ﬂ Skip to Q266
blind Refused..............o Skip to Q266

QZSD—ZVERZ—CKZ CHECK ITEN

QZGA {3 'hourly'.......-........-(Sklp to QZGI
Al OLhersS..civiisvcscrsansssass{SKkip to QZSG
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.Ib1ind] Refused

41
E A R N 1 K & § (continued) revised 1/26/84
f26D-3. (1f Q260 13 “"yas®, then £111 first parenthetical

ERNMOR If G20C 13 "yes®, then fi11 saccnd parlnthctin{ with "your MAIN®.}

{Including overtime pay, tips and commissions,) What are your usuil
monthly urnings on (this) Job, bufora taxes or other deductlons?

Enter Dollar amount==sy_ _ _ _ (Skip to Q26D-3VER) ..

blind) Don*t Xnow 0 !gﬂp :o 3;22;30&)
pto

Range Edit (% 1 to 6000} - {If falls range edit, skip to QZSD-SRNG)

Q26D-3DK, What {s your best estimate of ynur usuﬂ monthly earnings before
ERNDKP tucs or other deductions? )

“Enter Della amountee=> _ _ _ _ (Skip to Q26D-3VER)
blind} Don’t know O {Skip to Q26G}
blind) Refused 0 (Skip to (266G}
Range Edit (§ 1 to 6000) (If fails range edit, skip to QZED-:'.RNG)

Q26D-3RNG RANGE CHECK
ERNRG3 (If Q26D-3DK has entry then fill yarlnthetlca'l ulth Q26D-30K.
0. arwise, €411 with Q26D-3.)
$&ADD NOT READw*

Moi.thly earnings recorded as: (Fi11 Q260-3) ‘montily
1S THIS ENTRY CORRECT? .

Yes....{Go to Q26D-IVER)
- HNo..... Go to Q26D-3RNG2)

Q26D-3RNG2. CRECK ITE
ERNRGP (11 Q26D-3DK has entry then fil) parenthaticl‘l with Q260-30K.
Otherwise, F111 with Q260-3.}
#4700 HOT READ**
IHCORRECT ENTRY WAS RECORDED AS: (FILL-Q260-3) manthly
CORRECT ENTRY IS:

--.)[N] 3
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E AR N 1 M G § (continued) revised 1/26/94
QZSD—:UER. (FiN pinnthetical if Q20C=1.)
: I have recorded your total sarnings (for your main job) as -
$ (F111 Q260-3 or Q260~30K) MONTHLY bafore taxes or other deductions.
.. Is that corract?

Y's..l.uli.'lcnoonlo{ {Sklp to (26G)
"q-r-...lit‘vl.!I.Io“ Go to QZGD-“ERZ)

blind] Don’t know.....%...0 (Skip to Q266
bl ind RlnlSEdocnocooo-.loo ’ sklp to QZGG

QZSD—SVERZ.
ERNCOR . - Qee is i“. then il first paranthetical.)
{FIN secand parenthetical 1f Q20C-1}

{INCLUDING overtize pay. tips and cumissluns) tht are your usual
mnthly earnings on {this) job, baforo taxes or other deductions?

..... (Do range check)
‘ (Skip to Q266) .

bllnd} Don't KnOW.searnsacasd iskip to Q26G)
blind] Refused...seeeesseas.0 (Skip to Q26G)

En_t.er Dollar amountees>

" Q26D-4. (If Q26B s "yes®, then Fi11 First parenthetical.)

ERNANN If Q20C is "yas", than F111 second parenthaetical with "your MAIN®.)

{Including overtine pa,v. tips and c-missions) What ars your usual
‘ lnnua‘l nrnlngs on (thls) Job, bafore taxes or othar deductions?
Entlr Gollar amountess>_ _ _ _ _ _ (Skip to QZSIJ—NER;
blind] Don't know o Skip to Q26D-4DK) ‘
blind] Refused iSklp to Q266) -
ange-Edit (§ 1 to 72.000} (1f fllls range edit, skip tn Q26D-4RNG)

qzso—&nx. What 18 your best estimate of your usua'l annua? earnings befors
ERNDKP ' taxes or other deductions?

Enter Dollar uount--) ______ {Skip to QZG0-4VER)
blind) Don't know Skip to nzss}
biind]. Refused Skip

ge tdit (§ 1 to 72 000) (lf fal'ls rangse oﬂit. skip to uzsn-mnc)
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| BT
E A R N 1 N & § (continued) revised 12/1/92
0265D-4RNG  RANGE CHECK
ERNRG3 (If Q26D-4 or Q260-4D0K 13 greater than 812 ,000, then 111 first
paranthetical.)

. SIF Qz6D-4DX. has entry then 11t second parenthetical with QZGD—4DK.
tharwise, fi11.with G260-4.)

+%%00 NOT READ®*»
(****REPORTED EARNINGS ARE GREATER THAN §72,000%+s+)

 Annual earnings recorded as: (fi11 Q2ED-4) annually
- IS THIS ENTRY CORRECT? ",

Yes....(Go to Q26D-4VER)
Nu.....{Go to Q26D-4RNGZ)

Q26D-4RNG2. CHECK ITEN

. ERNRGP Slf Q260-4DK has entry then fi11 parentheticﬂ with QZGD-!DK.

) therwise f117 with Q26D-4.)
- sasD) NOT READ™*
INCORRECT ENTRY WAS RECORDED AS: (FILL Q26D-4) annually
CORRECT ENTRY IS: '
---}[H] s .
Q260-4VER. (F111 parenthetical {f Q20C-1.)
ERKYR4
1 have recorded your total earmings (for your main Job) as
f111 G260-4 or Q260-4DK) nnnul?ly bnfore tlxes or other
deductlons. Is that correct?

YES eererourannransl ssup to Q26E-CK)
Go to Q260-4VER2)

blind] Don’t know..ssesea.l iSklp to Q26E-CK
blind] Refused........... 0 (Skip to Q26E-CK

[ TR | |
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’ "
T TE A "4 N I R G S (continued) revised 1/26/94
... ... UzcD-4vER2,
. ¥R ERNCOR 1f Q268 §s "yes®, then F111 first paranthetical.)
o F111 second parenthetlnl if onc-l)

-+ (IKCLUDING overtime pay, tips and comuissions) What are your usuil
g -anmul sarnings on (thi:) Job. before taxes or othar deductions?

Enter. Dollar munt---> - ___ (Do range check)
) (Skip ta Q26E-CK)

blind} Don’t ltnow...........ﬂ {skip to Q266
Iblind] Refusedeoessessviens {Skip to Q266G

. qzsn-s. Elf 0268 13 yes‘ then F111 First parenthetical.)
"ERNGWK (1f Q20C 1s "yes", then fi11 second paranthltiul with "your MAIN®.)

- {Including overtime pay, tips and cumissinns) What are your usual
Tm o - bl-mkl.v sarnings on (this) Job, before taxes or other deductians?

Enter Dollar amounte==>  _ _ _  (Skip ,to Q260-5VER)
Eb]ind] Don"t know D Skip to Q26D-50K)
blind] Refused - 0 . {Skip to Q26G)

! - Range Edit (3 l’to 3.000) (1f falls ranga edit, skip to q26D-5RNG)

‘q26D-5DK.  What ‘ls your best estimate of your usual bi-weekly eamlngs bafore
ERNDKP tues or other deductionsr

Enter Dollar munt---) o (5kip to QZSD-SVER)
[blind] Don*t know- 0 (Skip to Q26G

blind Refused 0 (Skip to Q266

Rangn it ($ 1 to 3,000) (If fli'ls range edit, skip to QZBD-SRHG)

R QZGB-SRNG ‘RANGE CHECK
e "ERNRG3  (If Q260-S0K has entry then fin plrentheticﬂ with Q26D-5DK.

herwise, fi11 with Q26D-5.)
#4340 NOT READ*&* . . -

Bi-weekly earnings recorded as: {fil1l Q26D-5) bi-weekly
1S THIS ENTRY CORRECT?

' Yes....iﬁo to Q26D-5SVER)
Na.....(Go to 0260-5RN52)
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EEA R N I N € & (continued) rovised 1271792
. Q26D-SRNG2. CHECK ITEM ‘
ERNRGP 8" Q26D-50K has entry then F111 paranthetical with Q260-50K.
R therwise £111 with §26D-5.) ;
[ g 400 NOT READas#* .
e , S ... INCORRECT ENTRY NAS RECORDED AS: (FILL G26D-5) bi-weekly
CORRECT ENTRY 151 '
ee3[N) § _ _ _ _
(26D-5VER. ' (Fil1 parenthetical 1f Q20c~1.)
ERNVRA )
I have recorded your total earnings (for your main Job) as
e rar - - o | sﬂﬂ Q26D-5 or (26N-50K) bi-weekly before taxes or other
) : - o e _deductions. Is that orrect? - _ o ,

) L ZR PO . Sklp to QZGG)
iso to (260-5VER2)

S _ [blind " DON't KNOW.\seryes D ’Stip to qzss;
PRERE blind] Refused............0 (5kip to Q266 ‘
Q260-5VER2,

ERNCOR (RF 0268 13 cyese, then Fi11 first parenthetical.)
. F111 second parenthetical {f q20C=1) -

.....,......-....0

(INCLUDING overtime pay, tips and commis..ans} What are you: usual bi-
weekly sarniags on (this) job, before taxes or othar deductions?

L0}

« = - (Do rangs check)
TTT T (skip to Q266)

[blind Don't knoW.ssveeres. .0 {Skip to Q266
blind] Refused.......c..e...0 (Skip to Q266

Qe6E-CK, CHECK ITEM
ERNCKT .

L 0260-4 has.an entry..(Ask Q26F)
RS S A1l others esrsneenss (Skip to 0266)

"Q26F. How many weeks a yoar do you get paid far?
ERNWKP :
Number of weeks _ _
b'lind! Don't know.....0
2

- . : . blind] Refused........0
. E - : . T ) Rangs check 01- )

Enter Dollar amount=ass _
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. . _ . 44
E A RN ) B ﬂ' € & (continued)  ravised 1/26/94

Q258.

Is ... paid by the hour on this job?

YoB.eeseaaead0 (GO to 025C)

NO.sumuansess0 (SKip to 025D}

Yes

T . llf 4264 1s "Dther® or *DK*, then don’t F111 First pnr:nthet!cll.l )

If Q20C is "yes®, then £i11 second parenthetical with "your HAIN

(Even‘thﬁugh you told me 1t s easter to report your earnings {fi}l
with Q26A response)), are you PAID AT AN HOURLY RATE on (this) Jjeb?

0
No . 0 {5kip to Q261
Don"t know 0 {Skip to Q261

Aow much does ... earn per hour?’

(Ask Q25D)

8-v0l

On this job, is ... a member of a labor union or of an
smployes association similar to a union?

Y03 erruncansnnans O "(Sxip to Q26)

HO.evsusanssasases®  (Ask Q25F)

g25¢C.
. QO2SE.
we- .. Q25F,-

'On this job, im ... covered by a union or employee

association contzact?

YeB.eeuerenvaanessd (GO Lo Q26)
No...............‘._o' {Go to 026}

Rafused . O {Skip to Q261

CHECK ITEM s . :
I1f Q260-2, Q26D-20K, Q26D-3, Q260-3DK, Q26D-4, Q26D-4DK, Q26D-5, or
) Q260-50K 13 & "rafusal®...ccevseosoasas(Skip to 0261)
IF Q26D-20K, Q260~30K, Q26D-4DK or . -
; (q26D-5DK 13 a "don't knwf.............(iklilgsh? Qa61) -

A _oth!rs......-.....u'u-...s.......-.......

If Q268 {s "yes®, then fil! first parenthetical.) i

If Q20¢ {3 "yes®, then fi11 second parenthetical with "your MAIN".)
EXCLUDING overtime pay, tips and comissfons) What s your hourly )
rate of pay on (this) job? : . .
Enter dollar amountess=> _ _ . _
Don’t know o
Refused V]

anga adit §1 to $10.00

On this job, are you a member of a labor unlon or of an employee
association similar to a union? - :
Yos iasseenenase O (Skip to Q26J-CK)

No -
Don’t know....
Refused.vaeceres O

On this job, are you covered by a unjon or employes association
conpract? ) )

Y85, erasanannes
G-...'.I.‘..l'

Don"t Know,....
leugcd........

[-1-2-1-J
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E-A RN .1 N @ & (continued) revized 1271792

© Q260-CK CHECK ITEN
ERNCKY

Line number of current person squals i :
' 1ine nuzber of current household respondent....(Skip to Q28-CX
Mm OLhRTS. s vaernusanoscacrasinanerererssscenraes. (60 t0 Q26J-CKI

Q26J-CK1 CHECK ITEM i
ERNCKM seswsD) NOT READ TO RESPONDENT®aes

Did ... provide any of the earnings information you just collected?

" Yes....0 (Skip to Q28-CK
No.....0 (fio to Q26J-CK2

026J-CK2 CHECK ITEM
ERNCKX weadt00 NOT READ TO RESPONDENT#+was

" D14 anyone other than {111 household respondent’s name) provide an,
of the earnings information you Jjust collected?

Yes...0 (Go to Q26J-CK3)
No....0 (Skip to 028-CK)

QZ6J-CK3 CHECK ITEH
ERNCKY] *aan4DO NOT READ TO RESPONDENT##asw

Who uu. that?

(Dlsp}u household roster so person nage and 1ine number appears)
‘Enter ne nuzber _ _ {Go to Q28-CK)
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" UZTIRT. CHECK ITEH
KLFCKL  This fursun 152

48

S T HILF/RETIRED/MAIN STATUS Revised 2/10/93

0 q27A)

"-ut'-----lo-!’-c'l

4-49 years of aga... ié(l;lg to Q278)

" Qa7-tx, CHECK ITEN . - - .
NLFex2

Outgoing rotation....;..0  (Ask Qz7-1)
All other rotations.....0 ({Skip.to Q28-CK)

| Q27-1.  When 912 you last wark at & Job or business?
NLFOH - . -

Within Tast 12 months,........0 {GO TO Q25 {d )

More than 12 wonths age.......0 (Go to Q28-CK

- Never worked....ccvevvsnsnanesd {Go to Q28-CK
blind Don?t h“--n--.oo--a—o-----.-o‘Gﬂ to ﬂzs'cx
b1ind] Refused..i.....cocevsvenenas..0 (Go to Q28-Ck

\Q27A.  Are you retired FRON A JOB OR BUSINESS?
NLFRET '

Yes cuviies O (End questiﬂn’)
Ho ecveven O ) :

bi{nd) Don’t know. O

blind] Refused.... ©

. 0278, -~ What best describes your situation at this tima? For example, are
.- HLFACT" . you disabled, 111,.1n school, taking care of housa or family, or

something else? _
D‘s._b]edl....Cl‘l.tll!..l!lilIll.l 0

AEBA AN b Nt NN ARSI PRERSESRERRRT D
In 3cha0). vseanierreransscscasas O
‘Taking care of house or faaily... 0

) ng else/other...{specify).
Pﬂind Don't knl.’m...-\-...’...n.....-._... 0
blind] Refused....ievviciiiaiininanas, 0
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Q26. CHECX ITEM. T L
(Tranacribe from control card Atem 18}. . .

" ithis person is: 16-24.yaars.of ags .....0 (Ask.268)
T All.others .~ .~ . .... 0. (Skip te 26C)

026A. (If *School® in 19, Verify)

LAST WEEK was ... attending or enrolled in a high achool,
college, or university? (Mark "Yea® {if currently on holiday
or seasonal vacation. Mark “"No” for summer vacation).

(Aak 26B}

Yes ... 0  High Scheol . Cevi.. O
College or Univ, ..... [+] thak 268)
No ...0 (Skip to 260) ‘

~Q026B. I8 ... enzolled in school as-a full-time cr part-time

studant? ;

_Full time ... O (Fil11 26C) .
Part tims ... O (Fill 26C) o

SCHCK,

UZ3-TK. CRECK TTER

L}

SCHOOL ENROLLMENT

" This person {s:

. 16-24 years of age.. EAuk [IFLT)

Al others.......... (End Questions)

.- Q28A, -

LAST. NEEK, were you anrolled in a high school, college, or
SCHENR  university? - .
. {Mark “Yes® 1f currently on holiday or seasonal vacatfon,
Hark *No® for summer vacation.)
YeSeusenieas O
- No ciavnvens O {End Questions
b11ind] Don’t know.. O {EnA Questions
blind] Refused ..., 0 (En Questions
Q28A-1, (ASK ONLY IF NECESSARY) .
SCHLVL  Would that be high school, college, or university?
' Higﬁ 1 1.T) O
College or university,.... 0
Don’t Fnow..e.vrivsssornes D
CRefuse . .ciiiiiiinnerernes O ‘
gg:gi- --Are you enrolled {n school as a full-time or part-tipe student?

{otind)

Full-tiae € (END
Part-time 0 QUESTIONS)
Don‘t tnow O '
Refused 0
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" CHANGES -

AT WORK

(Q19A) A household question inquires

" directly about the existence of a
business in-the household. This
quastion ' 1s asked once for each
household.

{Q20) Revised question wording and
expanded response. categorfes.
*Profit® fi11 included if there is a
business or farm in the household.

‘

£5-v0!

{Q20-1) If a family business exists
and persons report not working, then
a direct question regarding unpaid
work is asked,

(Q20-2) If persons report doing
- unpald work, then a diréct question
~on-receiving payments or profits from
the business is asked. This question
"{s not asked of the owner of the

the owner does receive payments or’
profits. ;

~{Q20-RET) If.a person is not reperted

© to-be working, and during the
previous month -was reported to be
retired, there 1s 'a dependent
question asking.1f the person is
sti11 retired. T :

{Q20-D1S) If a person 1is not reported
to be working, and during the
previous month was reported to be
disabled, there is a dependent
question-asking 1f the person is
sti11 disabled,

business because it is assumed that

"+ SUMHARY OF CHANGES TO THE REVISED CPS QUESTIONNAIRE

REASON/EXPLANATION

AT WORK

Directly fdentifies household
bustnesses and provides basis for
asking about unpaid family workers
and receipt of profits. ‘

Revised wording discourages the
reporting of non-work activities,
such as volunteer work and work
around the house, Expanded response
categories allow for responses of
*retired,* "disabled," and “"unable to
work®. In conjunction with
subsequent skip. patterns, these
categories may reduce reptdénse burden
for some specified individuals.
(Expanded response categories are
also at each of the key labor force
classification items.)

Directly identifies unpaid family

‘workers.

_ Direct question identifies persons

recelving payments or profits from a .
business. Such persons are not

unpaid family workers. They are
considered employed wage and salary
workers.

Reduces questionnaire response burden
for retired persons by skipping them
over the labor force items. '

Reduces questionnaire burden for
disabled persons by skipping them , |
over the labor force {tems. |
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. of jJobs they have. -

AT WORK (CONT.)

(Q20-NUM). Includes-a direct question

. about ‘the desire to_work for persons

who are reported to be retired and 50
years of age or older. If persons

. report they do not desire to work,
-the remaining: lab

or force. questions

. are skipped over, .

- (Q20A-1, .Q20A-2) Includes questions
.. for persons who are reported to be -
-, 'disabled to determine if they are
.. unable to accept any kind of work for

nexth'mqnths;_ -

WITH A JoB o
- (Q208-a, Q208-b) CPS-1 ftem Q2] was

revised to include separate questions
to_identify. persons with.a job, not

~ at work, and persons.on layoff,
These questions nctide specific

response categories of "Retired,"
Disabled," and "Unable." :

‘(Q208-1) Revised question wording to

determine persons’ main reason for.

-belng absent from work.

{Q20B-2) Revised question wording-to

‘ i';ﬂétermine_jf persons temporarily .
. absent were paid for their time off

last week.

- MULTIPLE JOBS. (NEW SERIES)

{Q20C, Q200). Includes . specific
questions to identify persons who
‘have more than one job and the number

REASON/EXPLANAT10N
AT _WORK {CONT.)

Question on desire for a job is
included to insure that persons with
some attachment to the labor force
are not excluded from the opportunity
to be unemployed or a discouraged
worker. This question {s only asked
the first month an individual 4s -

-reported as retired.

Direct questfon on ability to accept
any kind of work 15 asked to -
deteymine 1f ?ersuns reported to be
disabled/unable meet the criteria as
specified in the question (unable to
accept work for next 6 months). -

WITH A JoB

Previous research indiciated that the
question was too complex and
awkwardly worded and that respondents
heard only part of the question.

- Determines persons’ main reason for -

not working last week since only one
response 15 allowed. y

‘Simplified wording to improve

measurement of concept,

MULTIPLE JOBS (NEW SERIES)

Provides monthly estimates of

~multiple jobholders., Helps to

improve measurement of usual and .
actual hours worked by asking about
"main® and "other®™ juobs separately
for persons identified as multiple
Jobholders. ‘ .-
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CHANGES

- USUAL _HOURS (NEW SERIES)
- (Q20E-A, Q20E-B) Includes an open-

ended question asking for the number
of hours per week persons- usually
work; l"respnnsevcategory of "hours
vary" is available. This question is
asked 'of persons-at work and persons.
absent from work (excluding persons
on layoeff). i

{Q20E-1) New question to determine if
persons usually work 35 hours or
more; includes an additional response.
category of “hours vary."

REASON/EXPLARAT 10N

USUAL HOURS (NEW SERIES)

* Provides frame of reference for

actual hours worked questions using

"~ an anchur and recall estimation

strategy. Improves estimation of
usual hours by asking about the main
and other Jobs separately for
multipls jobholders. Allows usual

~FT/PT classification of al) employed

persons, Obtains a usual hours
measure for all employed individuals,
not just those who actually worked
les - than 35 hours or those in
outyoing rotations.

Serves as a follow-up probe to
clarify usual hours. worked
information for persons whose hours
vary or for respondents who don’t

- know the usual hours worked.

ECONOMIC PART-TIME

{Q20F-1) Includes a question to
determine if persons -usuaily working
less .than 35 hours desire to work a
full-time schedule.

{Q20F-2) Revised question wording to
determine persons’ "main" reason for
usually working less than 35 hours
for those who want to work full time.
Additional response categories are

also included.

(Q20F-3) For persons whe indicate
they do not want to work full time, a
separate question is tncluded te
4dentify the reason why persons do
not want to work a full-time
workweek.

{Q20J) Revised question wording to
determine persons’ "main" reason for

~ working less than 35 hours last week,

Additional response categories are
also included. o :

ECONOMIC PART-TIME

Desire to work full-time is an
additional requirement for the
classification of economic part-time,

Revised question wording provides
respondents with a common frame of
reference by giving both economic and
non-economic examples for not working
full time.

Reduces field codin? errors because
separate question allows only non-
economic reasons for not working full
time to be listed.

Separate questions for persons who
usually work < 35 hours (Q20F-2,
Q20F-3} vs. those who usually work
> 35 hours but actually worked < 35
hours last week (Q20J) allow for
tallored response categories to
reduce field ceding errors.
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CHANGES

ECONOM]C PART-TIME (CONT.) -

{Q20K) Includes a question to
establish-whethér persons (part time
for" economic ‘reasons) "sre available
to work full-time hours.

CTUAL _tiotl

The order of the questions in the
hours serfes ¥s-revised, asking about
usual hours first, hours taken off,
extra-hours worked, and then actual

hours.

(Q20G) Reviséd question hording:for
determining- whether persons lost or
took-off hours: from work.”

{Q20H) Revised quéstion wording for
determining -whether persons worked
overtime or extra hours. {Quastions
about multiple jobs are asked
earlier).

(Q20H=1) ‘Revised question wording to
identify the number of .additional
hours worked. . :

{G201-1,. 0201-2) Revised question
wording to determine actual hours;
for multiple. jobholders, actual hours
are obtained separately for main job
and other jobs.

~ ONLAYOFF {NEW SERIES).
A separate series™of questions is
~ included for persons: on layoff.

REASON/EXPLANATION

ECONOMIC” PART-TIHE (CONT.)

Availability to work full time is an
additional requirement for the
classification of economic part time.

ACTUAL HOURS

This question sequencing allows
respondents to use an anchor and
recall estimation strategy to improve
the measurement of actua) hours
worked. : :

Provides transition from usual hours
worked to actual hours worked. Gives
examples of reasons why time might .e
taken off to ald respondent’s recall.
Improves measurement since it is
asked of all those working.

Improves measurement of hours data
since it is asked of all those
working., -

Imprnve§ measurement of hours data.

Collects hours worked for main an
other jobs separately.- ‘

ON_LAYOFF (NEW SERIES)

The use of automated interviewing
allowed separate series for persons
reported to be on layoff so questions
could be appropriataly worded to
reflact layoff status. A
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CHANGES -
ON_LAYOFF {CONT.)

P —

(Q21, .Q21A) Includes specific
questions about persons’ expectations
of being recalled to their job, * =

{Q21A-1) Includes a revised question
to determine persons’ availability to
return to work,

{Q21A-2) Revised question wording to
determine why persons on.layoff are
not avajlable to return to work. '

{Q21B) Includes a question about
looting for work during the past four
weeks. .

(Q21C) Revised question wording to
determine the duration of layoff.
Duration may be reported in weeks,
months, or years. ]

(Q21C-1) For persons who are reported
to have been on layoff 1 to 4 months,
a question {s asked regarding the:
number of WEEKS they have been on
layoff.

(Q21-DPCK) Layoff series utilizes
dependent updating of duratien data.
If persons: are on layoff for two
consecutive months, the duration of
layoff from the previous month {s
updated without asking the duration
question again, .

(Q21D} Revised question wording for
determining if persons are on layoff

from.a full-time or part-time job.

 REASON/EXPLANATION

ON LAYOFF {CONT.)

Improves "layoff* status

- €lassification by including direct

question to determine if criteria for
Tayoff status are met. Persons not.
expecting to be vecalled will be
asked Job search questions so they.
have a chance to be included among

" the unemployed.

Revised wording better measures
concept of availability to return to

- work., Question tailored to persons

on layoff.

Response categories tailored to
persons on Tayoff.

Permits identification of proportion
of persons “on layoff®" that have
looted for work during the past 4
weeks. .

Improves measurement of duration of

- Jayoff by allowing respondents to

answer in periodicity most convenient
for them. .

Avoids c]usteriﬁg of answers around
whole months.

Increases consistency of duration of
unemployment and reduces respondent
burden for persons on layoff in
consecutive months.

Collects information on the t}pe of
Job from which persons are on layoff,
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CHANGES
LOOKING (REORDERED SERIES)

{Q22) Revised question wording for
determining whether persons were
Tooking for work last week.

jozzn) Revised question wording on
ob search methods. Response
categories have been expanded to
include additional active and passive
methods. Co

{Q22A-DK} Includes a follow-up probe
for persons who report "Nothing® in
Q22A, and for persons who respond
"Don’t Know". - .

(Q22A-DK1) Includes a follow-up probe
for persans whe only give an "other
passive® method in Q22A.

(Q22B) Revised question wording to
determine persons’ availability to
work. i

{Q22B-1) Revised question wording ta
determine persons’ reasons for being
unavallable to work. New skip
patterns.

{Q22C_1, Q22C_2) Includes revised
questions to determine persons’
status just prior to initiating job
search. Purpose of question is to
identify job losers/job leavers,

(Q22D) Revised question to determin
when persons last worked,

REASON/EXPLANATION
LOOKING (REORDERED SERIES)

Intention was to have less
restrictive wording and have
ineligible Job search activities -
screened out §n question Q22A.

Expanded response categories reduce
coding errors and jdentify persons
using only passive job search methods
who are then asked NILF. questions. ;

Clarifies initfal dnb search question

. and provides a second opportunity for -

persons who report "nothing" or
"don’t know" to report an active
method {and, therefore, be-classified
as unemployed). . .

Clarifies inftial job search question
and provides a secor? opportunity fur
persons who report only passive job
search methods to report an,active
method {and, therefore, be classified
as unemployed).

Question revised to more accuratély
reflect {f a person could have
started a job, not Just have accepted
a job.

Persons not meeting availability
criteria.are skipped to job history
series.

Splitk question into two separate.
uestions so objective of questions
would be clearer to respondents.

Less restrictive question wording so
111 previously employed persons will
be identified. 1s no ‘longer
restricted to persons working full
time far 2 consecutive weeks or more
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CHANGES.

LOOKING {CONT.)

(Q220-1)‘ New question asks the
specific month“and ‘year persons last'
worked {f they wurked uithin the last
12 months.

(Q22E) Revised duration question
allows - responses of "weeks," "’
*months,* ar "years."

(Q22E-1) New questiun asks the number
of weeks persons have been looking
Eggswerk if they report 1-4 months in

(QZZ-DPCKi Utilizes dependent
updating of duration for persons
reported -to -be looking for work for:

“two consecutive months. Previous
. month’s duration of looking {s.

updated without re-asking the
duration question, and other relevant
data from the previous month is
carried over,

{Q22F) Revised question wording
asking whether persons are looking
for full-time or part- -time work.

(Q22F-CK2) Previous month’s 1/0 of
Tast job held is carried over
{without re-asking)} 1if person is
unemployed in two consecutive months.

.DISCOURAGED‘HORKERS (REORDERED

SERIES)

- Discouraged’ worker series asked in

- all months={n-sample. (In current

“"CPS, the discouraged workeér series is
asked_on]y [n_gutgqing rotations.)

" - (Q23) Revised question to determine
"{if persons want a-Job; allows

: responses of "rétired,* “disab]ed.
“and unable. '

REASON/EXPLANAT 10N

- LOOKING (CONT.)

Improves reﬂorting of duration by
verifying that the reported duration
of unemployment does not extend
beyond the month/year in which
persons last worked,

Improves measurement by a1luw1ng
respondents to report in pertodicity
most convenient for them.

Avolds clustering of answers around
whole months.

Reduces respondent burden_and
improves consistency in réporting
duration of looking for persons who
are unemployed in consecutive months.

Revised wording provides BLS

definition of full-time work within

. the question. Respondents can also .

report that they are looking for
either full- or part-time work.

Reduces respondent purden

DISCOURAGED WORKERS (REORDERED

-SERIES)
This revision was based on Levitan

recommendation. It permits estimates
of discouraged workers to be produczd
monthly instead of only quarterly, as
provided under the current design,

Simplified wording reduces ambiguity
of question. Reduces.respondent
burden for persons reported as
retired or disabled by skipping them
to job history series.
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- determine the "main® reason for not

- determine 4f-those-who- have looked
- -for work-in the. last-12 mdnths have

r;(Q23C:])-Newﬂguestjonrto-determine

~ CHANGE

DISCOURAGED WORKERS {CONT.)
(Q23A) Revised question wording to

Tooking for work; revised response
categories. . )

- (Q23B) New question -(per Levitan

Commission) to determine if persons

" have looked -for work ¥n the last 12

months. . Note that the Levitan
Commission recommended 6-month
period, Twleve months was used
because it was an easler reference

."period and was a reasonable period

for respondents with attachment to
the labor force to have looked for
work (Hame?, March 1979, MLR).

(Q238-1, Q23B-2) New questjons to

worked during the:last 12 months

. and/or the last 4 weeks. .
- (Q23B+3)- New-question to determine if -

those .persons: who have-looked and
worked in the last 12 mouths have
looked for work since leaving their
last job. Co-

-(Q23C) New question. {per-levitan
Commission) to.determine persons’

availability to work.

persons’ reasons for being
unavailable to work. ’

..:JOB_HISTORY

- .{Q24A} Revised question to determine
-when persons last worked. -

{Q24B) Revised question-to determine

reason for 'leavipg last Jjob.

~ categories,

definitfon. - '

REASON/EXPLANATION
DISCOURAGED WORKERS (CONT.)

Reduces ambiguity of previous

Attachment to the labor force is new
criterion for discouraged worker

Having looked since Yast working {s a
criterion for discouraged workers.

" These questions and Q238-3 check to

see 1f persons have looked since they
Jast worked, )

Having looked since person last
worked 1s a critsrion for discouraged
warkers,

This: s an additiona1 requirement for
classification as a discouraged

" worker.

To determine if person was available
to take a Job last week.

JOB_HISTORY

Shortens reca)l period. Revised
question directly asks about work

" *during past 12 months® since 12

months is a better time frame for
estimating the potential labor force.
Reduces respondent burden since
recall period 18 12 menths instead of
5 years.

Improves question wording, Asks for

*main reason”.
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CHANGE
JOB HISTORY (CONT,)

{Q24C) Revised question to determine
persons’ {intentions to 1oqk for work.

{Q24-DEP} New questiaon: to establ{sh
whether persons who worked in the
last 12 months {and were unemployed
in the previous mnnth;. did any work
during the last 4 weeks.

INDUSTRY AND OCCUPATION {REORDERED

"SERIES

(Q25DEP-1, Q25DEP-2, Q25DEP-3)

. Includes dependent questions carrying

over information from the previous
month regarding company name and
usual activities or duties,

(Q25:1) Revised question serfes for
determining class of worker.

(Q25-2) Revised question to determine
the type of government worker,

. (Q25-4) Revised question to determine

class of worker for workers in a
family business. - C

(Q25A-1) Revised question wording for
company name. o .

(Q23A-2, Q25A-3) Separate questions
-asking for government agency name and
self-emplayed persons’ or family’s
business name, ) :

REASON/EXPLANATION

' JOB RISTORY {CONT.}

Simplified quastion wording.

Determines {f industry and occupation
data provided in the previous month
cantge-carried over in the current
month.

mnugl)w AND OCCUPATION (REORDERED:

SERI

Reduces respondent burden. Improves
consistency estimates of occupation
and industry change. : }

Class of worker questions are asked
at beginning of series. Previousl,
interviewers often verified the
information based on answers to I/D
questions. Locatfon of class of
worker question at beginning of .
serfes allows for tailoring of
industry questions. -

Direct question used to obtain level
of goverfiment..

Direct question on whether work done
In family business was for pay.

Increases respondent comprehension
through tailored questions depending
on whether a person works for a
private company or non-profit .
organization. ' Revised wording
clarifies question’s intent (i.e.

-company name)., References "main job"

for multiple jobholders.

Increases respondent comprehension
through tailored questions for
person: working in government agency
or self employed, :
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CHANGE - .
INDUSTRY_AND_OCCUPATION (CONT. )
(Q25B-2) Direct question regarding

type of industry: manufacturing,
retail trade, or wholesale trade.

(Q25C, Q25D) Revised questions to
determine type-of occupation.

(Q25F-Q25Q) Includes series of
questions in out going rotations for
second jobs.

(Q25F-Q25]) Persons who are reported
to be self employed in unincorporated

" businesses and are multiple

Jobholders are asked the class of
worker questions for their second job
in all rotations.. - o

EARNINGS

{Q26A) Includes a questfon asking for
the "easiest way® (periodicity) to
report total earnings. -

(Q26G) Includes a question to
determine 1f persons are paid at an
hourly rate, given that persons
reported in Q26A that it is easier to
report their earnings in some other
wWay. -

(Q268) Includes a question to .
determine i1f persons recaive overtime
pay, tips, or comm!;sionsi

(026, Q26H) Revised questions asking

- for persons’ hourly rate of pay.

.{Q26C-1) Includes a question asking

hourly workers the number of hourt
usually worked at tha.specified rate
of pay. " .

REASON/EXPLANAT1ON
' INDUSTRY AND OCCUPATION (CONT.)

ihp}oves industry coding.

Wording specifies “occupatfon” for

. @25C and *usual® duties for Q25D.

Collects additional data on second
_‘Iol;. : -

This will permit {identification of
persons that arée self-employed in two
unincorporated businesses. Persons
who are self-employed 1n two
unincorporated businesses are not

multiple jobholders according to BLS
definition of multiple jobholders.

EARNINGS

Reduces reporting difficulty for
persons not paid weekly. References

- "main job" for multiple jobholders.

Question §s needed to determine
measures for hourly wage workers,

Improves measurement of earnings.
Persons who receive overtime pay,
tips, or commissions are prompted to
tnclude (or exclude if reporting
hourly wage) the income from these

- sources when reporting earnings.

These questions specifically instruct
persons who receive overtime pay,
tips, or commissions to exclude those
nohies from their report of their
hourly rate of pay. :

Improves estimite oF weekly earnings
for hourly workers b{ obtaining
number of hours usully worked at the
spatified rate of pay. o

-
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© On an-anhua

CHANGE
EARNINGS {CONT,)
(Q26D-1) Includes a question asking

~-amount earned in Just overtime pay,

tips, or commissions, -

'(Q26D-1a) For persons who report
their overtime, tips, and commissions
-~ at.an hourly rate, they are asked the
_ number of hours they usually work at

that rate. . )

{Q26D-2, Q26D-3, Q26D-4, Q26D-5)"

- Includes -separate earnings questions
- for person reporting their earnings

at weekly, biweekly, monthly, or
annual rates. These questions -
specifically instruct persons to
include overtime pay, tips, or
commissions §f they earn them.

{Q2sF). For gersbhs reporting earnings

basis, ‘a mew question
asks for the number of weeks per year
persons are paid.

(Q26C-DK, Q260-10K, -Q26D-1b, Q26D-

- 2DK, Q26D-30K, Q26D-40K, Q26D-SDK)

Include questions asking for a best
estimate when persons respond that
they don't Know the answer to the
earnings information requested.

11

+ REASON/EXPLANATION

FARNINGS (CONT.)

Improves estimate of weekly earnings
by obtaining separate estimate for
overtime pay, tips and commissions.
Converts amount and periodicity to
weekly amount in order to calculate
weekly earnings for hourly waga
workers. Reduces task difficulty by
allowing respondents to report

- overtime pay, tips and commissions in
. any periodicity.

Improves estimate of weekly earnings
for hourly workers receiving '
overtime, tips or commissions.

Reduces task difficulty for
respondents who find it easier to
report their earnings at a rate other
than weekly.

Improves estimafa of weekly earnings
for persons reporting annual
earnings. .

Reduces non-response due to persons
unable to provide exact earnings
information. -
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CHANGE

EARNINGS (CONT.)

(Q26D-1VER) Includes a verification
of weekly earnings for hourly
workers, - coe .

{Q26D-1VER2, Q26D-1YER3) For hourly
workers that do not verify as correct
their weekly earnings, a question is
included that confirms each piece of

" “information used te calculate weekly

earnings.. ;

{Q26D-2VER, Q26D-3VER, Q26D-4VER,
Q26D-5VER) Includes questions to
verify weekly, biweekly, monthly, or
annual earnings amounts dependinn on
how the respondent indicates it s -
easiest to report earnings. -

'(Q26D-2VER2, Q26D-3VER2, Q26D-4VFRZ,

Q26D-5VER2) For persons who repo:t
that their earnings are not corract,
a follow-up question asks the usual
weekly, biweekly, monthly, or annual
earnings amount. i

NOT “IN LABOR FORCE/RETIRED (NEW ,‘
SERIES) :

(Q27-1) Includes a new question to
determine when retired-persons last-
worked at a Jjob,

;u;r“1(QZIA):IncludeS"aanewaqdestinn for
- ‘persons who are-NILF and at Jeast 50

years old or older which directly .
asks about retirement,

12

REASON/EXPLANATION

EARNINGS (CONT.)

Decreases 1ikelihood of coding errars
and gives respondent a chance to
verify weekly earnings estimate based

.. oh various pleces of information

collected for hourly respondents.

Respondents can change any of the
information used to calculate weekly
earnings. If any of the pieces
change, a new weekly earnings amount
1s caltculated and then verified. If
nonn of the pieces of information
chaiges, the respondent is asked what
the weekly earnings amount is.

Verification reduces the.likelihood
of fig]d coding errors,

Allows respondent+ to correct
earnings data that was inaccurately
recorded. ’

NOT IN LABOR FORCE/RETIRED (NEW
SERTES) -

If vetired persons worked in the last

. 12 months, industry and occupation

fnformation regarding their last job
§s obtained. Reduces respondent .
burden because question refers to
last 12 months instead of last 5 .
years. This 1s only asked in the -
outgoing .rotations and if person is
reported to be retired or disabled

‘earlier in the questionnaire.

Incorporates 1986 QDTF recommendation

to include direct question on

retivement. )
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=" CHANGE

-NOT_ TN LABOR FORCE[RET!RE (CONT )

--(QZIB) Includes a:-new- questlon to

determine the main status of persons

-who ‘are NILF,

. SCHOOL EMROLLMEN
. {Q28A) Revised question wording .

regarding school enrollment.

SELF/PROXY STATUS OF RESPONDENT'

~{Q20K-CX1, Q20K-CK2,.Q20K-CK3, Q25Q-
- CK1, Q25Q-CK2 (25Q-CKk3, Q26H-CK1

Q26H-CK2 Q26H-CK3) For cases in which
the specified person.and the
respondent are not the same,
questions to the interviewer (these -
are not read to the respondent) are
asked regarding whether the specified
person or some other person beside
the respondent answered any of the
questions in the series., Self/proxy
status of the respondent 1s collected
forithe hours. 1/0, and earnings
series

13

REASON/EXPLANATI0N
NOT_IN_LABOR FORCE/RETIRED (CONT.)

Incorporates 1986 QDTF recommendation
to collect additional information
about persons MILF,

SCHOOL ENROLUMENT
More inclusive wording,

SELEF/PROXY STATUS OF RESPONDENT

Determines self/proxy status far key
labor force ftems. This will enable
separate analysis of data for
selected labor force items by self
vs. proxy respondenis.
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2/25/93
ITEM

Introduction

" AT _WORK
Major Activity

Business/farm
Work ]
Disability

Dep. Disability
Unable

Retired

Dep. Retired
Unpaid

" -profits

WITH A Jos
T.A. Job
Layoff

Reason Absent
Receiving §
Usually 35+
MULTIPLE JOBS

Multiple Jobs
1 of Jjobs

USUAL HOURS
Usual hrs.

Usually 35+

19

k]

21
21A

218
21c

20C1

-

ECONOMIC PART-TIME

Yant job
Reas Usu <35
Reas not want ft

© Availability

Reas. Act <35

2002

20C2

REVISED

.. CPs

19

19A

20
20A-1
20-DIS
20A-2°
20-HUM
20-RET
20-1
20-2

20B-a

208-b

20B-1

208-2
-20E-1

Z0E-A,20E-B

20E-B

20C
20D

20E-A
20E-B
20E-1
20E-A
20E-B

20F-1
20F-2
20F-3

© 20K
200

REVISED CPS QUESTIONNAIRE COMPARISON TABLE -
cPs-1 '

NEW
LABEL

LABOR

BUS
K
DIs1
DIS
DIS2
RETI
RET
BUS1
BUS2

ABS
LAY
ABSRSN
* ABSPD
HRFTPT
HRUSL1
HRUSLZ

HJ
HINUM

HRUSL]
HRUSL2
HRFTPT
HRUSL1
HRUSL2 -

‘HRHANT
HRRSN1
HRRSN2
HRAVL

HRRSN3
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.~ Look since wked

(7 S tps-1
AL_HOURS

Lost hrs. © 2001
Lr . 20D2
Extra hrs. . 20E1
. . 20E2
Actual hrs, 20A

- ON_LAYOFF

A ——

Date to return -

Expectations - - *
- Avaflability 221
- 22E2
Looking , -
Duration-mos/wks -
" -wks 2203
Ft/pt 22D -
LOOKING
Looking 22
Methods . 22A

Follcu-up Methods 22A_dk

Reason " . 27B
Duration-mos/wks -

. -wks - 22C1
Ft/pt © 220
Avajlability 22€1

. . 22E2
Last worked 22F

* * within -
- 12 months

REVISED
tP$

206
206-1
20H
20H-1
201-1

- 200-2

21
Z1A
Z1A-1 -

- 21A-2

218

- 21C

21C-1
210

22
22A
22A-DK
22A_DK1

22C-1,22C-2
22E

-22€-1

22F
228
228-1
22D
220-1

DISCOURAGED WORKERS {new - all rotations)

Looked-12 mos
Worked-12 mos
Worked-4 weeks

[ I B ]

Reason not k. 240
" Want job 24c
Availability -

. 238

23B-1
238-2
23B-3
23A
23
23C
23C-1

NEW
LABEL

HROFF)
HROFF?2
HROT1

- HROT2

HRACT1
HRACT2

LAYDT

" LAYGM

LAYAVL
LAYAVR
LAYLK
LAYDR1, LAYDR2
LAYDR3

LAYFT

LK
LKM1
LKDK2
LKPS1

LXLLD,LKLL2

LKDUR1, LKDUR2
LKDUR3

LKFT

LKAVL

LKAVR

LKLW

LKDAT

DWLK

DWWK -
DWARK
DWLKWK
DWRSN
DWWNT
DWAVL
DWAVR




83-v0I

1TEN es-l REVISED NEW
o T LABEL

DISCOURAGED WORKERS (old - mis 4/8)

Want job now . 24€
Reason not 1k. 24D

J0B HISTORY {(mis 4/8)

R - o Last worked 24A 24A - JHHK
R ‘ . , " Reason left . 248 248 JHRSN
7 Intentions - 24E L " JHWANT
Dep. Job. hist. - . 24_DEP _JHOP1
TR e ‘ INDUSTRY/OCCUPATION
I . Lead-1in . - 25 ICLINT
T . ' Industry 23A - - 25A-1° .. - IOINMP
' 25A-2 JOINMG
S » - 25A-3 1014MB
.o 23B 258_1 . I01IND
' - 258 2 101MFG
Occupation 23C 28T iolocc
" ‘ 23D 25D ’ 101071, 101072
Class of Mkr P13 . 25-1 - - IO1INT
S : 252 101GVT
Inc. Business 23E . . 253 J011IKC
Working for pay - . 25 4 - JOINWP -
‘ Lead-in 2nd Job - 25-F 10PRO}
o E , COW-2nd Jjob - 25-6 = - I02INY
. : - , ' - 25-H 1026VT
Co - - Inc. Bus-2nd job - 25-1 . T02INC
Wk for pay-2nd job- 25-0 . 1024P
Dependent 1/0 - 25DEP-1 "~ 1oDPl
S - . 25DEP-2 10DP2
: 25DEP_3 [0DP3
. INDUSTRY/OCCUPATION (second. job; mis-4/8)
Lead-in - 25F - - 10PRO}
Industry - . 25K . 102NMP
" - 25-L - _102ZNMG .
o 1. 25-H 102NMB
. - 25-N : T02IND
. C. 25-0 102MFG
Occupation . '« 25-P ' 1020CC
R : , ; oM T . 25 Q. 102071, 102072
I L R : o Class of Worker - 25-G I02INT
. : s . - 5-H . 1026VT
" - 25-1 : JOZINC

25-3 - 102WP




ITEN cprs-1 REVISED NEW
’ ~ CPS LABEL
EARNINGS {mi{s-4/8)
Lead-in © . 26 ‘ ERNP
Usual hrs - - 25A 20E-A HRUSL]
: ‘ 20E-B HRUSL2
206} HRFTPT
" Paid - Hour 25B 266 ; ERNRT
26A - ERNPR
Hourly § . 25¢C 261 - ERNH2 -
L. 26C . ERNHRT
Hrs at Hrly rate - 26C-1 ERNHR
How paid . 26A ERNPR
Overtime/tips s 268 ERNUOT
$ paid overtime - 26D-1 ERNOTA, ERNOTP
Wkly earnings 250 260-2 ERNWK
Monthly earnings - . 26D-3 ‘ ERNMON
Annual earnings -~ 26D-4 ERNANN
Biweekly earnings - 260-5 - ERMBWK
Hrs/wk at C
overtime rate - 26D-1a ERNOH
- Est hrs/wk
e overtime rate - 26D-1b ERNOHE
2 Est-hourly - 260-DK ERNHRE
Est-0T,tips - 26D-1DK ERNOTE
Est-weekly " . - 26D-2DK - ERNDKP
Est-monthly - 260-30K ERNDKP
Est-anpual - 260-40K -~ ERNOKP
Est-biweekly - 26D-50K ERNDKP
Verify weekly - 26D-1VER ERNVRI
- {reporting - 26D-1VER2 " ERNVR2
hourly) - 260-1VER3 ERNVR3
Hourly rate corr'- 26D-1VER2 ERNH1C
4 hours corr - 26D-1VERZ ERNHC
0T amt corr . - 260-1VER2 ERNOTC
s e ‘ : , A # OT hours corr - 26D-1VERZ - ERNH2C
Lo o + . Corr wkly ernings- - 26D-1VERZ . ERNHWK]
S ‘ ++ Yerify weekly - - 26D-2VER - ERNVRY
‘ - 26D-2VER2 ERNCOR
Verify monthly - 26D-3VER ERNVR4
- : . - 260D-3VER2 * ERNCOR
Verify annual - 26D-4VER ERNVR4
- 26D-4VER2 ERNCOR
. Verify biweekly - 26D-5YER . ERNVRA
L e . : : . 2.:D-5VER2 ERNCOR
I, ] ) : . Wks per yr. pd. . - ' 26F * ERNWKP
. : ) Un‘!on S 25E ) 261 - ERNLAB

25F 264 ERNCOV




MM cps-1

NILF/RETIRED

Last worked -
Retired -
Main status

SCHOOL ENROLLMENT

Enrolled - 26Al
Level-school 26A2
Ft/pt 268

- REVISED -

CPS

27-1
©2TA
278

28A
28A-1
288

"NEW

: "LABEL

NLFJH
NLFRET
NLFACT

SCHENR
SCHLVL
SCHFT



ATTACHMENT 10B

- SUPPLEMENT QUESTIONNAIRE o
CPS DISPLACED WORKERS SUPPLEMENT-1994

The skip instructions for each possible entry are found after the entry in parentheses. If an entry does not have a )
skip instruction, that entry would go to the next question or check item.

533 - - During the last 3 calendar years, that is, J anuary 1991 through December 1993, did you lose or
leave a job because a plant or company closed or moved, your position or shift was abolished,

insufficient work or another similar reason?

<1> Yes .
<2> No {end)

<D> or <R> (end)

S34 Which of these specific reasons describes why you are no longer working at that job?
READ ANSWER CATEGORIES
<1> Plant or compan}} closed down or moved
Plant or company operating but lost job because of:
-<2> Insufficient work
<3> Paosition or shift abolished
<4> Seasonal job completed (end)
<5> Self-operated business failed (end)
<6> Some other reason (end)
<D> or <R> (end)
S35 | When did you last work at that job?
<1> 1991 (skip to S38)
<2> 1992 (skip to S38)
<3> 1993 (go to S36CK)
'<4> Other (end)

<D> or <R> (go to S36CK)

S36CK If S34 =1 then go to S38 else ask S36
S36 " Doyou expect to be recalled to that job within the next 6 months?
<1> Yes

<2> No

- <D> or <R>
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Had you been given written advance notlce mformmg you that (you would lose your job/the plant
or busmess would be closed)"

- <1> Yes (ask S39)
- <2> No (skip to §40)

<D> or <R> {skip to $40)
539 ~~ How long before you were e to have lost your job did you recelve that notice? )

<1> Lessthan1 month
<2> 1to 2 months
<3> More than 2 months

<D>or <R> -
S40 " Were you employed by government, by a private company, a non-profit organization, or Were you

self employed or working in a family business?

.- <1> Government (go to S41)
~ <2> Private for profit company (skip to S43) - :
- <3> Non-profit organization including tax exempt and chantable orgamzatlons
) (skip to S43)
<4> Self employed (end)
- <5> Working in the family business (skip to §42)

<D> or<R> skip to 43
- 841 N Would that be the federal, state, or local government?
<1> Federal (skip to 544) | | ‘ B
<2> State (skip to 544)
<3> Local (county, city, township) (sklp to S44)

<D> or<R> skip to S44

s42 Were you working for pay?
| <1> Yes |
<2> No
<D> or<R> .
843 . R What was the name of the (company/ non-profit organization) for which you worked?

DO NOT READ TO RESPONDENT
' (name of company, business, organization or other employer)

===> : . | (Skip to 345)

<D> or<R> (skip to $45)




S44

545

546

S47a

S47b -

What is the name of the government agency for which you worked?

===

<D> or<R>
What kind of business or industry was this? -
READ IF NECESSARY: What do they make or do where (name/you) worked?-

===

<D> or<R> (skip to S47a)
ASK IF NECESSARY:

Was this business or orgamzatlon mainly manufacturmg, retail trade, wholesale trade, or
somethmg else?

<1> Manufacturing
<2> Retail trade
. '<3> Wholesale trade
- <4> Something else

<D> or<R>

What kind of work did you do, that is, what was your occupation?
(For example: plumber, typist, farmer)

===>

<D> or<R>
_ What were your usual activities or duties at that job?

(For example typing, keepmg account books, filing, selhng cars, operating printing press, laying
brick.) _ ,

Il
Il
i
v

Il
Il
i
v

<D> or<R>
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549

S50

£51

S52PRE

On that job, were you a member of a union or an employee association similar to a union?

<J> REFER TO CURRENT AND LOST JOB

<1> Yes
<2> No

===>_
< D'> or<R>
Were you included in a group health insurance plan at that job?

| <I> REFER TO CURRENT AND LOST JOB e

<1> Yes
<2> No

=

- <D>or<R>

How many years had you worked for that employer when you lost that job?
~ <J> REFER TO CURRENT AND LOST JOB
ENTER NUMBER OF YEARS

===

<01-99>

<D> or<R>

- Did you usually work 35 hours or mo.e par week at that job?

“ <J> REFER TO CURRENT AND LOSTJOB
<1> Yes |
<2> No
<3> Hours varied
===

<D> or<R>
Now I would like to ask you about your earnings on the job you LOST. |

- <J> REFER TO CURRENT AND LOST JOB
ENTER <P> TO PROCEED



S52

S53

S54

What is the easiest way for you to report vour total earnings on the job you LOST, BEFORE taxes °
_or other deductions: hourly, weekly, annuaﬂy, or on some other basis?

. <J> REFYR TO CURRENT AND LOST JOB
<1> Hourly (go to $54)
~<2> Weekly (go to §54)
<3> Bi-weekly (go to S54) -
<4> Twice monthly (go to $54)
<5> Monthly (go to §54).
<6> Annually (go to S54)
<7> Other-specify (go to $53)

— (store entry in $520)

<D> (store entry in 5520 and skip to S54)
<R> (store entry in $520 and skip to §90)

ENTER VERBATIM RESPCNSE

<J> REFER TO CURRENT AND LOST JOB .

<D> or< R>
Did you usually receive overtime pay, tips, or commissions on that job?
<J> REFER TO CURRENT AND LOST JOB

<1> Yes
<2> No

===

<D> or<R>

S54CK-C - 18520 = 1 skip to S55 else

S55

856

if §520 = 2,7 or D skip to 5§78 else
if $520 = 3 skip to S81 else

if $520 = 4 or 5 skip to $79 else

if §520 = 6 skip to S80

( /EXCLUDING overtime pay, tips and commissions,) (What /what) was your hourly rate of pay
. on that job?

<J> REFER TO CURRENT AND LOST JOB

" ENTER DOLLAR AMOUNT

===>§ . (storeentry in SENH1O and if entry is between 1 and 30 go to $59 else go to S57)

<D> (store in SENH10O and go to $56)
<R> (store in SENH10 and SERNX1 and go to S90)

What is your best estimate of what your hourly rate of pay was on that job?

<J> REFER TO CURRENT AND LOST JOB
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ENTER DOLLAR AMOUNT |
===>§ . (store entry in SENHIO and if entry is between 1 and 30 skip to S59 else go to $57°

<D> (store in SENH10 and SERNX1 and skip to S90)
<R> (store in SENH10 and SERNX1 and skip to SQO)

- 857 b DO NOT ASK THE RESPONDENT****** :

HOURLY EARNINGS RECORDED AS: (amount) HOURLY
IS THIS ENTRY CORRECT?

<1> Yes (Sklp to §59)
.<2> No (ask S58) -

===

s58 *##22* DO NOT ASK THE RESPINDENT ******

INCORRECT ENTRY WAS RECORDED AS! (dmount) HOURLY -
CORRECI' ENTRY IS

===>§ . (storeentryin SENHlO)
S59 How many hours did you usually work per week at that rate?

' <J> REFER TO CURRENT AND LOST JOB

ENTER NUMBER OF HOURS
<01-99> |
===>__ (store entry in S590 then go to S59CK)
§D> or<R> skip‘ to S78

S59CK If entry of 1 in $54 then ask S60 otherwise skif. to S69



- S60 - On the job you lost how much d1d you usually receive JUST in overtime pay, tips or commissions,
before taxes or other deductions?

<J> REFER TO CURRENT AND LOST JOB
<1> Per hour (skip to S62)
<2> Per day (ask S61)
<3> Perweek (ask S61)
<4> Per month (ask S61)
<5> Per year (ask S61)
<6> Other (skip td S63)

<D> (store in SENOTO and Sk.lp to S63)
<R> (store in SENOTO and skip to $90)

S61 e DO NOT READ TO RESPONDENT,*‘.“***
- ENTER DOLLAR AMOUNT

===>§ (store entry in SENOTO and if entry is not within range then sklp to S64
otherwxse skip to 0 S66CK)

. S62 "~ sxxssDQO NOT READ TO RESPONDENT saxsr
ENTER DOLLAR AMOUNT

=== >$_. store in SENOTC (1f not within range then skxp to 366 else skip to S66CK)

S63 What is. your best estimate of what your usual WEEKLY earnings were on that job -- JUST in
' overtime pay, tips, or commissions, before taxes or other deducuons"

' <J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT

=== (store entry in SENOT O and if entry is not within range then skip to 564 else skip

to SGﬁCKi

<D> (store in SENOTO and skip to S$90)
<R> (store in SENOTO and skip to S90)

864 7 *f**** DO NQTASK******
Usual earnings in overtime pay, tips or commissions recorded as: (amount)
‘IS THIS ENTRY CORRECT?

<1> Yes (Sklp to S66CK)
<2> No (go to S65)

===>

10B-7




S635

S66

- S66CK
S67

$68

S69

sxsxxs2x DO NOT READ TO RESPONDENT *#***++x
INCORRECT ENTRY WAS RECORDED AS: (amount)
CORRECT ENTRY IS: | |
—==>$____ . (store entry in SENOTO and go to S66CK)

seerx%52 DO NOT READ TO RESPONDENT **#***++
INCORRECT ENTRY WAS RECORDED AS: (amount)
CORRECT ENTRY IS: . R
===>§ . (store entry in SENOTO and g0 to S66CK):

If S60 = 1 ask S67 else skip to S69. ‘-

How many hours did you usually work per week at that rate?

~ <J> REFER TO CURRENT AND LOST JOB
" ENTER NUMBER OF HOURS |
===>__ (skip to S69)

<D> (skip to S68)
<R> (skip to §90)

What is your best estimate of the number of hours per week you usually wbrked at that rate?
.<I> REFER TO CURRENT AND LOST JOB |
ENTER NUMBER OF HOURS
= ==> _ (ask 569) |
<D> or<R> (skip to S90)

I have estimated that your usual WEEKLY earnings on the job you lost were $(amount)=[{$590 x
SENH10)+SERN] before taxes or other deductions. Does that sound correct?

<J> REFER TO CURRENT AND LOST JOB

<1> Yes (skip to $90)
<2> No (ask §70)

<D> (ask §70)
<R> (skip to S90)
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S70 1 have recorded
1. (amount) as your hourly rate of pay.
2. (amount) as the number of hours you usually worked at this rate.
3. (amount) as the amount ou usually (earned (weekly/hourly/monthly/annually) in -

overtime pay, tips and commissions.)
" 4.(567/568) as the number of hours per week (you usually work at this rate.)
Which piece or piéces of information do not seem to be correct?

- DO NOT READ TO RESPONDENT:
Enter number(s) corresponding to line(s) requiring correction.

All information is correct. ENTER <P> TO PROCEED

' <J> REFER TO CURRENT AND LOSTJOB
ENTER <N> FORNOMORE

===>_ ===>_ ===>— ===>_
If 1in 870 ask S71 else
if 2 in 870 skip to 872 else
if 3 in 870 (then if S60=1 ask S74 else ask §73) else
if 4in 270 usk S75 else
if P or D in 870 ask S76 else
if R in §70 skip to S90.
S§71 What was your hourly rate of pay on the job you lost, excluding overtime pay, tips or commissions?
- <J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT
z—== 2 $_ _
<D> or<R> (skip to $90)

If 2 in $70 skip to $72 else

if 3 in 870 (then if S60=1 ask S74 else ask $73) else
if 4 in 870 ask S75 else skip to S77

s72 How many hours did you usually work per week at the rate of (amount)?
: <J> REFER TO CURRENT AND LOST JOB
ENTER HOURS : '
<01-99>
===>

<D> or<R> (skip to $90)

If 3 in S70 (then if S60=1 ask S74 else ask S‘?3) else
if 4 in §70 ask S75 else skip to §77
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573

S74

. S74CK .

' s75

S76

877

S78

How much did you usually earn (weekly/monthly/annually) just in overtime pay, tips or

commissions on the job you lost?

<J> REFER TO CURRENT AND LOST JOB-
ENTER DOLLAR AMOUNT

~===>$ . (skiptoS74CK)

<D> or<R> (skip to S90)
How much did you usﬁally earn hourly just in overtime pay, tips or commissions?

<J> REFER TO CURRENT AND LOST J OB

EN'"ER DOLLAR AMOUNT

'===>$.."

<D> or<R> (skip to S90)

If 4 in S?'O ask S75 else sk1p to S77

How many hours d1d you usually work per week at the rate of (amount)"

<J> REFER TO CURRENT AND LOST JOB
ENTER HOURS : ' '

"< 00-99>

===>__ (skip to$77)
<D> or<R> (skip to $90)

-

Then, including overtime pay, tips and commissions, what were your usual WEEKLY earnmgs on
that job, before taxes or other deductions?

<I> REFER TG CUI\;WNT AND LOST JOB
CORRECT ENTRY Is:.

,===’>$

<D> or<R> {skip to $90)

I have estimated your total WEEKLY earnings on that job as §(amount) WEEKLY before taxes
or other deductions. Does that sound correct?

<I> REFER TO CURRENT AND LOST JOB

<1> Yes (skip to S90)
<2> No (Irreconcﬂable difference) (skip to 390)

====>

<D> or<R> (skip to S90)

( /Including overtime pay, tips and commissions,) What were your usual weekly earnings on the
job you lost, before taxes or other deductions?

<J> REFER TO CURRENT AND LOST JOB
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ENTER DOLLAR AMOUNT
===>% (store entry in SENAMT--if not in range skip. to 583 else skip to S85)

<D> (store in SENAMT and skip to S82)
<R> (store in SENAMT and skip to $90)

S79 - ( /Including overtime pay, tips and commissions,) what were your usual monthly earnings on the -
job you lost, before taxes or other deductions?

: : <J> REFER TO CURRENT AND LOST JOB
- ENTER DOLLAR AMOUNT o

===>§ (store entry in SENAMT-if not in range skip to S83 else skip to $85)

" <D> (store in SENAMT and skip to §82)
<R> (store in SENAMT and skip to S90)

S80 ' ( /Including overtime pay, tips and commissions,) What were your usual annual earnings on the
~ job you lost, before taxes or other deductions? :

<J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT
===>§ | (store entry in SENAMT--if not in range skip to S83 else skip to S85)

<D> (store in SENAMT and skip to S82)
<R> (store in SENAMT and skip to S90)

581 ( /Including overtime pay, tips and'commissions,) what were your usual bi-weekly earnings on the
job you lost, before taxes or otherdeductions? . '

<J> REFER TO CURRENT_AND LOST JOB
ENTER DOLLAR AMOUNT |
===>§- | (store in SENAMT--if not in range skip to 583 else skip to S85)

<D> (store in SENAMT and ask $82)
<R?> (store in SENAMT and skip to $90)

S82 - What is your best estimate of what your usual (weekly/bi-weekly/monthly/ aﬁnual) earnings were
' on the job you lost, before taxes or other deductions? ' : : -

<J> REFER TO CURRENT AND LOST JOB
~ 'ENTER DOLLAR AMOUNT
===>§ _ (store in SENAMT--if not in range go to S83 else skip to S85)

<D> (store in SENAMT and skip to S90)
<R> (store in SENAMT and skip to $90)

583 *¥#*#2* DO NOT READ TO RESPONDENT ****#*
( /****** REPORTED EARNINGS ARE GREATER THAN $72,000 ******)
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(weekly /bi-weekly/monthly/ annuel) earnings recorded as: {(amount)
(weekly/bi-weekly/monthly/annuat)
IS THIS ENTRY CORRECT?

<1> Yes (skip to S85)
<2> No (go to 584)

===

S84 *#xx%* DO NOT READ TO RESPONDENT srarxs

INCORRECT ENTRY WAS RECORDED AS: (amount)
(weekly/bl—weekly/ monthly/annually)

CORRECT ENTRY IS: -
===>§ . (storeentryin SENAMT)

S85 I have recorded your tutal earnings on the job you lost as $(amount) (weekly/bi-
: - .weekly/monthly/annua]ly) before taxes or other deductions. Is that correct? :

<J> REFER TO CURR_ENT AND LOST JOB y

<1> Yes (skip to S90)
<2> No (ask S86)

~ <D> or<R> (skip to $90)

586 ( /Including overtime pay, tips and commissions ,) { What/what) were your usual (weekly/bl-
' weekly/monthly/ annual) earnings on the job you lost, before taxes or other deductions?

<J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT
=== >f$ (store entry in SENAMT --if not within range go to §87 else skip to S90)
. <D> or<R> (store entry in SENAM'I‘ and Sklp to S90)




S87 ***22x DO NOT READ TO RESPONDENT *#*##*
(weekly/bi-weekly/monthly/ annual)‘ earnings recorded as: (amount)
(weekly /bi-weekly/monthly/annual)

IS THIS ENTRY CORRECT?

<1> Yes (skip to $90)
<2> No (go to S88)

S88 *xx222 DO NOT READ TO RESPONDENT: ***#»+

INCORRECT ENTRY WAS RECORDED AS: (amount)
(weekly /bi-weekly/monthly/annual)

CORRECT ENTRY Is:
===>§___ (store entry in SENAMT)
If entry of 6 in S520 ask S89 else skip to S90
S89 How many weeks a year did you get paid for at that job? -
| <J> REFER TO CURRENTANDLOSTJOBV ;
NUMBER OF WEEKS |
===>
<D> or<R>
S90 ]jid you receive unemployment compensation benefits after that job ended?
| ~ <J> REFER TO CURRENT AND LOST JOB
<1> Yes(ask891)
<2> No (skip to §92)

<D> or<R> (skip to 592)

91 Did you exhaust your eligibility for unemployment benefits?
| ' <J> REFER TO CURRENT AND LOST JOB
<1> Yes
<2> No
<D> or<R>
S92 * Since you lost that job, have you moved to-a different city or county?

<J> REFER TO CURRENT AND LOST J OB
<1> Yes (go to S93) ‘
© <2> No (skip to S94CK)
<D> or<R> skip to S94CK

S93 Was the reason for the move to look for work or to take a different job?

<J> REFER TO CURRENT AND LOST JOB
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<1> Yes
<2> No

<D> or<R>. | _
S94CK If PUMLR =1 or 2 then skip to 596 else ask 594
S94 Have yon worked since losing that job?
| ' <J> REFERTO C URRENT AND LOSTJOB
<1> Yes (ask to $95) :
<2> No (skip to 596)
<D or%R> (skif) to 596)
595 After Iosmg that jqb, how maﬁy weeks went by before you started working again at another job?
<J> REFER TO CURRENT AND LOST JOB.

ENTER NUMBER OF WEEKS :
OR < M> IF RESPONDENT:CAN ONLY ANSWER IN MONTHS

N _ (if entry of M go to S95-m0n else sklp to S96)
<D> or<R> (skip to $96)
- S95M ENTER NUMBER OF MONTHS

<1-23>

===

S95V  Then about (arhount) weeks went by before you began working at another job. Is that correct?

<1> Yes (skip to $96)
<2> No (go to S9553t)

<D> or<R> (skip to 896)
S95E - What is your best estimate?
 <1-99>

<D> or<R>
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S96 Other than Medicare or Medicaid, are you now covered by any group health insurance plan?

<I> REFER TO CURRENT AND LOST JOB
<1> Yes
<2> No
' <D> or<R>
597 ' How many jobs have you held since lolsing that job? -

<J> REFER TO CURRENT AND LOST JOB
ENTER NUMBER OF JOBS

<D > or< R >
S97CK If PUMLR = 1 or 2 then go to S98 else go to next person
- 898 | Now I have a few questions about earnings for 'your current job.
‘ <J> REFER TO CURREN'I‘ AND LOST JOB
EN’ITER <P> TO PROCEED

S99 For your job, what is the easiest way for you to report your total earnings BEF ORE taxes or other
deductions: hourly, weekly, annually, or on some other basis?

READ IF NECESSARY:
We use this information to compare the amount that people :
~ earn in different types of jobs.

<J> REFER TO CURRENT AND LOST JOB ~

<1> Hourly (skip to $101)

<2> Weekly (skip to S101)

<3> Bi-weekly (skip to $101)
<4> Twice monthly (skip to $101)
<5> Monthly (skip to'$101)

<6> Annually (skip to $101)

<7> Other-specify {go to S100})

==> _ (store entry in $990)

<D> (store entry in $990 and Sklp to $101)
<R> go to next person

S100 "ENTER VERBATIM RESPONSE _
<J> REFER TO CURRENT AND LOST JOB

<D> or<R>
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S101

S101CK

5102

* ENTER DOLLAR AMOUNT |

===>

Do you usually receive overtime pay, tips, or commissions(?/ at your MAIN job?)

<J> REFER TO CURRENT AND LOST JOB
<1> Yes - ‘
. €2> No

<D> or<R>-

If S990 = 1 ask S102 else

if 8990 = 2, 7 or D skip to S125 else
if S990 = 3 skip to S128 else

if 8990 = 4 or 5 skip to S126 else

if $990 = 6 skip to 5127

. ( /JEXCLUDING overtime pay, tlps and commissions, ) (What /what) is your hourly rate of pay on
 (this/your MAIN) job?

<J> REFER TO CURRENT AND LOST IOB

___ (store entry in SEH1OA--if not-within range Sklp to S104 else goto 8106)

<D> (store in SEHIOA and ask 5103} '
<R> (store in SEH10A and SENXIA ar.d go to next person)

$103  What is your best estimate of your hourly rate of pay?

<J> REFER TO CURRENT AND LOST JOB

ENTER DOLLAR AMOUNT

===>

S104

(store in SEH1OA--if not within range go to $104 else skip to S106)

<D> store in SEH10A and SENX1A and go to next person
<R> store in SEH10A and SENX1A and O to next person

R DO NOT ASK THE RESPONDENT FEERRE

HOURLY EARNINGS RECORDED AS (amount) HOURLY IS THIS ENTRY CORRECT?.

S105

<1> Yes (skip to 8106)
<2> No (go to $105)

**rxx: DONOT ASKTHE RESPONDENT R

INCORRECT ENTRY WAS RECORDED AS: (amount) HOURLY CORR.ECT ENTRY IS: -

===>

- $106

ENTER NUMBER OF HOURS

___ (store entry in SEH10A)
How many hours do you usually work per week at this rafe?

<J> REFER TO CURRENT AND LOST JOB

<(1-99>

===>__ (store entry in S1060 and go to S107CK)
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'S106CK

S107CK
$107

5108

5109

5110 -

S111

<D> or<R> go to S106CK

H<V>,<D> or<R> in HRUSLI then go to $125 else store HRUSL1 entry in

51060 then go to S107CK

If $101 equals 1 then go to $107 else go to S116

(How/At your MAIN job, how) much do you usually receive JUST in overtime pay, tips or
commissions, before taxes or other deductions?

<J> REFER TO CURRENT AND LOST JOB

<1> Per hour (skip to S109)
<2> Per day (go to S108)
<3> Per week (go to S108)
<4> Per month (go to $108)
<5> Peryear (go to S108)
<6> Other (skip to SllO)

===

<D>-store<D> in SENTOA and go to S110
<R>-store< R> in SENTOA and go to next person

+*++* DO NOT READ TO RESPONDENT ***+*
ENTER DOLLAR AMOUNT

===>§ .__ (store entry in SENTOA and if not within range go to S111 else go to S116)

**#2* DO NOT READ TO RESPONDENT ***#*
ENTER DOLLAR AMOUNT

===>§ .  (storeentry in SENTOA and if not within range go to Slll else go to S114)

What is your best estimate of how much you usually earn WEEKLY, JUST in overtime pay, tips,
or commissions, before taxes or other deductions?

. <J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT

===>% (store entry in SENTOA and if not within range go to Slll else go to S116)
<D> or<R>--store entry in SENTOA and go to the next person

EE LTS DO NOTASK****** .

Usual (weekly/hourly/monthly/annual) earnings in overtime pay, tips or commissions recorded as:
(amount)

1S THIS ENTRY CORRECI‘"

<1> Yes (skip to S116)
<2> No (if S107=1 go to S113 eIse goto 8112)

===
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Sz #**s+e» DONOT READ TO RESPONDENT *#+++4=s
INCORRECT ENTRY WAS RECORDED AS: (amount)
CORRECTENTRYIS: |
===>§ . (store entry in SENTOA and go to S116)

s113 *#xeixx53 DO NOT READ TO RESPONDENT ***s*+*s

 INCORRECTENTRY WAS RECORDED AS: (amount)
CORRECT ENTRY IS: | |

===>$_._ (store entry in SENTOA)
S114 = How many hours do you usually work per week at this rate?

. <J> REFER TO CURRENT AND LOST JOB -
ENTER NUMBER OF HOURS

===>_(gotoS116)

<D> (go to §115) :
<R> (go to next person)

| 5115 What is your best estimate of the number of hours per week you usually work at this rate?

<J> REFER TO CURRENT AND LOST JOB
ENTER NUMBER OF HOURS '

=== S_ (go to S116)

<D> or<R> (go to next person)

S116 I have estimated your usual WEEKLY earnings (as/for your main job as) $(amount=SENX1A)
before taxes or other deductions. Does that soand correct?’ _

<J> REFER TO CURRENT AND LOST JOB

<1> Yes (go to next person)
<2> No (go to 5117}

=_—==>

<D> (go to $117)
<R> (go to next person)

5117 ~Ihave recorded:
1. (amount) as your hourly rate of pay. .
2. (amount) as the number of hours you usually worked at this rate. :

(3. (amount) as the amount you usually) (earned (weekly/hourly/monthly/ annually) in overtime pay, tips
and) (commissions.) .

(4. (amount) as the number of hours per week) (you usually work at this rate.)

‘Which piece or pieces of information do not seem to be correct?
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DO NOT READ TO RESPONDENT: ‘
Enter number(s) corresponding to line(s) requiring correction.

All information is correct. ENTER <P> TO PROCEED

<J> REFER TO CURRENT AND LOST JOB
ENTER <N> FOR NO MORE :

=== ===>> === ===

If S117=1then go to S118 else

if $117=2 then go to S119 else -

if $117=3 then (if $107=1 then go to S121 else go to $120) else
if S117=4 then go to S122 else '

if $117=D or P go to 123 else

if $117=R go to next person

S118 - What is your hourly rate of pay on this job, excluding overtime pay, tips or commissions?

E | <J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT o o

=== >$___
<D> or<R> (go to next person)

If S117=2 then go to $119 else :
if $117=3 then (if $107=1 then go to $121 else go to 8120) else
if $117=4 then go to S122 else skip to S124 '

S119 _ How many hours do you usually work per week at the rate of (amount)?
<J> REFER TO CUKRENT AND LOST JOB
ENTER HOURS T :
<01-99>

===

<D> or<R> (go to next person)

- 1£§117=3 then (if $107=1 then go 10,5121 else go to $120) else
if $117 =4 then go to S122 else skip to S124

S120 _ How much do you usually earn (weekly/monthly/annually) just in overtime pay, tips or |
: commissions? - _

<I> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT

===>$ ~ . (skiptoS122CK)
_ <D> or<R> (go to next person)
S121 ~ How much do you usually earn hourly juSt in overtime pay, tips or commissions?

<J> REFER TO CURRENT AND LOST JOB
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ENTER DOLLAR AMOUNT
=== >$—- — |
<D> or<R> (go to next persoln) '

S122CK IfS117=4 then go to §122 élse skip to S$124

s122 How many hours do you usually work per week at the rate of (amount)?

| <J> REFER TO CURRENT AND LOST JOB
ENTERHOURS -~ . - -
<00-99>

===>__ (skipto§124)

<D> or<R> (go to next person)

$123 Then, including overtime pay, tips and commissions, what are your usual WEEKLY earnings on
(this/your main) job, before taxes or other deductions? S ‘ '

. <J> REFER TO CURRENT AND LOST JOB
CORRECT ENTRY IS: . o

7 ===>$

<D> or<R> (go to next person)

+ 5124 Thave estimated your total WEEKLY earnings (as/, for your main job, as)
$(amount=SENX2A) WEEKLY before taxes or other deductions. Does that sound
correct? '

<J> REFER TO CURRENT AND LOST JOB

<1> Yes .
- <2> No (Irreconcilable difference)

===>_ (go to next person)
<D> or<R> (go to next person)
S125 . ( /Including overtime pay, tips and commissions,) What are your usual weekly earnings on
(this job, /your MAIN job,) before taxes or other deductions? '

. ~ <JI> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT | ,

) ‘=_ ==>§ - (storein SENATA and if not within range skip to $130 else skip to $132) .

<D> (store in SENATA and go to $129)
<R> (store in SENATA and go to next person)

$126 ( /Including overtime pay, tips and commissions,) what are your usual monthly earnings on
(this job/your MAIN job), before taxes or other deductions?

. , <J> REFER TO CURRENT AND LOST JOB
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ENTER DOLLAR AMOUNT
===>% _ (store entry in SENATA and if not within range skip to §130 else skip to $132)

<D> (store in SENATA and skip to $129) -
<R> (store in SENATA and go to the next person)

S127 ( /Including overtime pay, tips and commissions,) What are your usual annual earnings on (this
job/your MAIN job), before taxes or other deductions? ) : '

<J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT -

===>$ __ (store entry in SENATA and if not within range skip to $130 else skip to S132)

<D> (store in SENA 1A and skip to $129)
. <R> (store in SENATA and go to the next person)

5128 ( /Including overtime pay, tips and commissions,) what are your usual bi-weekly earnings
: on (this job/your MATN job), before taxes or other deductions?

o <J> REFER TO CURRENT AND LOST JOB
'~ ENTER DOLLAR AMOUNT o

===>§ - (store entry in SENATA and if not within range skip to S130 else skip to $132)

<D> (store in SENATA and go to $129)
<R> (store in SENATA and go to the next person)

$129 What is your best estimate of your usual (weekly/bi-weekly/monthly/annual) earnings
- before taxes or other ceductions?

<I> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT

===>§ (siore entry in SENATA and if ﬁot within range go to S130 else skip‘t‘o $132)
<D> or<R> (go to next person) _
S130 . ¥**#* DO NOT READ TO RESPONDENT ***#*=
| ( /****** REPORTED EARNINGS ARE GREATER THAN $72,000 wEEkEs)
(weekly/bi-weekly/monthly/annual) earnings recorded as: {amount) |
“(weekly/bi-weekly/monthly/annual) . - ' :
Y
IS THIS ENTRY CORRECT?

<1> Yes (skip to S§132)
<2> No (go to $131)

S131 ##x*2* DO NOT READ TO RESPONDENT **+++*

INCORRECT ENTRY WAS RECORDED AS: (amount)
(weekly/bi-weekly/monthly/annual) _

CORRECT ENTRY IS:
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===>§ (store entry in SENATA) |

S132 I have recorded your total earnings  /for your) (as/main job as) $(amount) ,
(weekly /bi-weekly /monthly/annually) before taxes or other deductions. Is that correct?

<J> REFER TO CURRENT AND LOST JOB

- <1> Yes (go to S136CK)
- <2> No (go to §133)

=== -

<D> or<R> (skip to S136CK)

8133 - { /Including overtime pay, tips and commissions,) (What/what) are your usual
(weekly/bi-weekly/monthly/annual) earnings on (this/(your main) job, before taxes or
other deductions?. : ' : —

7 <J> REFER TO CURRENT AND LOST JOB
ENTER DOLLAR AMOUNT

===> (store entry in SENATA and if not within range got to S134 else go to S136CK)
<D> or<R> (go to next person) |
$134 | xxxxsx DO NOT READ TO RESPONDENT ***#**
(weekly/bi-weekly/monthly/annual) earnings recorded as: (amountj
(weekly/bi-weekly/monthly/annual)
IS THIS ENTRY CORRECT?

. <1> Yes (skip to S136CK)
<2> No (go to §135)
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S135

S136CK

S136

 INCORRECT ENTRY WAS RECORDED AS:

****** DO NOT READ TO RESPONDENT *****

(amount)
(weekly/bi-weekly /monthly/annual) - '

CORRECT ENTRY IS:
==>§ ‘(s'tore in SENATA)
If $990 equals 6 then ask S136 els> go to next person
How many weeks a year do you get paid for?

, <J> REFER TO CURRENT AND LOST JOB
NUMBER OF WEEKS .

===>__ {go to next person)

<D> or<R> (go to next person)
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 ATTACHMENT 11
INDUSTRY CLASSIFICATIONS

Industry Classifi cation Codes for Detailed Industry
' (3-digity

There are 236 categones for the employed with 1 additional category for the experienced unemployed
These categories are aggregated into 51 detailed groups and 23 major groups. -

(Numbers in parentheses are the 1987 SIC code equivalent; see Executive Office of the President, Office
of Management and Budget, Standard Industrial Classification Manual, 1987. “Pt” means part, “n.e.c.”
means not elsewhere classified.)

These codes correspond to Item PEIOIICD located in the adults record layout. These codes are located '

~in positions 436-438 in all months except March. In March, these codes are in Item A-IND which is located

in positions 0103- 0105 These 3-d.git codes are also used for classifying industry for the second job
(PEIO2ICD).

Code Industry

000-009  not used
010-030 . AGRICULTURE
010 Agricultural production, crops (01)
011 - Agricultural production, livestock (02)
012 Veterinary services (074)
013-019 . not used
020 Landscape and horticultural services (078)
021-029 not used
030 Agricultural services, n.e.c. (G71, 072, 075, 076)
031-032 FORESTRY AND FISHERIFS
031 Forestry (08)
032 Fishing, hunting, and trappmg (09)
033-039 not used
- 040-050 MINING y
040 Metal mining (10)
041 Coal mining (12)
042 . Oil and gas extraction (13)
043-049 ~ not used
050 Nonmetallic mining and quarrymg, except fuel (14) .
051-059 not used
060 _ CONSTRUCTION (15, 16, 17)
061-099 not used
100-392 MANUFACTURING
0100222 - NONDURAEBLE GOODS
100-122 Food and kindred products
100 Meat products (201} -
101 : Dairy products (202) :
102 Canned, frozen and preserved fruits and vegetables (203) '
103-109 ~ .not used
110 Grain mill products (204)
111 _ Bakery products (205)
112 Sugar and confectionery products (206)

113-119 = . not used
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Code Industry

120 Beverage industries (208)
121 : Miscellaneous food preparations and kindred products (207, 209)
122 Not specified food industries - -
123-129 _ not used
130 Tobacco manufactures (21)
131 : not used
132-150 ‘ Textile mill products
132 : Knitting mills (225)
133-139 not used
140 Dyeing and finishing textiles, except wool and knit goods (226) -
141 : Carpets and rugs (227)
142 Yarn, thread, and fabric mills (221-224 228)
143-149 - - not used
150 : Miscellaneous textile mill products (229)
- 151-152 - “Apparel and other finished textile products
151 ~ Apparel and accessories, except knit (231-238)

152 . Miscellaneous fabricated textile products (239)
153-159 - . not used

- 160-162 Paper and allied products
160 Fulp, paper, and paperboard mills (261-263) -
161 - Miscellaneous paper and pulp products (267)
162 - -~ Paperboard containers and boxes (265)
163-170 . not vsed
171-172 . Printing, publishing, and allied industries
171 Newspaper publishing and printing (271)
172 ~ Printing, publishing, and allied industries, except newspapers (272-279)
173-179 not used
180-192 . Chemicals and allied products

- 180 Plastics, synthetics, and resins (282)
181 - Drugs (283) ' :
182 Soaps and cosmetics (284) .
183-189 . - not used
150 , Paints, varnishes, and related products (285)
191 . : Agricultural chemicals (287)
152 Industrial and miscellaneous chermcals (281, 286, 289)
193-199 not used :
200-201 - Petroleum and coal products

- 200 . Petroleum refining (291)

1201 Miscellaneous petroleum and coal products (295 299)
202-209 " notused .
210-212 - Rubber and miscellaneous plastics products
210 Tires and inner tubes (301)
211 ‘ Other rubber products, and plastics footwear and beltmg (302-306)
212 Miscellaneous plastics products (308)
213-219 not used
220-222 Leather and leather products

220 _ Leather tanning and finishing (311) -
221 Footwear, except rubber and plastic (313, 314)
222 Leather products except footwear (315-317, 319)
223-229 not used
230-392 DURABLE GOODS
230-241 Lumber and wood products, except furniture
230 Logging (241)
231 Sawmills, planing mills, and millwork (242, 243)
232 Wood buildings and mobile homes (245)
233-240 ‘not used
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- Code

241

242
243-249
'250-262
250

251

252
-253-260
261

262
263-269
270-301
270

27

272
273-279
280

281

282
283-289
290

201

292
293-299
300

301
302-309
310-332
310

311

312
313-319
320

321

322
323-330
331

332
333-339
340-350
340

KE3 |

342
343-349
350
351-370
1351
352
353-359
360

361
362
363-369
370
371-381
37

Industry

Miscellaneous wood products (244, 249)
Furniture and fixtures (25)
not used :
Stone, clay, glass, anC con rete products
Glass and glass products (321-323)
Cement, concrete, gypsum, and plaster products (324, 327)
Structural clay products (325) '
not used ‘
Pottery and related products (326) - S
Miscellaneous nonmetallic mine:al and stone products (328, 329)
- not used
Metal industries :
Blast furnaces, steelworks, rolling and finishing mills (331)
Iron and steel foundries (332) ' :
Primary aluminum industries (3334, part 334, 3353-3355, 3363, 3365)
not used , ‘ : ‘
Other primary metal industries (333 1, 3339, part 334, 3351, 3356, 3357, 3364, 3366,
3369, 339) - - ‘
Cutlery, handtools, and general hardware (342)
Fabricated structural metal products (344)
not used '
Screw machine products (345)
Metal forgings and stampings (346)
Ordnance (348) - -
not used " :
Miscellaneous fabricated metal products (341, 343, 347, 349)
Not specified metal industries
not used ‘
Machinery and computing equipment
Engines and turbines (351)
Farm machinery and equipment (352)
Construction and material handling machines (353)
not used
Metalworking machinery (354)
Office and accounting machines (3578, 3579)
Computers and related equipment (3571-3577)
not used ' ,
Machinery, except electrical, n.e.c. (355, 356, 358, 359)
Not specified machinery
not used ' ,
Electrical machinery, equipment, and supplies
Household appliances (363) : .
Radio, TV, and communication equipment (363, 366) :
Electrical machinery, equipment, and supplies, n.e.c. (361, 362, 364, 367, 369)
not used - ‘ : '
Not specified electrical machinery, equipment, and supplies
Transportation equipment '
Motor vehicles and motor vehicle equipment (371)
Aircraft and parts (372) '
not used '
Ship and boat building and repairing (373)
Railroad locomotives and equipment (374)
Guided missiles, space vehicles, and parts {376)
not used o
Cycles and miscellaneous transportation equipment (375, 379)
Professional and photographic equipment, and watches
Scientific and controlling instruments (381, 382 except 3827)
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Code Industry : S
372 : Medical, dental, and optical instruments and supplies (3827 384, 385)

373-379 . notused
380 . Photographic equipment and supplies (386)
381 Watches, clocks, and clockwork operated devices (387)
382-389 not used
390 Toys, amusement, and sporting goods (394)
39 Miscellaneous manufacturing industries (39 except 394)
392 Not specified manufacturmg industries
393-399 : not used _
400-472 TRANSPORTATION, COMMUNICATIONS AND OTHER PUBLIC UTILITIES
- 400-432 - TRANSPORTATION
400 Railroads (40)
-401 : ' Bus service and urban transit (41 except 412)
402 ... . Taxicab servire (412}
- 403-409 not used
410 _ Trucking service (421, 423)
411 Warehousing and storage (422)
412 U.S. Postal Service (43)
413-419 notused
420 , Water transportatmn (44)
421 * . Alr transportation (45) -
422 , Pipe lines, except natural gas (40)
- 423-431 not used
432 ~ Services incidental to transportatlon 47
433-439 not used
440-442 COMMUNICATIONS
440 Radio and television broadcasting and cable (483 484)
441 Telephone communications (481)
442 Telegraph and miscellaneous communications services (482, 489)
443-449 not used
- 450-472 UTILITIES AND SANITARY SERVICES
450 ' Electric light and power (491)
- 451 Gas and steam supply systems (492, 496)
452 Electric and gas, and other combinations (493)
453-469 not used
470 Water supply and ungatmn (494, 497)
47 : Sanitary services (495)
472 ‘ Not specified utﬂmes
473-499 not used
500-571 WHOLESALE TRADE
500-532 , Durable Goods
. 500 Motor vehicles and equipment (501)
501 _ Furniture and home furnishings (502)
- 502 Lumber and construction materials (503)
503-509 . not used :
510 Professional and commercial equipment and supplies (504)
511 . Metals and minerals, except petroleum (505)
512 ‘ Electrical goods (506)
513-520 not used
521 - Hardware, plumbing and heating supplies (507)
522-529 not used ‘
530 Machinery, equipment, and supplies (508)

- 531 Scrap and waste materials (5093)
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Code | Industry

532 Miscellaneous wholesale, durable goods (509 except 5093)
533-539 . not used o
540-571 Nondurable Goods .
540 ' Paper and paper products (511) :
541 ' Drugs, chemicals and allied products (512, 516)
542 Apparel, fabrics, and notions (513) :
543-549 not used -
550 Groceries and related products (514)
351 . Farm-product raw materials (515) ~
552 Petroleum products (517) .
553-559 not used
560 Alcoholic beverages (518)
561 Farm supplies (5191) . :
562 : Miscellaneous wholesale, nondurable goods (5192-5199)
563-570 not used : '
571 Not specified wholesale trade
572-579 notused - -
580-691 RETAIL TRADE '
580 Lumber and tuilding material retailing (521, 523)
581 . Hardware stores (525) - :

- 582 .~ Retail nurseries and garden siores (526)
583-589 not used _ -
550 : Mobile home dealers (527) -
9 Department stores (531)
592 ~ Variety stores (533) -
593-599 not used ,
600 Miscellaneous general merchandise stores (539)
601 -Grocery stores (541) :
602 : Dairy products stores (545)
603-609 not used ' '
610 Retail bakeries {546)

. 611 ~ Food stores, n.e.c. (542, 543, 544, 549)
612 Motor vehicle dealers (551, 552)
613-619 not used s
620 Auto and home supply stores (553)
621 : Gasoline service stations (554)
622 Miscellaneous vehicle dealers (555, 556, 557, 559)
623 R Apparel and accessory stores, except shoe (56, except 566)
624-629 not used : '
630 ' -Shoe stores (566) _ : :
631 Furniture and home furnishings stores (571)
632 Household appliance stores {572)
633 Radio, TV, and computer stores (5731, 5734)
634-639 not used
640 Music stores (5735, 5736)
641 . Eating and drinking places (58)

- 642 Drug stores (591)

643-649 not used

. 650 Liquor stores (592) :

651 Sporting goods, bicycles, and hobby stores (5941, 5945, 5946)

652 Book and stationery stores (5942, 5943) : .
653-659 notused . ‘
660 Jewelry stores (5944).
661 . Gift, novelty, and souvenir shops (5947)
662 , - Sewing, needlework and piece goods stores (5949)
663 Catalog and mail order houses (5961) -
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Code ' _ Industry

664-669 " not used
670 : Vending machine operators (5962)
671 Direct selling estabhshments (5963)
672 . " Fuel dealers (598)
673-680 not used
681 ' - Retail florists (5992)
682 . Miscellaneous retail stores (593, 5948, 5993-5995, 5999)
683-690 not used
691 Not specified retail trade .
692-699 not used
700-712 FINANCE, INSURANCE, AND REAL ESTATE
700 Bankmg (60 except 603 and 606)
701 _ Savings institutions, including credit unions (603, 606)
702 " Credit agencies, n.e.c. (61)
703-709 ‘ not used
710 Security, commodity brokerage, and investment companies (62, 67)
711 ~ Insurance (63, 64)
712 Real estate, including real estate-msurance offices (65)
713-720 ' not used
721-760 - BUSINESS AND REPAIR SERVICES
721 Advertising (73 1)
722 : Services to dwellings and other buildings (734)
723-730 not used
731 * Personnel supply services (736)
732 Computer and data processing services (737)
733-739 not used
740 Detective and protective services (7381 7382)
741 Business services, n.e.c. (732, 733, 735, 7383-7389)
742 Automotive rental and leasing, wuhout drivers (751)
743-749 not used :
750 Automotive parking and carwashes (752, 7542)
751 Automotive repair and related services (‘753 7549)
S752 Electrical repair shops (762, 7694)
753-759 not used
760 Miscellaneous repair services (763 764, 7692, 7699)
- 761-791 PERSONAL SERVICES
761 PRIVATE HOUSEHOLDS (88)
762-791 PERSONAL SERVICES EXCEPT PRIVATE HOUSEHOLD
762 Hotels and motels (701)
763-769 not used
770 Lodging places, except hotels and motels (702, 703, 704)
771 Laundry, cleaning, and garment services (721 except part 7219)
772 Beauty shops (723)
773-779 , not used -
780 ‘Barber shops (724)
781 . Funeral service and crematories (726) -
782 Shoe repair shops (725)
783-789 not used
790 Dressmaking shops (part 7219)
791 Miscellaneous personal services (722, 729)
792-799 not used-
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~ Code Industry ,
800-810 ENTERTAINMENT AND RECREATION SERVICES

300 Theaters and motion pictures (781-783, 792)

801 : Video tape rental (784) o

802 - Bowling centers (793)

803-809 not used : - '
810 Miscellaneous entertainment and recreation services (791, 794, 799)
811 not used :
812-893 PROFESSIONAL AND RELATED SERVICES

812-830 MEDICAL SERVICES, EXCEPT HOSPITALS

812 Offices and clinics of physicians (801, 803) -

813-819 not used : o

820 ‘ Offices and clinics of dentists (802)

821 Offices and clinics of chiropractors (8041)

822 Offices and clinics of optometrists (8042)

823-829 not used 7

330 o Offices and clinics of health practitioners, n.e.c. (8043, 8049)
831 HOSPITALS (806)

832-840 MEDICAL SERVICES, EXCEPT HOSPITALS (Continued).
832 - Nursing and personal care facilities (805)

832-839 not used

840 Health services, n.e.c. (807, 808, 209)

841 OTHER PROFESSIONAL SERVICES (also includes codes 872-893)
841 ‘Legal services (81) : .
842-860 EDUCATIONAL SERVICES _
-842 Elementary and secondary schools (821)

843-849 not used

850 Colleges and universities (822)

851 Vocational schools (824)

852 Libraries (823)

853-859 not used

860 Educational services, n.e.c. (829)

861-871 SOCIAL SERVICES . '

861 Job training and vocational rehabilitation services (833)

862 - Child day care services (part 835) A '

863 - Family child care homes (part 835)

864-869 not used T

870 3 Residential care facilities, without nursing (836)

871 - : Social services, n.e.c. (832, 839)

872-893 OTHER PROFESSIONAL SERVICES (Also includes code 840)
872 Museums, art galleries, and zoos (84) ,

- 873 Labor unions (863)

874-879 not used

880 Religious organizations (866)

881 Membership organizations, n.e.c. (861, 862, 864, 865, 869)
882 Engineering, architectural, and surveying services (871)
883-889 not used ‘ :

390 Accounting, auditing, and bookkeeping services (872)

891 Research, development, and testing services (873)

392 Management and public relations services (874)

893 Miscellaneous professional and related services (899)
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Code

894-899
900-932 -

900
901
902-909
910

921
922
923-929
930
931
932

933-990

991

911-920

Industry

notused = -

PUBLIC ADMINISTRATION

Executive and legislative offices \911 913)
General government, n.e.c. (919)
not used
Justice, public order, and safety (92)
not used

~ Public finance, taxation, and monetary policy (93)
Administration of human resources programs (94)
not used
Administration of environmental quality and housmg programs. (95)
Administration of economic programs (96) -
National security and international affairs (97) -
not used - '

Assigned to persons whose labor force status is unemployed and whose last ]ob was
Armed quces
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Detailed Ihdustry Récodes
- (01-51)

These codes correspond to Item A-DTIND located in positions 218-219 of the adult record layout in all
~ months except March. Tn March, these codes are located in positions 0157-0158.

Detailed Industry - Recode Industry Code
Agriculture Service 01 012-030
Other Agriculture : ' ‘ - 02 010-011
Mining ‘ : ' 03 o 040-050
Construction _ : : - 04 o 060
Manufacturing (Durable Goods) . o
Lumber and wood products, except furniture .05 230-241
Furniture and fixtures ' : 06 . 242
Stone clay, glass, and concrete pruduct T - 07 . 250-262
Primary metals . S 08 . 270-280 -
Fabricated metal ' 09 . 281-300
Not specified metal industries : 10 : 301
Machinery, except electrical 11 ' 310-332
Electrical machinery, equipment, and supplies 12 340-350
Motor vehicles and equipment - 13 : ' 35
Aircraft and parts : 14 , 352
Other transportation equipment . 15 ' 360-370
Professional and photographic equipment, : ‘
and watches ‘ ) 16 : 371-382
Toys, amusements, and sporting goods 17 . -390
Miscellaneous and not specified manufacturing '
industries ' 18 391-392
Manufacturing (Nondurable Goods) '
Food and kindred products ' _ 19 ) 100-122
Tobacco manufactures ' ' 20 . 130 .
Textile mill products 21 : . 132-150
-~ Apparel and other finished textile products 22 151-152
" Paper and allied products : 23 160-162
Printing, publishing and allied industries 24 171-172
Chemicals and allied products . 25 - 180-192
Petroleum and coal products .26 : 200-201
Rubber and miscellaneous plastics products 27 210-212
Leather and leather products - 28 - - 220222
“Transportation 29 400-432
Communications ' - 30 ' 440-442°
Utilities and Sanitary Services 31 450-472
Wholesale Trade 32 500-571
Retail Trade ' 33 . 580-691
Banking and Other Finance _ 34 --700-710 -
Insurance and Real Estate ‘ 35 711-712
Private Household Services 36 761

Business Services 37 ' 721-750 :
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Detailed Industry

Repair Services

Personal Services, Except Private Household
Entertainment and Recreation Services
Hospitals '

" Health Services, Except Hospitals

Educational Services
Social Services
Other Professional Services

Forestry and Fisheries

Justice, Public Order and Safety
Administration of Human Resource Programs
National Security and Internal Affairs

Other Public Administration

Armed Forces lzist job, currently employed

11-10

Recode

Industry Code

751-760
762-791
800-810

831
812-830

832-840

842-860
861-871
841,872-893

031,032

910
922

932

900,901,921,930,931

991




Major Industry Recodes
S 01-03)

These codes éorrespond to Item A-MJIND located in positions 216-217 of the adults record layout in all
months except March. In March, these codes are located in positions 0155-0156. ‘

Major Industry - ' Recode Industry Code

Agricuiture ol 010-030

Mining , 02 040-050

Construction 03 : 060

Manufacturing L ' -

- (Durable Goods) 04 _ 230-392
Nondurable Goods : 05 ‘ 100-222

Transportation, communications
and other public utilities

Transportation - 06 '400-432
Communications and public utilities ' '
Communications . ' 07 440-442
Utilities and.sanitary service 08 450-472
Wholesale Trade : :
Wholesale trade = - 09 500-571
Retail Trade - 10. - 580-691
Finance, insurance, and real estate 11 - 700-712 .
Services
Private households , i2 761
Miscellaneous services
Business and Repair Services ' A 13 - 721-760
Personal services, except pri. hhlds. ' 14 - 762-791
Entertainment and recreation services 15 800-810
Professional and related Services : ' : '
Hospitals . , : 16 831
- Medical services, except hospitals 17 812-830, 832-840
. Educational services 18 842-860
Social services o 19 861-871
Other professional services : 20 841, 872-893
Forestry and fisheries ‘ 21 - 031-032
Public administration T 22 900-932

Armed forces - 23 991
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ATTACHMENT 12
OCCUPATION CLASSIFlCATlONS

Occupational Class:f cation Codes for L;etalled Occupatlonal Categories
- (3-digit _

- There are 500 categories for the employed with 1 addmonal category for the experienced unemployed
These categories are aggregated into 46 detailed groups and 14 major groups.
The classification is developed from the 1980 Standard Occupational Class1ficat10n “n.e.c.” is the
abbreviation for not elsewhere classified. .
These codes correspond to Item PEIG10CD located in the adults’ record 1ayout These codes are located
in positions 439-441 in all months except March. In March, these codes are in Item A-QCC which is located

in positions 0106-0108. These 3-digit codes are also used for classifying occupation for the second job
(PEI020CD). _

" Code Occupatmn

000-199 MANAGERIAL AND PROFESSIONAL SPECIALTY OCCUPATICNS
000-037 EXECUTIVE ADMINISTRATIVE, AND MANAGERIAL OCCUPATIONS
000-002 . not used
003 - Legislators (111)
004 ‘Chief executives and general administrators, pubhc administration (112)
005 Administrators and officials, public admuustranon,(1132 1139)
006 : Administrators, protective services (1131)
007 Financial managers (122)
008 Personnel and labor relations managers (123)
009 Purchasing managers (124)
010-012 ' not used
013 : ‘Managers, marketmg, advertising, and public relations (125)
014 - Administrators, education and related fields (128)
015 Managers, medicine and health (131)
016 A Postmasters and mail superintendents (1344}
017 Managers, food serving an i lodging establishments (1351)
018 ' Managers, properties and real estate (1353)
019 Funeral directors (part 1359) = -
020 : not used '
021 . : . Managers, service organizations, n.e.c. (127, 1352, 1354, part 1359)
022 . Managers and administrators, n.e.c. (121, 126, 132-1343, 136-139)
023-037 - Management Related Occupations
023 Accountants and auditors (1412)
024 Underwriters (1414)
025 Other financial officers (1415, 1419) -
026 - Management analysts (142)
027 : Personnel, training, and labor relations specialists (143)
028 : Purchasmg agents and buyers, farm products (1443) ‘
029 Buyers, wholesale and retail trade except farm products (1442)
030-032 not used
033 Purchasing agents and buyers n.e.c. (1449)
034 Business and promotion agents (145)
035 ' - Construction inspectors (1472)
036 - - Inspectors and compliance officers, except construction (1473)

037 Management related occupations, n.e.c. (149)
038-042 not used :
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Code " Occupation

043-199 : PROFESSIONAL SPECIALTY OCCUPATIONS
. 043-063 Engineers, Architects, and Surveyors
043 Architects (161)
044-059 . Engineers
044 - - Aerospace (1622)
045 ' Metallurgical and materials (1623)
046 , Mining (1624)
047 Petroleum (1625)
048 Chemical (1626)
049 - Nuclear (1627)
050-052 - notused
053 ~ Civil (1628)
054 - Agricultural (1632)
055. : Electrical and electronic (1633, 1636)
© 056 - Industrial (1634)
057 o Mechanical (1635)
058 - - Marine and naval architects (1637)
059 Engineers, n.e.c. (1639)
060-062 ‘ not used - ‘
063 Surveyors and mapping smentmts (164)

- 064-068 - - Mathematical and Computer Scientists * ;
064 . Computer systems analysts and scientists (171)
065 - Operations and systems researchers anu w.alysts (172)-
066 Actuaries (1732)

067 Statisticians (1733)

068 . : Mathematical scientists, n.e.c. (1739)
069-083 - Natural Scientists

069 ‘ "Physicists and astronomers (1842 1843)
070-072 not used

073 ' Chemists, except biochemists (1845)

074 Atmospheric and space scientists (1846)

075 . Geologists and geodesists (1847)

076 Physical scientists, n.e.c. (1849)

077 Agricultural and food scientists (1853)

078 _ Biological and life scientists (1854)

079 Forestry-and conservatmn scientists (1852)

080-082 not used

083 ‘ Medical scientists (1835)

(084-089 - Health Diagnosing Occupations-

084 Physicians (261)

085 : ' Dentists (262)

086 ' Veterinarians (27)

087 o Optometrists (281)

088 Podiatrists (283)

089 : Health diagnosing practitioners, n.e.c. (289)

090-094 not used

095-106 Health Assessment and Treating Occupations
- 095 ,, - Registered nurses (29) o
096 ‘ Pharmacists (301)

097 Dietitians (302)

098-105 Therapists

098 : Respiratory therapists (3031)

099 . Occupational therapists (3032)

100-102 not used

103 Physical therapists (3033)

104 Speech therapists (3034)

105 Therapists, n.e.c. (3039)




Code * Occupation

106 Physicians’ assistants (304)
107-112 not used
113-154 Teachers, Postsecondary
113 Earth, environmer*al, z~d marine science teachers (2212)
114 Blologlcal science teachers (2213) '
115 : Chemistry teachers (2214)
116 e Physics teachers {2215)
117 " Natural science teachers, n.e.c. (2216)
118 ) Psychology teachers (2217)
119 Economics teachers (2218)
120-122 not used
123 ‘ History teachers (2222)
124 Political science teachers (2223)
125 _ Sociology teachers (2224)
126 - Social science teachers, n.e.c. (2225)
127 Engineering teachers (2226)
128 Mathematical science teachers (2227)
129 Computer science teachers (2228).
130-132 not used
133 . Medical science teachers (2231)
134 Health specialties teachers (2232)
135 .- Business, commerce, and markeiing teachers (2233)
13¢ Agriculture and forestry teachers (2234)
137 Art, drama, and music teachers (2235)
138 Physical education teachers (2236)
139 Education teachers (2237)
140-142 : © not used
143 English teachers (2238)
144 Foreign language teachers (2242)
145 Law teachers (2243)
146 Social work teachers (2244)
147 Theology teachers (2245)
148 - Trade and industrial teachers (2246)
149 Home economics teachers (2247)
150-152 - notused '
153 Teachers, postsecondary, n.e.c. (2249)
154 Postsecondary teachers, subject not specified
155-159 Teachers, Except Postsecondary
155 S Teachers prekindergarten and kindergarten (231)
156 _ Teachers, elementary school (232)
157 . Teachers, secondary school (233)
158 Teachers, special education (235)
159 Teachers, n.e.c. (236, 239)
160-162 - ~ not used
1163 : - Counselors, Educational and Vocational (24)
164-165 Librarians, Archivists, and Curators
164 . Librarians (251)
165 Archivists and curators (252)
166-173 Social Scientists and Urban Planners
166. Economists (1912) '
167 : Psychologists (1915)
168 Sociologists (1916)
169 Social scientists, n.e.c. (1913, 1914, 1919)
170-172 not used
173 Urban planners (192)
174-177 Social, Recreation, and Religious Workers
174 _ Social workers (2032) :
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‘Code
‘175
176
177
178-179
178
179
180-182
183-199
183
184
185

186

187

188

189"

190-192 -

193
194
195
196
197 -
198
199
200-202

203-389

203-235
203-208
203

204

205

206
207
208
209-212
213-235
213218
213"
214
215
216
217
218

219222 |

223-225
223
224

225
226235

226
227

.. 228

229
230-232
233

. Tool programmers, numerical control (3974)

Occupation

Recreation workers (2033)
Clergy (2042) ‘
Religious workers, n.e.c. (2049)

Lawyers and Judges . : ' | | -

Lawyers (211)
Judges (212)
not used

Wnters Artists, Entertamers, and Athletes

Authors (321)

Technical writers (398)

Designers (322)

Musicians and composers (323)

Actors and directors (324) ,
Painters, sculptors, craft-artists, and artist printmakers (325)
Photographers (326)

not used ‘

- Dancers (327)

Artists, performers, and relat(.d workers, n.e.c. (328 329)
Editors and reporters (331)

notused - - . ' -
Public relations specialists (332)

| . Announcers (333)

Athletes (34)
not used

- TECHNICAL, SALES, AND ADMINISTRATIVE SUPPORT OCCUPATIONS
TECHNICIANS AND RELATED SUPPORT QCCUPATIONS
Health Technologists and Technicians

Clinical laboratory technologists and technicians (362)
'Dental hygienists (363) :
Health record technologists and technicians (364)
Radiologic technicians (365)

Licensed practical nurses (366)

Health technologists and technicians, n.e.c. (369)

not used

Technologists and Technicians, Except Health

Engineering and Related Technologlsts and Techmcxans
Electrical and electronic technicians (3711)
Industrial engineering technicians (3712)
Mechanical engineering technicians (3713)

Engineering technicians, n.e.c. (3719)
Drafting occupations (372)

Surveying and mapping technicians (373)
not used

Science Technicians
Biological technicians (382)

Chemical technicians (3831)
Science technicians, n.e.c. (3832, 3833, 384 389)

Techmcxans Except Health Engineering, and Science

Alrplane pilots and navigators (825)
Air traffic controllers (392)
Broadcast equipment operators (393)
Computer programmers (3971, 3972)
not used




Code

234
235
236-242

243-285
243
244-252
253-257
253
254

260-262
263-278
263

264 -
265

266

267

268
269
270-273
274

275

276

277
278
279-282

- 283-285

283
284
285
286-302

303-389
303-307
303
304
305
306
307
308-309
308
£309
310-312
- 313315
313
314
315
316323
316
317
318

| _ Occopation

Legal assistants (396)
Technicians, n.e.c. (399)
not used

. SALES OCCUPATIONS

Supervisors and Proprietors, Sales Oocupatrons (40)
not.used

Sales Representatives, Finance and Business Services -
Insurance sales occupations (4122)
' Real estate sales occupatinns (4123)
Securities and financial services sales occupations (4124)
Advertising and related sales occupations (4153)
Sales occupations, other business services (4 152)

Sales Representatives, Commodities, Except Retail
Sales engineers (421) :

~ Sales representatives, mining, manufacturmg, and wholesale (423, 424)
not used
- Sales Workers, Retail and Personal Services

Sales w0rkers motor vehicles and boats (4342, 4344)
Sales workers apparel (4346)
Sales workers shoes (4351)
Sales workers, furniture and home furmshmgs (4348)
Sales workers, radio, TV, hi-fi, and appliances (4343, 4352)
Sales workers, hardware and building supplies (4353)
Sales workers, parts (4367) '
not used
Sales workers, other commodrtres (4345, 4347, 4354, 4356 4359, 4362 4369)
Sales counter clerks (4363) ; :
Cashiers (4364)
Street and door-to-door sales workers (4366)
News vendoss (4365)
not used

Sales Related Occupatrons
Demonstrators, promoters and maodels, sales (445)
Auctioneers (447)
Sales support occupatrons n.e.c. (444, 446, 449)
not used ‘

ADMINISTRATIVE SUPPORT OCCUPATIONS, INCLUDING CLERICAL -
Supervisors, Administrative Support Occupations
Supervisors, general office (4511, 4513, 4514, 4516, 4519, 4529)
- Supervisors, computer equipment operators (45 12)
Supervisors, financial records processing (4521)
- Chief communications operators (4523)
~ Supervisors, distribution, scheduling, and adjustmg clerks (4522 4524-4528)
‘Computer Equipment Operators -
Computer operators (4612)
Peripheral equipment 0perators (4613)
not used
“Secretaries, Stenographers, and Typists
Secretaries (4622)
Stenographers (4623) -
~ Typists (4624)
Information Clerks
Interviewers (4642)
Hotel clerks (4643) ‘
Transportation ticket and reservation agents (4644)
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Code Occupation

319 Receptionists (4645)

320-322 not used ‘

323 : Information clerks, n.e.c. (4649)

324 not used

325336 -- Records Processing Occupations, Except Financial

325 Classified-ad clerks (4662)

326 : Correspondence clerks (4663)

327 ' Order clerks (4664)

328 ~ .Personnel clerks, except payro]l and tlmekeepmg (4692)
329 - Library clerks (4694)

330-334 B not used

335 . File clerks (4696)
336 Records clerks (4699)

337-344 - Financial Records Processing Occupations

337 . Bookkeepers, accounting, and auditing clerks (4712)

338 : ~ Payroll and timekeeping clerks (47 13)

339 4 - Billing clerks (4715)

340-342 not used

343 : Cost and rate clerks (4716). : '
344 R Billing, posting, and calculating machine operators (4718)
345-347 Duphcatmg, Mail and Other Office-Machine Operators
345 ) Duplicating machine operators (4722)

346 ~ Mail preparing and paper handling mac:*:- operators (4723)
347 Office machine operators, n.e.c. (4729) .

348-353 Communications Equipment Operators

348 . Telephone operators (4732)

350-352 not used

353 Communications equipment operators, n.e.c. (4733, 4739)
354-357 ‘Mail and Message Distributing Occupations .

354 Postal clerks, except mail carriers (4742)

355 ‘ Mail carriers, postal service (4743)

356 Mail clerks, except postal service (4744)

357 ' Messengers (4745)

358 . not used ‘

359-374 Material Recording, Scheduling, and Dlstnbutmg Clerks -
359 . Dispatchers (4751) ‘

360-362 not used

363 - Production coordmators (4752)

364 ‘ Traffic, shipping, and receiving clerks (4753) -

365 . Stock and inventory clerks. (4754)

366 Meter readers (4755)

367 not used

368 : Weighers, measurers, checkers, and samplers (4756 4757)
369-372 not used

373 , Expediters (4758) .

374 Material recording, scheduling, and dxstnbutmg clerks n.e.c. (4759)
375-378 Adjusters and Investigators

375 S Insurance adjusters, examiners, and invéstigators (4782)
376 : Investigators and adjusters except insurance (4783)

- 377 ‘ Eligibility clerks, social welfare (4784)

378 - Bill and account collectors (47806) a
379-389 Miscellaneous Administrative Support Occupations

379 General office clerks (463)

380-382 : not used

383. Bank tellers (4791)

384 Proofreaders (4792)

385 Data-entry keyers (4793)
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Code Occupatlon

386 Statistical clerks (4794)
387 : Teachers’ aides (4795) .
388 ~ not used '
389 Administrative support occupations, n.e.c. (4787 4799)
3¢0-407 . notused
403-469 ‘SERVICE OCCUPATIONS
403-407 -~ PRIVATE HOUSEHOLD OCCUPATIONS
403 - Launderers and ironers (503)
404 ‘ Cooks, private household (504)
405 Housekeepers and butlers (50£)
406 -+ Child care workers, private household (506)
407 _ Private household cleaners and servants (502, 507, 509)
408412 - - not used
413427 PROTECTIVE SERVICE OCCUPATIONS
413415 - Supervisors, Protective Service Occupatlons
413 Supervisors, firefighting and fire prevention occupauons (5111)
414 Supervisors, police and detectives (5112)
415 B Supervisors, guards (5117)
416417 Firefighting and Fire Prevention Occupations
416 . Fire inspection and fire prevention occupations (5122)
417 " Firefighting occupations (5123)
418-424 "~ Police and Detectives
418 : Pclice and detectives, public service (5132}
419422 not used
423 Sheriffs, bailiffs, and other law enforcement officers (5134)
424 Correctional institution officers (5133)
425-432 Guards
425 ' Crossing guards (5142)
426 Guards and police, except public service (5 144) .
427 Protective service occupations, n.e.c. (5149)
428-432 not used
433-469 SERVICE OCCUPATIONS, EXCEPT PROTECTIVE AND HOUSEHOLD
433-444 . . Food Preparation and Service Ocvupaiiuns
433 Supervisors, food preparation and service occupations (5211)
434 Bartenders (5212)
435 Waiters and waitresses (5213)
436 : Cooks (5214, 5215)
437 S notused . '
438 ' ' Food counter, fountain and related occupations (5216) -
439 ‘ " Kitchen workers food preparation (5217)
440-442 not used
443 ‘ Walters’/waltrcsses assistants (5218)
444 Miscellaneous food preparation occnpanons (5219)
445-447 Health Service Occupations
- 445 - Dental assistants (5232)
446  Health-aides, except nursing (5233)
47 Nursing aldes orderlies, and attendants (5236)
448455 ' Cleaning and Building Service Occupations, Except Household
448 ‘Supervisors, cleaning and building service workers (5241)
449 - ~ Maids and housemen (5242, 5249)
450-452 not used, :
453 Janitors and cleaners (5244)
454 . Elevator operators (3245)
455 Pest control occupations (5246)
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Code

456-469
456
457
458
459
460
461
462
463
464
465
466
467
468
469
- 470-472

473-499
. 473-476
473
474
475 .
476
477-489

477-484

477
478
479
480-482
483
484
485-489
485
486
487
488
489
490-493
494-496
494
495
496
497-499
497
498
499
500-502

503-699
- 503-552
503
504
505-549
505-517
505
506
507

Occupation

Personal Service Occupations :
Supervisors, personal service accupations (5251)
Barbers (5252) . ' : ‘ .
Hairdressers and cosmetologists (5253) :
Attendants, amusement a1.4 recreation facilities (5254)
not used
Guides (5255}

Ushers (5256) '.
Public transportation attendants (5257)
Baggage porters and bellhops (5262)
Welfare service aides (5263) -
Family child care providers (part 5264)
Early childhood teacher’s assistants (part 5264)
- Child care workers, n.e.c. (part 5264) :
Personal service occupations, n.e.c. (5258, 5269)
not used _ :

FARMING, FORESTRY, AND FISHING OCCUPATIONS
Farm Operators and Managers -

- Farmers, except horticultural (5512-3514)
Horticultural specialty farmers (5515) - - o
Managers, farms, except horticultural (5522-5524) -
Managers, horticultural specialty farms (5525)

Other Agricultural and Related Occupations

Farm Occupations, Except Managerial
Supervisors, farm workers (5611)
not used : -

Farm workers (5612-5617)
not used : '
Marine life cultivation workers (5618)
Nursery workers (5619) : L

~ Related Agricultural Occupations
Supervisors, related agricultural occupations (5621)
Groundskeepers and gardeners, except farm (5622)
Animal caretakers, except farm (5624)
Graders and sorters, agricultural products (5625) -
Inspectors, agricultural products (5627) '
not used ‘

Forestry and Logging Occupations

. Supervisors, forestry and logging workers (571)

-Forestry workers, except logging (572)
Timber cutting and logging occupations (573, 579)

Fishers, Hunters, and Trappers )

- "Captains and other officers, fishing vessels (part 8241)
Fishers (583) - L .
Hunters and trappers (584)
notused . .

PRECISION PRODUCTION, CRAFT, AND REPAIR OCCUPATIONS

Mechanics and Repairers
Supervisors, mechanics and repairers (60)
not used

Mechanics and Repairers, Except Supervisors

Vehicle and Mobile Equipment Mechanics and Repairers

Automobile mechanics (part 6111)
Automobile mechanic apprentices (part 6111)
Bus, truck, and stationary engine mechanics (6112)
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Code _ Occupation

508 - Aircraft engine mechanics (6113)
509 : " Small engine repairers (6114)
510-513 not used '
514 : _Automobile body and related repairers (6115}
515 B * Aircraft mechanics, except engine (6116)
516 - Heavy equipment mechanics (6117) i
517 Farm equipment mechanics (6118)
518 Industrial machinery repairers (6 13)
519 ‘ Machinery maintenance occupations (614)
-520-522 - : not used
523-533 Electrical and Electronic Equipm :nt Repairers
523 ‘ Electronic repairers, communications and industrial eqmpment (6151, 6153, 6155)
524 not used ‘
525 ~ Data processing equipment repaxrers (6154)
526 Household appliance and power tool repairers (6156)
5271 . Telephone line installers and repairers (6157) '
528 - not used
529 - Telephone installers and repairers (6158)
530-532 not used
533 ~ Miscellaneous electrical and electronic equipment repairers (6152 6159)
534 Heating, ai: conditioning, and refrigeration mechanics (616)
-535-549 . Miscellaneous Mechanics and Repalrers
535 ' " Camera, watch, and musical instrument repairers (6171 6172)
536 Locksmiths and safe repairers (6173}
537 - not used
538 Office machine repairers (6174) '
539 o Mechanical controls and valve repairers (6 175)
540-542 not used
543 Elevator installers and repairers (6176)
544 Millwrights (6178)
545-546 not used
547 Specified mechamcs and repau‘ers n.e.c. (6177, 6179)
548 not used
549 Not specified mechamcs and repairers
350-552 not used
- 553-599 Construction Trades
553-558 Supervisors, Construction Occupations
553 o Supervisors, brickmasons, stonemasons, and tile setters (6312)
- 554 Supervisors, carpenters and related workers (6313) -
555 Supervisors, electricians and power transmission installers (63 14)
556 Supervisors, painters, paperhangers, and plasterers (6315)
557 o Supervisors, plumbers, pipefitters, and steamfitters (63 16)
558 : : Supervisors, construction, n.e.c. (6311, 6318)
559-562 not used
- 563-599 Construction Trades, Except Supervisors :
563 Brickmasons and stonemasons (part 6412, part 6413) :
564 Brickmason and stonemason apprentices (part 6412, part 6413)
565 Tile setters, hard and soft (part 6414, part 6462)
566 . > Carpet installers (part 6462)
" 567 Carpenters (part 6422)
568 . not used
569 Carpenter apprentu:es (part 6422)
570-572 ; not used
573 ' Drywall installers (6424)
. 574 _ not used
575 Electricians (part 6432)
576 _ Electrician apprentices (part 6432)
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Code Occupation

577 Electrical power installers and repalrers (6433)
578 .. notused I
579 o Painters, construction and maintenance (6442)
582 not used
583 : Paperhangers (64-:3)
584 ' Plasterers (6444)
585 - Plumbers, pipefitters, and steamfitters (part 645)
586 not used
587 , Plumber, pipefitter, and steamfitter apprentlces (part 645) -
588 - " Concrete and terrazzo finishers (6463)
589 : Glaziers (6464)
590-592 ‘not used
593 - Insulation workers (6465) ,
594 ' . Paving, surfacing, and tamping eqmpment operators (6466) :
595 . Roofers (6468) ‘ .
596~ Sheetmetal duct installers (6472) i
597 ) Structural metal workers (6473) o
598 - Drillers, earth (6474)
599 Construction trades, n.e.c. (6467 6475, 6476, 6479)
600-612 not used
613-617 Extractive Occupatlons o
613 -~ . . Superv1sors extractive occupanons (632)
614 ‘Drillers, oil well (652)
6iv Exploswes workers (653)
616 . Mining machine operators (654)
617 _ Mining occupations, n.e.c. (656)
618-627 not used
628-699 Precision Production Occupatlons
628 Supervisors, production occupations (67, 71)
629-633 ‘ not used _
634-655 Precision Metal Working Occupations
634 Tool and die makers (part 6811)
635 - Tool and die maker apprentices (part 6811)
636 Precision assemblers, metal (6812)
637 Machinists (part 6813)
638 not used
639 . Machinist apprentices (part 6813)
640-642 . not used -
- 643 - Boilermakers (6814) :
644 Precision grinders, filers, and tool sharpeners (6816)
645 Patternmakers and model makers, metal (68 17)
646 o Lay-out workers (6821) :
647. Precious stones and metals workers (J ewelers) (6822 6866)
648 ‘ not used
649 ' Engravers, metal (6823)
650-652 ' .~ notused
653 : Sheet metal workers (part 6824)
. 654 ” Sheet metal worker  apprentices (part 6324)
- 655 , Miscellaneous precision metal workers (6829),
656-659 Prec131on Woodworking Occupations
656 - Patternmakers and model makers, wood (6831)
657 . Cabinet makers and bench carpenters (6832)
658 Furniture and wood finishers (6835)
659 ' Miscellaneous precision woodworkers (683 9)
660-665 not used
12-10




Code Occupation

666-674 Precision Textile, Apparel, and Furnishings Machine Workers

666 Dressmakers (part 6852, part ;752)
667 - Tailors (part 6852)
668 Upholsterers (6853)
669 Shoe repairers (6854)
670-673 _ not used
674 Miscellaneous precision apparel and fabric workers (6856 6859, part 7752)
675-684 - Precision Workers, Assorted Materials
675 - Hand molders and shapers, except jewelers (6861
676 ' Patternmakers, lay-out workers, and cutters (6862)
677 ~ Optical goods workers (6864, [ art 7477, part 7677)
- 678 Dental laboratory and medical apphance technicians (6865)
679 - Bookbinders (6844)
680-682 not used
683 § Electrical and electronic equipment assemblers'(6867)
684 Miscellaneous precision workers, n.e.c. (6869)
685 not used
686-688 - Precision Food Production Occupanons
686 Butchers and meat cutters (6871)
. 687 Bakers (6872)
. 688 Food batchmakers (6873, 6879)
689-693 . Precision Inspectors, Testers, and Related Workers :
689 . o Inspectors, testers, and graders 6881 828) '
690-692 not used : :
693 . Adjusters and calibrators {6882)
694-699 Plant and System Operators '
694 Water and sewage treatment plant operators (691)
695 Power plant operators (part 693) .
696 Stationary engineers (part 693, 7668)
- 697-698 not used
699 Miscellaneous plant and system operators (692, 694, 695, 696) :
700-702 ~ notused , i
703-889 OPERATORS, FABRICATORS, AND LABORERS
703-799 MACHINE OPERATORS, ASSEMBLERS AND INSPECT ORS
703-779 - Machine Operators and Tenders, Zxce,.. Precision
703-715 Metal Working and Plastic Working Machine Operators
703 Lathe and turning machine set-up operators (7312)
704 Lathe and turning machine operators (7512)
705 Milling and planing machine operators (7313, 7513)
706 Punching and stamping press machine operators (7314, 7317, 75 14, 7517)
707 Rolling machine operators (7316, 7516)
708 - ‘ Drilling and boring machine operators (7318, 7518)
709 , Grinding, abrading, buffing, and polishing machine operators (7322 7324, 7522)
' 710-712 not used
3 - Forging machine operators (7319, 75 19)
714 - Numerical control machine operators (7326) '
A Miscellaneous metal, plastic, stone, and glass workmg machine operators (7329
7529) )
716 N "~ not used
- 717 Fabricating machine operators n.e.c. (7339 7539)
718 , - not used
719-725 . Metal and Plastic Processing Machine Operators
719 . Molding and casting machme operators (7315, 7342, 7515, 7542)
720-722 not used
723 Metal plating machine operators (7343, 7543)

724 , Heat treating equipment operators (7344, 7544)
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Code

725
726-733
726
727
728
729

730-732

733

- 734-737
734

735

736

737

738-749

738
739

740-742

743
744
745

- 746

747
748
749
750-752
753-779
753
754
755 -
756,
757
758
759
760-762
763 -
764
765
766
767
768
769
770772
773
774
775-776
777
778
779
780-782
783-795
783
- 784
785
786
787
788
789

Occupation

Miscellaneous metal and plastic processing machine operators (7349, 7549)

Woodworking Machine Operators ' :

- Wood lathe, routing, and planing machine operators (7431, 7432, 7631, 7632)
Sawing machine operators (7433, 7633) ~ - _ » ,
Shaping and joining machine operators (7435, 7635)

Nailing and tacking machine operators (7636)
not used : , , -
Miscellaneous woodworking machine operators (7434, 7439, 7634, 7639)

Printing Machine Operators ' o

~  Printing press operators (7443, 7643)

Photoengravers and lithographers (6842, 7444, 7644)
Typesetters and compositors (6841, 7642) _
Miscellaneous printing machine operators (6849, 7449, 7649)

| Textile, Apparel, and Furnishings Machine Operators

‘Winding and twisting machine operators (7451, 7651) :
Knitting, looping, taping, and weaving machine operators (7452, 7652)
not used o - -
Textile cutting machine operators (7654)

Textile sewing machine operators (7655)

Shoe machine operators (7656)

notused . : :

Pressing machine operators (7657)
.Laundering and dry cleaning machine operators (6855, 7658)
Miscellaneous textile machine operators (7459, 7659)

not used :

Machine Operators, Assorted Materials

Cementing and gluing machine operators (7661)

‘Packaging and filling machine operators (7462, 7662)

Extruding and forming machine operators (7463, 7663)

Mixing and blending machine operators (7664) ' '
Separating, filtering, and clarifying machine operators (7476, 7666, 7676)
Compressing and compacting machine operators (7467, 7667)
Painting and paint spraying machine operators (7669)

notused - : B

Roasting and baking machine operators, food (7472, 7672)
Washing, cleaning, and pickling machine operators (7673)
'Folding machine operators (7474, 7674)

Furnace, kiln, and oven operators, except food (7675)

not used . L
Crushing and grinding machine operators (part 7477, part 7677)
Slicing and cutting machine operators (7478, 7678)

not used. :

Motion picture projectionists (part 7479) .
Photographic process machine operators (6863, 6868, 7671) -
not used ‘ ,

Miscellaneous machine operators, n.e.c. (part 7479, 7665, 7679)
not used . ' ‘
Machine operators, not specified

notused 7 :

Fabricators, Assemblers, and Hand Working Occupations

Welders and cutters (7332, 7532, 7714)

Solderers and brazers (7333, 7533, 7717)

Assemblers (772, 774) o :

Hand cutting and trimming occupations (7753)

Hand molding, casting, and forming occupations (7754, 7755)
not used P

Hand painting, coating, and decorating occupations (7756)
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Code o Occupation

-

790-792 not used
79 Hand engraving and prmtmg occupations (7757)
794 not used
795 - . Miscellaneous hand working oocupanons (7758, 7759)
796-799 - Production Inspectors, Testers, Samplers, and Weighers
796 . Production inspectors, checkers and exammers (782 787)
797 Production testers (783)
798 : Production samplers and weighers (784)
799 . : Graders and sorters, except agricultural (785)
800-802 not used
803-859 . TRANSPORTATION AND MATERIAL MOVING OCCUPATIONS _
803-814 Motor Vehicle Operators
803 E : Supervisors, motor vehicle operators (8111)
804 Truck drivers (8212-8214)
805 , . not used
806 Driver-sales workers (8218)
807 ' not used
808 Bus drivers (8215) :
809 : Taxicab drivers and chauffeurs (8216)
810-812 not used
813 . Parking lot attendants (874)
814 _ ) Motor transportation occupatlons nec. (8” 19)
815-822 not used
823-834 Transportation Occupations, Except Motor Vehicles
823-826 Rail Transportation Occupations
823 Railroad conductors and yardmasters (8113)
824 . Locomotive operating occupations (8232) - -
825 . Railroad brake, signal, and switch operators (8233)
- 826 Rail vehicle operators, n.e.c. (§239) :
827 not used
828-834 Water Transportation Occupations
828 Ship captains and mates, except fishing boats (part 8241 8242)
829 Sailors and deckhands (8243)
830-832 - not used
833 Marine engineers (8244)
834 Bridge, lock, and hghthouse tenders (8245)
835-842 not used
- 843-859 , Material Moving Equ:pment Operators
843 Supervisors, material moving equipment operators (812)
844 Operating engineers (8312) :
845 ' - Longshore equipment operators (8313)
846-847 not used
348 Hoist and winch operators (8314)
849 Crane and tower operators (8315)
850-852 : not used ‘
853 . : " Excavating and loadmg machme operators (8316)
-84 . not used
855 Grader, dozer, and scraper operators (83¥7)
856 Industrial truck and tractor equipment operators (8318)
857-858 not used
859 Miscellaneous material moving equipment operators (8319)
860-863 not used -
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Code Occupation

864-889 HANDLERS, EQUIPMENT CLEANERS, HELPERS, AND LABORERS
- 864 - Supervisors, handlers, equipment cleaners, and laborers, n.e.c. (85)
865 : .. Helpers, mechanics, and repairers (863) '
866-868 ) Helpers, Construction, and Extractive Occupations
866 . : Helpers, construciion t.ades (§641-8645, 8648)
867 ' Helpers, surveyor (8646) . ‘
868 Helpers, extractive occupations (865)
869 Construction laborers (871)
870-873 not used
874 Production helpers (861, 862)
875-883 . - Freight, Stock, and -Material Haadlers
875 : Garbage collectors (8722)
876 , Stevedores (8723) )
877 _ Stock handlers and baggers (8724) -
878 ' - Machine feeders and offbearers (8725)
' " not used : - :
Freight, stock, and material handlers, n.e.c. (8726)
- not used : o

Garage and service station related occupations (873)

notused - - o -

Vehicle washers and equipment cleaners (875)

Hand packers and packagers (8761)

Laborers, except construction (8769) -

not used : '

Assigned to persons whose current labor force status is unemployed and whose last job

A Armed Forces.




Detailed Occupation Recodes
(01-46)

These codes correspond to the Item A-DTOCC located in positions 222-223 of the adults record layout ir:
all months except March. In March, these codes are located in posmons 0161-0162.

Detailed Occupation ' . Recode Occupatlon Code
Adrmmstrators and Ofﬁcmls : : ' :
Public Administration : 01 . - 003-006
- Other Executive, Administrators, and Managers 02 007-022
Management Related Occupations : 03 023-037
Engmeers : : o 04 0 044059 -
Mathematical and Computer Sc1ent1sts 05 - 064-068
Natural Scientists : - 06 069-083
Health Diagnosing Occupatlons ' , 07 _ 084-089
_ Health Assessment and Treating Occupations : 08 095-106
- Teachers, College and University ' : 09 o 113-154
Teachers, Except College and University o 10 o 155-159
Lawyers and Judges - o ' 11 178-179
Other Professicnal Specialty Occupations 12 043,063,
' - ' 163-177,
183-199
Health Technologists and Technicians ‘ ' 13 -~ 203-208
Engineering and Science Technicians ‘ 14 "+ 213-225 -
Technicians, Except Health ' : : :
Engineering, and Science ' 15 - 226-235
Supervisors and Proprietors, ‘
Sales Occupations 16 243 '
Sales Representatives, Finance, ' |
and Business Service I VA 253-257 -
Sales Representatives, Commodities, _
Except Retail : ' 8 .. 258259
Sales Workers, Retail and ' ) : _
Personal Services : _ ' 19 263-278
Sales Related Occupauons ' _ - 20 283-285
Supervisors - Administrative Support ‘ 21 . 303-307
Computer Equipment Operators ' . 22 308-309
Secretaries, Stenographers, and Typists 23 313-315
Financial Records, Processing Occupations 24 337-344
Mail and Message Distributing : : - 25 354-357
Other Administrative Support Occupanons - _ -
- Including Clerical - B 26 ‘ 316-336,
' ' : ) 345-353,
359-389
Private Household Service Occupations : : 27 403-407 .
Protective Service Occupations 28 413-427
Food Service Occupations - 29 433-444
Health Service Occupations o 30 445-447
Cleaning and Building Service Occupations ' 31 448-455

Personal Service Occupations 32 456-4€9
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Detailed Occupation

- Mechanics and 'Repairers
Construction Trades ‘ .
Other Precision Production Occupations

Machine Operators and Tenders,
Except Precision ,
Fabricators, Assemblers, Inspectors,
and Samplers

Motor Vehicle Operators

Other Transportation Occupations
and Material Moving

Construction Laborer

Freight, Stock and Material Handlers
Other Handlers, Equipment Cleaners,
and Laborers :

Farm Operators and Managers
Farm Workers and Related Occupations .-
Forestry and Fishing Occupations _

Armed Forces last job, currently unemployed .

12-16

Recode

33
34

36
37
39
41

42

43
44
45

46

Occupation Code

503-549
553-599
613-699

703-779

783-799
803-814

823-859
. 869
875-883

864-868
874, 885-889

473-476
477-489
494-499

905




Major Occu'pation Group Recodes
| (01-14) —

- These codes correspond to the Item A-MJOCC located in positions 220-221 of the adults record layout in_
all months except March. In March, these codes are located in positions 0159-0160.

Occupation Group 7 Recode  Occupation Code
Managerial and professional specialty occupations
Executive, administrative, and managerial occupation: 01 : 003-037

Professional specialty occupations 02 - 043-199

Technical, sales, and administrative support occupations : o
: 03 - 203-235

Technicians and related support occupations '

Sales occupations ‘ 7 o 04 243-285

Administrative support occupations, including clerical 05 ' . 303-389
Service Occupations ‘ |

Private household occupations ' 06 - 403-407

Protective service occupations 07 : 413-427

Sel_'vice occupatipps, except protective and household 08 433469
Precision prodﬁction, craft, and repair oocupafions _ 09 . - 503-699
Operafors, fabricators, and laborers ‘ : .

Machine operators, assemblers, and inspectors _ 10 . - 703-799 .

Transportation and material moving equipment occupations 11 - 803-859 .

Handlers, equipment cleaners, helpers, and laborers ‘ 12 - 864-889
Farming, forestry, and fishing occuﬁations , 13 473-499

Armed Forces last job, currently unemployed ' _ 14 905
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~ ATTACHMENT 13
Specific Metropolitan Identiﬁers

’I‘he specific metropolitan identifiers on this file are based on the Office of Management and Budget’s June

30, 1984 definitions and are ranked according to Census Bureau population estimates for July 1, 1983.

' Identxﬁcanon of CMSA’s is based solely on the CMSA /MSA rank code (See List 1). MSA’s can be identi-
fied by using either the CMSA /MSA rank code (List 1) or the FIPS MSA/PMSA code (List 4). PMSA’s
can be identified by either the FIPS MSA /PMSA code (List 4) or a combination of the CMSA/MSA rank
codes and the PMSA rank code (List 2). Identification of individual central cities is based on a combination
of codes (See List 3). Individual central cities are identified by the appropriate central city code and the
FIPS MSA/PMSA code or the appropriate central city code, the CMSA /MSA rank code, and, if necessary,
the PMSA ranlwode. ‘Some examples of the proper coding of spemﬁc metropohtan areas are g(ven below

cMsA/ . PMSA INDIVIDUAL FIPS

, . - . _RANK -  .CODE CITYCODE CODE .

- _ - . List1 .Llst2 ) L:st3 : ,'Lxst4

Lallas-Fort Worth, TX"CMSA .~ 010 - N/C N/C . N/C
Fort Wort.h-Arlmgton,TX PMSA 010 ) 2 . ‘N/C "N/C .

-OR . N/C . N/C N/C 2800

. Fort Worth,TXCe.ntrathy 010 2 1 N/C
- OR _ N/C - - N/C .-t 7 2800
Phoem,AZMSA : . - 023 - N/C . - N/C . N/C

OR ' N/C  N/C N/C 6200 .-
Mesa,AZCentralClty 023 . NfC~ L2 - N/C
OR o N/C N/C 2 6200
Burlmgton,VI‘MSA _ : 24 ° N/C . N/C N/C
OR : "N/C. N/C N/C 1305

N/C = No Code Required
NOTES: |

‘1. Donot attempt to tally CMSA totals by summmg identified PMSA s. The spec:ﬁc PMSA identification
for some FMSA’s lssupprmed while the specific CMSA for those areas is available. The New Hampshire
portion of the Boston:CMSA is an example of this. While specific identification of Nashua and the -
I..awrence-Haverill and Iowe]l poruons is supprmed, all areas are coded as being in the Boston- CMSA.

2 Manyoft.he smallermetropoman a:easmsample do not contain. centralmty/balancebreakdownsand
hence, are coded “not identifiable” in the central | city metropolitan statistical area residence status code

_ (CCCSMSA) It is recommended that this code in conjunction with the modified metropolitan statistical -
- - area residence status code (MSTSMSAR) be used for tallymg metropohtan residence status for national -

" and other grouped data.
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CMSA/
MSA
RANK

. LIST 1: CMSA/MSA 1983 RANK CODES (MSARANK) S
FIPS

MSA/
PMSA

CODE

0520

7320

3760

5560 -

New York-Nev J ersey—Long Island, NY-NJ CMSA
Los Angeles-Anaheim-Riverside, CA CMSA
Chicago-Gary-Lake County, IL-IN-WI CMSA (Wlsconsm pomon not in

sample
Philadelp)hm-Wllnungton-Trenton, PA-NJ-DE-MD CMSA

d portion suppressed) R

SanFrancxsco-Oakland-SanIose,CA CMSA A IR |
Detroit-Ann Arbor, MI CMSA _ _
Boston-Lawrence-Salem, MA-NH CMSA.

- Houston-Galveston-Brazoria, TX CMSA
‘Washington, DC-VA MSA

Dallas-Fort Worth, TX CMSA - - . o )

Cleveland-Akron—Lormn, OH CMSA . :

Miami-Fort Lauderdale, F. CMSA

Pittsburgh-Beaver Valley, PA CMSA

St. Louis, MO-IL. CMSA

Atlanta, GA MSA ‘ _

Baltimore, MD MSA | _ e

Minneapolis-St. Paul, MN-WI MSA (Wisconsin portion not identified)

Seattle-Tacoma, WA CMSA ) .

San Diego, CA MSA .

Tampa-St: Petersburg-Clearwater, FL MSA

Denver-Boulder, CO CMSA

Cincinnati-Hamilton, OH-KY-IN CMSA (Indlana portlon not
identified)

Phoenix, AZ MSA

Ivﬁlwaukee-Racine, WI CMSA"

. Kansas City, MO-KS MSA
_ - Portland-Vancouver, OR-WA CMSA
New Orleans, LA MSA :

Columbus, OH MSA

- Norfolk-Virginia Beach-Newport News, VA MSA -

Buffalo-Niagara Falls, NY CMSA

- Sacramento, CA MSA

Indianapolis, IN. MSA

San Antonio, TX MSA o
Providence-Pawtucket-Fall River, RI-MA. CMSA
Charlotte-Gastonia-Rock Hill, NC-SC MSA

" Hartford-New Britain-Middletown, CT . CMSA

Salt Lake City-Ogden, UT MsA

Rochester, NY MSA :

Oklahoma City, OK- MSA

Louisville, KY-IN MSA

Dayton-Springfield, OH MSA L

Memphis, TN-AR-MS MSA (Arkansas and Mississippi portions not
identified) - .

~ Birmingham, AL MSA'
- Nashville, TN MSA

132




CMSA/

" FIPS

MSA/
PMSA

CQODE
" 3120

0160

MS S

Greenboro-Winston Salem-High Pomt, NC MSA -

Albany-Schenectady-Troy NY MSA -

Honolulu, HI MSA

Orlando, FL MSA

Rmhmond-Petersburg, VA MSA (mexddle and Prince George
countw)s and Colonial Heights, Hopcwell, and Petersburg cities not in
sample

Jacksonville, F1. MSA

Scranton-Wilkes Barre, PA MSA (Monroe county not in sample)

Tulsa, OK . MSA

West Palm Beach-Boca Raton-Delray Beach, FL MSA

Syracuse, NY MSA

Allentown-Bethlehem, PA-NJ MSA (N ew Ji ersey porhon not xdenuﬁed)

Austin, TX MSA

Grand Rapids, M1 MSA

Toledo, OH MSA -

Omaha, NE-IA MSA (Towa poruon not ldentlﬁcd)

Raleigh-Durham, NC MSA.

Greenville-Spartanburg, SC MSA

Knoxville, TN MSA

Tucson, AZ MSA

Harnsburg-Lebanon-Carhsle, PA MSA (Lebanon county not in
sample) ,

Fresno, CA MSA

Baton Rouge, LA MSA

Youngstown-Warren, OH MSA

Las Vegas, NV MSA

Springfield, MA MSA

El Paso, TX MSA

New Haven-Meriden, CT MSA

Little Rock-North Little Rock, AR MSA

Charleston, SC MSA

Mobile, AL MSA (Baldwin county not in sample)

- Bakersfield, CA MSA

Johnson City-Kingsport-Bristol, TN-VA MSA (Vlrguua portlon not -
identified)

Flint, M MSA

Albuquerque, NM MSA

Wichita, KS MSA

Columbia, SC MSA .

Chattanooga, TN-GA MSA (Marion : and Sequatclne oountles :
Tennessee not in sample ‘

Sagmaw—Bay City-Midland, MI MSA

- Lansing-East Lansing, MI MSA'

Worcester, MA MSA

Canton, OH MSA ) .
Beaumont-Port Arthur, TX MSA

York, PA MSA

Davenport-Rock Island-Maline, IA-]L MSA
Stockton, CA MSA

Des Moines, IA MSA (Dallas county not in sa.mple)

- Lancaster, PA MSA

Jackson, MS MSA
Peoria, IL MSA
Augusta, GA-SC, MSA
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CMSA/MSA TITLE
Corpus Christi, TX MSA
Shreveport, LA MSA

- Fort Wayne, IN MSA

Spokane, WA, MSA

-~ Lakeland-Winter Haven, FL. MSA
- Colorado Springs, CO MSA

Huntington-Ashland, WV-KY-OH MSA (Kentucky and Ohio
portions not identified) - -
Madison, WI MSA -

' McAllen-Edinburg-Mission, TX MSA

Lexington-Fayette, KY MSA

- Utica~-Rome, NY MSA
- Santa Barbara-Santa Marm—[nmpoc, CA MSA

Reading, PA MSA

" Pensacola, FL. MBA -

Salinas-Seaside-Mont “rey, CA MSA

. Melbourne-Titusville-Paim Bay, FL. MSA .

Appleton-Oshkosh-Neenah, WI MSA
Daytona Beach, FL MSA = - .

Modesto, CA MSA- - S .
Montgomery, AL MSA ' - -
Erie, PA MSA : ' .
‘Rockford, IL. MSA

- Bvansville, IN-KY MSA (Kentucky pornon not 1dent1£ied)

Macon-Warner Robins, GA MSA
Charleston, WV MSA .

- 'Eugene-Springfield, OR MSA

Binghamton, NY MSA

Visalia-Tulare-Porterville, CA MSA

Johnstown, PA MSA

Duluth, MN-WI MSA (Wlsconsm portlon not identified
New London-Norwich, CT-RI MSA (Rhode Island portion suppresscd)
Salem, OR MSA

Poughkeepsie, NY MSA

Fayetteville, NC MSA

Columbus, GA-AL MSA {Alabama portmn not in sample.)
‘Fort Myers, FL- MSA -

South Bend-hﬁshawaka, IN MSA

" Provo-Orem, UT MSA (Central City portion only xdenuﬁcd)

Brownsville-Harlingen, TX MSA

~ Savannah, GA MSA

Sarasota, FLL MSA
Roanoke, VA MSA

. Lubbock, TX MSA

Lafayette, LA MSA

- Killeen-Temple, TX MSA

Springfield, MO MSA

- Kalamazoo, MI MSA

Anchorage, AK MSA -
Reno, NV MSA (Central Clty portion only 1dennﬁed)
Hickory, NC MSA

" Huntsville, AL MSA

Waterbury, CT' MSA

Tallahassee, FL. MSA
Portsmouth-Dover-Rochester, NH-ME ‘MSA.
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CMSA/ FIPS .
RANK PMSA ~
CJ)E . QQ_QE QM.A[M_SAI&E

(Maine portion not entirely in sample and it is not identified)

150 6400 Portland, ME MSA
151 4360 Lincoln, NE MSA
152 0920 . Biloxi-Gulfport, MS MSA
153 3350 Houma-Thibodaux, LA MSA
154 7080 Springfield, IL. MSA
156 - 100 Boise City, ID. MSA
157 2900 : Gainesville, FL. MSA
158 : 9000 Wheeling, WV-OH MSA (Ohio portlon not 1denufied)
161 8000 . - Waco, TX MSA
163 3960 Lake Charles, LA MSA
164 ' 1360 Cedar Rapids, JA MSA
165 5400 - - New Bedford, MA MSA
166 1400 - Champaign-Urbana-Rantoul, IL. MSA
169 2720  ~  Fort Smith, AR-OK MSA (Okl.ahoma pomon not in sample)
170 1140 Bradenton, F. MBA ‘
A7t - 0480 - Asheville, NC MSA
172 0870 _ Benton Harbor, MI MSA
173 - - 8920 Waterloo-Cedar Falls, IA MSA
174 - 2670 Fort Collins-Loveland, CO MBA '
178 8440 Topeka, KS MSA (Central City portion only 1denuﬁed)
179 1620 . Chico, CA MSA
180 5320 - Muskegon, MI MSA
181 4320 - Lima, OH MSA
- 184 -~ 5790 - Ocala, FL MSA
188 - 3520 Jackson, MS MSA
186 . 5200 . Monroe, LA MSA
Lo-192 ~ 8600 .- Tuscaloosa, AL MSA
193 0780 . Battle Creek, MI MSA
194 . 0405. Anderson, SC MSA
197 5910 - °  Olympia, WA MSA
198 8320 Terre Haute, IN MSA
199 2650 Florence, AL MSA
201 0280 Altoona, PA MSA
202 - - 0400 Anderson, IN MSA
o203 . 4760 Manchester, NH MSA
o 208 - 4890: - Medford, OR MBA
. - 207 37110 Joplin, MO MSA
209 - 4800 - -Mansfield, OH MSA
211, 7610 Sharon, PA MSA
-:».--;!2-'1:6' LT 6560 " Pueblo, CO MSA
219 4200 Lawton, OK MSA
22l - -1040° " Bloomington-Normal, IL. MSA
' 222':% . 2750 "~ Fort Walton Beach, FL. MSA
- 247 1305 Burlington, VT MSA . . _
225 - - .'9140 - - Williamsport, PA MSA
267 . TR0 Sioux City, IA-NE MSA (Nebraska portion not in sa.mple)
- 281 . 7760 - Sioux Falls, SD MSA =
# 233@ - 2655 ‘Florence, SC MSA
0860 * Bellingham, WA MSA
_242 19340 - Yuba City, CA MSA
246, 1740 Colombia, MO MSA
241 2880 Gadsden, AL MSA
248 2580 'Fayetteville-Springdale, AR MSA

S 252 3740 ~ Kankakee, IL MSA
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LIST 2. PMSA 1983 RANK CODES {PMSARANK)

Note The PMSA Rank is assigned based ona PMSA’s population
when oompared to other PMSA’s within the parent CMSA, :

CMSA - PMSA . MSA
RANK- RANK: PMSA =
CODE CODE CODE . PMSATITLE
001 C- 01 : 5600 ' New,York,NY .
- S0 . 5380 - - Nassau-Suffolk, NY -
3 5640 - Newark, NJ
04 0875 Bérgen-Passaic, NJ -
05 5015 dedlesex-Somerset-Hunterdon, NJ
- .06 5190 " Monmouth-Ocean,NJ
.07 3640 - Jersey City, NJ -
08 1160 - Bndgeport-Milford, CT
09 5950 Orange County, NY
10 8040 - Stamford, CT
11 1930 Danbury, CT _
. 12 - 5760 . Norwalk,CI' -
002 01 - 4480 Los Angeles-Long Beach, CA
02 - 0360 - Anaheim-Santa Ana, CA .
03 . 6780 - Riverside-San Bernardino, CA
4 6000 Omard-Ventura, CA
003 01 1600 - Chicago, IL. .
. 0z 2960 -  Gary‘Hammond, IN
03 3965 . Lake County, IL
.04 3690 Joliet, IL
: 05 0620 - Aurora-Elgm,IL B
004 01 6160 Philadelphia, PA-NJ -
02 - 9160 Wilmington, DE-NJ-MD (New Jersey portwn
o not identified, Maryland pomon suppressed. )
03 . . 8480 Trenton, NJ .
005 01 5775 ‘Oakland, CA
0z . 7360 San Francisco, CA .
03 7400 _ San-Jose, CA '
04 - 8720 Vallejo-Fairfield-Napa, CA
05 7500 Santa Rosa-Petaluma, CA -
- 06 7485 - Santa Cruz, CA
006 01 2160 ~  Detroit, MI
. 02 0440 * Ann Arbor, MS
007 -0 1120 ) Boston, MA : '
- 02 4160, - hwence-Haverhxll, MA-NH (New Hampslm-e portmn
‘ : - not identified) - .
03 . 709 . Salem-Gloucester, MA -
04 . 4560 - Lowell, MA-NH (New Hamps.lm'e portmn not 1dent|ﬁed)
e - - 1200 - - Brockton, MA
008 - 01 3360 Houston, TX
: 0z - . 2920 . Galveston-Texas City, TX
3 - ‘

- 1145 . Brazona, TX
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FIPS

CMSA PMSA MSA
RANK ~RANK PMSA
CODE CODE . CODE EM_A.IILI'LB '
010 01 : 1920 Dallas, TX
: ' 02 2800 -Fort Worth-Arlington, TX
011 01 1680 ~ Cleveland, OH
02 0080 Akron,OH .
03 - 4440 . Lorain-Elyria, OH
012 01 5000 ~ Miami-Hialeah, FL
: 02z - 2680 Fort Lauderdale-Hollywood—Pompano Beach, FL
013 01 - 6280 Pittsburgh, PA
: 02 0845 . Beaver County, PA
014 - 7040 St, Louis, MO-IL (l]lmms portwn not 1dennﬁed)
018 -0 7600 ‘Seattle, WA
' 02 - 8200 . Tacoma, WA
021 01 - 2080 * Denver, CO _ _
02 - 1125 'Boulder-Longmont, co
022 01 - 1640 Cincinnati, OH-KY-IN (Indxana portion not ldenuﬁed)
R 02 3200 - Hamilton-Middletown, OH
024 01 5080 Milwaukee, WI
o 02z 6600 Racine; WI
026 01 - 6440 " Portland, OR
.. 02 8725 Vancouver, WA
030 01 ‘ 1280 _ Buffalo, NY .
02 . 3700 Niagara Falls, NY
034 01 . 6480 - Providence, RE
02 . 6060 - Pawtucket-Woonsocket—AIﬂseboro, RI-MA
_ ' (Rhode Island-Central- Clty portion only 1dent1ﬁed)
036 01 3280 ' Hartford, CT . =

02 ' 5440 New Britain, CT
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CMSA/MSA
RANK
CODE

- (MSARANK) (EMSARANK)
-

1001
002

003

005
006

010

012

017
020

029

s

046
060
069

. LIST 3; IN])IVIDUAL CENTRAL CITY CODES (CCCODE)

PMSA
. CODE

03
01

01
01

o1
01

01

INDIV]DUAL
RANK CENTRAL CITY

CITY CODE

1
2
1
2
3
0
1
2
1
0
1
0
1
0
1
0
1
0
1
0
1
0
1
2
1
0
1
0
1
0
1
0
1
2
0
1
2
3
4
0
1
0
1
0
1
0
1
0
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(CCCODE) . CITY

Fort. Lauderdale, FL
Others

Minneapolis, MN
Others

"Tampa, FL

Others
Phoenix; AZ

- Mesa, AZ
~ Others

Norfolk, VA

'Virginia Beach, VA .

Newport News, VA
Hampton, VA -
Others -

‘Greensbqro NC

Others

i ‘Albany,
- Others :
"Raleigh, NC

Others
Springfield, MA

Others




LIST 4: FIPS MSA/PMSA CODES (SMSAFIPS)
CMSA/ . FIPS

- MSA PMSA MSA/
RANK = RANK PMSA
CODE " QODE - CODE - MSA/PMSA TITLE
011 02 - 0080 - Akron, OH, PMSA ‘ '
046 o - 0160 ‘ Albany-Schenectady—Troy,NY MSA
078 0200 Albuquerque, NM MiSA
055 - 0240 Allentown-Bethlehem, PA-NJ MSA (New Jersey
SR portion not identified) - ‘
. 201 , 0280 Altoona, PA MSA
002. 02 0360 Anaheim-Santa Ana, CA PMSA
- 143 : B 0380 - Anchorage, AK MSA
202 S - 0400 . Anderson, IN MSA
194" , 0405 Anderson, SC MSA
006- 02 0440 Ann Arbor, MI PMSA '
5 § M : S - 0460 Appleton-Oshkosh-Neenaht,WI MSA
171 : . . 0480 Asheville, NC MSA™
015 - _ 0520 Atlanta, GA MSA
094 - S 0600 - Augusta, GA-SC MSA
003+ 05 0620 Aurora-Elgin, IL. PMSA
- 0TS : 0680 Bakersfield, CA MSA .
- 016 - 0720 ‘Baltimore, MD MSA
066 0760 - Baton Rouge, LA MSA'
198 ' 0780 Battle Creek, MI MSA
086 ‘ 0840 Beaumont-Port Arthur, FL MSA
013 02 0845 Beaver County, PA PMSA
40 - 0860 Bellingham, WA MSA
172, o 0870 Benton Harbor, M MSA
001: . 04 0875 Bergen-Passaic, NJ PMSA
152: _ - 0920 Biloxi-Gulfport, MS MSA
122 ' ' 0960 Binghamton, NY MSA -
043 - * 1000 Birmingham, AL MSA
221 - 1040 Bloomington-Normal, IL. MSA
1567 1080 . Boise City, ID MSA
007 o0 1120 Boston, MA PMSR
021 02 - 1125 Boulder-Longmont, CO PMSA .
170 1140 “Bradenton, FL MSA '
008. 03 1145 - " Brazoria, TX PMSA
0 08 - 1160 Bridgeport-Milford, CT PMSA
. 007 05 - 1200 Brockton, MA PMSA
134 : 1240 . Brownsville-Harlingen, TX M&A
: 030 01 1280 Buffalo, NY PMSA = .
. 24 - 1305 ~Burlmgton,VT MSA .
- 085 o 1320 . Canton, OH MSA -
164 1360 . Cedar Rapids, JA MSA
166 ' 1400 Champaign -Urbana-Rantoul,lL MSA
073 . h - 1440. Charleston, SC MSA -
120 E 1480 Charleston, WV MSA
-035 ' - 1520 Charlotte-Gastonia-Rock Hill, NC-SC MSA
081 - 1560 . Chattanooga, TN-A MSA (Marion and Sequatchie
: _ counties Tennessee not in sample) -
003 01 1600 Chwago, IL PMSA
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B
1n

01
01

SES

n

-2900
2960

3000 -

3120

. 3160

3200

3240 .

3280

3290

Chico, CA MSA -

Cincinnati, OH-KY-IN PMSA (Indiana pomon not
identified)

Cleveland, OH PMSA

. Colorado Springs, CO MSA

Colombia, MO MSA

Zolumbia, SC MSA '

Columbus, GA-AL MSA (Alabama portion not in’
sample)

Columbus, OH MSA .

Corpus Christi, TX MSA

Dallas, TX PMSA

. Danbury, CT PMSR =~ |
- Davenport-Rock Island-Moline, IAIL MSA

Dayton-Springfield, OH MSA
Daytona Beach, FI. MSA
Denver, CO PMSA '

' Des Moines, JA MSA (Dallas county not in sample)

Detroit, MI PMSA -

Duluth, MN-WI MSA (Wlaconsm portion not
identified) .

El Paso, TX MSA

Erie, PA MSA

Eugene-Springfield, OR MSA :

Evansville, IN-KY MSA (Kentucky portlon not

Fayettevillé, NC MSA :

Fayetteville-Springdale, AR MSA

Flint, MI MSA

Florence, AL MSA .

Florence, SC MSA o '

Fort Collins-Loveland, CO MSA

Fort I.auderda[e-Hollywood-Pompano Beach, FL -
PMSA

Fort Myers, FL MSA ' .

Fort Smith, AR-OK MSA (Oklahoma pomon not in
sample) -

Fort Walton Beach, FL. MSA

- Fort Wayne, IN MSA

Fort Worth-Arhnglon, TX PMSA

Fresno, CA MSA

Gadsden, AL MSA

Gainesville, FL. MSA '
Galveston-Texas City, TX PMSA
Gary-Hammond, IN PMSA.

Grand Rapids, M MSA L
Greenboro-Winston Salem- -High Point, NC MSA

- Greenville-Spartanburg, SC MSA.
.Hamﬂton-hhddletown, OH PMSA

Harnsburg-Lebanon-Carhsle, PA MSA
(Lebanon county not in sample)

" Hartford, CT PMSA
Hickory, NC MSA
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CMSA/ ' " FIPS

MSA ~ PMsA MSA/
RANK RANK PMSA
QQDE _ QQDE CODE MSA/PMSA TITLE
047 - ' 3320 Honolulu, HI MSA .
153 ' T 3350 - Houma-Thibodaux, LA MSA
08 - 01 3360 Houston, TX PMSA
101 3400 : Huntmgton—Ashland, WV- KY-OH MSA
‘ ' (Kentucky and Ohio portions not 1dennﬁed)
146 : 3440 Huntsville, AL MSA
032 ) 3480 Ladianapolis, IN MSA
185 . : - 3520 "Jackson, MI MSA
092 3560 . Jackson, MS MSA
050 : 3600 - Jacksonville, FL. MSA
001 07 ' 3640 Jersey City, NJ PMSA '
076 - . S 3660 Johnson City-Kingsport-Bristol, " 'IN-VA MSA
, R (Virginia portion not identified) .
- 124 S 3680 - Johnstown, PA MSA
003, 04 3690 - Joliet, II. PMSA
. 207 - ' 3710 Joplin, MO MSA
142 - C- 3720 Kalamazoo, MI. MSA
252 , 3140 Kankakee, IL MSA
025 " - 3760 : Kansas City, MO-KS MSA
140 - : . 3810 Killeen-Temple, TX MSA
. 062 3840 , Knoxville, TN MSA -
139 - 3880 Lafayette, LA MSA
- 163 . ' _ 3960 Lake Charles, LA MSA
003 3 3965 Lake County, IL. PMSA -
- 099 . ' 3980 ¢ 1 akeland-Winter Haven, FL MSA
091 4000 Lancaster, PA MSA
083 ' S . 4040 Lansing-Bast Lansing, MI MSA
- 060 - 4120 - Las Vegas, NV MSA
07 02 ' 4160 Lawrence-Haverhill, MA-NH PMSA (New
- , -Hampshire portion not ldenn.ﬁed) '
219 . _ - 4200 Lawton, OK MSA
104 - 4280 Lexington-Fayette, KY MSA. -
181 o 4320 . Lima, OH MSA
- 151 _ 4360 Lincoln, NE MSA
072 : 4400 Little Rock-North Little Rock, AR MSA
011 - 03 4440 Lorain-Elyria, OH PMSA
- 002 - 01 - 4480 Los Angeles-Long Beach, CA PMSA
040 . A 4520 ' Louisville, KY-IN MSA -
w7 - o4 4560 Lowel, MA-NH PMSA (New Hampshn'e pomon not
Lo identified)
.. 138 ' .4600  Lubbock, TX MSA '
= 119 _ 4680 . . Macon-Warner Robins, GA MSA
102 : ' " 4720 - - Madison, WI MSA
203 4750 Manchester, NH. MSA
209 4800 Mansfield, OH MSA
- 103 o - 4880 McAll‘en-Edinburg-Mssmn, X MSA
204 C 4890 Medford, OR MSA ' )
110 - 4900 Melbourne-Titusville-Palm Bay, FL. MSA :
042 _ 4920 " Memphis, TN-AR-MS MSA (Arkansas and
a : Mississippi portions not identified)
012 a1 5000 . Miami-Hialeah, FL PMSA ' .
001 .05 5015 * Middlesex-Somerset-Hunterdon, NI PMSA
024 01 - 5080 Milwaukee,WI PMSA ‘
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SE

0
01 -

01

.01

6160

6450

- 6460 -
6480

6520 -

6560
6600
6640
6680
6720

© MSA/PMSA TITL

aneapohs-St, Paul, MN-WI MSA (Wlsconsm
portion not identified)-

Mobile, AL MSA (Baldwin county not in sample)

Modesto, CA MSA

Monmouth-Ocean, NJ PMSA

. Monroe, LA MSA

Montgomery, AL MSA
Muskegon, MI MSA -
Nashville, TN MSA

'Nassau-Suffol, NY PMSA =~ . -

New Bedford, MA' MSA .
New Britain, CT PMSA

- New Haven-Meriden, CT MSA

New London-Norwich, CF-RI MSA (Rhode Island
portion suppressed) -

‘New Orleans, LA MSA

New York, NY PMSA

Newark, NJ PMSA

Niagara Falls, NY PMSA

Norfolk-Virginia Beach-N ewport News, VA MSA
Norwalk, CT PMSA ‘

' Qakland, CA. PMSA

Ocala, FL. MSA

Oklahoma City, OK MSA .

Olympia, WA MSA

Omaha, NE-JA. MSA (Towa | potion not 1dent1ﬁed)

Crange County, NY PMSA

Orlando, FL. MSA :

Ozxnard-Ventuta, CA PMSA

Pawtucket-Woonsocket- Attlcboro, RI-MA PMSA
(Rhode Island Central City portion only identified)

Pensacola; FL MSA o

Peoria, IL MSA ‘

Philadelphia, PA-NJ PMSA

Phoenix, AZ MSA =

Pittsburgh, PA PMSA

Portland, ME MSA -

Portland, OR’ PMSA

: Portsmouth-Dover—Rochester NI-I ME MSA

portion not entirely in sample and 1t is not
identified) ,

* Poughkeepsie, NY MSA

Providence, RI PMSA. ' -
Frovo-Orem, UT MSA (Centtal Cxty portion only.
identified)

- Pueblo, CO MSA

Racine, WI PMSA
Raleigh-Durham, NC MSA
Reading, PA MSA

~ Reno, NV MSA(Ceﬁtral -City portlon only ldenuﬁed)
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01

8

88 88

10

'FIPS

MSA/
PMSA

CODE =~  MSA/PMSATITLE

6760

- 8680

Richmond-Petersburg, VA MSA
(Dinwiddie and Prince George counties and
Colonial Helghts, Hopewell, and Petersburg
cities not in sample)

Riverside-San Bernardino, C.A PMSA

Roanoke, VA MSA

Rochester, NY MSA

Rockford, IL MSA

Sacramento, CA MSA

Saginaw-Bay City-Midland, MI MSA

St. Louis, MO-II. PMSA (l]hnms potnon
not identified)

Salem, OR MSA

Salem-Gloucester, MA PMSA C

Salinas-Seaside-Monterey, CA. MSA

Salt Lake City-Ogden, UT MSA _

. San Antonio, TX MSA

San Dlego, CA MSA

San Francisco, CA PMSA -

San Jose, CA PMSA

Santa Barbara-Santa mLompoc, CA MSA

Santa Cruz, CA PMSA

Santa Rosa-Petaluma, CA PMSA

Sarasota, FL. MSA

Savannah, GA MSA

Scranton-Wilkes Barre, PA MSA (Monroe county not -
insample) - - .

Seattle, WA PMSA R

Sharon, PA MSA

Shreveport, LA MSA '

Sioux City, IA-NE MSA (Nebraska pomon not in
sample) . '

Sioux Falls, SD MSA '

South Bend-Mishawaka, IN MSA

Spokane, WA MSA
- Springfield, IL MSA
 Springfield, MO MSA

Springfield, MA- MSA

" Stamford, CT PMSA

Stockton, CA MSA
Tacoma, WA. PMSA

'_"I.‘allahassee,FLMSA

Tampa-St, Pete:sburg{:learwater, FL MSA

Terre Haute, IN MSA - A

Toledo, OH MSA: '

Topeka, KS MSA (Central Cxty portion only
identified) .

Trenton, NJ PMSA

Tucson, AZ MSA

Tulsa, OK MSA

Tuscaloosa, AL MSA

-Utica-Rome, NY MSA
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CMSA/

MSA
CODE
005

123

161
147

173
053
158
079
OM V .

067
242

PMSA -
CODE

Sk

" MSA/

PMSA

CODE

8725
8780

8840

8920
8960

9000

9140 -
9160

9280
9320

9340

MSA /PMSA TITLE f

Valle]o-Falrﬁeld-Napa, CA PMSA

Vancouver, WA PMSA .

Visalia-Tulare-Porterville, CA MSA

Waco, TX MSA

Washington, DC-MD-VA MSA '

Waterbury, CT MSA '

Waterloo-Cedar Falls, IA MSA

West Palm Beach-Boca Raton-Delray Beach, FL
MSA

. Wheeling, WV-OH MSA (Ohm portmn not

identified) -

Wichita, KS MSA :

Wﬂhamsport, PA MSA -

Wilmington, DE-NJ-MD PMSA {New Jersey portion
not identified, Maryland pomon suppressed.)

Worcester, MA MSA

York, PA MSA . . |
Youngstown-Warren, OH MSA

- Yuba C1ty, CA MSA
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A'ITACHMENT 14
Topoodlng of Usual Hourly Earnings

Thmvarmblcwillbetopcodedbasedonanmdmdual’susualhoursworkedvarmblc,ﬁthemdmduals

edited usual weekly earnings variable is $999. The topcode is computed such that the product of usual

hourshmesusualhourlyearmngsdoesnotexceedanannuahzedwageofSlOOOOO(Slmo’lperweek)
Be]owmahstoftheappropmtetopeodea. :

‘Hours Topcode Ai-lours : Topeode ~ Hours. TOpeodo :

1 ' None ! $56.56 67 $28.70 - .

2 None - 35 - $54.94 68 $2828

3 None 36 $5341 6 . 52787

4 Nope - 37 $51.97 70 $2747

5 ‘None .38 - - $50.60- . 7 $27.08 -

6 - None = 39 $4930. 72 $26.70

7 None 40 | $48.07. 73 $26.34

8 Nope == . = 41 - $4690 - 2 4. $25.98
9 None 42 . 4578 75 - $2564

10 None 48 $44.72 76 - $2530

11 None B 7 $43.70 7 ' $24.97

12 None = * 45 o273 78 - S2465

13 None 46 $41.80 9 - $2434.

14 None 47 $40.91 - 80 ' §$24.03 .
15 None . 3 $40.06 81 $23.74 -

16 None - 49 - '$39.24 82 $23.45

17 None =~ 50 $38.46 83 $23.16 .

18 - None -5 $37.70 - -84 $22.89

19 None 52 - $36.98 85 $2262 -

20 . $96.15 53 33628 86 $22.36
2 $91.57 5 33561 87 $22.10

2 $8741 . 55 $34.96 88 $21.85

23 $83.61 56 $3434 89 © $21.60

24 $80.12 - - . 57 - $3373 C 90 $2136 -

25 $7692 58 $3315 9 S 731 & A
26 $7396 s . s32%9 92 $2090 -
27 S22 60 $32.05 - 93 © $2067

28 . $63.68 61 o $3152 94 . 5204577
29 $6631. - 62 - $3100. 95 . $2024°

30 . $64.10 - 63 $3052 . 9% 32003

31 | $62.03 64 $30.04 97 81982

32 ~ $60.09 65 $29.58 98 $1962 -

33 66 - $29.13 99 $1942 . -

$5827
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ATTACHMENT 15

FEBRUARY 1994 DISPLACED WORKERS SUPPLEMENT
TALLIES OF UNWEIGHTED COUNTS -

PES33 : : , . - o

' 1 Yes : ' 6831

2 No = : : 89963

-2 Don’tKnow = - : : 334 .
3 Refused : ' 331
=3 No Response o : 1048

N

Plant or company dosed down . o ‘ : ‘
- ormoved . . : 1890
Insufficient work ‘ - 2025
Position or shift abolished : 1172 -
~ Seasonal job completed ‘ 3i0
 Self-operated business failed ' c - 143
: Some other reason ' 1279
2 Don’t Know T - 5
-3 Refused ' ' 2
-5 ~NoResponse = - .. 1718

=R TS

1 1991 ’ ' : ‘ . 1342
-2 1992 i 1428
3 1993 - : : , 2089

4 - Other _ ‘ ' . 203
2 Don’t Know : o : : 17
-3 Refused . _ -1
_ -5 " No Response : 1732

PES36 : ' : o
‘ 1 Yes _ o 217
a 2 No : » 1202
2 Don’t Know . - - _ 15
-~ -5 .  NoResponse _ 1730 -

: 1 Yes - . S _ 1561__
.2 . No o o ' 3228

-2 - Don’t Know . . - 84

3 Refused -~ B 2
-5 NoResponse o : : - 1734 -

PES39 L Lo
R | lmtlmnlmonth - ' - 530 -

2" 1to2months . . . 504

3  Morethan2months e - 499

2 Don’t Know _ ' 26

-3 Refused : o 1

-5 No Response : . - 1726
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PES48 -

. PES49

PES51.

'PES90

PES91

- PES92

 PRSLWKLY

Amount

3
5

PRSCWKLY |

Yes
No

Don’t Know -
-Refused

No Response

Yes

- No

Don’t Know
Refused - -

‘No Responsé

Yes

No -
Don’t Know
No Response

Yes

. No_

Don’t Know -
Refused

‘No Response

~ Don’tKnow -

Refused

No Response

603




ATTACHMENT 16
NATIVITY CODES
| CUrrent Population Survey
Tteins PENATVTY, PEMNTVTY, and PEENTVTY, whi-h deal with country of birth, all have the same -
answer categories. These items are located in positions 163-171 on the basic CPS record layout. The values
for each 3-digit code are shown below. . S o : S -
- 057 UnitedStatess . . . 218  SouthKorea

- 072 PuertoRico - : 221  laos
-.096 - -Outlying Area of U.S. - 231  Philippines
.. -{Guam, Virgin Islands, etc.) 238  Taiwan
. '109 ° .France. = - 3 239  Thailand
+ - 110 Germany - 242  Vietnam
.. 116 Greece - - . 301 Canada
117 :Hungary .o ©312  ElSalvador .
119 - . JIreland/Eire - 313 Guatemala
. 120 sItaly - . R . 314  Honduras
- 128 Poland - . - ' - 315 Mexico
129 -Portugal - S 316 Nicaragua
- 139" .England Lo 337 Cuba o ‘
‘140 - Scotland L 339° Dominican Republic
147 “Yugoslavia - o 342 Haiti = :
© 192 Russia. = . 343  Jamaica
- 206 - Cambodia ' -~ 351" Trinidad & Tobago
© 207 China : 379 = Colombia - -
209 "HongKong 380  Ecuador
- 210 India = _ " 383 Guyana
212 Iran = . v 385 Peru
© 215 Japan o - 555  Other

161




N havethefollowmghstofpossihl

ATTACHMENT 17
. ALLOCATION FLAGS
Current Populatxon Survey

For every edited item, there isa correspondmg allocation flag with the preﬁx "PX". The last six characters
of the names are the same. For example, PXMLR is the allocation flag for PEMLR: All allocatmn flags -

00  VALUE-NOCHANGE
. 01 BLANK-NOCHANGE .-
02 DONTKNOW -NO CHANGE
03  REFUSED-NO CHANGE.
. 10 VALUETOVALUE ..
.- 11 -BLANKTOVALUE
12 DONTKNOW IO VALUE . o
13 REFUSEDTOVALUE . =~ P
20 VALUETOLONGI’I‘UDINALVALUE -
-~ 21 . BLANKTO LONGITUDINAL VALUE = - .
22 DONT KNOW TO LONGITUDINAL VALUE
23 REFUSED TO LONGITUDINAL VALUE °
.30 . VALUETO ALLOCATED VALUE LONG.:
31 ° BLANKTO ALLOCATED VALUE LONG. -
32 DONTKNOW TO ALLOCATED VALUE LONG
-33  REFUSED TO ALLOCATED-VALUE LONG. -
40  VALUETOALLOCATED VALUE - ST
41 'BLANK TO'ALLOCATED VALUE L
42 DONTKNOW TO ALLOCATED VALUE |
43 REFUSED'IDAI.LOCATEDVALUE -
- . 50 VALUETOBLANK ..
- ©© '52  'DONTKNOW TO PTANK :
.\ . 53 REFUSEDTOBLANK - .
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B abwteachmembcr ISymrsoldandovcrmeverynmplehousehold

- SmcethemtrodumonoftheCPS ﬂmeuuofﬂmemhastuiwgnedtthPSnmple

 July 1985. |
L Emw 'Ihlsmeysesumahonprocedmemﬂateswagh:ednmphmwhs
) .. age, 8eX; race,HxspamcInon-HiSpamcongm andmofrwdenoe. Th:sadjustmeutis
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ATTACHMENT 18
SOURCE AND ACCURACY STATEMENT
February 1994 Dlspiaced Workers Survey_

B SOURCEOFDATA ,
. ]
'-ThedamforthmmmodamﬁlewmeﬁomtheFebnmryIQMCmmuPopuhuonSuney
~ (CPS). This month’s survey uses two seis of questions, the basic CPS and the supplement.
‘mBumuoftheCmmsmnduasthebmcCPSwerymomhmdasksmpplﬂnm
.Monsd:mngoeﬂmnmomhs : _ e

MJLCBS Thebas:cCPScollectspnmanlyhborforcedataaboutthecwﬁan
. noninstitutional population. Imzmmukqw;&onsmmnghborfomepamcxpanon "

E&mmgm InaddmontothebancCPSqmuons mtmmcwmasked
mpplementaryauesnonsoudlsplacedwmkm , -
'Slmnk.nmm IhepresemCPSnmplemnlectedﬁowﬂnlmmomnlCmmﬁles

with coverage in all 50 states and the District of Columbia. ‘Ihemnpleumnmany
- updated to account for new residential construction. 'meUmdStneswasdmdedmto , )
1,973 geographic arcas. In most states, ageograph:cuueonnstedofacmnnyorleveml S
“ contiguous counties. InaomcueasochwEnglmddeawan minor civil divizsions are .
. used instead of counties. A total of 729 geographic areas was selected for sample. About .-
-6000000cupwdhmseholdsmehgibleformtavwwevaymmth. Interviewers are unable -

1o obtain interviews at about 2,600 of these units. 'Ih:socauswhcntheoowpantsamnot
,foundnhomea&errepwedullsormnnam]abhfonomeothermson ' : :

L

- several times. Thueredwgnshavemprwedthequahtyandmmofﬂwdamandhave
"nnsﬁedchangmgdatnneeds 'Ihemostmtdnnguwmoomphelymphnaﬁedm .o

mwmesumamoftheavﬂnnmmmmlpopuhnmdﬂwUmwdsmby
»_omlmwmﬁmmﬂm B

_MmdependentpOptﬂanonesumamemdesome,hnnotall undommeutedlmmagmnts
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ACCURACY OF Tl-IE ESTMATES

. Since the CPS esumates come fmm a sample they may dlffer from ﬁgures from a complete
* ‘census using the same questionnaires, instructions, and enumerators. A sample survey .
< estimate bas two possible types of error: sampling and nonsampling. The accuracy ofan .

: esumatedependsonbothtypesoferror,buttheﬁﬂlextentofthenonsamphngerrorm

77~ 'unknown. Consequently, one should be particularly careful when interpreting results based . -
. on a relatively small number of cases or on small differences between estimates. The )
;’:;_standardenomforCPSesumatespnmarﬂymdmtcthemagmmdeofsamphngemr They
' ”,’alsopMaﬂymmsuretheeﬁectofsomenonsamphngenorsmresPonses and enumeration, -

: - but do not measure systematic biases in the data. (Bmsmtheavemgeovera]lposmble

samples ofthedlffaencesbetweenthesampleesumatesandthedesu'edvaluc)

; H_omph_ngmghﬁu Therea:esevemlsourcesofmnsamphngemmchdmgthe

) Inabﬂxtytogetmfmmauonaboutallsamplemses
Definitional difficulties. - -~ i

- Differences in the interpretation of queshons W T

" Respondents’ inability or unwillingmess topro\rlde correct mformatlon
‘Respondents’ inability to recall information. - ... s

* Errors mademdataoo]lecuonsuchaszeoordmgandoodmgdam .
“Errors made in processing the data. - - .
Errorsmademesumaungvaluesformlssmgdata S "'. L
‘Faﬂuretorepresentallumtsmththesample (underoovemge) e ,."

6 06000 0.0

:=,.j_CPSundemovemgemmﬂlsﬁommmsedhou&ngumtsandmsedpemonswnmnsample
- households. Compared to the level of the 1990 Deceanial Census, overall CPS .~

Vol

S o undemovemgelsaboutSpercent. CPSundercovemgevancswnhage, sex,andxﬁcé

.. races combined than for Whites.- The post-stratification ratio estimate described previously.

- partially corrects for bias due to undercoverage.. However, biases exist in the estimates to -

thewﬂentthatmmsedpersonsmm:swdhouseholdsormssedpmonsmmtemewed
‘4-'--;-householdshaved1ffemntchanctensucsﬁomthoseofmtervwwedpetsonsmthesame "

age-sex mce-ongm-state group..

4"

A common measure ofsm'vey covemge is the covetage ratm the mma:ed poplﬂanon befom -:'::;."' o
el the post—stmtlﬁeatmn ratio estimate divided by the mdependent population control. Table A
. shows CPS coverage tanos for age-sex-race groups for a typical month. The CPS coverage

.= ratios can exhibit some vamblhty fmm monthto month. Othcr Ce.nmls B hmlsehold = o
- j-.--..meys expmence snnilar ooverage - . | L

_--'

-_A‘.. ‘-‘ 1.&'2 .: ‘7‘-:4,.
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“Total

| 0-14 -

30-39

11619 -
{2029

4049 .
5059

0.949

| . o0.982

7 0.996
0,767
0793 | .

70.850

0.763 | .
0711 |
- 0.660
. 0.650
0816
" 0.896

0.954

. 0.845

0.838
0.824 -

©0.802
0.811

. 0911

S 0927 |-
T 0.953

0984
0979

084 f

0916

- 0.905
0.855
0.823 |
- 0.877
- 0917
0.948
- 0.960
10.924
. 0.993
. 0.898 |
-0.902 .

- 0.943 [
0,883
Yy
10.884
10.920
+".0.959
10969
0942 | -
0973}
1,002
0927 |
0931

- 0.866
- 0.854
~0.899 ]
.. 0938 |

-0.950 .

©0.998
0918

0.929 |
0.895 §

0.959

0.951

oot )

- ;7 d:ﬁ'enngmveypm ‘Ihns:nnexampleofnonﬂmphngvanabxhtymtreﬂectedmﬂw o

"~ Cantion should also bé used whea compering estimates obtained from this microdatafile ;.
" (which reflects 1990 censmus-based population controls) with estimates for 1993 and cartier

_ thmknown;ld'um_Shﬁsﬁm_lPolicyWorkingPapei-s, or Profile: caq-

: , =nt - Pooulation SULVED OfﬁoeofFedemlStaﬁsﬁm]poﬁcyand | —
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t_m(wﬂclmﬂectlmmhudpopnhmnmds) 'Ihschngempqmlnwn
',ourokhduhuvdyhkmpmmmm-chum,nehu,md
‘perceatage distributions. It did have 2-significant-impact-on levels. For example, ueof
.‘ IMMWMMmM:Immnbmﬂnn

:'  noninstitutional population and in the mumber of familics and houscholds. Thus, m«

' ‘_Mfmd&wwnlmndmymvﬂlﬂf&ﬁmﬁmforaﬂumby

'-'3-'mthnvh:oouldhemihmdtomm:nﬁcmm These differences -

.muwwomymfmmnmmhnforﬁem

| popuhnon

s:mmmmmmhformofnmmﬁnmw .

R -‘hefmlgﬁs mmmm“mm

'Formommfomauonmthem&lhemm themodu'mzoddm _
‘collection methods, and the introduction of sew populationi controls based on the 1990 -

0 ‘census, see RmmmﬁcCumPonthnrvevaemelM'inlﬁe

" Frbmary 1994nmofmmauﬂ:mg:pubwbymm of Labor

,'Statlm

Hﬁﬂﬂlﬂw md&wwmmomd,mmuy |
-~ measures (such as 'medians and percent distributions) probebly do not reveal veeful R
mfomanonwhmooquwdonahnmmmn‘lswo Take care in the interpretation
. “of small differences. For instance, evenam!lmuofmmphngemrmma

bordcﬂmed:ffembappnrnmﬂamornd,hsdﬂwﬂgammglyvﬂldhmhem -
- best,

. &n:ﬂlng_tmunx Smphngvmbnhtynm&nomedbychmebmua

nmplewasmrveyedntberthanthembmpq:uhnm. Stmhrdmrs,nsalculatadbelow ‘

" nepnmanlymamofnmphngvambﬂny hnthcymymchldemnmmphng

; &m_mmm Ammberofmmmmmqumdtodmve,ln o

s _:'--.,’modcmecost,mndammapphublewemmﬁmthsmm& Instead of
‘\:-pmﬂmgmmmmmdmfmmhm,mm sandb,are .- - -
2 mﬁdwmw“fmmwam Theoepm:uen -

_'._'A.-"_‘,"Thenmphmmdmmnd:rdmmbkmhmamm A
FEE mﬁdmmmuamemmmﬁemmhohﬂm-mph

—mm:knawnprobabﬂxty Fummpk,ﬂanpoﬁbhnmphmquud:
: ermmnythenmegenmlcondxmaadmgthemamplcm;n andlfum :
o andmstanda:dmormulnﬂmdﬁ'omuchnmple then approximately 90 perceat of the - .
;"mtervahﬁomlasmndudmmbdowﬂwmmmlasmmabwﬂb
' atlmalewomdmcludethcavemgeruultofallpoaﬁblcnmplu.




A partzcu]ar confidence interval may or inéy not contain the average estimate derived ftﬁm a
" .all possible samples. -However, one can say with specified conﬁdcn;e that the mterval

| ' mcludes the average estimate calctﬂaxed from all posmble samples

.Standarderrom mayalsobeusedtoperform hypothesls tesl:mg Th:sxsaprooedurefor T
~ distinguishing between population parameters using sample estimates. One cominon type of .~
hypothes:smthattwomulaﬁonparametersatedxﬁ'erent. Anexampleofthlswouldbe D

o companng males who left a ]Ob mvoluntanly to females. who leﬁ a ]Ob mvollmtarily

Testsmaybeperformedatvanouslevelsofslgmﬁcance Amgmﬁmoelevellsthe

probability of concluding that the characteristics are different when, in fact, they are the
~.same. Tooonclndethattwopammetersaredﬁfemntattheomlevelofmgmﬁcance for Do
. example, the absolute value of the estimated difference between chamctcnsucs must be o _' -

~grmterthanorequalt01645umwthestandardemrofﬂledlﬂ'moe

i. _TheCensmBumuuses%pacentwnﬁdencem&rvﬂsmethvekofmgmﬁmcew
' —_-detmnestaustwalvahdlty Conmﬂtmndardsmnsuealtextbooksforaltemauvecntena

VFormformahonmmlcuhhngsﬂndardenorsforhborfomedaﬁﬁomtheCPSwhch S
involve quarterly or yearly averages, changes in consecutive quarterly or yearly. averages, c g -
consecutive month-to-month changes in estimates, and-consecutive year-to-year changes in_

" monthly estimates; see "Explanatory Notes and Estimates of Error: Househiold Data* mthe

' 'conupondmg Emplayment and Eaming.r pubhshed bytheBurau of Labor Stanstms
. EMMM Thcappmxlmatesmndaxﬂenor, s,,ofan

o _esumatednumberﬁomthmmmmdataﬁlemnbeobmnednsmgthmfomu]a.

: .Herexmthesmeoftheesumateandaandbammepammetemmmbnassomawdwnh

" the particular type of characteristic. Whe calculating staridard errors from Cross-tabulations . -

involving different characteristics, use ths setofparametcrs for the chanetensuc which wi]l .

-7 7‘_,,...g1ve the la:g&st standard error

_:nl 'I l.: . o B :

'"-",SupposetherewereGOOOOOOunemployadmanmthecxvﬂmnlaborfmce Usethc

B _' appmpnate pammete:s from Table B andformula (l) to get

Nember,x . 6,000,000 SR
' aparameter - - . L. -0000016
Cbpammeter - L0246

Coaes i




Y Stamdademor - 0T o 119,000
s 0% confint - 5804000t06196000

Ce Thestandarden'orlsmlctﬂatedas

| _J_s -J—0000016x6000000’+2465x6000000 119000
R 'Ihe90percentconﬁdenoemtervallsealc|ﬂateda56000000 ;t 1. 645><119000

oL E A oonclusmn that the average estnnate denved fmm a]lpossible sample.. hes wnhm a range
EERE '.‘_mpuhed mth:s way would be correct for mughly 90 peroent ofallpossible samples -

'Ihetehabﬂxtyofanesumatedpementage

SRR -pujg' “ from ] emtor and denominator, depends on both the sxze . ©

"« .of the percentage and its base. Esumatedpeteentagesarerelatwely more reliable than the =~ ™
con'espondmgesumatesofthenumemtors of the percentages, pamcularlylfthepementages--
- * _are’50 percent or more. Whenthenumeratoranddenommatorofthepercemagearem

' d:ﬂ‘erentmtegones usemepammeterfromTableBmdlmtedbyﬂlenumemtor -

_ - 'Iheappronmatestandardenor s,_,,ofanesumatedperoentageeanbeoanedbyuseof

S 'Herexm thetotalnumber ofpersons, fam:hes, households orunrelated mdmduals mthe B
= . base of the percentage, P is the percentage (0 < p < 100),andblstheparameterm o
LT T dTableBassocmted wnhthechmctensucmthenummtor ofthepercenmge L

- ‘bpammeter .. b an 2433'

- 90%confint SRS R 34410364 IS

‘Snppose of 13,804 ooo dlsplaeed workers, 4 918,000 or r 35 4pementlost theu‘_lobs whena™ .-
*. ‘plant or company closed down or moved Use the gppmpnate parameter fmm Table B and S




\/(2 488/13 894 000)x35 4><(100-35 4) = 0. 6

" The 90, pement oonfidence mterval of the peroentage of dlsp]aced workers who lost their Jobs ;

. whenaplantoroompany closed down ormove:llsmlculatedas354 :I: 1 645x06

— S_gu;em_ng_Meg_Q 'I‘hc standa.rd error of the dlfference between two samp]e
-&sumatensappmmmatelyequalto _-‘ : _ A ‘ - .

'wheres,ands,arethestandarderrom ofthe&sumam xa.ndy Theest:matesmnbe

i . numbers, percentages, ratios, etc. This ‘.ﬂqu,res.,nt the actual standard error quite

’ . ER - : 7'.‘ 1
--'.-_jgo%confmt 228t0254.__' 357to387;,;-;'; 1111015

| _accurately forthed;fferenoebctweenesumatesofthesamechmaaemucmtwodlffmem

arms,mfnrmedlffemncebetweensepameandmnelatedchm&ensucsmmeme

. area. However, if there is a high positive (negative) correlatica between the two

charactensucs theformulawmovemstxmate (undemhmate)thetruestandarden'or‘

Supposeﬂmtofthe6285000&mp10yedmenbetween20—24years ofage, 1 5160000r24 1
© -percent were part-time workers, and of the 5,824,000 employed women between 20-24 years -
" of age, 2 1690000r372pementwerepart—t1meworkm Usetheappropnatepammeters
- ﬁomTableBandformtﬂas (2) and (3)toget B

.- Percemtage,p . . 241 - 32 131
. Nwmber,x - - . 6285000 ° .- 5824000 . -
b eter . . oo “._"‘,.:2301, o 2112, EREEEE

S 'I'he sumdard exror ofthed:ﬂ'erence lscalctﬂatedas S

\/082 -1»092

_':'T-The%pﬁomtmnﬁdencemtewalamundthed:ﬁmoemmlaﬂatedas 131 :i: 1645><12

- Since this interval does not include zero, we can conclude with 90 percent confidence that the
tageofpan-umewomenwomersbetween20-24ymrsofagelsgmterthanthe SR

o pementage ofpa:t-t:mc men worlners between 20-24 ymrs ofage

o ser

1



S_ggdard Error gf a M@an The samphng vanabﬂlty of an esl:lmajed medlan depcnds on
‘.f the form of the distribution and the size of the base. One can approximate the reliability of”

S ._-}'anesumatedmedmnbydetermmngaconﬁdencemtervalaboutn (See the section on
B standarderrors andthelruseforagenemldlscusmon ofconﬁdencemtervals) o

L :_ Estlmate the 68-percent conﬁdence llmlts of a medmn based on sample data usmg the
_'~_'<followmgprocedure o B : _ A

1 Determme using formula (2), the: standardenoroftbewhmateofSOpementfrom o
-'ff“'__'.'thedxsm'buuon T
DR Add t and subtmct fmm 50 pement thc standard error deternnned in step 1 |
ST 3 U&ngthedlsmbuuon ofthechmctensuc,determmenpperandlowerhmﬂsofthe
'Use the followmgformula tocalculaxetheupperandlowerhmﬂs
fwh'e're’._ et . _
L X,,N eshmatedupperandlowerboundsfortheconﬁdencemrval(OSP = 1) __f
- Forpmposes of calculating the confidence interval, ptakesonthevahes detemnned"
mstep2 Notethatx,,,esumatesthemedlanwhenp 050 ) -

SN mmmm thetolalmxmbcr ofumts (persons househoms
. :,;etc)fﬂl'the chamctensucmthedlsmbutlon

T “_p the values obtamed in step 2

L AlAz the lower and upper bounds mspectl"dys °f “"’ m“’ﬂ mmg x‘“
Nl, Nz E:: mmm@ QI n!!mm the wnmated number ofnmts (persons

= fm_mguon_oimmﬂ theesumaﬁedpercdntage ofumts (persons

households etc.) having values ofthechamctensucgluterthanorequalto A,
‘-'_,.':::A,,mspecuvely T

J»ﬁS-percentconﬁdencemtervalbymmlahngvaluesoommmtothetwopomts EENEE

' households etc)wnhvaluesofthecha.ractensucgreaterthanorequaltoA,andA,, o




. -‘.. - u!” El !o n-. ‘

4, D1v1dethed1ffemnoebetweenthetwopomtsdetermmedmsteprytwotoobtaJn
' thestandardexmrofthemedmn - . :

— ) ..

. '.Supposethattheesumated med:anyears onthclost_]ob forall dlsplaced workers 1s four )
' ymrs and suppose the fo]lowmg table glves the dlstributmn of ywxs .

Years on .  Number of Persons = ° Pement ; | Cumxﬂauve f?‘j
- LastJob (mthousands) Dlstﬁbutlon _D;stnbutmn

S 558 R 400 T e
AT .319_6'. 230 Vo830
A 133' .' r"':,.1.0 T 100000

\D-h"‘

<
1-
'5-

Dol e

Ty Usingb =2, 488 from Table B and fomnla . the standaxd error of50 percent ona

.baseofl38940001sabout07percent el L _

@ ,Toobtama68pementconﬁdencemtervalforamedmn addtoandsubtractfromSO ‘

'percent thesmndardeuorfoundmstep(l) Thlsyleldshmxtsof493md507

: _:'(3). -'hmnbeseenthatZOOpmcentofthedlsphoedwommmmmlywonmm' -

- lost job, and 60.0 percent had less than S years on their lost job. . By linear ~ © -

' mtelpohuonthchwerandupperhmﬂsofthe&pementconﬁdencemwalforthe
1493 2200 _ A 7 D

B 507%20 L

l + (5 l)w _.4.1

(4) 'Ihestandmdemrofthemedlanls,tberefore,
4.1 = 39

—_—— 01
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February 1994

ST

: -'—CE:actensnc

a

ihborForeeandNotInIabor
‘ForoeDataOtherthan S
andUnemploymwt '

" Total! - -

' Menl

A Wen

Women '

‘Black
‘Men _
Women

Bothsexes, 16tol9years_

Hiqmmcongm

o Notlnuborpome(nseonlyfor
 Ton, Total Men, a0d White) -~ -

AgncnlmmlEmploymmt
- Total or White .
0 Men. .
Womenor

Black
TomlorWomen

RN 'roul orwm:e

Bothm 16w19yeus

Bothlexes léml9m o

~ Both s_axes, 16to 19 yeus .

©0.000016

000150 LT
S 0.000017 L S
0000032 .

- -0.000029
.. --0.000178 . -

---0.000113 -

- 0.000274 -
- -0.000168
0 -0.001145 -
- 0.000200 |

T 40000686
40000755

0000122 .
' toollass

Bothm' 1w 19 yem_{ o otoostsy oo 1269,"_."[

‘0000006 .
-0.000191 -

T ,2488
2301
'-.2]12"'
S -
,'l2040"~' .
2,613 -
2,458
"-2,1,82 -

2,391

-

A '2,135 .

2 189;"‘-_ -

R X7 R
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ATTACHMENT 19
USER NOTES

This section will contain information relevant to the Current Population Survey, February 1994: Displaced
Workers file that becomes available after the file is released. The cover letter to the updated information

-should be filed behind this page.

User Notes will be sent to all users who purchased their file (or technical documentation) from the Census
Bureau. ' ‘ :




